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How to change the template color theme 
You can easily change the color theme of your poster by going to the 
DESIGN menu, click on COLORS, and choose the color theme of your 
choice. You can also create your own color theme. 
 
 
 
 
 
 
 
You can also manually change the color of your background by going to 
VIEW > SLIDE MASTER.  After you finish working on the master be sure 
to go to VIEW > NORMAL to continue working on your poster. 
 

How to add Text 
The template comes with a number of pre-
formatted placeholders for headers and text 
blocks. You can add more blocks by copying and 
pasting the existing ones or by adding a text box 
from the HOME menu.  

 
 Text size 

Adjust the size of your text based on how much content you have to 
present. The default template text offers a good starting point. Follow 
the conference requirements. 

 
How to add Tables 

To add a table from scratch go to the INSERT menu and 
click on TABLE. A drop-down box will help you select rows 
and columns.  

You can also copy and a paste a table from Word or another PowerPoint 
document. A pasted table may need to be re-formatted by RIGHT-CLICK 
> FORMAT SHAPE, TEXT BOX, Margins. 
 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 
Some reformatting may be required depending on how the original 
document has been created. 
 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 
column options available for this template. The poster columns can 
also be customized on the Master. VIEW > MASTER. 

 
How to remove the info bars 

If you are working in PowerPoint for Windows and have finished your 
poster, save as PDF and the bars will not be included. You can also 
delete them by going to VIEW > MASTER. On the Mac adjust the Page-
Setup to match the Page-Setup in PowerPoint before you create a PDF. 
You can also delete them from the Slide Master. 
 

Save your work 
Save your template as a PowerPoint document. For printing, save as 
PowerPoint or “Print-quality” PDF. 
 
 

Student discounts are available on our Facebook page. 
Go to PosterPresentations.com and click on the FB icon.  
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D E S I G N  G U I D E  

  

This PowerPoint 2007 template produces a 36”x72” presentation 
poster. You can use it to create your research poster and save 
valuable time placing titles, subtitles, text, and graphics.  
  

We provide a series of online answer your poster production 
questions. To view our template tutorials, go online to 
PosterPresentations.com and click on HELP DESK. 
  

When you are ready to  print your poster, go online to 
PosterPresentations.com 
  

Need assistance? Call us at 1.510.649.3001 
  

 

Q U I C K  S T A R T  
  

Zoom in and out 
As you work on your poster zoom in and out to the level that is 
more comfortable to you. Go to VIEW > ZOOM. 

 
Title, Authors, and Affiliations 

Start designing your poster by adding the title, the names of the authors, and 
the affiliated institutions. You can type or paste text into the provided boxes. 
The template will automatically adjust the size of your text to fit the title 
box. You can manually override this feature and change the size of your text.  
  

T I P : The font size of your title should be bigger than your name(s) and 
institution name(s). 
 
 

 
 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a logo by 
dragging and dropping it from your desktop, copy and paste or by going to 
INSERT > PICTURES. Logos taken from web sites are likely to be low quality 
when printed. Zoom it at 100% to see what the logo will look like on the final 
poster and make any necessary adjustments.   
 

T I P :  See if your company’s logo is available on our free poster templates 
page. 
 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy and 
paste, or by going to INSERT > PICTURES. Resize images proportionally by 
holding down the SHIFT key and dragging one of the corner handles. For a 
professional-looking poster, do not distort your images by enlarging them 
disproportionally. 
 

 
 
 
 
 
 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 
they will print well.  

ORIGINAL	
   DISTORTED	
  

Corner	
  handles	
  

Go
od

	
  p
rin

/n
g	
  
qu

al
ity

	
  

Ba
d	
  
pr
in
/n

g	
  
qu

al
ity

	
  

©2015	
  PosterPresenta/ons.com	
  
2117	
  Fourth	
  Street	
  ,	
  Unit	
  C	
  	
  	
  	
  	
  	
  	
  	
  	
  
Berkeley	
  CA	
  94710	
  
posterpresenter@gmail.com	
  

RESEARCH POSTER PRESENTATION DESIGN © 2015 

www.PosterPresentations.com 

What is the relationship between: 
1) Attitudes towards the EHR & data capture compliance 
2) Supervisory feedback & data capture compliance 
3) Attitudes towards the EHR & supervisory feedback 

 
What other factors influence an UC nurse’s documentation? 

PURPOSE BACKGROUND & SIGNIFICANCE 
To examine reciprocal relationships between personal, behavioral 

& environmental factors related to Urgent Care (UC) nurse 
documentation of diabetes Pay for Performance (P4P) data in 
the Electronic Health Record (EHR). 

