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Background Methods Conclusion
. . . . * Local chapters have the obligation to carry out
Nu Beta is a chartered chapter of Sigma Theta ’ We implemented all changes applying the seven steps the mission and vision of the Sigma Theta Tau

in Havelock’s Theory of Planned Change to creating a
process for change, organize workflow, and implement
innovative methods for chapter operations.

Tau International Honor Society of Nursing, and
was established at Johns Hopkins School of
Nursing (JHSON) in 1992. The purposes of Sigma ‘ l

International Honor Society.
* The Nu Beta chapter continues to focus its
efforts on increasing acceptance rates and
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Nu Beta Chapter rates from FY2015 to FY2016.
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