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This PowerPoint 2007 template produces a 36”x48” 

presentation poster. You can use it to create your research 

poster and save valuable time placing titles, subtitles, text, 

and graphics.  

 

We provide a series of online tutorials that will guide you 

through the poster design process and answer your poster 

production questions. To view our template tutorials, go 

online to PosterPresentations.com and click on HELP DESK. 

 

When you are ready to print your poster, go online to 

PosterPresentations.com 

 

Need assistance? Call us at 1.510.649.3001 

 
 

QUICK START 
 

Zoom in and out 
 As you work on your poster zoom in and out to the level 

that is more comfortable to you.  

 Go to VIEW > ZOOM. 

 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, 

and the affiliated institutions. You can type or paste text into the 

provided boxes. The template will automatically adjust the size of your 

text to fit the title box. You can manually override this feature and 

change the size of your text.  

 

TIP: The font size of your title should be bigger than your name(s) and 

institution name(s). 

 

 

 

 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a 

logo by dragging and dropping it from your desktop, copy and paste or by 

going to INSERT > PICTURES. Logos taken from web sites are likely to be 

low quality when printed. Zoom it at 100% to see what the logo will look 

like on the final poster and make any necessary adjustments.   

 

TIP: See if your school’s logo is available on our free poster templates 

page. 

 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy 

and paste, or by going to INSERT > PICTURES. Resize images 

proportionally by holding down the SHIFT key and dragging one of the 

corner handles. For a professional-looking poster, do not distort your 

images by enlarging them disproportionally. 

 

 

 

 

 

 

 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 

they will print well.  
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QUICK START (cont.) 
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 

DESIGN menu, click on COLORS, and choose the color theme of your 

choice. You can also create your own color theme. 

 

 

 

 

 

 

 

You can also manually change the color of your background by going to 

VIEW > SLIDE MASTER.  After you finish working on the master be sure to 

go to VIEW > NORMAL to continue working on your poster. 

 

How to add Text 
The template comes with a number of pre-

formatted placeholders for headers and text 

blocks. You can add more blocks by copying and 

pasting the existing ones or by adding a text box 

from the HOME menu.  

 

 Text size 
Adjust the size of your text based on how much content you have to 

present. The default template text offers a good starting point. Follow 

the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and  

click on TABLE. A drop-down box will help you select rows 

and columns.  

You can also copy and a paste a table from Word or another PowerPoint 

document. A pasted table may need to be re-formatted by RIGHT-CLICK > 

FORMAT SHAPE, TEXT BOX, Margins. 

 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 

Some reformatting may be required depending on how the original 

document has been created. 

 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 

column options available for this template. The poster columns can also 

be customized on the Master. VIEW > MASTER. 

 

How to remove the info bars 
If you are working in PowerPoint for Windows and have finished your 

poster, save as PDF and the bars will not be included. You can also 

delete them by going to VIEW > MASTER. On the Mac adjust the Page-

Setup to match the Page-Setup in PowerPoint before you create a PDF. 

You can also delete them from the Slide Master. 

 

Save your work 
Save your template as a PowerPoint document. For printing, save as 

PowerPoint of “Print-quality” PDF. 

 

Print your poster 
When you are ready to have your poster printed go online to 

PosterPresentations.com and click on the “Order Your Poster” button. 

Choose the poster type the best suits your needs and submit your order. 

If you submit a PowerPoint document you will be receiving a PDF proof 

for your approval prior to printing. If your order is placed and paid for 

before noon, Pacific, Monday through Friday, your order will ship out 

that same day. Next day, Second day, Third day, and Free Ground 

services are offered. Go to PosterPresentations.com for more 

information. 

 

Student discounts are available on our Facebook page. 

Go to PosterPresentations.com and click on the FB icon.  
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• Initial impact on nurse productivity may increase costs  

• Cost: 

• Administrative for release time 

• Staff nurse coverage:  orientation, development, 

recognition 

• Charge nurse time for scheduling assignments 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                              

                             METHODS 

• Systematic literature search:  PubMed, CINAHL,  

              EBSCO, Cochrane library 

• Search terms:  Dedicated Education Unit 

                             Academic-Clinical Partnership 

                             Academic-Practice Partnership 

• Past 20 years, 1995-2015 

• 27 research articles identified 

• Data analysis using iterative process 

• Analysis of text 

• Categorization of data 

• Review of notes 

• Development of themes and categories 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

