Title:
Interprofessional Faculty Teams: Building an Effective Team to Create and Implement an
Interprofessional Simulation
Briyana L. M. Morrell, MSN1
Jennifer Nicole Carmack, MSN1
Rebecca Ann Cartledge, MSN1
Kathleen Elizabeth Hetzler, DNP1
Stephanie R. Kemery, MSN1
Shannon Marie Moore, MSN1
Alison M. Nichols, OTD2
Jane Toon, DNP1
Craig A. Voll Jr., PhD3
(1)School of Nursing, University of Indianapolis, Indianapolis, IN, USA
(2)School of Occupational Therapy, University of Indianapolis, Indianapolis, IN, USA
(3)Athletic Training Department, University of Indianapolis, Indianapolis, IN, USA

Session Title:
Interprofessional Health Promotion
Slot:
E 06: Sunday, 29 October 2017: 4:15 PM-5:00 PM
Scheduled Time:
4:35 PM

Keywords:
Collaboration, Interprofessional education and Simulation
References:
American Association of Colleges of Nursing & Manatt Health Project Team. (2016). Advancing
healthcare transformation: A new era for academic nursing. Retrieved
from http://www.aacn.nche.edu/AACN-Manatt-Report.pdf
Engum, S. A., & Jeffries, P.R. (2012). Interdisciplinary collisions: Bringing healthcare professionals
together. Collegian, 19(3), 145-151.
Institute of Medicine. (2009). The future of nursing: Acute care. Washington, DC: National Academies
Press.
McKinlay, E., Gallagher, P., Gray, L., Wilson, C., & Pullon, S. (2015). Sixteen Months “From Square
One”: The Process of Forming an Interprofessional Clinical Teaching Team. Journal of Research in
Interprofessional Practice and Education, 5 (2), 1-13.
National League for Nursing (2016). A vision for interprofessional collaboration in education and
practice. Retrieved from www.nln.org/about/position-statements/nln-living-documentsdoi:
10.1097/01.NEP.0000476111.94472.a6
Pardue, K. (2013). Not left to chance: Introducing an undergraduate interprofessional education
curriculum. Journal of Interprofessional Care, 27(1), 98-100. doi: 10.3109/13561820.2012.721815.

Abstract Summary:

This presentation provides an exemplar of how nursing faculty engaged members of different healthcare
professions collaboratively in the creation and implementation of an interprofessional learning activity.
Participants will be able to consider ways to collaborate with other professions and design an
interprofessional learning activity in their own practice setting.
Learning Activity:

LEARNING OBJECTIVES
At the conclusion of the presentation, the
learner will be able to apply the strategies of
creating an interprofessional collaborative
educator team to a practice setting.

EXPANDED CONTENT OUTLINE
I. Describe the creation of an interprofessional
healthcare educator team A. Formation of
Simulation Interest Group B. Creation of
Health Pavilion, including simulation center:
Disciplines involved 1. Nursing 2. Athletic
Training 3. Occupational Therapy 4. Physical
Therapy 5. Social Work 6. Psychology 7.
Kinesiology 8. Public Health 9. Center for
Aging & Community C. Enhanced
participation in Simulation Interest Group
interprofessionally II. Describe the process of
the creation and implementation of the
simulation scenario A. Use of an existing
simulation through athletic training B.
Enhanced by adding interprofessional
components involving nursing and
occupational therapy C. Development of
scenario that all professions could work as part
of 1. Fostered better understanding of each
other’s professions 2. Enhanced
interprofessional collaboration of faculty, to
model to students III. Demonstrate key events
of the interprofessional simulation A. Student
athlete goes down on field with possible SCI
B. Treated by AT students and assisted
eventually by EMS C. Transferred to
Emergency Department, where patient treated
by nursing and prepped for surgery D. Postoperatively patient and mother seen by OT and
nursing E. Debriefing of students

At the conclusion of the presentation, the
learner will be able to describe a plan to design
an interprofessional learning activity within
their own practice setting.

