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NOTES FROM THE CHIEF EXECUTIVE OFFICER 

The currencies of philanthropy 

0 UR CHILDREN attended a small parochial grade 
school, and twice a week the school provided hot 
lunches for $1.50. As a working mom, I loved these 

Tuesday and Thursday lunches because 
they meant 10 or more minutes of sleep 
at least two times a week. Our son and 
daughter enjoyed it because, for those 
two days, they were freed of PB&J 
(peanut butter-and-jelly sandwiches), 
carrot sticks and boxed drinks. 

When our son was in fourth grade, I 
dutifully dropped him off at school on 
hot-lunch days with his $1.50. But 
when I picked him up in the afternoon, 
I noticed he was cranky and often com
plained of being hungry. Thinking his 
hunger was induced by a growth spurt, 
I started bringing after-school snacks 
with me for rapid consumption as soon as he entered the car. 
This tactic worked quite well, and then I noticed he wasn't 
having these hunger attacks on the days he took lunch, only 
days he went with lunch money. 

I asked my 9-year-old what he was doing with the lunch 
money, and he sheepishly told me he was giving it away to 
the various causes the school took collections for---causes 
such as UNICEF, needy families and March of Dimes. He 
said he didn't need lunch as much as those people needed 
help. Needless to say, I was touched by his generosity, but 
somehow I had to convey that using his lunch money was 
not the best alternative. We finally struck a deal in which he 
would have part of his allowance to give as he chose. 
Throughout his school years, he practiced this philanthropy, 
even extending it in later years to service hours for others. 

In recalling this experience, I am reminded that philanthropy 
is simply the expression of being generous with oneself. This gen
erosity is expressed in different ways- sometimes through time 
and in other instances through talent, money or other resources. 
All are expressions of intentional generosity, expressions dis
covered through reflection and alignment of values with action. 

Sometimes, what starts out as giving time or talent leads to 
giving other things. What prompts people to give can stem 
from a variety of motivations. It can come from a sense of 
obligation, from guilt-induced pressure or from self
promotion. The most powerful motivator, however, is giving 
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because of passion or a highly held, personal belief in the 
cause, what it stands for and what it seeks to accomplish. 

When people are passionate about a cause, they see a con
nection between themselves and the 
ca use. They see their beliefs being lived 
out through activities engaged in by the 
organizers-that the activities are mak
ing a difference in realizing their beliefs. 
As a result, they are motivated to become 
involved, to support the cause and to be 
generous with themselves in seeing the 
cause and their beliefs advanced. 

People who invest in a cause they are 
passionate about want a return on their 
investment. They want to see that time, 
talent or money is well-used. Passionate 
people expect a high degree of respon
siveness and results from the causes 

they contribute to and ask for very little in personal return. 
For themselves, they wish only for appreciation. They are 
content with recognition, a simple thank-you as their pay
check. The ultimate payoff for passionate people is the 
satisfaction of contributing and giving of self. 

As individuals, our biggest challenge is not to find causes 
that we value, but rather to discover which currency of phi
lanthropy to choose in expressing our generosity. For some 
people, time is a limited commodity, so investing extensive 
hours to a cause might not be realistic. Their currency might 
be small investments of time for a short-term task or project. 
Others might elect to make a monetary donation. For others, 
money is their limited resource, so they may choose to give 
of their talent by organizing an event, 
creating a brochure or preparing 
food. The point is twofold: Each per
son has something to contribute, and 
each person has to find the best 
expression for himself or herself. 

We can use our $1.50 for hot 
lunches ... or for something else. 11111. 

 
Nancy Dickenson-Hazard, RN, MSN, FAAN 

Reflections on Nursing Le3dership • Third Quarter 2003 • Volume 29, Number 3 

Executive Editor 
Publishing Director 
Editor 
Contributing Editors 

Assistant Editor 
Proofreader 
Design & Production 
Cover Photography 
Advertising 
Advertising Design 

Nancy Dickenson-Hazard 
Jeff Burnham 
James E. Mattson 
Sheila Tlou, Botswana; Joanne Olson, 
Canada; Katri Vehvilainen, Finland; 
Gabriela Bocec, Romania; Kyung Rim 
Shin, South Korea; Fu-Jin Shih, Taiwan; 
Cynthia Capers, Brenda Lyon, Dorothy 
Powell and Marla Salmon, United States 
Jane Palmer 
Linda Canter 
James E. Mattson 
Marty Katz 
Rachael McLaughlin 
Jason Reuss 

Reflections on Nursing Leadership magazine, formerly known as 
Reflections, communicates nurses' contributions and relevance to the 
health of people worldwide. The magazine is published quarterly by 
the Honor Society of Nursing, Sigma Theta Tau International and 
distributed to the society's active members, health care organizations 
and subscribers. It is listed in MEDLINE and CINAHL Information 
Systems in the scientific resources of libraries. 

Publisher 

Board of Directors 
President 
President-Elect 
Vice President 
Secretary 
Treasurer 
Directors At Large 

Chief Executive Officer 

Honor Society of Nursing, 
Sigma Theta Tau International 

May L. Wykle 
Daniel J. Pesut 
Carol A. Picard 
Heather F. Clarke 
Linda Q. Everett 
Peter I. Buerhaus 
Lillian G. Douglass 
Fannie Gaston-Johansson 
Carol Jorgensen Huston 
Maureen R. Keefe 
Clarann Weinert SC 
Nancy Dickenson-Hazard 

Mission of Sigma Theta Tau International 
The Honor Society of Nursing, Sigma Theta Tau International provides 
leadership and scholarship in practice, education and research to 
enhance the health of all people. We support the learning and 
professional development of our members, who strive to improve 
nursing care worldwide. 

For subscriptions and inquiries, contact: 
Reflections on Nursing Leadership 

* 
Sigma Theta Tau International 
550 West North Street 
Indianapolis, IN 46202, United States of America 
Telephone: 317.634.8171; Fax: 317.634.8188 
U.S. and Canada to ll free: 888.634.7575 
International toll free:+ 800.634.7575.1 
Web: www.nursingsociety.org 

Submit articles ..for publishing consideration as attachments to e-mail or 
by fax to: James Mattson, Editor, Reflections on Nursing Leadership. 
E-mail: jim@stti.iupui.edu; Fax: 715.925.2146 

Circulation 120,000 • ISSN No. 1527-6538 
Canadian Publications Agreement No. 40031629 
Canada Return Address: Station A, PO Box 54, Windsor, ON N9A 6J5 

Views expressed herein are not necessarily those of the Honor Society of 
Nursing, Sigma Theta Tau International. 
©2003 All rights reserved. 

A person to be feared 
by Carol Dunbar 

A person to be feared 
is what I become 
when 
from 
behind closed 
curtains 
they are pointed out to me 
but I already know 
who they are 
sitting 
so close 
in their line of chairs 
as if they could somehow 
defend 
against me 
thinking 
if they huddle close enough 
and hold tight enough 
I won't be able to hurt 
or penetrate 
their barricade. 
But it is a weak resistance 
of crumpled tissues 
and soft cloth coats 
polyester pants and worn sweatshirts 
thrown on late at night 
and their disheveled appearance 
is no match for my 
crisp white armor 
that gives me 
the upper hand 
so as much as they 
want to fight me off 
or scare me away 
I win my lonely battle 
by telling them 
the one thing 
they didn't 
want 
to 
hear. 

Carol Dunbar, RN, APRN, BC, is an administrative nursing 
supervisor at The Valley Hospital in Ridgewood, N.J. 
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essay 

Leadership myths 
by Barbara A. Trent 

11-IROUGHOUT my years of practicing and 
teachillg leadership, I have found a miscon
ception among some nurses that leadership is 
beyond their scope or ability. Often, this 
stems from a belief that leadership is for only 
a few individuals who possess special charac
teristics or innate traits. 

Some of this confusion comes from a his
torical perception of leadership as: 1) the 
ability of a single leader to convince people to 
do what he or she wants them to do; 2) being 
a step above or better than management; and 
3) some type of mystic manifestation exhib
ited only by those with charisma. 

Although scientific inquiry has proven 
these viewpoints to have neither a correlative 
nor causal connection to leadership, they 
continue as the prevailing mind-set, hillder
ing potential nurse leaders and 
collaborators from pursuing and imple
menting leadership in their practice. 

I would like to dispel these erroneous 
notions and present a more realistic mind-set 
based upon a leadership model developed 
by Joseph Rost (1993, 2001) that he calls 
"leadership for the 21st century." One of 
the basic tenets of his theoretical model is 
that leadership and management differ 
from one another in that the former pertains 
to change and the latter to maintaining the 
status quo. 

Leadership and management 
Both leadership and management have a 

unique purpose and outcome that are needed 
to maintain a healthy organization. The basic 
components of management- which include 
such functions as planning, organizing, dele
gating, problem solving, evaluating, and 
enforcing policies and procedures-are the 
day-to-day skills performed by managers to 
maintain an organization's health. 

Leadership and management are equally 
important but, unlike management, leader
ship involves change. Since change is 
disruptive to an organization and can con
tribute to the organization's demise, it needs 
to be episodic rather than periodic. 

Power resources 
Another key Rost concept is that leader

ship is based on an "influence relationship" 
that involves the use of power resources. 
These resources, which include formal edu
cation, expertise, experience, assertiveness, 
communication skills, reputation and 
networking, are used by leaders and collabo
rators to influence people to join their efforts 
in bringing about desired change. 

At different points in time throughout the 
leadership process, contingent upon an indi
vidual's power resources, leaders will serve 
as collaborators and collaborators will serve 
as leaders. In other words, leaders and col
laborators interchangeably utilize their 
power resources to attract or entice others 
to join their group to bring about a change 
that reflects their mutual purposes. For 
example, there may be members who have 
pertinent information valuable to the 
change project that can be retrieved through 
the power resource of networking. During 
this phase of the process, these members 
become leaders. 

During another phase, some collabora
tive members, drawing upon their power 
resource of communication skills, may 
change places with the current leaders. This 
concept is analogous to the famous "V" 
formation that geese demonstrate during 
flight. By flying in this particular configura
tion and exchanging places as needed, the 
birds are able to use and maintain their pri
mary power resource of energy. 
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To achieve successful change, leaders and 
collaborators need to take into considera
tion the prevalent cultural values and mores 
of the time. It's important to keep in mind 
that change in nursing practice reflects the 
values of society and, therefore, as society 
values are modified, so are the ideals of 
nursing. For change to have a positive out
come, it needs to be made in accordance 
with the normative cultural values of the 
times in which it is proposed. If it is not con
gruent or in harmony with society's 
paradigm, it is more likely to be ignored and 
to meet fatal resistance, as it represents a 
threat rather than an opportunity for 
growth and self-actualization. 

Although leadership involves influencing 
others to support change, it must not be 
coercive in nature-either physically or psy
chologically. If unethical power resource 
tactics, such as the promise of remuneration 
or punishment, are employed, then the lead
ership process is not considered ethical. 
Throughout the process, the collaborator 
role must be entered into freely with no 
"strings" attached, anticipated or promised. 

Conclusion 
Leadership requires the use of power 

resources built upon expertise and knowl
edge. Because of their education and 
experience, all nurses have resources that 
can be refined and expanded upon to facili
tate and effect change. These skills are 
within our capacity and are not limited to 
only a few. Nurses have a wealth of these 
resources and need to be aware of them to 
utilize the leadership process effectively. 11ta. 
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intend real changes that reflect mutual purposes" (Rost, 1993, p. 102). 

Myth Reality 

Leadership occurs when an individual convinces 
others to do what he or she wants them to do. 

Leadership is a step above or better than 
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Leaders are those with certain inborn traits 
who exhibit leadership qualities. 

Leadership requires more than one person; it needs 
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Leadership and management are equally important. 
Leadership involves change; management 117e status quo. 

The leadership process can be performed by anyone 
through the use of power resources. 
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bridging 
More than 12 percent of the U.S. population is Hispanic, yet only 2 percent of nurses are 

from Spanish-language cultures. Dr. Nena Peragallo, president of the National Association 
of Hispanic Nurses in the United States, is out to change that. by Jane Palmer 

HE CAME to the United 
States from Chile in 1976 
with two children, two bags 
and $150 in her pocket. She 
also brought her bachelor's 
degree in nursing. 

Nilda Peragallo's degree provided the 
foundation for her distinguished nursing 
career. She is the first Latina nurse to 
receive an ROl grant, a major research 
project award, from the National Insti
tutes of Health, National Institute of 
Nursing Research; she serves as president 
of the National Association of Hispanic 
Nurses (NAHN); and she is founder and 
co-editor of Hispanic Health Care Inter
national, a new journal that focuses on 
issues related to Hispanic/Latino popu
lations in the United States. 

