T " The Doctoral Journey:

Exploring the relationship
between workplace
\ empowerment of nurse
\  educators and successful
\ completion of a doctoral degree
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Most influential deterrent???
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Why do we need

\ doctorally prepared
nurses????
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For those of you who have
thought about enrolling....

What would be your rreis:
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For the DNPs, PhDs, and EdDs
in the room....

CNAEIER e fnumber one
challenge you had to
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PRICELESS!!!
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and the
will continue to perpetuate
the shortage of qualified nursing faculty.

The problem addressed by the study is the lack
of evidence concerning the impact of workplace
empowerment of nurse educators on successful
completion of a doctoral degree.




FURPOSEr SEEMENT

The purpose of the study was to examine the
relationship between nurse educators’
perceptions of workplace empowerment and
successful completion of a doctoral degree.
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A guantitative, correlational design

Sample inclusion criteria (nurses in a
teaching role while enrolled in a doctoral
program)

Web-based survey platform

Psychological Empowerment Instrument
(PEI)



What is the relationship between
perceived workplace empowerment of nurse
educators enrolled in a doctoral program and
successful completion of the degree?

What is the relationship between
nurse educators who perceive lower levels of
workplace empowerment and time it takes to
complete a doctoral degree?
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e ) Desearen Question 71 No significant relationship
A8 72 | found between workplace empowerment of nurse
NP educators and completion of a doctoral degree
(p>.05).

. The lack of a significant correlation between the
<} variables suggests that empowerment on the job
<} Is not a predictor of whether or not a nurse
educator will complete a doctoral degree.
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Resezren Onesiilon 722 No significant
relationship found between levels of workplace
empowerment of nurse educators and time to

degree completion

The concept of empowerment was also
measured within each subscale (competence,
meaning, self-determination, and impact).

“Competence” (highest scored)

“Impact- (lowest scoreda)




| CIMNIGATIONS

Narrow recruitment method
Low response rate; sample size (n=80)

Self-report nature of PEI instrument (potential
for response set biases)

Survey item logistics eliminated some of the
participants who met the inclusion criteria
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NUESING FRACLCE

Encourage conversations about the doctoral
journey of nurses

Inspire nursing scholars to explore aspects that
may support nurses as doctoral learners

Evaluate & develop more matriculation
programs in nursing education that result in

advanced degrees (RN to PhD)
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Replicate study with expanded recruitment
methods to capture a larger sample

Explore link between workplace empowerment
of nurse educators and type of program (i.e.
Diploma, ADN, BSN)
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TN COCC
Examine correlation between age and
workplace empowerment

Qualitative approaches to investigate
motivating factors that might encourage
nurses to enroll in doctoral programs




Would you be more likely to
consider enrolling or
encourage others to enroll in
a doctoral program??
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