IV. Develop a plan to design an
interprofessional learning activity at learner’s
practice setting A. Environment of setting B.
Practical considerations C. Convening a team
D. Developing a project E. Ongoing teamwork

Abstract Text:
Problem: At one Midwestern university, there was a recognized deficiency of interprofessional learning
activities within Nursing and the healthcare professional schools at the university.

Purpose: The Nursing faculty worked to increase interprofessional collaboration among healthcare faculty
as well as to design and implement an interprofessional simulation.
Literature Review: Many healthcare professions are requiring interprofessional standards be implemented
within the curriculum for accreditation based on the Institute of Medicine (IOM, 2009) recommendation
that “academic institutions and healthcare organizations need to make a real commitment to
interprofessional education that develops and sustains collaborative skills, both before and after
licensure.” The American Association of Colleges of Nursing and Manatt Health Project Team (2016) also
recommend the “development of interprofessional education efforts institution-wide” (p. 25). However, it
can be difficult for faculty to establish interprofessional relationships in order to build educational
activities.
Engum and Jeffries (2012) described an initial step in developing an interprofessional curriculum as
focusing on putting the patient first, teamwork, and quality care. These principles reflected guiding
concepts for healthcare professionals. Engum and Jeffries (2012) then described the development of an
interprofessional curriculum that included competencies from both a School of Nursing and School of
Medicine that included: “communication, professionalism, system-based practice, knowledge, and
problem-solving” (p. 146). This is similar to the work described by Pardue (2013), where an
interprofessional curriculum was developed and included the concepts of “teamwork, collaboration,
communication, respect, problem solving, conflict resolution, knowledge of roles, reflection/personal
awareness and ethics” (p. 98-99). All of these concepts are connected to the Core Competencies for
Interprofessional Collaborative Practice by the Interprofessional Education Collaborative (2016) of
Values/Ethics, Roles/Responsibilities, Communication, and Teamwork.
However, there are a number of barriers facing faculty members when implementing interprofessional
education, including scheduling conflicts, resource and support limitations, curricular restrictions within
single disciplines, or a lack of mutual respect (Jones & Phillips, 2016). McKinlay et al. (2015)
acknowledged these barriers when they stated that developing an interprofessional teaching team takes
time. An extended period of time working together is necessary in order to learn about various roles and
develop trusting relationships. The National League for Nursing (2016) issued a statement regarding
Interprofessional Education as an essential element in nursing curricula. Nursing administrators and
faculty are being charged with creating a collaborative learning atmosphere to match the already existing
team-based approach in clinical settings.
Methods: The university built a Health Pavilion, which houses all healthcare professions on campus, clinic
space for community partners, as well as the simulation center. The Clinical Learning and Simulation
Center Coordinator invited other healthcare faculty to join an existing Simulation Interest Group to foster
interprofessional learning. The department of Athletic Training was already utilizing a simulation
experience with their students, and this served as the starting point for other healthcare faculty to partner
in the creation and implementation of this collaborative simulation experience. Faculty members within
Nursing, Athletic Training and Occupational Therapy created an interprofessional simulation scenario
over several months and implemented it in the summer of 2016.
Outcomes: A group of interprofessional faculty incorporated students from the Nursing, Athletic Training,
and Occupational Therapy programs. The simulation experience was successfully implemented. The
Nursing faculty members are continuing to work with Athletic Training and Occupational Therapy and are
now also partnering with faculty from Psychology, Social Work, and Physical Therapy to implement
another interprofessional simulation in the summer of 2017.
Significance to Nursing: Nursing faculty need to have an understanding of how to collaborate with faculty
in other health professions to aid them in creating and implementing interprofessional learning
experiences. Further research is needed to measure faculty perceptions of interprofessional collaboration
and the best ways to create collaborative interprofessional faculty teams.

