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Objectives

0 Describe three benefits of collaborative
learning.

o ldentify three barriers for implementing
effective collaborative learning.

o ldentify three strategies for implementing
effective collaborative learning.



Why Collaborative Learning?




o “Learning results from what the student does
and thinks and only from what the student
does and thinks. The teacher can advance
learning only by influencing what the student
does to learn.” Herbert Simon



Bloom's Taxonomy

Produce new or original work
Design, assemble, construct, conjecture, develop, formulate, author, investigate

e

Justify a stand or decision
eva I uate appraise, argue, defend, judge, select, support, value, critique, weigh

Draw connections among ideas
differentiate, organize, relate, compare, contrast, distinguish, examine,
experiment, question, test

analyze

Use information in new situations
execute, implement, solve, use, demonstrate, interpret, operate,
schedule, sketch

Explain ideas or concepts
classify, describe, discuss, explain, identify, locate, recognize,
report, select, translate

understand

Recall facts and basic concepts
define, duplicate, list, memorize, repeat, state
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Effective Collaborative Learning

o Increased:
o Understanding of content
o Retention and recall
o Student satisfaction
o Communication skills
o Teamwork skills



Challenges to Effectiveness

o Student resistance
o Faculty Fears
o Poor implementation




Student Feedback

o “Group work Is good but can be too much.
We would like more specifics and then
discussion”

o “More lectures and less group work would be
helpful”

o “We know the correct answers but we don't
know or understand why it is correct.”



Reviewer Feedback

0 “They worry that they may not be getting correct
answers from their classmates during group
work.”

o “l think that they may need some guidance in
how to work together as a group. Although they
sald that they had received some training, they
seemed really uncomfortable (and at times
distressed) by the group work.”

o “l think that the students may want a more
passive learning style. They are used to lectures
and are resistant to an ‘engaged- take some
responsibility for your own learning’ approach.”



Faculty Feedback

o Students are getting more comfortable with
active learning

o There is greater class discussion compared to
previous semesters

o When students “buy-In” to the value of group
work, they are more engaged In group
activities

o Students report that they remember best what
they say during group work



Best Practices

o Strategic teams Name :
1 Team-building i e e
0 Pre-class preparation  : s o=

o Application activities T e ————
O Debriefing > 1 1 0 I |



Evaluation

o Student feedback

o Peer evaluation

o Instructor feedback
o Assigning Grades




Summary

o Collaborative Learning when planned and
executed well can lead to deeper learning.
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Results

o “Thank you for pushing us out of our comfort
Zzones.”

o “When | had to explain this topic to my group,
what | know and didn’t know became really

clear.”
o “l feel like | understand this topic so much
better now.”

o “During the test, | remembered what we
talked about in my group.”
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