Peragallo, who goes by Nena, grew up 
in Villa del Mar, Chile. One of five chil
dren, she was the first in her family to 
graduate from college, earning her Bach
elor of Science in Nursing in 1971 from 
the University of Chile in Valparaiso. 

"Economically, we all could have 
gone to college," she said, "but nobody 
thought it was needed." Girls were 
expected to marry and raise a family, 
not pursue a career. 

She and her family first settled in 
West Virginia, where Peragallo passed 
the nursing boards and began teaching 

at Fairmont State College. In 1979, she 
completed her master's degree in the 
family nurse clinician program at the 
University of West Virginia. She earned 
her Doctor of Public Health degree in 
1984 from the University of Texas. 

After receiving her doctorate, Pera
gallo held positions at the University of 
Central Florida, University of Pennsyl
vania (as a Robert Wood Johnson clinical 
nurse research scholar) and University of 
Illinois. Most recently, she was associ
ate professor and director of the World 
Health Organization-Pan American 
Health Organization Collaborating Cen
ter for Mental Health Promotions at the 
University of Maryland at Baltimore. In 
April, she was appointed dean of the 
School of Nursing at the University of 
Miami, where she began work July 1. 

"It is very exciting to work with 
someone as dynamic and visionary as 
President Shalala," Peragallo said. 

Donna Shalala, PhD, secretary of 
health and human services under Presi
dent Clinton, has been president of the 
University of Miami since June 1, 2001. 
She lauds Peragallo as an internationally 
recognized scholar and administrator. 

"It was her research credentials that 
attracted us," Shalala said. The National 
Institutes of Health (NIH) grant Pera
gallo received was key. 
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--, 

"I think [her Hispanic background] 
is a plus in our community," said Sha
lala, "but the real plus was her research 
background and her leadership." 

"Having faced my 
own barriers, I have 
tried in my career to 
advocate for minority 
students-Latinos, 
African-Americans 
and others." 

- Nena Peragallo 

Project SEPA 
Peragallo's research studies have 

earned international recognition and 
acclamation. The NIH grant provided 
funding for Project SEPA, which stands 
for Salud, Educaci6n, Prevenci6n y 
Autocuidado (Health, Education, Pre
vention and Self-Care). 

Sepa means "knowing" in Spanish. 
The goal of the study was "to evaluate 
the effectiveness of a theoretically 

As president of the National Association of 
Hispanic Nurses, Peragallo is committed 
to recruiting and retaining Hispanic nurses. 
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-
based HIV risk-reduction intervention 
led by Latinas and tailored to the spe
cific needs of low-income Latinas." 

Peragallo's interest in researching 
HIV and AIDS began in 1984, when 
she led her students into the darkened 
hospital room of an AIDS patient. Sev
eral food trays had accumulated. 

She opened the shades, held the 
patient's hand and listened as he 
explained that staff avoided coming into 
his room. Hospital employees, scared of 
catching this frightening disease-whose 
mode of transmission was not well
understood at that time-swathed 
themselves in protective garments before 
entering the room. 

"It really shocked me," she said. 
It was that encounter that prompted 

her to survey nurses about their atti
tudes toward and knowledge of HIV 
and AIDS. She monitored statistics 
and noted that, initially, men were 
most often infected. Later, she noticed 
that the number of Latinas contracting 
the disease was increasing. Her first 
studies examined Hispanic subgroups 
to determine the risk factors involved. 
She then designed and tested Project 
SEPA for Latinas in Chicago. 

The SEPA project was one of the first 
of its kind to investigate this group of 

Latinas. This became even more obvi
ous when the research team explained 
the study to potential subjects-some 
women thought they had to pay to par
ticipate, rather than be paid for their 
time. Most were immigrant women, 
often facing social isolation and depres
sion. The Latinas initially were hesitant to 
talk about personal issues related to HIV 
and AIDS, but their behavior changed 
over the course of the intervention. 

"There's no scale to measure it, but 
the change from looking at their shoes to 
looking you in the face-that, to all of 
us, was impressive," Peragallo said. "We 
asked them at three months to say how 
their lives were before SEPA and after, 
and the theme that came across was that 
they felt valued as women. That was 
really amazing. 

"All of our outcomes were changed 
positively; we can really claim success," 
Peragallo added. She and her research 
team are preparing a manuscript with 
final results of the intervention. 

One implication from the study is 
that Latinas may say they understand 
health care providers' instructions when 
they actually do not. These women view 
the provider as someone they should 
agree with and therefore consider it 
socially unacceptable to ask questions. 
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Language is another barrier to pro
viding quality health care for Hispanics. 
Federal law dictates that providers must 
supply appropriate translation for all 
patients who do not speak English. 
However, the law has not been uniformly 
implemented, Peragallo said. In some 
instances, children have been asked to 

translate discussions about sensitive 
issues for their parents, or even a His
panic member of the cleaning staff has 
been called in. 

"If you don't know the language, you 
don't know what [the translators] are 
telling the patient. That can be danger
ous," she said. "I have seen instances 
where it has been so, because people just 
don't know enough to take a history. It's 
a major issue and I think there is some 
movement in the right direction, but a 
lot more needs to be done." 

Also, health care providers may 
assume Latinas will take care of them
selves, for example, by having a Pap 
smear. But these women often have other 
priorities, such as taking care of family 
members, and may put themselves last. 

"They're really the backbone of those 
families," Peragallo said. "Nurses really 
have to get to know the community 
they're serving to realize what kind of 
public they're dealing with and to be 

LEFT: Donna Shalala, president of the University of 
Miami and honorary member of Sigma Theta Tau 
International, poses with Nena Peragallo and Chris
tine Schwartz, also members of the nursing society, 
at the April groundbreaking ceremony for the uni
versity's new school of nursing building (see artist's 
drawing). The $19 million building, named for 
Schwartz in recognition of a $5 million lead donation 
to the school from the Theodore G. Schwartz Family 
Foundation, is slated to open in late 2004. 
RIGHT: Peragallo stands in front of the nursing build
ing at the University of Maryland at Baltimore shortly 
before she departed for Florida and her new role as 
dean of the University of Miami School of Nursing. 

able to provide nursing care that is cul
turally competent." 

Recruiting and retaining Hispanics 
Encouraging Hispanics to choose nurs

ing as a career is one of Peragallo's major 
goals as president of NAHN. More than 
12 percent of the U.S. population is His
panic, yet only 2 percent of nurses are 
from Spanish-language cultures. That sit
uation must change, Peragallo said, but 
Hispanics and other minorities often 
face discrimination when applying to 
nursing school and when seeking to 
move ahead in the profession. 

Members of admissions committees, 
for example, may assume that a student 
will need extra help if the applicant 
has a Latino surname or a name that 
"sounds" African-American. That assump
tion is often false, she said. The family 
of a Latino applicant may have lived in 
the United States for many generations 
and speak no Spanish, and the African
American applicant may have attended 
a prestigious private academy, not a 
struggling inner-city school. 

The small number of Hispanic nurses 
in leadership positions also hampers 
efforts to recruit more Hispanic 
students. The mission of NAHN is 
"Promoting Hispanic nurses to improve 
the health of our communities." Accord
ingly, Peragallo and other NAHN 
leaders sit on major decision-making 
committees to ensure that Latino con
cerns are addressed. 

Once employed as nurses, Latinos 
may find career advancement difficult. 

"If you are Latino," said Peragallo, 
"the assumption is you don't need to go 
further- you stay at this level and that's 
enough for you. It's basically racism
that's the reality if we want to be honest 
about it. It's not only the Latino experi
ence but also the African-American 
experience. So it's nothing new. But the 
more we speak about it and speak 
openly, it will have to get better, I hope. 

"Some institutions do well with their 
recruitment and retention, but we still 
need to do a lot more. We need to 
change the culture within organizations 
to be free of bias and misconceptions." 

Facing personal barriers 
Peragallo has faced personal chal

lenges on her path to a fulfilling career 
m nursmg. 

"Usually the barriers I have encoun
tered have been people," she said. 
"English is my second language-that 
sometimes turns people deaf. Because I 
have an accent, they might not under
stand me. There are people who, because 
you were born in another country or 
educated elsewhere, don't value your 
education. I think you need to confront 
those people when they make statements 
of that nature. Having faced my own 
barriers, I have tried in my career to 
advocate for minority students-Latinos, 
African-Americans and others. 

"I think the assumptions that peo
ple have made, based on these racist 
perceptions, are what get in the way. 
We need to open the door so students 
can come into nursing." 

Providing and receiving support 
Peragallo's term as a Robert Wood 

Johnson clinical nurse research scholar 
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"Usually the barriers I have encoun
tered have been people," she said. 
"English is my second language-that 
sometimes turns people deaf. Because I 
have an accent, they might not under
stand me. There are people who, because 
you were born in another country or 
educated elsewhere, don't value your 
education. I think you need to confront 
those people when they make statements 
of that nature. Having faced my own 
barriers, I have tried in my career to 
advocate for minority students-Latinos, 
African-Americans and others. 

"I think the assumptions that peo
ple have made, based on these racist 
perceptions, are what get in the way. 
We need to open the door so students 
can come into nursing." 

Providing and receiving support 
Peragallo's term as a Robert Wood 

Johnson clinical nurse research scholar 



at the University of Pennsylvania from 
1989 to 1991 helped launch her career. 

"Dr. Barbara Lowery, who was head of 
the fellows, was a great mentor to all of 
us. That really had an influence in what I 
wanted to do with my future," she said. 

NAHN leaders also have provided 
support for each other. Antonia M. Vil
larruel, RN, PhD, FAAN, associate 
professor and director of the Center 
for Health Promotion at the University 
of Michigan School of Nursing, is a 
colleague and friend of Peragallo's. 

"I see Nena as somebody who is 
relentless," said Villarruel, a past presi
dent of NAHN. "She sets a goal and 
moves forward with it. She's committed 
to making sure that communities are 
served and Hispanic nurses have access 
to opportunities." 

In her advocacy role, Peragallo 
doesn't mince words, Villarruel said. 
"She's direct and she outlines the prob
lem: This is what it is, and this is what 
needs to be done. Period." 

The two nurses discovered they 
shared research interests. Villarruel com
mends Peragallo's success in obtaining 
research grants. "Any of us who have 
played the funding game know that you 
have to be relentless in pursuing funding 
and committed to your cause because of 
all the setbacks and roadblocks." 

Peragallo shared with her colleague the 
strategies she used when applying for the 
ROI NIH grant. Villarruel became the 
second Latina nurse to receive that fund
ing. In areas where Villarruel has achieved 
success first, she has reciprocated. 

"It's been a very nice collegiality 
between us, both because of our inter
est in Hispanic nurses and our research 
interest in HIV," she said. 

Looking to the future 
Peragallo's career shows no signs of 

slowing down. In addition to her 
NAHN leadership, research and aca
demic responsibilities, she and Sara 
Torres, dean of the School of Nursing 
at the University of Medicine and Den
tistry of New Jersey, are co-editors of 

Hispanic Health Care International, 
an interdisciplinary, peer-reviewed 
journal the NAHN started last year. 
Abstracts are published in both Span
ish and English. 

The journal has gotten off to a good 
start, Peragallo said. With her added 
responsibilities as dean, finding time for 
the journal won't be easy, but she and 
Torres plan to continue as co-editors. 

Volunteering time and resources is 
vital to the future of the profession, 
she said, pointing out that NAHN is 
an all-volunteer organization. 

"I think volunteering is a critical part 
of who we are and what we do as 
nurses," Peragallo said. "I think it 
should be part of the curriculum-stu
dents should learn that concept early 
on. It's a commitment to the profession, 
and it's critical for us to share what 
expertise we have." 

Peragallo's deanship at the University 
of Miami promises to further enhance 
her standing as a nursing leader. The 
university broke ground in April for the 
$19 million M. Christine Schwartz Cen
ter for Nursing Education, expected to 
open in late 2004. Peragallo looks for
ward to leading a diverse group of 
students into nursing, a career she has 
never regretted choosing. 

She was successful in recruiting her 
own daughter into nursing. Lorena B. 
Kaelber is a nurse midwife in Illinois. 

Her advice to someone considering 
nursing as a career? 

"If you are a person who likes peo
ple, nursing is for you, because nursing 
is about people. We have so many areas 
within nursing- you can be in the 
acute setting, in the ambulatory setting, 
labor and delivery, psychiatry. You are 
not limited, professionally. You don't 
have a ceiling unless you decide that 
you have one." 

For a relentless nurse such as Pera
gallo, there are no limits to what can 
be accomplished. llllL 

Jane Palmer is assistant editor of Reflec
tions on Nursing Leadership. 
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Overcoming barriers to 
Hispanics in nursing 

Antonia Villarruel, one of Nena Pera
gallo's colleagues, has researched the major 
barriers to recruitment, retention and promo
tion of Hispanics in nursing. 

