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. The publications were grouped into three categories

"Contemporary 
leadership and 
participatory 
management 

model" 

(07 papers)

"Contemporary 
leadership and 

vertical 
management 

model" 

(04 papers). 

"Autocratic 
leadership and 

vertical 
management 

model" 

(02 papers)

Integrative Literature Review with the following six

stages(2):

The main question of the research was developed through

the PICO strategy (Patient, Intervention, Comparison and

Outcomes):

1. Mendes KDS, Silveira RCCP, Galvão CM. Revisão integrativa: método de pesquisa

para a incorporação de evidências na saúde e na enfermagem. Rev Texto Contexto

Enferm. 2008; 17(4):758-64.

2. Whittemore R, Kathleen K. The integrative review: updated methodology. Journal of

Advanced Nursing 52(5), 2005 ; 546-553.

3. Melnyk BM. Evidence-based practice in nursing e healthcare: a guide to best

practice Rev. bras. enferm. Brasília. 2. Ed, n 16 p 117 – 121, 2009.

The searching resulted in a total of  potential references = 220

Excluded because they 

were not available 

online =14
Excluded for being 

literature review =15

Excluded for being 

inadequate to the 

theme =168

The study was then composed of 

indexed articles = 13
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Search in 

Medline

N=99

Search in 

Lilacs

N= 15

Search in 

Scopus

N=48 

Search in 

Cinahl

N= 58
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The importance of leadership can be seen through the

relevance of the theme in academic literature. Nursing

professionals, who are health teams’ leaders, develop not

only a function of influence, but also collaborate on the

accomplishment of mutual goals of their teams(1).

To analyze the contributions of nursing research on

leadership and management models adopted in health

services, published in national and international journals

from 2003 to 2014.

“What leadership styles are used in health services when

they adopt vertical management model or participatory

management model? “

A form was used to collect bibliographic data.

Evidence level was classified using the evaluation criteria

established between one and seven, which level 1 is

systematic review or meta-analysis, with randomized

controlled trials(3).

The databases Latin American and Caribbean Health

Sciences (LILACS), Medical Literature Analysis and Retrieval

Systems Online (MEDLINE), SciVerse Scopus and CINAHL

were used for the selection of articles published from 2003

to 2014, .

Primary articles extracted from databases were included.

Theses, dissertations, monographs, books and revisions of

any style were excluded.

The sample consisted of scientific articles found in the

selected databases, published in Portuguese, English and

Spanish, in national and international journals, searched

using the descriptors "leadership", "hospital management",

"hospital management“, "nursing" and the uncontrolled

descriptor "health management model."

Among the studies analyzed, three leadership styles were

the most used by nurses: transformational, democratic and

authentic. These three styles have characteristics in

common as all of them highlight that in a nursing team

there are people with different personalities and different

technical level. Also, they emphasize that nurses should

have a group vision, recognizing in each member the

technical skills and, simultaneously, they should help the

team to overcome its difficulties.

More innovative management models induce the use of

more participative and transformational leadership styles.

On the other hand, more vertical and hierarchical models

suggest a more authoritarian leadership.

The study showed the need for further researches with

larger level of evidence, that enable the improvement of

the quality of care through the use of more innovative

leadership practices, which encourage professionals to

work more motivated and satisfied, and to be more

collaborative and co-responsible with the results provided

to patients.
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