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Implications for Nursing Education

« Student mentees & faculty mentors benefit from
relationship building exercises Special thanks to Fairfield University Team:

* Role clarification is important to establishing the
mentoring relationship
* Faculty members need guidance for this new role

Sigma Theta Tau International

Honor Society of Nursing’ SO ATIC

Suzanna Klaf PhD
Sheila Grossman PhD, APRN, FNP-BC, FAAN
Joyce Shea DNSc, APRN, PMHCNS-BC