"Most of the literature," said Vil larruel, 
"looks at or asks the question, 'What's 
wrong with Hispanics, that they don't come 
into nursing? Why don't they like nursing?' I 
think we need to take a look, institutionally 
and within the profession, as to what we 
have done to make nursing an inviting 
career to Hispanics." 

Villarruel draws on an analogy to explain 
how institutional and professional barriers 
affect recruitment and retention of Hispanic 
nurses: If a hospital had an infection rate of 
60 percent, the question would not be, 
"Why are infected patients going to the 
hospital?" Rather, the question would be, 
"What's wrong with the hospital, and what's 
wrong with the system?" 

"The issue is not just getting the numbers 
into nursing; it's making sure there are 
opportunities for nurses at all levels," said 
Villarruel. "We really do suffer from a 
shortage of Hispanic nurses in leadership 
positions. It's not just the responsibility of the 
National Association of Hispanic Nurses
increasing diversity is a responsibility of the 
profession . How can nursing say that it is 
relevant in addressing diversity, when it can't 
even attract a diverse work force?" 

Although progress in increasing Hispanic 
representation has been frustratingly slow, 
opportunities do exist in nursing, Villarruel 
said. Several individuals facil itated her devel
opment as a nursing leader and she, in turn, 
has mentored others. 

"There is little honor in being the fi rst or 
the only if you haven't brought someone 
along or made it easier for those who fol
low," she said. 

Reducing the nursing shortage: 
A progress report 

After years of declining 
enrollment rates, 84 percent of 
nursing schools have recently 
experienced an increase in 
applications and enrollments, 
according to Healing the Crisis 
in Nursing. The progress report, 
issued by Johnson & Johnson 
in conjunction with the first 
anniversary of The Campaign 
for Nursing's Future, indicates 
that young adults and second-
career seekers are rediscovering 
nursing as a rewarding career. 

The report contains survey 
findings showing that 55 per-
cent of teens ages 16 to 18 have 
personally considered a career 
in nursing or know someone 
who has. Sixty-seven percent of 
teens would view very positively 
the news that a family member 
or friend was considering a 
career in nursing. Three-quar-
ters of adults share this view. 

Omer indicators also show 
increased interest in the nursing 
profession. According to the 
American Association of Col-
leges of Nursing, baccalaureate 
nursing school enrollments 
increased by more than 8 per-
cent between 2001 and 2002. 
At the same time, the latest 
Post-Secondary Planning Sur-
vey published by the National 
Research Center for College 
and University Admissions 
found that high school sopho-
mores and juniors rank nursing 
as one of their top career 
ohoices. Nursing placed fourth 
out of 68 potential options, 
just behind a career in medi-
cine, law or music. 

"After years of bad news 
about the prospects ,for die 
nursing profession, die tide is 
beginning to change across die 
country," said Peter Buerhaus, 
RN, PhD, FAAN, senior associ-
ate dean for research at 
Vanderbilt University School of 
Nursing. "The recent rise in 
nursing school enrollment is 

encouraging and marks a turn-
ing point in the nursing shortage 
and is something to celebrate." 

The survey was commis-
sioned by Johnson & Johnson 
and conducted by Harris Inter-
active in October 2002. 

Improving bone density 
without hormone therapy 

As the debate over safety of 
hormone replacement therapy 
continues, University of Florida 
nurse researchers have shown 
in a small but promising study 
that a combination of vitamin 
D and calcium supplements, 
exercise, and weight training 
may provide postmenopausal 
women an alternative way to 
improve bone health and pre-
vent osteoporosis. Results from 
the preliminary study are 
described in Volume 4 of Bio-
logical Research for Nursing. 

A growing body of evi-
dence supports the benefits of 
exercise for the prevention of 
bone loss that commonly 
occurs with aging, but the 
findings of this study are 
among the first to show that 
exercise that includes resist-
ance training can actually 
build bone- a result hor-
mones have not achieved. 

"Vitamin D and calcium sup-
plements can help slow down 
die loss of bone, and most hor-
mone treatments can only stop 
future bone loss," said James 
Jessup, RN, PhD, the study's 
principal investigator and an 
associate professor at the Uni-
versity of Florida College of 
Nursing. "There is no drug out 
there that can cause the kind of 
improvement in bone density 
that was displayed in die 
research participants." 

Researchers studied 20 
healthy women ages 60 to 75 
who lived in a community 
retirement facility. Half were 
randomly assigned to a group 
that exercised routinely and half 
to a control group mat did not. 

Past scientific research has 
shown that to stimulate bone 
formatio,n, resistance must be 
used in combination with exer-
cise- tlierefore, the exercisers functional capacity," Wallston 
wore weighted vests while said. "Almost all previously 
doing cardiovascular exercise. published studies, some 40-50, 

Because die study was small, have shown health improve-
Jessup plans to duplicate it on a ments of some kind." 
much larger scale. 

Examining attitudes about 
Improving health through male obstetric nurses 
expressive writing A recent study by Maureen J. 

Studies at Vanderbilt Univer- McRae, RNC, DNSc, found 
sity School of Nursing are mat while bias against men 
examining whether expressive working in obstetric nursing 
writing sessions can improve persists, many nurses and preg-
emotional and physical health nant women have positive views 
of patients with chronic ill- of men in that role. Results of 
nesses such as HIV or diabetes die Stl,ldy were published in the 
and the health of patients May/June 2003 issue of MCN, 
attempting to stop smoking. The American journal of 

Conducting die studies are Maternal/Child Nursing and 
Ken Wallston, RN, PhD, profes- reported June 3 by Robert 
sor of psychology in the School Scally on NurseZone.com. 
of Nursing; Lois Wagner, RN, McRae, a professor at Salem 
MSN, senior associate in pedi- State College School of Nursing 
atrics and clinical instructor in Massachusetts, found that 73 
in nursing; and Kathleen percent of 337 members of Dis-
Wolff, RN, MSN, clinical trict I, Association of Women's 
instructor in nursing and dia- Healtli, Obstetric and Neonatal 
betes nurse practitioner. Nursing (AWHONN) had posi-

Participants write in private tive attitudes toward men in 
for about 20 minutes, four obstetric nursing. 
days in a row, or 20 minutes The experience of having 
once a week for four weeks. worked with men in that role 
Some subjects are asked to was the most significant pre-
write about the most traumatic dictor of positive perceptions 
or stressful event in their lives. by AWHONN members. Clin-
Others are asked to write ical nurse specialists and 
about a nonemotional event. nurse educators in academia 

Prior to starting the ses- had more negative perceptions 
sions and at various times of men in this specialty. 
after the intervention, partici- Two-tliirds of 130 pregnant 
pants complete a basic health women surveyed had positive 
questionnaire about their per- views of men as obstetric nurses. 
ceived physical and emotional Only 6.8 percent of 599 
health status. male RNs questioned had 

"People in the expressive ever worked in obstetrics, and 
writing condition have had sig- most reported a lack of inter-
nificant reductions in visits to est in that specialty. 
primary care doctors, lower Findings suggest that botli 
reports of symptoms and even clinical and academic settings 
improvements in immunologic may need to adopt more non-
function," Wagner said. traditional recruitment and 

"Months later, some patients teaching strategies to encourage 
have demonstrated improved men to pursue obstetric nursing. 
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at the University of Pennsylvania from 
1989 to 1991 helped launch her career. 

"Dr. Barbara Lowery, who was head of 
the fellows, was a great mentor to all of 
us. That really had an influence in what I 
wanted to do with my future," she said. 

NAHN leaders also have provided 
support for each other. Antonia M. Vil
larruel, RN, PhD, FAAN, associate 
professor and director of the Center 
for Health Promotion at the University 
of Michigan School of Nursing, is a 
colleague and friend of Peragallo's. 

"I see Nena as somebody who is 
relentless," said Villarruel, a past presi
dent of NAHN. "She sets a goal and 
moves forward with it. She's committed 
to making sure that communities are 
served and Hispanic nurses have access 
to opportunities." 

In her advocacy role, Peragallo 
doesn't mince words, Villarruel said. 
"She's direct and she outlines the prob
lem: This is what it is, and this is what 
needs to be done. Period." 

The two nurses discovered they 
shared research interests. Villarruel com
mends Peragallo's success in obtaining 
research grants. "Any of us who have 
played the funding game know that you 
have to be relentless in pursuing funding 
and committed to your cause because of 
all the setbacks and roadblocks." 

Peragallo shared with her colleague the 
strategies she used when applying for the 
ROI NIH grant. Villarruel became the 
second Latina nurse to receive that fund
ing. In areas where Villarruel has achieved 
success first, she has reciprocated. 

"It's been a very nice collegiality 
between us, both because of our inter
est in Hispanic nurses and our research 
interest in HIV," she said. 

Looking to the future 
Peragallo's career shows no signs of 

slowing down. In addition to her 
NAHN leadership, research and aca
demic responsibilities, she and Sara 
Torres, dean of the School of Nursing 
at the University of Medicine and Den
tistry of New Jersey, are co-editors of 

Hispanic Health Care International, 
an interdisciplinary, peer-reviewed 
journal the NAHN started last year. 
Abstracts are published in both Span
ish and English. 

The journal has gotten off to a good 
start, Peragallo said. With her added 
responsibilities as dean, finding time for 
the journal won't be easy, but she and 
Torres plan to continue as co-editors. 

Volunteering time and resources is 
vital to the future of the profession, 
she said, pointing out that NAHN is 
an all-volunteer organization. 

"I think volunteering is a critical part 
of who we are and what we do as 
nurses," Peragallo said. "I think it 
should be part of the curriculum-stu
dents should learn that concept early 
on. It's a commitment to the profession, 
and it's critical for us to share what 
expertise we have." 

Peragallo's deanship at the University 
of Miami promises to further enhance 
her standing as a nursing leader. The 
university broke ground in April for the 
$19 million M. Christine Schwartz Cen
ter for Nursing Education, expected to 
open in late 2004. Peragallo looks for
ward to leading a diverse group of 
students into nursing, a career she has 
never regretted choosing. 

She was successful in recruiting her 
own daughter into nursing. Lorena B. 
Kaelber is a nurse midwife in Illinois. 

Her advice to someone considering 
nursing as a career? 

"If you are a person who likes peo
ple, nursing is for you, because nursing 
is about people. We have so many areas 
within nursing- you can be in the 
acute setting, in the ambulatory setting, 
labor and delivery, psychiatry. You are 
not limited, professionally. You don't 
have a ceiling unless you decide that 
you have one." 

For a relentless nurse such as Pera
gallo, there are no limits to what can 
be accomplished. llllL 

Jane Palmer is assistant editor of Reflec
tions on Nursing Leadership. 
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Overcoming barriers to 
Hispanics in nursing 

Antonia Villarruel, one of Nena Pera
gallo's colleagues, has researched the major 
barriers to recruitment, retention and promo
tion of Hispanics in nursing. 

"Most of the literature," said Vil larruel, 
"looks at or asks the question, 'What's 
wrong with Hispanics, that they don't come 
into nursing? Why don't they like nursing?' I 
think we need to take a look, institutionally 
and within the profession, as to what we 
have done to make nursing an inviting 
career to Hispanics." 

Villarruel draws on an analogy to explain 
how institutional and professional barriers 
affect recruitment and retention of Hispanic 
nurses: If a hospital had an infection rate of 
60 percent, the question would not be, 
"Why are infected patients going to the 
hospital?" Rather, the question would be, 
"What's wrong with the hospital, and what's 
wrong with the system?" 

"The issue is not just getting the numbers 
into nursing; it's making sure there are 
opportunities for nurses at all levels," said 
Villarruel. "We really do suffer from a 
shortage of Hispanic nurses in leadership 
positions. It's not just the responsibility of the 
National Association of Hispanic Nurses
increasing diversity is a responsibility of the 
profession . How can nursing say that it is 
relevant in addressing diversity, when it can't 
even attract a diverse work force?" 

Although progress in increasing Hispanic 
representation has been frustratingly slow, 
opportunities do exist in nursing, Villarruel 
said. Several individuals facil itated her devel
opment as a nursing leader and she, in turn, 
has mentored others. 

"There is little honor in being the fi rst or 
the only if you haven't brought someone 
along or made it easier for those who fol
low," she said. 

Reducing the nursing shortage: 
A progress report 

After years of declining 
enrollment rates, 84 percent of 
nursing schools have recently 
experienced an increase in 
applications and enrollments, 
according to Healing the Crisis 
in Nursing. The progress report, 
issued by Johnson & Johnson 
in conjunction with the first 
anniversary of The Campaign 
for Nursing's Future, indicates 
that young adults and second-
career seekers are rediscovering 
nursing as a rewarding career. 

