
QUICK TIPS 
(--THIS SECTION DOES NOT 

PRINT--) 
 

This PowerPoint template requires 
basic PowerPoint (version 2007 or 
newer) skills. Below is a list of 
commonly asked questions specific to 
this template.  
If you are using an older version of 
PowerPoint some template features 
may not work properly. 
 

Using the template 
 

Verifying the quality of your graphics 
Go to the VIEW menu and click on 
ZOOM to set your preferred 
magnification. This template is at 
100% the size of the final poster. All 
text and graphics will be printed at 
100% their size. To see what your 
poster will look like when printed, set 
the zoom to 100% and evaluate the 
quality of all your graphics before you 
submit your poster for printing. 
 
Using the placeholders 
To add text to this template click 
inside a placeholder and type in or 
paste your text. To move a 
placeholder, click on it once (to select 
it), place your cursor on its frame and 
your cursor will change to this symbol:         
Then, click once and drag it to its new 
location where you can resize it as 
needed. Additional placeholders can 
be found on the left side of this 
template. 
 
Modifying the layout 
This template was specifically 
designed for a 48x36 tri-fold 
presentation. Its layout should not be 
changed or it may not fit on a standard 
board. It has a one foot column on the 
left, a 2 foot column in the middle and 
a 1 foot column on the right. 
The columns in the provided layout are 
fixed and cannot be moved but 
advanced users can modify any layout 
by going to VIEW and then SLIDE 
MASTER. 
 
Importing text and graphics from 
external sources 
TEXT: Paste or type your text into a 
pre-existing placeholder or drag in a 
new placeholder from the left side of 
the template. Move it anywhere as 
needed. 
PHOTOS: Drag in a picture 
placeholder, size it first, click in it and 
insert a photo from the menu. 
TABLES: You can copy and paste a 
table from an external document onto 
this poster template. To adjust  the 
way the text fits within the cells of a 
table that has been pasted, right-click 
on the table, click FORMAT SHAPE  
then click on TEXT BOX and change the 
INTERNAL MARGIN values to 0.25 
 
Modifying the color scheme 
To change the color scheme of this 
template go to the “Design” menu and 
click on “Colors”. You can choose from 
the provide color combinations or you 
can create your own. 
 
 

 
 

 

QUICK DESIGN GUIDE 
(--THIS SECTION DOES NOT 

PRINT--) 
 

This PowerPoint 2007 template 
produces a 36”x48” tri-fold 
presentation  poster. It will save you 
valuable time placing titles, subtitles, 
text, and graphics.  
 
Use it to create your presentation. 
Then send it to 
PosterPresentations.com for premium 
quality, same day affordable printing. 
 
We provide a series of online tutorials 
that will guide you through the poster 
design process and answer your poster 
production questions.  
 
View our online tutorials at: 
 http://bit.ly/Poster_creation_help  
(copy and paste the link into your web 
browser). 
 
For assistance and to order your 
printed poster call 
PosterPresentations.com at 
1.866.649.3004 
 
 

Object Placeholders 
 

Use the placeholders provided below 
to add new elements to your poster: 
Drag a placeholder onto the poster 
area, size it, and click it to edit. 
 
Section Header placeholder 
Move this preformatted section header 
placeholder to the poster area to add 
another section header. Use section 
headers to separate topics or concepts 
within your presentation.  
 
 
 
Text placeholder 
Move this preformatted text 
placeholder to the poster to add a new 
body of text. 
 
 
 
 
Picture placeholder 
Move this graphic placeholder onto 
your poster, size it first, and then click 
it to add a picture to the poster. 
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•  Program Overview 
•  First 8 weeks à1-2 weeks of classes; 

Preceptor-preceptee orientation 

•  10 months of 8 hour residency 
sessions 

•  Sessions consisted of didactic, 
simulation,  journaling, case 
studies, leadership, mentoring, 
and support from leadership and 
each other. 

•  Setting and Sample 
–  425 bed, level II, academic teaching 

hospital 
–  Convenience Sampling; Starting N = 31; 

Completion N = 25 à 2 Cohorts 
–  Demographics: Female 84%;  Male 

16% / BSN 45%; Non-BSN 55% 
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From Novice to Competent: Developing a Nurse Residency 
Program to Increase Confidence and Job Satisfaction 

•  The residency program created a 
positive impact on confidence and job 
satisfaction  

•  Intent to Stay on the Job did not have 
an acceptable alpha for reliability and 
validity 

•  A nurse residency program is best 
practice for new graduates to support 
the transition from novice to 
competent practitioners who are able 
to provide high quality, cost effective, 
safe patient care in a rapidly 
changing environment 

•  The author would like to acknowledge Susan Bartos PhD, RN, 
CCRN for her contributions 
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•  Graduate nurses are entering clinical 
practice at a time when healthcare 
reform demands rapid changes in care 
delivery. 

 

•  90% of education professionals believe 
graduates are ready for practice  but 
only 10-25% of administrators agree.  

•  Graduate nurses are expected to care 
for medically complex patients just as 
well as their experienced counterparts. 

•  Why is it critical to recruit/retain new 
graduate medical-surgical nurses? 

•  Nurses Aged 55-65 represent the 
largest population 

•  Nursing shortage increasing with 
vacancy rate estimates as high as 
20% 

•  Geriatric patient population 
increasing 

•  Increased availability of roles away 
from bedside care 

•  Quantitative study 

•  Quasi-experimental design 

•  Instruments obtained from Academy of Medical Surgical Nursing 
–  Confidence Scale for New Nurses 

–  Job Satisfaction Scale 
–  Intent to Stay on the Job 

•  ANOVA Analysis compared results of 3 survey instruments administered 
–  T1 - Prior to the residency sessions 

–  T2 - Half way through the residency sessions 
–  T3 - Completion of the nurse residency sessions   

Background 

•  The purpose of this study was to 
determine if new graduate medical- 
surgical nurses with < 6 months acute 
care experience, who complete a year 
long nurse residency program experience 
an increase in confidence, job 
satisfaction, and intent to stay 

Who recommends 
nurse residency 

programs? 

National Council of State 
Boards of Nursing (‘09) 

The Robert Wood 
Johnson Foundation 

(’09) 

The Joint Commission 
(’10) 

The National Academy of 
Medicine (’11) 

Overview 

Time à 
Scale   T1à T2 T2 à T3 T1 à T3 Mean +/- SD 

Confidence Scale for New 

Nurses 

(F 35.56, α .951) 

p < .05* p < .05* p < .05* T1: 81.16 

T2: 97.78 

T3: 107.24 

13.57 

10.56 

10.62 

Job Satisfaction Scale 

(F 5.91, α .863) 

p <.05* p < .05* p < .05* T1: 104.70 

T2: 105.25 

T3: 118.64 

11.12 

9.53 

9.54 

Intent to Stay on the Job 

(F 0.59, α .223) 

p >.05 p >.05 p >.05 T1: 72.38 

T2: 73.60 

T3: 73.20 

4.00 

5.14 

3.94 

Results 


