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Aims for Panel Today
1) Describe how affective learning strategies can be 
used to achieve learning goals in EBP Education. 

2) Discuss application of Roger’s Model of 
Diffusion to build confidence and sustainability 
in EBP Practice.



Icebreakers • Where are you from?
• How long have you been an 

educator?
• What successes or challenges 

have you encountered when 
working with Evidence-Based 
Practice in your instruction?



The Role of the Affective Domain in Teaching 
and Learning for EBP
Clarify why attention to the affective domain 
for teaching and learning EBP is effective

Discuss potential contributions of affective 
constructs, especially attitude and motivation, 
for enhanced teaching and learning of EBP



Common Learning Domains



• Passive attention to learningReceiving

• Active attention to learningResponding

• Internalizes valuesValuing

• Makes meaningOrganizing

• Value that changes behaviorCharacterizing

Krawthwohl, D.R., Bloom, B.S., & Masia, B. B. (1973). Taxonomy of Educational Objectives, the 

Classification of Education Goals. Handbook II: Affective Domain.  New York: David McKay Co., Inc.



Demands of Affective Learning

http://allthingslearning.files.wordpress.com/2012/01/21st-c-trainers.jpg



Teaching Strategies for the Affective Domain



Why… is EBP Best Taught with Affective 
Learning Strategies
Prepares nurses for the future

Experiential and reflective

Learning for the “long-term”

Changed behaviors impact 
patients/clients

https://www.mc.vanderbilt.edu/documents/evidencebasedp

ractice/images/EBP%20Magnify%20Logo%20sm.jpg



Goals for Interactive Instructional Design Strategies

 Identify the Audience and Subject Matter

 Faculty, Clinical Nurses, Staff Nurse 
Educators, and Course Designers

 Research and Evidence-Based Practice

 Demonstrate instructional strategies

 Identify theory behind teaching Iowa Model 
and Rogers’ Diffusions of Innovations Theory

 Demonstrate instructional best practices

 Demonstrate strategies and tools



Who are the staff 
nurses? 



Where are the staff nurses?

Tertiary care medical centers

Levels 1. 2 and 3 trauma medical centers

Cancer centers

Community hospitals

Extended care facilities

Rehabilitation centers

Primary care medical centers



How do staff nurses 
feel about nursing 

research?



Magnet, Research, 
and Evidence 
Based Practice 



Role of Nurse Consultants and Nurse Educators

 Assess the clinical experience of staff nurses

 Stress the importance of clinical experience

 Reinforce nursing practice as the foundation for evidence based 
practice (and research)

 Reinforce new learning from the past (computer systems)

 Use concepts of research and evidence-based practice in a user-friendly 
environment.

 Go slowly and reinforce abilities of staff nurses to be successful. 
Disclose past unsuccessful experiences.



Application of Roger’s Model



• Uses existing videos on 
YouTube

• Features drag and drop 
vocabulary exercise

• Mobile compatible
• Created in Qualtrics

survey tool



• Uses Prezi for graphic 
organizer

• Features drag and drop 
vocabulary exercise



• Uses Creative 
Commons images 
found online

• Features a case study 
from a case study by 
Michelle Quigel, R.N.



Uses Display Logic in Qualtrics to display 
next slide based on learner’s answer



If learner 
answers yes

If learner 
answers no



Quantitative Testing 

• Volunteer evaluation of models
• Semantic Differential Scale: 15 bi-

polar adjectives;7 options 
• Stimuli: Iowa Model and Roger’s 

Model
• Evaluation: Honest/Dishonest
• Potency: Relaxed/Tense
• Activity: Rough/Smooth
• Possible range of scores: 15 - 105



Semantic Differential Results

Response rate = 55 %

Variable Mean Standard 
Deviation

Range

Iowa Model 
(N=26)

76.42 16.9 46-120

Rogers Model 
(N=24)

63.58 17.2 41-101



Old Ways of Teaching 
Research Models 



Shift to New 
Instructional 

Strategies



Refresher: Memory
 Working Memory (WM) holds 4-5 bits of 

info and lasts about 10 seconds

 Long-Term Memory (LTM) provides long-
term storage of info organized into schemas

 Schemas are mental structures that 
incorporate multiple pieces of info into a 
single framework with a specific purpose or 
function

 WM and LTM interact to help us understand 
new info.



Cognitive Load



Challenges for 
Staff Nurses



Design Implications



Tapping Into 
Existing 

Knowledge



Don’t Wait! 
Collect Frequent 

Feedback



Conclusions
 Technology must be coupled with 

intentional design of instruction 

 Design well in advance 

 Keep instructional goals and learner 
needs at the forefront

 Collect frequent feedback



Application of Iowa Model



Questions?