The report contains survey 
findings showing that 55 per-
cent of teens ages 16 to 18 have 
personally considered a career 
in nursing or know someone 
who has. Sixty-seven percent of 
teens would view very positively 
the news that a family member 
or friend was considering a 
career in nursing. Three-quar-
ters of adults share this view. 

Omer indicators also show 
increased interest in the nursing 
profession. According to the 
American Association of Col-
leges of Nursing, baccalaureate 
nursing school enrollments 
increased by more than 8 per-
cent between 2001 and 2002. 
At the same time, the latest 
Post-Secondary Planning Sur-
vey published by the National 
Research Center for College 
and University Admissions 
found that high school sopho-
mores and juniors rank nursing 
as one of their top career 
ohoices. Nursing placed fourth 
out of 68 potential options, 
just behind a career in medi-
cine, law or music. 

"After years of bad news 
about the prospects ,for die 
nursing profession, die tide is 
beginning to change across die 
country," said Peter Buerhaus, 
RN, PhD, FAAN, senior associ-
ate dean for research at 
Vanderbilt University School of 
Nursing. "The recent rise in 
nursing school enrollment is 

encouraging and marks a turn-
ing point in the nursing shortage 
and is something to celebrate." 

The survey was commis-
sioned by Johnson & Johnson 
and conducted by Harris Inter-
active in October 2002. 

Improving bone density 
without hormone therapy 

As the debate over safety of 
hormone replacement therapy 
continues, University of Florida 
nurse researchers have shown 
in a small but promising study 
that a combination of vitamin 
D and calcium supplements, 
exercise, and weight training 
may provide postmenopausal 
women an alternative way to 
improve bone health and pre-
vent osteoporosis. Results from 
the preliminary study are 
described in Volume 4 of Bio-
logical Research for Nursing. 

A growing body of evi-
dence supports the benefits of 
exercise for the prevention of 
bone loss that commonly 
occurs with aging, but the 
findings of this study are 
among the first to show that 
exercise that includes resist-
ance training can actually 
build bone- a result hor-
mones have not achieved. 

"Vitamin D and calcium sup-
plements can help slow down 
die loss of bone, and most hor-
mone treatments can only stop 
future bone loss," said James 
Jessup, RN, PhD, the study's 
principal investigator and an 
associate professor at the Uni-
versity of Florida College of 
Nursing. "There is no drug out 
there that can cause the kind of 
improvement in bone density 
that was displayed in die 
research participants." 

Researchers studied 20 
healthy women ages 60 to 75 
who lived in a community 
retirement facility. Half were 
randomly assigned to a group 
that exercised routinely and half 
to a control group mat did not. 

Past scientific research has 
shown that to stimulate bone 
formatio,n, resistance must be 
used in combination with exer-
cise- tlierefore, the exercisers functional capacity," Wallston 
wore weighted vests while said. "Almost all previously 
doing cardiovascular exercise. published studies, some 40-50, 

Because die study was small, have shown health improve-
Jessup plans to duplicate it on a ments of some kind." 
much larger scale. 

Examining attitudes about 
Improving health through male obstetric nurses 
expressive writing A recent study by Maureen J. 

Studies at Vanderbilt Univer- McRae, RNC, DNSc, found 
sity School of Nursing are mat while bias against men 
examining whether expressive working in obstetric nursing 
writing sessions can improve persists, many nurses and preg-
emotional and physical health nant women have positive views 
of patients with chronic ill- of men in that role. Results of 
nesses such as HIV or diabetes die Stl,ldy were published in the 
and the health of patients May/June 2003 issue of MCN, 
attempting to stop smoking. The American journal of 

Conducting die studies are Maternal/Child Nursing and 
Ken Wallston, RN, PhD, profes- reported June 3 by Robert 
sor of psychology in the School Scally on NurseZone.com. 
of Nursing; Lois Wagner, RN, McRae, a professor at Salem 
MSN, senior associate in pedi- State College School of Nursing 
atrics and clinical instructor in Massachusetts, found that 73 
in nursing; and Kathleen percent of 337 members of Dis-
Wolff, RN, MSN, clinical trict I, Association of Women's 
instructor in nursing and dia- Healtli, Obstetric and Neonatal 
betes nurse practitioner. Nursing (AWHONN) had posi-

Participants write in private tive attitudes toward men in 
for about 20 minutes, four obstetric nursing. 
days in a row, or 20 minutes The experience of having 
once a week for four weeks. worked with men in that role 
Some subjects are asked to was the most significant pre-
write about the most traumatic dictor of positive perceptions 
or stressful event in their lives. by AWHONN members. Clin-
Others are asked to write ical nurse specialists and 
about a nonemotional event. nurse educators in academia 

Prior to starting the ses- had more negative perceptions 
sions and at various times of men in this specialty. 
after the intervention, partici- Two-tliirds of 130 pregnant 
pants complete a basic health women surveyed had positive 
questionnaire about their per- views of men as obstetric nurses. 
ceived physical and emotional Only 6.8 percent of 599 
health status. male RNs questioned had 

"People in the expressive ever worked in obstetrics, and 
writing condition have had sig- most reported a lack of inter-
nificant reductions in visits to est in that specialty. 
primary care doctors, lower Findings suggest that botli 
reports of symptoms and even clinical and academic settings 
improvements in immunologic may need to adopt more non-
function," Wagner said. traditional recruitment and 

"Months later, some patients teaching strategies to encourage 
have demonstrated improved men to pursue obstetric nursing. 
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nurses and philanthropy 

by Marty Lanus 

• 

SHE REMEMBERS the occasion as if it 
were yesterday. It was August of 1991. 
Linda Reaby, RN, OAM, CRNA, 
GradDipEd, MEd, PhD, was in John 
James Hospital in Canberra, New 
South Wales, Australia. She awakened 
from bilateral breast reconstruction fol
lowing two mastectomies, looked up 
groggily at her plastic surgeon and 
asked plaintively, "Do you want to do 
some research with me?" Even back 
then, she was concerned about the self
image of women after breast removal. 

As it turned out, Reaby's surgeon, 
Dr. John Vandavord, did want to do 
research with her, and the rest is Aus
tralian health care history. It was one of 
the first times a nurse in Australia 
received federal monies for research 
and one of the first times a nurse in that 
country served as a principal investi
gator in collaboration with a medical 
doctor and clinical psychologist. 

Far more importantly, the study was 
pivotal in changing scientific thinking 
about breast cancer. It found that 
women who had a breast removed 
actually had better body image percep
tion than women in a control group 
who were cancer-free. Moreover, there 
was no appreciable difference between 
the heightened body image of women 
having breast reconstruction and 
women wearing external prostheses. 

The milestone marked both a begin
ning and an end for the 45-year-old 
Rea by. Because of her family history-
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• 

her mother, grandmother and aunt had 
all been stricken with breast cancer- she 
had zealously undergone mammograms 
every two years since the age of 40. 

Waiting for the inevitable was emo
tionally debilitating for Reaby. When the 
disease finally appeared, its onset caused 
her, as it has for thousands of breast can
cer survivors, to blossom. Turning her 
professional energies to research, writing 
and speaking, she began working toward 
a PhD in education. She also took up 
adventure sports such as paragliding, 
parasailing and white-water rafting. 

Eventually, her passion for educating 
women about breast cancer resulted in 
her being named Australian Achiever of 
the Year, Woman of the Year, Eminent 
Scientist of the Year and a member of 
the exclusive Order of Australia. 

She was the first nurse researcher 
invited to join the Scientific Advisory 
Committee of the Australia New Zealand 
Breast Cancer Trials Group. 

More than the accolades, her accom
plishments are daunting. As a result of 
her indefatigable lobbying, Australians 
now have: 
• Breast Cancer Awareness Day, cele
brated the last Monday of October; 
• the National Breast Cancer Centre, 
which has developed nationwide proto
cols for the treatment of breast cancer and 
promotes community outreach education; 
• the National Breast Cancer Founda
tion, which offers competitive grants 
for research; and 

• a breast cancer awareness stamp, 
issued by the Australia Post in 1997. 

Hers had been a long journey from 
an academically unmotivated child
hood in the United States, in Kansas 
City, Mo. At the age of 16, Linda and 
her identical twin sister, Lesley, wrecked 
their father's red Oldsmobile convertible. 
Immediately remorseful and determined 
to repay the $1,000 damage, they took 

BELOW: In 1996, Reaby received the Order of 
Australia medal from Sir William Deane, the 
previous Governor General of Australia, who 
represented Queen Elizabeth of England. 
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• 
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parasailing and white-water rafting. 

Eventually, her passion for educating 
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plishments are daunting. As a result of 
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brated the last Monday of October; 
• the National Breast Cancer Centre, 
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promotes community outreach education; 
• the National Breast Cancer Founda
tion, which offers competitive grants 
for research; and 

• a breast cancer awareness stamp, 
issued by the Australia Post in 1997. 

Hers had been a long journey from 
an academically unmotivated child
hood in the United States, in Kansas 
City, Mo. At the age of 16, Linda and 
her identical twin sister, Lesley, wrecked 
their father's red Oldsmobile convertible. 
Immediately remorseful and determined 
to repay the $1,000 damage, they took 

BELOW: In 1996, Reaby received the Order of 
Australia medal from Sir William Deane, the 
previous Governor General of Australia, who 
represented Queen Elizabeth of England. 
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jobs after school at the now-defunct 
Saint Mary's Hospital. Almost imme
diately, they knew they wanted to 
become nurses. 

"I just loved it!" says Reaby. "There 
was the sense of fulfillment. I found it so 
exciting! As a teenager, I never knew 
what nursing entailed. I learned some
thing new each day." 

The girls' decision stunned the nuns 
at Loretto High School. Undaunted, 
the twins enrolled at nearby Avila 
College, where they were accepted on 
the condition that they would work 
hard to maintain good grades. They 
did and, four years later, the two 
graduated at the top of their class. 
Linda would later receive a master's 
degree and a Doctor of Philosophy 
degree in education from the Univer
sity of Canberra, where she is now an 
associate professor. 

She met and married Brian Reaby 
after her sister Lesley volunteered 
Linda's services to squire the attractive 
Australian election official around 
Kansas City. She promised him he would 

never be bored and 
warned him she would 
probably be stricken with 
breast cancer during the 
course of their marriage. A 
decade later, an ominous 
area showed up on her 
biennial mammogram. A 
localization biopsy with a 
wire rod revealed three 
tumors, each only a few 
millimeters in length. 

"Am I going to see my 
son grow up?" she asked 
herself. Given her family 
history, Reaby reluctantly 
opted for mastectomy and 
bilateral reconstruction. 

Reaby, center, with Paul Keating, former prime minister of Aus
tralia, and her twin sister, Lesley Weave, nurse anesthetist, after 
receiving the 1996 Australian Achiever of the Year Award from 
the Australia Day Council. 

Her son is now an adult, and the 
two older children of her blended 
family have made her a grandmother. 
Thus far, periodic scans reveal the dis
ease has not reappeared, and Reaby 
now thinks of her legacy in terms that 
transcend physical survival. Her 
bequest will be a wealth of intellectual 
riches given to the women of Aus-

tralia and throughout the world who 
are nervous about the prospect of 
breast cancer. 

Reaby has helped attract more than 
two million research and grant dollars, 
with which she and her colleagues have 
studied the breast cancer and mastec
tomy experience, beginning with 
methods of detection and diagnosis 

LEFT: Reaby with her family upon receiving her PhD; 1-r: Jason, Lisa, Thomas and husband Brian. 
BELOW: Seventy-three people were invited to meet President and Mrs. Clinton during a trip to Aus
tralia in November 1996. Mrs. Clinton greets Thomas Reaby as his mother looks on. 
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and ending with alternatives for post
mastectomy restoration. She has found 
that women reprioritize what is impor
tant in their lives following breast 

Reaby, finalist for the 2002 Australian of the Year 
Award with The Honorable John Stanhope, chief 
minister of the Australian Capital Territory. 

cancer. She has also found that they 
tend to leave decisions about cancer 
treatment and breast restoration to 
their physicians. 

Her endless trove of advice is com
forting to women facing the disease. 

"We cannot leave the treatment of 
breast cancer up to the medical profes
sion," she cautions. "Women facing a 
diagnosis of breast cancer must under
stand that, even in the case of a small 
tumor, they have been living with can
cer for several years. They have enough 
time to make an informed choice in 
their treatment and not leave the deci
sion up to their surgeon." 

"And," she adds, "they need to 
understand that, in the case of small 

tumors, survival rates between a simple 
lumpectomy and a radical mastectomy 
are no different." 

