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Purpose 

The purpose of this project was to identify how engagement in professional nursing activities 
influenced the retention of nurses in the workforce and overcoming excuse hurdles to make 
professional involvement a priority. 

 
Upon completion of this presentation, the learner will be able to:   
• Identify at least three strategies to increase member engagement in professional nursing 

activities.  
• Describe ways engagement in professional associations would increase retention in the nursing 

workforce.   
 
Background and significance  

Nursing shortages are not improving with current strategies. Studies have shown that nurses that 
are involved or invested in their workplace are more likely to stay in their position or organization. 
Nurses that are engaged in their professional organization may be more likely to stay in the 
workforce. Nurses often site excuses as to why they are unable to be involved in their professional 
nursing activities. This study addresses those excuses and gives strategies on how to increase 
involvement.  

  
Method/procedures   

A survey was developed based on research and literature review findings. The survey was sent out 
to all Indiana Emergency Nursing Association (IENA) members via email with 3 reminder emails 
and members that attended the IENA annual symposium were asked to complete the survey. The 
survey was also available on the IENA website. All data was collected through an electronic survey.  

  
Major outcomes  

Nurses involvement in professional activities demonstrated that nurses that were engaged in 
their profession were more likely to remain in their profession. The reasons for involvement in 
professional activities were multifactorial. When the professional organization met their needs, 
they were more likely to be involved in promoting the activities and profession as a whole. 
When nurses were able to identify the barriers and illustrate the value of involvement to their 
peers nurses were more likely to be engaged in professional activities.   
 

Conclusions   
Professional nursing organizations at the local, state and national level need to further develop 
their recruitment and retention strategies based on feedback from active and inactive members. 
There is a significant shortage of clinical nursing staff at the bedside and a lack of support for 
professional activities is associated with the disenchantment of bedside nursing.  

  
  
  
  



References 
 

Bambini, D. (2016). Writing a simulation scenario: A step-by-step guide. AACN Advanced Critical Care, 

27(1), 62-70. doi:10.4037/aacnacc2016986 

Costello, J. (2012). Publish or perish: Getting yourself published. British Journal of Cardiac Nursing, 7(11), 

549-551. 

Davis, L. (2015). How to publish a quality improvement project. Journal of The Association For Vascular 

Access, 20(1), 16-19 4p. doi:10.1016/j.java.2015.01.002  

Daley, I., & Mondor, E. E. (2017). Creating, developing, and writing an impressive abstract for the 

Dynamics of Critical Care™ conference. Canadian Journal of Critical Care Nursing, 28(2), 30. 

Fields, W. (2016). Why should you, a nurse informaticist, publish?. Online Journal of Nursing 

Informatics, 20(2), 13. 

Flanagan, J. (2011). Editorial: What to publish-a guide for authors. International Journal of Nursing 

Terminologies & Classifications, 22(1), 1. doi:10.1111/j.1744-618X.2010.01178.x 

Grif Alspach, J. (2016). Preparing a paper for publication: Help us help you make it happen. Critical Care 

Nurse, 36(3), 7-10. doi:10.4037/ccn2016777 

Haley, M. R. (2014). Ranking top economics and finance journals using Microsoft academic search versus 

Google scholar: How does the new publish or perish option compare?. Journal of The 

Association for Information Science & Technology, 65(5), 1079-1084 6p. doi:10.1002/asi.23080 

Kazer, M. W. (2013). Time to publish, not perish. Nursing Education Perspectives, 34(4), 215-216 2p.  

Kearney, M. H. (2014). The guilt factor: Another reason to publish your research and help others publish 

theirs. Research in Nursing & Health, 37(5), 353-355 3p. doi:10.1002/nur.21619  

Lambert, V. A., & Lambert, C. E. (2011). Why nurses don't publish. Pacific Rim International Journal of 

Nursing Research, 15(2), 79-80. 



MacLean, S., Gayle, E., Tanton, E., & Greyson, O. (2013). Readers panel. Publish and be damned. Nursing 

Standard, 28(5), 28-29 2p.  

McClunie-Trust, P. (2017). Turning your thesis into an article for Kai Tiaki Nursing Research. Kai Tiaki 

Nursing New Zealand, 23(2), 32-33. 

Munro, C. L., & Savel, R. H. (2013). Publish (high-quality evidence for clinical practice) or (patients may) 

perish. American Journal of Critical Care, 22(3), 182-184 3p. doi:10.4037/ajcc2013294  

NCSBN and The National Forum Publish the 2015 National Nursing Workforce Survey. (2016). Dakota 

Nurse Connection, 14(3), 16.  

Ohtake, P. J., & Childs, J. D. (2014). Why publish study protocols?. Physical Therapy, 94(9), 1208-1209 2p. 

doi:10.2522/ptj.2014.94.9.1208  

Summers, S., & Summers, H. (2017). Get creative about nursing. American Nurse Today, 12(4), 46-49. 

Young, R. D. (2013). The book that took 300 years to publish. Gerontologist, 53(1), 185-190 6p. 

 


