
Reverse Discrimination?

Wages of Internationally Educated Nurses 
Working in the United States













Female IENs earn $.94 cents for each $1.00 earned by 

a male IEN 
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* statistically significant at p <.001
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• IENS earn more if they
• Are not staff RNs
• Work in tertiary care
• Are represented by a union

• IENs educated in Canada and the Philippines earn 
different wages 

•Employers show preference for White Males



• The combination of race and gender contribute to statistical and 
practical differences in wages

• Higher nonwhite IEN wages are the result of gender penalties paid 
by white female IENs 

• No relationship between human capital variables and wage

• Country of education contributes to wage inequality

• Differences  are both practically and statistically significant









Questions?

Thank You for Your Time, Attention, and Support 



http://www.assistantships.com/foreign-nurse-services.htm

http://www.nytimes.com/2006/05/24/world/americas/24nurses.html?pagewanted=all&_r=0

http://gosiast.com/programs-and-courses/programs/Orientation-to-Nursing-
in-Canada-for-Internationally-Educated-Nurses.aspx

http://www.nursetogether.com/a-glimpse-in-the-nursing-community-pakistan

http://foreignnurseinc.com/doc_news1_en.php

http://nursinglicensemap.com/nurses-immigrating-
to-the-u-s

http://www.assistantships.com/foreign-nurse-services.htm
http://www.nytimes.com/2006/05/24/world/americas/24nurses.html?pagewanted=all&_r=0
http://gosiast.com/programs-and-courses/programs/Orientation-to-Nursing-in-Canada-for-Internationally-Educated-Nurses.aspx
http://www.nursetogether.com/a-glimpse-in-the-nursing-community-pakistan
http://foreignnurseinc.com/doc_news1_en.php
http://nursinglicensemap.com/nurses-immigrating-to-the-u-s


http://economics.dlut.edu.cn/uploadfiles/20081106200614853.pdf

http://economics.dlut.edu.cn/uploadfiles/20081106200614853.pdf