With one in 11 women developing 
breast cancer, it is no wonder that 
Australia's popular press refers to 
Rea by as "Inspirational Linda." She 
routinely consults with top national 
and international health care officials 
about the disease. As one of those 
entrusted with carrying the torch to 
the 2000 Olympic Games in Sydney, 
she knows she is only giving back 
what she has received from the gener
ous land "down under." 

"What I've done doesn't have a 
rp.onetary value to it. It's a feeling that I 
have made a difference. And I really, 
really prize that!" 11111 

Marty Lanus is public relations manager 
for the Honor Society of Nursing. 
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life experience 

by Pamela Klauer Triolo 

WHEN I TOUCHED my left 
breast during routine self
examination in the shower 

on Saturday, June 15, 2002, I felt a lump 
about the size of a pecan. My heart began 
pounding and leapt into my throat as I 
thought, "How could this be? I had a 
negative mammogram in January. It has 
only been a couple of months since I last 
did a self-exam." 

The spring had been busy. There was 
the ]CAHO''. survey and then our long
awaited Magnet site visit. We were still 
recovering at The Methodist Hospital 
from tropical storm Allison, which had 
devastated our physical plant and 
caused $350 million in damage. Preoc
cupied with work, I had put off the 
self-examination routine that had been 
ingrained in me since becoming a certi
fied nurse midwife many years before. 

I quickly finished my shower and 
went to my husband, Peter, who was 
working at the computer in our study. 
I said, "Can you feel this?" 

Sure enough, he could. We looked 
at one another with fear and worry, 
and time stood still for a moment as 
the gravity of what we might be fac
ing sunk in. Thus began my journey 
into the unknown as the nurse turned 
patient, and I faced the fears of every 
woman who has ever been diagnosed 
with breast cancer. 

It has been a journey that, as I look 
back, brings a smile to my face, com-
"'Joint Commiss ion for Accreditation of Healthcare Organizarions 

Or, Breast Cancer College: What I learned along the way 

fort to my heart, peace to my person 
and strength to my convictions. The 
following are excerpts from my jour
nal, along with two poems I wrote. My 
poetry reflects the darker moments in 
my recovery, but it was essential in 
cleansing my psyche. Here are some 
things I learned along the way. 

Someone younger than you can be 
your mentor. 

Roberta Schwartz, my cancer-sur
vivor work colleague, was a gift. When 
I lunched with her and told her that I 
was seeing the doctor that afternoon, 
she took charge, as only Roberta can. 
She walked me through the drill of what 
to expect. She dropped everything when 
I learned of my diagnosis; we rounded 
up Peter and headed off to a coffee shop 
for our first lesson. 

I learned the meaning of the word 
"community." 

Throughout my surgeries, chemother
apy and radiation treatments, I was 
surrounded by a support group of fam
ily, colleagues, friends and neighbors 
who, I am sure, were the spiritual 
essence of God. Through their love, I 
was comforted in ways I cannot 
explain. Many times, I felt as if I were 
on a jet stream of calm and peaceful 
air leading me who knows where, but 
I was being led. 

People will take their cues from you. 
You will set the tone for how people 

respond. I made the decision to go 
public with my illness, choosing to 

spend my energy healing my illness 
instead of hiding it. 

Facing your own mortality does not 
mean you are dying. 

The sense of loss I still feel and the 
feeling of "it's over" are not that of 
impending death, but of my growing 
awareness that we are all fragile human 
beings. Life can be taken in an instant. 
Our bodies are but temporary hosts. 
Facing this fear means finding meaning 
in every day. I have been given the 
opportunity to live life more deliberately. 

It's OK to interrupt your life tapes. 
The oldest-child syndrome of feel

ing accountable for others must be 
interrupted. I am accountable for my 
actions, feelings and responses, but 
others are accountable for theirs. I 
cannot carry the burden of the world 
or cure the world of all ills. 

Connecting with my "nature child" 
is healing. 

I need to spend time outdoors and 
among trees, and I need to satisfy my 
craving for water places. 

Being "selfish" can be good. 
It was important to conserve my 

energy and let others help me. To do 
so was OK. I learned the meaning of 
extreme self-care. 

I don't have to do everything perfectly 
right now. 

Perfectionism is out; procrastination is 
in. Does it matter if it is done today? 

Haunted by Reoccurrence 

Fear, 
Crosses my mind 

Like a cloud 
On a sunny day, 

Casting a shadow, 
Bringing a chill, 
To an otherwise 

Warm day. 

My heart sinks 
Into worry 

Deep and dark, 
Like the cloud against the sun. 

Panic on the edge. 
Will it come again? 

But the fear is fleeting 
As the cloud that shadows 

Moves across the bright blue sky 
Carried by the wind. 

The sun emerges, 
The fear lifts, and 
Hope shines again. 

Pamela Klauer Triolo 
February 2003 
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I need to find ways to be creative, 
every day. 

Creativity means hope. 

I need to do something joyful every day. 
It can be small and unnoticed by oth

ers, but I need to find something joyful 
every day that soothes me, makes me 
laugh or smile- some treat or retreat, 
something that connects me to the 
wonder of life. Joy is comforting. 

Emotions block hearing. 
The cerebral cortex shuts down 

when a wave of emotion hits. It comes 
from nowhere. Complete phrases and 
sentences go unheard when a silent 
wave rushes through my brain. Friends 
and family need to remember that. 

I need to surround myself with 
positive energy. 

Stay away from toxic people. I am 
vulnerable. It's OK to say no. 

I need to let people help me. 
People want to do something. Make 

them feel a part of your journey. My sis
ter, Kamy, former nurse and mother of 
three, wanted to come during surgery. It 
was wonderful to have her there. She case
managed me from Des Moines, Iowa, 
coordinating family visits from around 
the country throughout my treatments. 

A colleague at work offered to give 
me a start from her aloe plant to use for 
my breast care during radiation therapy. 
Neighbors cooked the Fourth of July 
dinner and brought it ove1; complete 
with red, white and blue table decora
tions. The nurses, technicians and 
doctors at Methodist who cared for me 
are forever in my debt and prayers .. 

Expect ups and downs. 
Life is a roller-coaster ride of emotions 

and energy. Relish the up times and dig 
deep into the down times. Take time to 
do the emotional work. There is physical 
recovery and emotional recovery. Emo
tional recovery takes quiet time and 
reflection. Take the time to heal emo-

tionally. Poetry became my vehicle for 
moving through stages of recovery. 

People will do strange things and 
respond in unique ways. 

Let it pass. When you are originally 
diagnosed, people don't know what 
to do or say. Help them to know what 
to do for you. 

You may not have control, but you 
do have choices. 

During chemotherapy, what we 
called "curing therapy," there was 
no way I could control my body's 
response, from hair loss to constipa
tion. But I did have choices. I could 
choose how to respond to what I 
could not control. 

During this journey along the path 
that I would have never chosen, I have 
experienced miracles of nature, spiri-

tual awakenings and the wonder of 
friendship. I will never forget the hun
dreds of times I walked down the halls 
of the hospital, sometimes concentrat
ing on every step, hot under my wig, 
and I would hear from a distance a 
member of our medical staff shout out, 
"You look beautiful, Pam!" 

My cheering squad was composed of 
people from all walks of life and all 
types of staff in the hospital. We gave 
one another hope and encouragement. 
While I never would have chosen breast 
cancer, I see it as a gift. It is the oppor
tunity to discover the deepest meaning 
in life. I am optimistic that I will be vic
torious, and I joyfully accept this gift as 
my destiny. RllL 

Pamela Klauer Triolo, RN, PhD, FAAN, is 
chief nursing executive, senior vice president 
of The Methodist Hospital in Houston, Texas. 

The Locker 

The Locker, 
Full of golf clothes, makeup and hairspray, 

Hadn't been opened since her diagnosis. 
It held a glimpse into the life of the woman before, 

The woman I no longer am. 
A glimpse of her naivete, how sheltered her life, 

Before the name of the game became 
Fighting a deadly disease. 

Before, life was a series of rushing movements, 
From calendar date to calendar date, 
Rarely stopping to pause and reflect. 

Invulnerable. 
Never thinking that she 

Might have breast cancer. 

As I look in the locker, and see the hairspray that I have not needed 
For nearly a year 

My heart is hollow, sad that she, the innocent, 
Is no longer here, that she is gone. 

But yet, at the same time, I am glad. 
The road my feet are now on has been paved 

With wondrous moments of beauty and friendship, comfort and love, 
Miracles of nature, and closeness to God. 

I have seen this diagnosis bring out the best in people, the best in me. 

So, though I mourn her loss, the she that was me, 
I would not go back. 

For I have been given a gift: 
The gift of awareness, living life to the fullest, and living deliberately. 

Because facing your own mortality does not mean you are dying; 
It is a gift. 

Pamela Klauer Triolo, May 2003 
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society book review 

Nursing & Philanthropy: 
An Energizing Metaphor for the 21st Century 
Compiled by Angela Barron McBride, RN, PhD, FAAN 

F. Duke Haddad, reviewer 

T HE BOOK Nursing & Philanthropy: An 
Energizing Metaphor for the 21st Cen
tury was created as a result of a national 

invitational conference held in December 1997. 
It was sponsored by the Indiana Center on Philan
thropy and Indiana University School of Nursing, in 
association with Sigma Theta Tau International and 
the Association for Research on Nonprofit Organi
zations and Voluntary Action. The publication, 
consisting of a variety of outstanding papers, is 
timely as Dean Angela Barron McBride announces 
her retirement from the administrative phase of her 
outstanding career promoting the nursing pro
fession to resume teaching [see page 41]. 

Through the eyes of leaders 
in nursing education, this book 
denotes that the relationship 
between philanthropy and 
health care is very complex. 
The need for philanthropy is 
ever-increasing as operating 
revenues decline, investment 
income becomes undependable 
and capital needs increase. 
Nurses, who represent the 
largest health-care employee 
segment, are likely to play 
changing roles as new mod
els emerge. 

Nursing & Philanthropy 
emphasizes that philanthropy, defined as volun
tary service, association and giving for the public 
good, is already vitally important to enhance the 
nursing profession, which needs funding support 
for undergraduate, graduate, continuing educa
tion and other priority needs. 

Like a recent television commercial that shows 
the blending· of regular Cheerios breakfast cereal 
with fruit to achieve an improved product, these 
papers promote philanthropy and the nursing pro
fession in a way that blends theory with practice, 
exploring both the uniqueness of each entity as 
well as their common threads while setting the 
stage for ongoing exploration. 

A key point that one immediately 
notes is that the historically dominant 
male view of the philanthropic world 
is different from the female view. 
Nursing as a profession hasn't clearly 
made a case for support based upon 
concrete priorities. Nurses have been 
invisible. They should be proactive in 
promoting their professional ~tature. 

There should also be better under
standing of the true relationship that 
exists between nursing and philan
thropy because of the common values they share 
in enhancing the public good. 

Responding to continual change and 
reductions in available resources, the 
authors promote the idea that all 
health care professionals have to 
include resource development as part 
of their future leadership skills. This 
new skill set will enhance nurses' 
knowledge of the mission and strategic 
plans of their institutions while 
increasing their importance to the 
health care enterprise they serve. 

Nursing & Philanthropy makes 
you think about ways nursing and 
philanthropy share values. Each needs 
the other and each can learn a great 
deal from the other. In many ways, 

they already have but haven't realized their 
true potential by promoting their partnership . 

One thing is made very clear. From Florence 
Nightingale until the present day, nursing as a pro
fession and tradition of service is vitally important 
to society and to the well-being of mankind. 11111 

Dr. F. Duke Haddad is vice president of development, 
St. Vincent Hospitals and Health Services, and execu
tive director, St. Vincent Foundation. 

To order books published by the Honor Society of Nursing, 
Sigma Theta Tau International, call 888.634.7575 (toll free in 
Canada and the United States) or +800.634.7575.1 (inter
national), or log on to: www.nursingsociety.org/catalog 
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my breast care during radiation therapy. 
Neighbors cooked the Fourth of July 
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Life is a roller-coaster ride of emotions 
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deep into the down times. Take time to 
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tional recovery takes quiet time and 
reflection. Take the time to heal emo-

tionally. Poetry became my vehicle for 
moving through stages of recovery. 

People will do strange things and 
respond in unique ways. 

Let it pass. When you are originally 
diagnosed, people don't know what 
to do or say. Help them to know what 
to do for you. 

You may not have control, but you 
do have choices. 

During chemotherapy, what we 
called "curing therapy," there was 
no way I could control my body's 
response, from hair loss to constipa
tion. But I did have choices. I could 
choose how to respond to what I 
could not control. 