• Most studies did not identify costs 

• Studies noting cost did not identify specifics 

• One article identified detailed analysis of DEU cost concerns 

• Cost savings noted with DEU model 

• Hospital increased  costs  to orient/train  nurse clinical 

instructors 

• Impact on nurse productivity unknown 

• Hospital cost savings result of hiring DEU student as new 

graduate, resulting in decreased orientation  time & costs 

• Hospital cost for  nurse clinical instructors  to attend workshop 

• Hospital  total cost savings:  4 hospitals,  over  $34,000 saved 

• Schools increased faculty capacity, saving costs 

• Overall school savings:  9 DEU units over  $11,000 saved 

• Schools incurred expenses: 

• Orientation/education of CI 

• Nurse CI appreciation workshop 

• Overall net savings to  academic-practice partners:  over  

$46,000 

• Preceptor internal vs. monetary rewards 

 

COSTS CONCLUSIONS 

Considerations to faculty and schools of nursing in implementing a 

Dedicated Education Unit model of clinical education are 

extensive.  

Benefits included improved education quality allowing consistent 

student training and acquisition of knowledge.  Increased student 

satisfaction and  interdisciplinary teamwork and collaboration are 

evident in a DEU.  Faculty and nurse CI improved satisfaction and 

faculty capacity may potentially increase.   

 

Challenges to implement a DEU include maintaining clear 

communication with the practice partner, and collaborating to 

identify and train nurse CI’s.  The nursing regulatory environment 

may present barriers.  Faculty roles and responsibilities change in a 

DEU environment.  Small pilot studies have comprised most of the 

DEU evaluation.  The impact of a DEU clinical experience on 

student academic performance has been difficult to determine.  

 

Cost of DEU implementation was noted in a small number of 

studies, and only one study provided a detailed analysis of cost.  

Overall savings to both schools of nursing and hospitals were 

noted after accounting for  orientation and recognition of nurse CI.   
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Benefits, Challenges, and Costs to Academic-Practice Partnerships in Implementing and 
Utilizing a Dedicated Education Unit (DEU) Model of Clinical Education 

BENEFITS 

• Hiring new graduates decreased cost 

• Conflict management/Collaboration/Communication Improved 

• Increased staff professionalism and problem solving 

• Improved staff nurse recruitment, retention and satisfaction 

• Improvement in DEU nurse sensitive outcomes 

• Improved care quality in DEU based on evidence-based practice 

 

 
 
 
  

 
 
 
 
 
 
 

 

 

 

 

 

CHALLENGES 

  
 

DEFINITIONS 
 

Dedicated Education Unit: “Existing health care units that are 

further developed through strategic collaboration between nurse-

clinicians and  academics.  They are designed to provide an optimal 

clinical leaning environment for nursing students by utilizing well 

proven teaching/ learning strategies and drawing on the expertise of 

both clinicians  and academics” (Gonda, Wotton, Edgecombe, & 

Mason, 1999, p.172) 

 

DEU Nurse Clinical Instructor: “clinically experienced nurses 

interested in teaching to serve as primary teachers of the students 

and work in collaboration with University faculty to develop as 

clinical instructors and build an optimal learning environment for 

students” (Moscato, Miller, Logsdon, Weinberg, & Chorpenning, 

2007, p.32).  
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• Large multi-site studies evaluating DEU benefits, challenges, & 

costs are needed 

• Longitudinal, long term studies measuring long-term impact of 

DEU 

• Evaluation of the impact of a DEU on patient, staff, and 

academic-practice partners  

• Assessment of DEU clinical experiences on new graduate 

transition to practice  

• Study of  effect of DEU on patient care outcomes 

• Appraisal of DEU benefits in academic-practice partnerships 

• Studies evaluating DEU on different specialty care units 

• Student outcomes when paired with a consistent DEU nurse in 

comparison to multiple nurses 

• Collaboration among DEU nurses vs. traditional unit nurses 

• Impact of DEU collaboration on nurse to nurse bullying 

• DEU Clinical performance evaluation using standardized 

clinical tools 

• Student perceptions of DEU compared to traditional units 

• Change in role of DEU faculty compared to traditional faculty 

• Clinical instructor role supporting QSEN competencies in DEU  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

DEDICATED EDUCATION UNITS 

IN U.S.A. 

Purpose:   This is an integrative review using the terms 

Dedicated Education  Unit, Academic-Clinical Partnerships, 

and Academic-Practice Partnerships to evaluate the benefits, 

challenges, and costs to Academic-Practice Partnerships when 

implementing and utilizing Dedicated Education Unit (DEU) 

model of clinical education. 

 

 