RESEARCH QUESTIONS 

QUANTITATIVE RESULTS IMPLICATIONS 

CONCLUSION 

Diabetes mellitus (DM) affects 347M wordwide (WHO, 2012) 
DM: one of top 20 reasons for outpatient care (CDC, 2009) 

67% type two diabetics have elevated BPs (Suh et al., 2009) 
UC visits slated to increase exponentially (UC Assoc., 2012) 

Nurses most important in documenting care (Langowski, 2005) 
Positive attitudes facilitate innovation (Lacey, 1993) 

More willing to use computers if charge & departmental climate 
supportive (Shoham & Gonen, 2008) 

Nurses work  was depreciated when not acknowledged  
(Olofsson et al., 2003) 

P4P created to improve quality & costs (Tanenbaum, 2009) 
UC RNs pose a gap in current research literature 

QUALITATIVE QUESTION #2 
“WHAT FACTORS AFFECT YOUR ABILITY TO  

ENTER PATIENT DATA INTO THE EHR” 

Leslie Dela Cruz-Torio, PhD, RN 
University of San Diego, San Diego, California 

Urgent Care Nurse Data Capture: Impact on Diabetes Outcomes 

!

Behavioral	
  Factor	
  

Personal	
  Factor	
   Environmental	
  Factor	
  

PROCEDURE 
Surveys 

	
  (102	
  sent)	
  

Self-administered, structured 
41 questions total 
Researcher developed 
demographics (10) 
Nurse’s Attitudes Towards 
Computerization (NATC) 
(20) 
Formative Feedback Scale: 
Supervisory Relationship 
Questionnaire (SRQ) (11) 

Chart Audits 
(10	
  /	
  nurse)	
  

Seen in UC within the year 
Dx: diabetes & hypertension 
Exclude diagnosis codes: 
- Polycystic ovary disease 
- Steroid induced DM 
- Gestational DM 
Triaged by nurse participants 
- BP documented? 
- Notified BP > 140/90  
- Repeat manual BP    
  documented? 

MEANS 

SAMPLE PROFILE 
N=62 

VARIABLE	
   CATEGORIES	
   RESULTS	
  (%)	
  

GENDER Male 
Female 

11 (17.7%) 
51 (82.3%) 

EMPLOYMENT Full Time 
Part Time 
Per Diem 

28 (45.2%) 
13 (21.0%) 
21 (33.9%) 

UC or SRN UC 
SRN 
Missing 

49 (79%) 
12 (19.7%) 
1 (1.6%) 

EDUCATION Diploma 
Associates 
Bachelors 
Masters 

4 (6.5%) 
20 (32.3%) 
34 (54.8%) 
4 (6.5%) 

CERTIFICATION Yes 
No 

22 (35.5%) 
40 (64.5%) 

VARIABLE RANGE  
(years) 

MEAN 
(years) 

AGE 27 - 63 42 
UC EXPERIENCE -99 - 28 2.9 

COMPUTER EXP. 4 - 31 17.6 

ANY EHR EXP. 1 - 23 9.3 
UC EHR EXP. 1 - 23 4.2 

!

Behavioral	
  Factor	
  

Personal	
  Factor	
   Environmental	
  Factor	
  

NO RELATIONSHIP NO RELATIONSHIP 

SMALL, NEGATIVE MODERATELY SIGNIFICANT RELATIONSHIP 

QUALITATIVE QUESTION #1 
“ADDITIONAL COMMENTS” 

•  Computer inefficiency 
•  System complexity 

NEGATIVE 

•  User’s technical variability 
•  Software comments 

NEUTRAL 

•  User benefits 
•  Enhances communication 
•  Improves patient care 

POSITIVE 

•  Computer downtime 
•  Slow computers 
•  System glitches 
•  Data entry 
•  Switching users 
•  Accessibility of computers 

TECHNICAL FACTORS 

•  Technical knowledge & skills 
•  Time management 
•  Patient care 
•  Employment status 

USER FACTORS 

3 LIMITATIONS 

•  Slightly underpowered 
•  Goal = 64; n = 62 
•  Conducted during flu / holidays 

•  Only UC RNs examined 
•  Single EHR used 

LIMITED 
GENERALIZABILITY 

•  Very subjective 
•  Confirmatory analysis may be helpful 

THEMATIC ANALYSIS 

•  Could be more sensitive to reciprocality 

ADV. STATISTICAL 
MEASURES 

•  Start at pre-licensure 
•  Minimum proficiency requirements 
•  HIT as electives 

NURSING EDUCATION 

•  Measure IT proficiency annually 
•  Organizations offer more IT CEUs 
•  Inform EHR team of feedback 
•  Reassure staff 
•  Stress benefits, “every time” 

NURSING PRACTICE 

•  Provide positive nurturing environment 
•  Plan to improve chart audit scores 
•  Investigate lower nurse attitude scores 
•  Assess computer competence & attitude 

prior to hire 

NURSING LEADERSHIP 

•  Qualitative: assess chart audit KSAs 
•  Confirmatory analysis of responses 
•  Compare: EHR staff & outpatient nurses 

•  How to Improve current EHR? 

NURSING RESEARCH 

•  Perceptions of UC RNs towards an EHR 
•  Factors that affected their documentation 

ADDRESSED GAP: 

•  Supervisory feedback & Nurse’s Attitudes 
Towards Computers 

INVERSE RELATIONSHIP 

68% 

41% 74% 

CONTACT: 
Ldelacruz-torio-13@sandiego.edu 