During this journey along the path 
that I would have never chosen, I have 
experienced miracles of nature, spiri-

tual awakenings and the wonder of 
friendship. I will never forget the hun
dreds of times I walked down the halls 
of the hospital, sometimes concentrat
ing on every step, hot under my wig, 
and I would hear from a distance a 
member of our medical staff shout out, 
"You look beautiful, Pam!" 

My cheering squad was composed of 
people from all walks of life and all 
types of staff in the hospital. We gave 
one another hope and encouragement. 
While I never would have chosen breast 
cancer, I see it as a gift. It is the oppor
tunity to discover the deepest meaning 
in life. I am optimistic that I will be vic
torious, and I joyfully accept this gift as 
my destiny. RllL 

Pamela Klauer Triolo, RN, PhD, FAAN, is 
chief nursing executive, senior vice president 
of The Methodist Hospital in Houston, Texas. 

The Locker 

The Locker, 
Full of golf clothes, makeup and hairspray, 

Hadn't been opened since her diagnosis. 
It held a glimpse into the life of the woman before, 

The woman I no longer am. 
A glimpse of her naivete, how sheltered her life, 

Before the name of the game became 
Fighting a deadly disease. 

Before, life was a series of rushing movements, 
From calendar date to calendar date, 
Rarely stopping to pause and reflect. 

Invulnerable. 
Never thinking that she 

Might have breast cancer. 

As I look in the locker, and see the hairspray that I have not needed 
For nearly a year 

My heart is hollow, sad that she, the innocent, 
Is no longer here, that she is gone. 

But yet, at the same time, I am glad. 
The road my feet are now on has been paved 

With wondrous moments of beauty and friendship, comfort and love, 
Miracles of nature, and closeness to God. 

I have seen this diagnosis bring out the best in people, the best in me. 

So, though I mourn her loss, the she that was me, 
I would not go back. 

For I have been given a gift: 
The gift of awareness, living life to the fullest, and living deliberately. 

Because facing your own mortality does not mean you are dying; 
It is a gift. 

Pamela Klauer Triolo, May 2003 
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society book review 

Nursing & Philanthropy: 
An Energizing Metaphor for the 21st Century 
Compiled by Angela Barron McBride, RN, PhD, FAAN 

F. Duke Haddad, reviewer 

T HE BOOK Nursing & Philanthropy: An 
Energizing Metaphor for the 21st Cen
tury was created as a result of a national 

invitational conference held in December 1997. 
It was sponsored by the Indiana Center on Philan
thropy and Indiana University School of Nursing, in 
association with Sigma Theta Tau International and 
the Association for Research on Nonprofit Organi
zations and Voluntary Action. The publication, 
consisting of a variety of outstanding papers, is 
timely as Dean Angela Barron McBride announces 
her retirement from the administrative phase of her 
outstanding career promoting the nursing pro
fession to resume teaching [see page 41]. 

Through the eyes of leaders 
in nursing education, this book 
denotes that the relationship 
between philanthropy and 
health care is very complex. 
The need for philanthropy is 
ever-increasing as operating 
revenues decline, investment 
income becomes undependable 
and capital needs increase. 
Nurses, who represent the 
largest health-care employee 
segment, are likely to play 
changing roles as new mod
els emerge. 

Nursing & Philanthropy 
emphasizes that philanthropy, defined as volun
tary service, association and giving for the public 
good, is already vitally important to enhance the 
nursing profession, which needs funding support 
for undergraduate, graduate, continuing educa
tion and other priority needs. 

Like a recent television commercial that shows 
the blending· of regular Cheerios breakfast cereal 
with fruit to achieve an improved product, these 
papers promote philanthropy and the nursing pro
fession in a way that blends theory with practice, 
exploring both the uniqueness of each entity as 
well as their common threads while setting the 
stage for ongoing exploration. 

A key point that one immediately 
notes is that the historically dominant 
male view of the philanthropic world 
is different from the female view. 
Nursing as a profession hasn't clearly 
made a case for support based upon 
concrete priorities. Nurses have been 
invisible. They should be proactive in 
promoting their professional ~tature. 

There should also be better under
standing of the true relationship that 
exists between nursing and philan
thropy because of the common values they share 
in enhancing the public good. 

Responding to continual change and 
reductions in available resources, the 
authors promote the idea that all 
health care professionals have to 
include resource development as part 
of their future leadership skills. This 
new skill set will enhance nurses' 
knowledge of the mission and strategic 
plans of their institutions while 
increasing their importance to the 
health care enterprise they serve. 

Nursing & Philanthropy makes 
you think about ways nursing and 
philanthropy share values. Each needs 
the other and each can learn a great 
deal from the other. In many ways, 

they already have but haven't realized their 
true potential by promoting their partnership . 

One thing is made very clear. From Florence 
Nightingale until the present day, nursing as a pro
fession and tradition of service is vitally important 
to society and to the well-being of mankind. 11111 

Dr. F. Duke Haddad is vice president of development, 
St. Vincent Hospitals and Health Services, and execu
tive director, St. Vincent Foundation. 

To order books published by the Honor Society of Nursing, 
Sigma Theta Tau International, call 888.634.7575 (toll free in 
Canada and the United States) or +800.634.7575.1 (inter
national), or log on to: www.nursingsociety.org/catalog 
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---
nurses and philanthropy 

mission to Kathmandu 
My mission was to prepare Nepali nurses for health care leadership by facilitating 

nursing education and the advancement of professional nursing. by Mary B. Maxwell 

HE SIGN SAID, "We need 
nurses with advanced de
grees." I saw it while visit
ing the Health Services 
Department of the head
quarters of the United 

Mission to Nepal in Kathmandu in 
early 1998. 

I was there as a tourist with a 
church-related group from the Pacific 
Northwest, visiting mission project 
sites and getting acquainted with 
Nepal. A couple of days later, I had the 
distinct call that I was to respond to 
the need expressed by the sign and to 
return to Nepal to work. 

Nine months later, my husband and I 
were back in Kathmandu and ready to 
begin cross-cultural orientation and 
Nepali language training. We had been 
appointed by our church's national mis
sion board, Common Global Ministries, 
a joint effort of the United Church of 
Christ and the Christian Church (Disci
ples of Christ). Two weeks before we 
left, I retired from my 22-year position 
as a nurse practitioner/specialist in 
oncology at the Portland Veterans 
Affairs Medical Center in Portland, Ore. 

I am not unique. Nurses around the 
world are caring people and often 
respond to human need by volunteer-
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ing to help. They may serve during 
times of great challenge, such as 
national disasters, or they may meet 
community needs by helping with 
immunization programs or working 
with various nonprofit groups. They 
may volunteer to work overseas with 
such organizations as Northwest Med
ical Teams and the Peace Corps, or 
they may offer their services to faith
based groups serving the homeless or 
elderly in their hometowns. 

I had lived overseas before. In the 
early 1970s, my husband was a Peace 
Corps director in the Mariana Islands 
and a YMCA director in Quito, 
Ecuador. In both countries, I had done 
volunteer work part-time, as our chil
dren were young. It was clear to us that 
we could adjust now to a very different 
life in a Hindu country. 

I was to be on the faculty at Lalitpur 
Nursing Campus (LNC), the second 
oldest and second largest nursing school 
in Nepal. The LNC was founded by the 
United Mission to Nepal (UMN) in 
1959 to educate professional nurses for 
the new, modern hospitals that were 
being established. In 1974, all health 
education was nationalized, and Lalit-

LEFT: Mary Maxwell (right) with the former 
chief of Lalitpur Nursing Campus. 
RIGHT: Members of the Nepal Nursing Council. 
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Some of the faculty of the Lalitpur Nursing Campus. Mary Maxwell is in the back row, third from left. 

pur Nursing Campus became academ
ically affiliated with the national 
Tribhuvan University while remaining 
under UMN's administration. 

part of China) and a malaria and tiger
infested area along the southern border 
with India, Nepal remained isolated 
and closed to the outside world until 
50 years ago. There was almost no 
infrastructure and no roads outside the 
main city, only footpaths connecting 
one part of the country with another. 

In 1952, King Tribhuvan overthrew 
the ruling prime minister, whose family 
had controlled the country for more 
than 100 years and kept it in a medieval 
state. The king wanted development 

work to begin so that his country could. 
catch up with the rest of the world. He 
particularly wanted modern health care 
to be introduced. He invited Christian 
missionaries into the country on two 
conditions: that they not attempt to 
convert Nepali people from the Hindu 
faith and that all foreign mission groups 
work together. 

Clinics were begun for women and 
children in the Kathmandu Valley by 
a handful of doctors and nurses who 
came from India. In 1954, the United 
Mission to Nepal was formed with 
eight different mission bodies repre
sented on the board. 

Now there are 36 m1ss10n bodies 
from 15 countries and four conti
nents working cooperatively with the 
people of Nepal. Professionals with 
needed skills and expertise are sent 
from their home countries to work 
with Nepali counterparts all over the 
country in areas of health care, edu
cation and rural development. 

The first two Nepali professional 
nurses were sent in 1952 by the king 
to study at a Presbyterian mission 
hospital in India. They spoke neither 
Hindi nor English. Because girls were 
generally not sent to school in those 
days, they had been educated by 
tutors at home. These two nurses 
returned to Nepal four years later 

The school features two programs: a 
three-year certificate program with 135 
students and, since 1996, a two-year, 
post-basic bachelor of nursing program 
with 40 students. Most of the students 
live in the hostel, an aging historical 
structure. In the early days, most of the 
faculty were nurses from other coun
tries, but now the faculty of 25 consists 
of bachelor-prepared Nepali nurses. To 
teach at the bachelor's level, a master's 
degree is required. 

Nursing student and instructor examine young Nepali child in hospital pediatric ward. 

When I arrived, the Nepali teachers 
were being sent by turn to India or other 
countries for their master's preparation. 
Expatriate nurses filled in while they 
were gone. During my time, I worked 
with nurses from Australia, Germany 
and Sweden. I was assigned to Lalitpur 
Nursing Campus for three days a week 
and, for the remaining two days, to the 
Nepal Nursing Council (similar to a 
state board of nursing). 

Professional nursing and develop
ment in general began late in Nepal. 
With the massive Himalaya Mountains 
to the north bordering on Tibet (now 
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Scholarship students at UMN's Tansen Nursing School, for which Maxwell also secured funding, and scholarship students at Lalitpur Nursing Campus. 

and were instrumental in the develop
ment of modern nursing. 

I worked with one of them, Uma D. 
Das, RN, PhD, president of the Nepal 
Nursing Council. She had received her 
master's and PhD degrees in the United 
States. Das and other members of 
the Nursing Council implemented a 
registration process for all nurses, devel
oped procedures for the accreditation of 
nursing schools and formulated a 10-
year strategic plan for nursing in Nepal. 

As the "consultant" at Lalitpur Nurs
ing Campus, I had leeway to work in 
the area of greatest need. That meant 
primarily administration rather than 
classroom teaching or clinical instruc
tion. There was a push to modernize 
the internal management of the campus 
to make it more democratic and partici
patory. With the guidance of a steering 
committee composed of UMN and 
LNC leaders, a new organizational 
structure was drawn up, the number of 

committees was expanded, job descrip
tions were created and an internal 
policy book was prepared. 

I also worked with Nepali faculty and 
staff to increase the library holdings 
(including new computers with Internet 
access), to develop and expand the 
scholarship program, and to increase 
fund raising and public relations activi
ties. I prepared a large grant for the 
renovation of the old building that 
houses the main part of the campus. It 
has been funded by USAID for $300,000 
through the American Schools and Hos
pitals Abroad (ASHA) program. 

In 1952, Nepal had a population of 
eight million. It was a small, poor coun
try with multiple problems. After 50 
years of intense development efforts and 
massive amounts of foreign aid, it is still 
one of the poorest countries in the 
world. The population has now reached 
almost 26 million, putting a tremendous 
strain on all the country's resources. A 

Graduating LNC bachelor of nursing students with campus chief. 

Maoist insurgency has created turmoil 
and reduced the flow of tourists, for
merly the mainstay of Nepal's economy. 

A constitutional monarchy allowing 
greater democratic participation began 
in 1990 when the king gave up some of 
his powers, but it has been difficult to 
implement. The major health problems 
in Nepal are common to those of other 
developing countries: infant and mater
nal mortality, malnutrition, tuberculosis, 
and now AIDS. 

Doctors and nurses are reluctant to 
work outside the urban areas for lack of 
security and a variety of other reasons. 
Despite the hard work of nursing leaders 
over the years, health care is still below 
international standards in most parts of 
the country. 

