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The results of this study suggest that there is a need to develop a systematic program to enhance individual nursing staff’s belief of evidence

based practice at individual level and to foster innovative organizational culture toward evidence based practice at organizational level.

1. The results of stepwise regression analysis indicated that the

nursing staff, knowledge, belief, organizational culture and

competency for evidence-based practice explain 54.9% of

evidence based fall management performed in geriatric hospitals.

2. Among these factors, the significant predictors were

organizational culture of evidence based fall management

(β=.37, p<.001) belief of evidence based fall management(β=.27,

p<.001), knowledge of evidence based fall management(β=.19,

p<.001) and competency of evidence based fall

management(β=.18, p<.001).

3. Belief of evidence based fall management and organizational

culture of evidence based fall management were found to be the

strong predictors of evidence based fall management

implementation among nursing staff in geriatric hospitals.

Falls are one of the most frequent critical health problems for elderly

in long term care settings. Injuries are a significant cause of

morbidity and mortality. Implementing preventive management to

lower the incidence of falls would go a long way to improve the

quality of care in long term care settings. Nursing staff play an active

and essential role in falls prevention. Evidence-based practice is a

key recommendation to improve patient care outcomes. Although

the Institute of Medicine has set the goal that 90 percent of clinical

decisions will be evidence-based by 2020, low rate of nursing staff

deliver evidence-based practice.

This study consisted of 505 nursing staff from long term care

hospitals in Korea. The survey was designed to investigate nursing

staff’s knowledge, belief, organizational culture, competency and

implementation of evidence based practice regarding fall

management.

Table 1. Comparison of Implementation of Evidence Based Fall 

Management by General characteristics          
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Table 3. Factors Influencing on Implementation of Evidence Based 

Fall Management.                                                 
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Purpose

The purpose of this study was to identify predictors that influence

nursing staff’s implementation of evidence-based fall management

in geriatric hospitals.

Table

Variable Category
Implementation 

M±SD t/F p

Work position

RN* 118.34±19.86 1.61 .109

AN** 115.49±17.97

Education of fall 

management

Yes 119.52±17.79 4.44 <.001

No 111.04±20.86

Need of fall education

Yes 117.71±18.60 3.76 <.001

No 90.85± 27.92

Experience of 

patient’s fall

Yes 118.03±19.18 1.46 .145

No 115.02±18.92

Use of fall guideline

Yes 122.78±17.46 6.38 <.001

No 111.86±19.04

*RN: Register Nurse, **AN: Assistant Nurse

Variables 

Implementation 

B S.E β t p

(contrast) 21.458 5.206 4.12 <.001

Organizational culture .677 .077 .37 8.79 <.001

Belief .810 .139 .27 5.81 <.001

Knowledge 1.643 .377 .19 4.36 <.001

Competency .422 .107 .16 3.95 <.001

R² =.549, F=140.61, p<.001


