
Challenge the Process: Interprofessional

Education Competencies are taught in 

academia, but not demonstrated in practice.

Approaches:

-Exploring the Hidden Curriculum 

-Integrating Evidence Based Communication 

-Building Conflict Resolution Skills 

-Conducted a Mixed Method Assessment

Relationship of Three

The Scholar’s teaching, research and service 

activities were aligned to promote leadership 

development while integrating an 

Interprofessional Collaborative Practice Model. 

TEAM LEADERSHIP PROJECT

Background: A new medical Residency Program in a 

community hospital impacted the existing team structure. 

Purpose: Conduct a Mixed Method Assessment of team 

culture to develop interventions that  foster IP competencies in 

practice.

Outcomes:

I. Qualitative Themes

-Disjointed Communication

-Desire for a Shared Mental Model

-Impact of Residency Presence

-Call for Mechanisms to Foster IP Collaboration

II. Quantitative Assessment

Matrix: Interprofessional Relationships on Floor X at BRRH

Implications for Nursing Education: Hardwiring IP 

competencies in practice for faculty, students, and frontline 

providers.
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