We all have different missions in life 
and different gifts to share. I had always 
imagined missionary nurses overseas as 
running clinics under trees in isolated 
rural areas while preaching and teach
ing. The reality of my work in Nepal's 
capital city was very different. My mis
sion was to prepare Nepali nurses for 
health care leadership by facilitating 
nursing education and the advancement 
of professional nursing. My work was 
my witness. Every day was an adven
ture. What I thought would be a 
transition into retirement turned out 
to be the highlight of my life. RNL 

Resources, page 36. 

In late 2002, Mary Maxwell, RN, PhD, 
returned to her home in Vancouver, 
Wash., to retire. Her e-mail address is 
mary.maxwell@hammondnet.com. To 
learn more about United Mission to 
Nepal, see the organization's Web site at 
www.umn.org.np. 
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Educator, mentor, advocate 
Nurse named Wisconsin Professor of the Year 
by Janice Wisner 

M 
OST COLLEGE graduates 
can recall a professor 
who stood out as a great 

teacher. For nursing students at the 
University of Wisconsin-Eau Claire, 
CeCelia Zorn, RN, PhD, is that .pro
fessor-a remarkable teacher who 
believes in students and is devoted to 
their success. 

In recognition of her exceptional 
achievements in nursing education, 
Zorn, a professor in the department 
of nursing systems in the UW-Eau 
Claire School of Nursing, has been 
named the 2002 Carnegie Founda-

tion for the Advancement of Teaching 
Wisconsin Professor of the Year. 

The award is given annually by the 
Council for Advancement and Support 
of Education (CASE) to recognize the 
importance of undergraduate instruc
tion at all types of higher education 
institutions. CASE began the Professors 
of the Year program in 1981. For 2002, 
there were winners in 46 states, selected 
from 422 entries. 

Both colleagues and students describe 
Zorn as a true master teacher, one who 
advocates for students, creatively 
teaches using a variety of methods, and 
firmly grounds her teaching in the most 
recent research and theory. 
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"When I think of CeCelia, I think of 
the words of Emerson, 'Our chief want 
in life is somebody who shall make us do 
what we can,"' said colleague Mary 
Ellen Stolder. "For a generation of nurs
ing students, CeCelia is that somebody." 

Zorn began her teaching career at UW
Eau Claire in 1980. In 1996, she received 
the UW-Eau Claire Excellence in Teach
ing Award, one of the highest awards 
presented to faculty and determined by a 
university alumni vote. In the School of 
Nursing, she also received awards for 
excellence in clinical instruction and for 
faculty creativity and scholarliness. 

"To observe Dr. Zorn in the class
room is as if one is watching a 
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Brown Fellows, those exceptional 
colleagues who have chosen to pay 
tribute to the society and/or their 
chapter with a future gift. 

John R. Albers 
Donelle M. Barnes 
Irma K. Blues 
Karen L. Cherry 
Mary E. Conway 
Barbara A. Graham 
Diane Hellenbrand 
Ardith Hilgerson 
Linda M. Kielas 
Ginger N. Koppersmith 
Cheryl S. Main 
Joan J. Mathews 
Susan A. Moore 

Myrna R. Pickard 
Sandra A. Ranck 
Laura A. Rapp 
Michael V. Relf 
Kathleen Rix 
Michele E. Ruhl 
Barbara A. Sachs 
Marjorie J. Sams-Dillon 
Brenda Savage 
Jane Finley Sumner 
Phyllis C. Thomas 
Rosa Lee Weinert 

International Honor Society 
of Nursing Foundation 

'lVT e recognize those individuals who have made contributions 
W of $80 or more to the Annual Giving Campaign since 

July 1, 2002. 

Presidents Circle Friends Circle 

($2,500-$4,999) ($100-$499) 

Ruth Dalrymple Tiffany M. Adams Janie L. Campbell 
Robert M. Wilkinson Dolores M. Alford Roberta Long Campbell 

Jane T. Allred Caroline Camunas 

Directors Circle 
Betty Alsup Patricia A. Canavan 
Ann J. Altaffer Carolyn L. Cason 

($1,000-$2,499) Linda K. Amos ' Alma E. Celaya 

Billye J. Brown 
Harriet G. Anani Jane Ellen Cilo 
Ruth M. Anderson Jean Marie Coakley 

Peter I. Buerhaus 
Stephen A. Anderson Carol L. Coates 

Carolyn B. Colwell 
Tracy D. Andrews Christine M. Cole 

Jacqueline Fawcett 
Jean M. Antin Victoria L. Cole-Schonlau 

Vernice D. Ferguson 
Nell Armstrong June M. Como 

Carol Ware Gates 
Kim S. Astroth Dorothy H. Crim 

Lucie S. Kelly 
Mary Aydelott Roanne Dahlen-Hartfield 
Cynthia Angie Bailey Bobbie Davenport 

Patrons Circle Dorothy Clark Baker Gail C. Davis 

($500-$999) 
Ruth M. Barnard A. C. De Amicis 
Gail S. Bean Marsha Anne DeBakey 

Marjorie V. Batey Elise M. Bender Sharon I. Decker 
Sandra Bincarousky Hazel T. Bennett M. Susan Delonis 
Rita K. Clifford Roma J. Bennett Patricia Dervin 
Elaine Fellows Jeanne Q. Benoliel Ann R. Deshotels 
Eily P. Gorman Deborah L. Bent Nancy A. Dickenson-Hazard 
Mary Candice Ross Theresa F. Bernaz Veronica Dike 
Jessie M. Scott Randi Ellen Berry Emily L. Dillahunty 
Barbara C. Woodring Agnes L. Black Patricia Donahue 

Lovetta D. Blanke Margot Drake 
Deborah A. Blinkhorn Marie J. Driever 
Donna Zimmaro Bliss Mojdeh Dunigan 
Kathy M. Block Christine R. Durbin 
Beverly Bodker Jane L. Echols 
Eduarda Bossers Laurel A. Eisenhauer 
Frances N. Bower Karen L. Elberson 
Carolyn L. Bowker Alvalia J. Ellis 
Rosemary A. Bowman Sally J. Everson-Bates 
Sandra M. Boyd Edna A. Fagan 
Robin Burke Britt Arlene T. Farren 
Mary X. Britten Emily L. Feener 
Maria Carmina Brogna Suzanne L. Feetham 
Dorothy Brooten Roseanne B. Fenster 
Alexis Brown Phoebe Ann Fernald 
Anne B. Brown Maureen A. Fitzpatrick 
Vern Bullough Juanita W. Fleming 
Alfreda A. Burblis Huguette Fortuna! 
Mary Bradford Burnam Georgia M. Foster 
Linda M. Burnes-Bolton Jan L. Frandsen 
Syringa Marshall Burnett Cheryl J. Franzi 
Charles P. Buscemi Maria C. Fressola 
Linda L. Bustamante Noreen A. Frisch 
Martha E. Butterfield Mildred B. Frye 
Ann 0. Cain Siobhan P. Furst 
Elizabeth Jeanne Cain Betty K. Furuta 



80" Anniversary Gifts 

($80-$99) 

Joan E. Abess Ann E. Cook Kornelia Helembai 
Tina Adams Theresa A. Crosswhite Nan L. Hemphill 
Doris Allemand Susan Cullen Jeffrey L. Henry 
Maria Allen Jane S. Davis Enid Herrmann 
Mabel Ampofo Vicky Davis Dana Hillyer 
Karen Anderson Bernadine Denenberg Ellen M. Hilsheimer 
Mary Anderson Maureen Dever-Bumba Ruth S. Hackenbery 
Susan Anderson Joan Diner Ellen M. Hodges 
Kathy Armstrong Beverly Dinkins Edna Howerton 
Elizabeth M. Asher Autumn Marie Donley Sharon Hudacek 
Myrtle K. Aydelotte Melanie C. Dreher Macy Hussey 
Susan Bauerle Phyllis Schmidt Elbert Carol Jorgensen Huston 
Anne Becker Mildred R. Elliott Laurie Jansson Didyk 
Linda Belkin Daniel Emborsky Marilyn Huether Jenkins 
Kathleen M. Bell Beth Ennis Erik Edward Joh 
Suzanne K. Beltz Naomi E. Ervin Joyce Johnson 
Catherine A. Benjamin-Bovell Adella Espelien Regina Jones Johnson 
Frances M. Benson Linda Q. Everett Martha Johnston 
Ingrid Bergstrom-Bogen Jean Wilkins Faddis Karen S. Jordan 
Linda A. Bernhard Tanja N. Fateley Donna M. Juenker 
Sylvia Bertram Lane Faughnan Rosemarie Juergensen 
Barbara Ward Bilek Daphne Ferdinand Martha Jurgensen 
Janet M. Bingle Shaune Ferrara Mary Kamienski 
Doris Blaney Stephanie L. Fisher Sharon Kathrens 
Linda Blazer Jennifer Fitzgerald Cynthia Kayer 
Janalou Blecke M. Louise Fitzpatrick Maureen R. Keefe 
Mary Bloom Susan Flagler Ann M. Kelley 
Mollyn V. Bohnen Jeanne Morel Floyd Frances Kelley 
Carla Bolek Susan L. Folden Beatrice A. Kelly 
Mary L. Batter Anne Fontaine Mark Kempton 
Martha Brodkorb Loretta Ford Karla Kendrick 
Ann Marie T. Brooks Rose Marie Fowler Dorothy Kennedy 
Terry Brooks Parlo Francois Yindee Khorpornprasert 
Carol Brown Phyllis Gallagher Lisa Kimmey-Walker 
Kathleen C. Buchheit George W. Gardner Marilyn Blau Klainberg 
Tiffany Buda Denise L. Garee Kathleen Knall 
Martha S. Buhler Joan M. Garnar Mary Louise Kohn 
Barbara Bundage Fannie Gaston-Johansson Rebecca Cherry Krepper 
C. Ann Burden Joyce Marie Geils Mark Kurland 
Yvonne Burgess Ann E. Gerhart Nancy Lean 
Ann Burns Karen Zaffiro Giardina Carrie Lenburg 
Gerry Cadenhead Kathleen G. Gillman Joan M. LeSage 
Elizabeth Carnegie Charlene A. Gilmore Phyllis J. Lewis 
Betty W. Carrington Mary Ann Gilmore Marlene Lindahl 
Michael A. Carter Lillian R. Goodman Marie Lobo 
Catherine Casey-Flavin Sheri Granelli Kathryn Lohmann 
Dale Chiffer Susan M. Graybill Jerome P. Lysaught 
Luther Christman Cecelia G. Grindel Barbara MacArthur 
Patricia Kay Christman Santora H. Hale Holly MacDonald 
Robin L. Ciochetty Adele M. Hall Falin T. Mangold 
Denise Clark Dorothy Hall Kim Marzette 
Helene M. Clark James B. Haney Marjorie Maurer 
Heather F. Clarke Anita Harden Ellen M. McCarthy Limitone 
Constance Clemens Karen Hayes Cynthia S. McCullough 
Carol A. Clifford Ruth C. Heaton Frances McNichols 
Ruth Combs Denise S. Heinemann Nancy McPhail 

International Honor Society 
of Nursing Foundation 

Thanks to your generous response to our annual giving campaign, we are well 
on our way toward the 2003 goal of $100,000 in unrestricted contributions. 

The International Honor Society of Nursing Foundation supports the Honor 
Society of Nursing, Sigma Theta Tau International, through active fundraising 
and conscientious stewardship. Call 888.634.7575 and ask for the foundation 
to learn what you can do to help advance nursing leadership and scholarship. 

© 2003 Sigma Theta Tau International 

Ramona T. Mercer 
AnnMarie Mescall 
Susan Rush Michael 
Elizabeth S. Minassian 
Florence M. Morgan 
Susan Morrison 
Catherine Morrison-Buck 
Muriel K. Munchrath 
Agnes Nielsen 
Susan Noble 
Deborah J. Oakley 
Ka-Sil Oh 
Joanne Olson 
Lynis O'Malley 
Dorothy A. Otto 
Penelepe Overby 
Katharine Parris 
Lona Claire Parsons 
Constance Patten 
Catherine Peacock 
Jacqueline Perisee 
Myrna J. Petersen 
Grace Geraldine Peterson 
Sheila A. Pierce 
Lisa A. Plowfield 
Elissa Pocze 
Thomas M. Popcheff 
Dianne D. Prevo 
Victoria Prothero 
Kimberly Pruett 
Larry D.T. Purnell 
Sally C. Quimby 
Anne Rabert 
Hester Raiford 
Barbara M. Raudonis 
Samantha Reitano 
Beatrice Renfield 
Lily Pendarvis Richardson 
Kimberley Rigdon 
Victoria Rizzo-Nikou 
Barbara G. Robinette 
Kathy E. Rose 
Michelle Rowlands 
Trudy H. Rupska 
Dana N. Rutledge 
Joseph Samedy 
Carla S. Saunders 
Beth Savoie 
Marguerite Schaefer 
Gail Schlenker 
Anne Schmidt 
Carmen Schmidt 
Barbara Schuetz 

Janet Ruth Selden 
Janice Semler 
Jacqueline Sepaniac 
Danae Sharp 
Marilyn Desmarais Shirk 
John M. Simmons 
Diane J. Skiba 
Gloria R. Smith 
James P. Smith 
Kitty P. Smith 
Kathleen Smith-Dijulio 
Margaret W. Sprott 
Mary Sue Stabler 
Joan L. Stapf 
Sallisteen Starks 
Deborah Storm 
Joan K. Stout 
Cheryl Struve 
Jane Finley Sumner 
Mary Surman 
Marlene R. Tasiemski 
Kathleen Treacy 
Patricia B. Tripoli 
Ann B. Tritak 
Marjorie Barton True 
Joanne Turnier 
Maria Ule 
Betsy van Swieten-Duijfjes 
Suzanne Van Ort 
Beth C. Vaughan-Wrobel 
Dagnija Veits 
Esther L. Voorsanger 
Julia Warner 
Dianne Wegener 
Rosa Lee Weinert 
Marion Whitlow 
Angela Wilkerson 
Nancy Turner Wilkins 
Holly Williams 
Marjory Williams 
Christy Willix 
Ruby L. Wilson 
Elizabeth H. Winslow 
Louise Woerner 
Robert Wolders 
Mary Ellen Wurzbach 
Jacqueline L. Wylie 
Jeanine Young-Mason 
Carolyn B. Yucha 
Judith Yumen 
Donna J. Zazworsky 
Heather Zimmerman 

well-choreographed ballet," said 
Mary Zwygart-Stauffacher, RN, PhD, 
FAAN, chair of the nursing systems 
department. "The discovery, the 
encouragement and the challenge to 
students to expand their thinking are 
all done with great ease, composure 
and refinement." 

Zorn said she believes continued 
student and teacher scholarship is the 
goal of teaching and learning. To that 
end, she developed a course with an 
English professor to help undergradu
ate nursing students improve their 
thinking and writing skills. 

"Although writing-to-learn is not a 
new idea, linking it so closely to a pro
fessional discipline, carefully shaping 
the approach to individuals and small 
groups of students, and developing 
trusting and enduring student-teacher 
relationships pushed the idea to new 
levels," Zorn said. 

Provost Ronald Satz, who nomi
nated Zorn for the award, cites her 
recent sabbatical as an example of her 
continuous search for new and better 

teaching methods. One of the results 
of that sabbatical, which focused on 
using the humanities to help students 
learn nursing, is a manuscript titled 
"All the Voices in the Room." It is 
co-authored by Zorn, five g~aduate stu
dents and Zorn's sabbatical mentor, an 
internationally recognized expert who 
uses drama as a teaching approach in 
higher education in Sweden. 

The project, to be submitted for pres
entation this summer at a national 
professional nursing education meet
ing, describes an assignment in which 
nursing education students and Zorn 
each selected a piece of art and 
described how it reflected their theory 
of education. A display of the art pieces 
in class became the catalyst for in-depth 
reflection and discussion about educa
tional theory. 

"Early on in my career I wouldn't 
have been sure it was OK to try this 
approach to teaching," Zorn said. 
"Now I trust the students' ability to 
learn in any situation as long as we 
focus on the educational goal, always 

reflecting on personal and profes
sional growth and learning." 
' Zorn keeps her clinical skills sharp 
by working several shifts each month 
in the medical/neuroscience unit at a 
local hospital. 

"Patient contact strengthens my 
teaching and helps me stay grounded," 
she said. "I learn firsthand what nurses 
are facing and can better prepare stu
dents for practice." 

"Dr. Zorn is one of the most amaz
ing professors I have had the pleasure 
of learning from," wrote Melyssa 
Heintz, a nontraditional nursing stu
dent. "She is a mentor and a counselor, 
an educator and an inspiration. She is 
one of those people who come into 
your life and leave a piece of them
selves with you forever, and you feel 
truly blessed." RNL 

Janice Wisner is a writer for The View, 
a quarterly publication for alumni and 
friends of the University of Wisconsin
Eau Claire. Published in the Spring 
2003 issue, the above article is reprinted 
with permission. 

Looking for ways to enhance your leadership skills? 
Sigma Theta Tau International offers two mentoring programs to prepare members for unique leadership opportunities. 

Chiron Mentor-Fellow Program 
with support from Johnson & Johnson 

• Pairs fellows with experienced 
nurse-leader mentors to work 
on a specific leadership 
development plan 

• Projects can focus on clinical, 
education, administration, 
health policy or research 

• One-year program 
• Monthly communication 

through listserv 
• Mentors and fellows attend 

3-day institute in January 2004 

Sigma Theta Tau International 

Honor Society of Nursing 

Omada Board Mentoring Program 

• Prepares nurses to serve on 
national and international 
boards of directors 

• Mentees are paired with nurses 
who currently serve on a 
national or international board 

• Mentees must have community 
or chapter-level board experience 

• Two-year program 
• Online content and listserv 
• Mentees attend 3-day institute in 

October 2004 

Applications for Chiron and Omada are due August 30, 2003. 
For more information or an application, visit www.nursingsociety.org/programs or call 888 .634. 7575. 
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nurses and philanthropy 

'I saw a nee ' 
Mary McKeown views philanthropy-the giving of time, talent and/or 
treasure-as a natural response to the needs of people. 

by Darlene Sredl 

When McKeown gets to work on a 
project, things happen! She transformed 
family workshops that had met spora
dically into workshops that met more 
frequently and were consistent with 
HOPE's objectives. She initiated monthly 
graduate parent meetings to train parents 
as co-facilitators in the workshops. 

She asked a physician to relinquish his 
phone line so the group's number could 
be easily remembered, 314-454-HOPE. 
She advocated for comfortable meeting 
space, envisioning that a parent support 
group would be a public relations bene
fit to the hospital. 

McKeown's educational credentials 
suit her role as nurse coordinator and 
facilitator of the workshops. After earn-

30 Third Quarter 2003 Reflections on Nursing LEADERSHIP 

ing her BSN from the University of 
Wisconsin-Madison, McKeown obtained 
certification in neonatal intensive care and 
newborn individualized developmental 
care and assessment. She is also certified 
as a lactation consultant by the Interna
tional Board of Lactation Consultants. 

Getting started 
McKeown and the original NICU 

mother-members of HOPE brain
stormed the question: How many 
avenues can we utilize to provide sup
port for parents? 

Knowing that some people prefer to 
read, they established a unit-accessible 
library of premature-infant care 
books. Some people prefer to talk; the 
phone line was staffed. Some people 
prefer group meetings; family work
shops were organized. Some people 
prefer computers; an informational 
Web page (www.stlchildrens.org; key
word HOPE) was developed. 

To call attention to future meetings, 
attractive notices are taped to each 
infant's bed, along with candy favors 
and HOPE's card as a vigilant reminder 
of the support group's continuing pres
ence in the unit. 

The number of family workshops 
held in a given month depends upon 
the climate of personalities, level of 
acuity and observed stress indicators 
of those involved in caring for these 
compromised infants. Meetings can 
be held every week, if needed. In addi
tion to her staff nurse responsibilities, 
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McKeown, in her volunteer role as 
HOPE's nurse coordinator, facilitates 
meeting discussions, bakes refresh
ments and often takes the graduate 
NICU parent who co-facilitated an 
evening's meeting out to dinner-all 
at her own expense. 

McKeown says, "Parents come in 
all shapes and sizes, and they all cope 
in different ways. I serve brownies. 
The bottom line goal is that each par
ent feels better about having his or her 
baby in the NICU. I empower parents 
[by letting them know] that they are 
important and critical members of the 
team. 

"I tell them," McKeown contin
ues, "that there is very important 
medical equipment at their baby's 
bedside, but there is no piece of 
medical equipment that is more 
important than them. They give 
their baby the strength and courage 
to recover. I believe that HOPE helps 
parents see reasons to celebrate 
small victories and happy times in 
the NICU." 

One of McKeown's goals is that 
parents fall in love and bond with 
their premature infants, even with all 
the wires and tubes attached to them. 
Research indicates that premature 
infants bear the greatest risk for child 
abuse. Assistance and support pro-

vided by HOPE may be instrumental 
in breaking that cycle. 

Benefit to hospital 
HOPE provides many benefits to the 

sponsoring hospital. Family work
shops give parents a voice and a way to 
resolve concerns. Within the confidential 
structure of the meetings, parents can dis
sipate anger in constructive ways. 

Workshop discussion always centers 
on the immediate concerns and/or emo
tional turmoil that family members 
demonstrate. Once, a distraught father 
initiated discussion by confessing how 
helpless he felt at the delayed delivery of 
one of his twins. Stoically, he said, "I 
stood at the head of my wife's bed while 
my son died inside her." 

McKeown and her co-facilitators 
try to help family members create 
solutions to their concerns and seek to 
instill trust through individualization 
of their baby's care. McKeown tells 
the parents, "We have taken care of 
hundreds of babies that are sick and 
small, but we have never taken care of 
your baby. We take all the things that 
we have learned from taking care of 
other babies and, together with your 
help, come up with a plan of care for 
your baby." 

HOPE's brochures provide profes
sional publicity for the sponsoring 

MARY McKEOWN soon will be inducted into 
the Honor Society of Nursing, Sigma Theta Tau 
International as a nurse leader. Candidates tor 
membership as a nurse leader must be legally 
recognized to practice in their country, have 
earned a minimum of a baccalaureate degree 
or the equivalent in any field, and have demon
strated achievement in nursing. 

Visit www.nursingsociety.org/nurseleader/ 
tor more information, or phone the Constituent 
Call Center at 888.634.7575 (U.S. and Canada) 
or +800.634.7575.1 (international). 

hospital. Brochures are disseminated at 
professional meetings attended by man
agers and staff nurses. A brochure is also 
enclosed within the medical record of 
every transferred baby. 

International appeal 
Anna Price, mother of twin NICU 

graduate babies, is the president of 
HOPE. Working within the structure of 
hospital parameters and guidelines, she 
was instrumental in implementing a 
Web-site idea, originated by one of the 
NICU mothers, that has generated 
international information sharing. 

A nurse in Thailand recently con
tacted HOPE by placing a question on 
the Web site's message board. The mes
sage board, unlike a chat room, exists 
for the purpose of receiving questions 
and allowing appropriate personnel to 
respond. The Thailand nurse was very 
concerned about parental stress in the 
NICU and asked what St. Louis Chil
dren's Hospital does to help parents. 

After several communications, she 
Mary McKeown, center front, with graduates of HOPE's parent support group. requested additional help for her 

_,.,..;,...,....,..;.,,~~~~~~~z 

iii research on NICU parental stress. Dr. F. 
<J) 

§ Sessions Cole, director of newborn med-
~ icine, responded directly to this question. 
~ Because of HOPE, an international pro-

fessional dialogue was established. 
When asked why she spends so 

much of her time, money and energy 
on HOPE's family workshops, library, 
Web site, phone line, brochures and 
gift favors, McKeown says simply, "I 
saw a need." RllL 

Darlene Sredl, RN, MA, MSN, a col
league of McKeown's in the St. Louis 
Children's Hospital NICU, is a PhD can
didate in nursing research at the 
University of Missouri-St. Louis. 

nurses and philanthropy 

A foundation 
• perspective 

by Gloria R. Smith 

N
URSES ARE the most numerous health profes
sionals in the United States and the world. They 
are central to achieving the global objective of 

Health for All declared in the 1978 Alma Ata Declaration 
of the World Health Organization (WHO, 1978). One 
might expect, then, those foundations that have an interest 
in bettering health, health care and quality of life to be 
longtime and heavy investors in developing the nursing 
profession and fully realizing its capacity to meet the needs 
of people. But this is not the case. 

Research conducted in 1997 illustrates the point. It exam
ined the Foundation Center's index of grants made by 
United States foundations. Within that index, the profession 
of "nursing as an entity, in and of itself" was found to be 
"nearly invisible" (Grace & Smith, 1997, p. 1 ). By con
trast, medicine was clearly a recognized entity, and nursing 
was sometimes subsumed under it. The conclusion was that 
"in the foundation world, nursing is not widely recognized 
as an entity for the flow of philanthropic dollars" (Grace & 
Smith, 1997, p. 1). While nursing has come to receive more 
attention from foundations since 1997, the level of philan
thropic support remains markedly out of proportion to the 
profession's significance in delivering care and solving cost, 
quality and access problems. 

The Kellogg Foundation's 73-year history of support for 
nursing sharply contrasts with the philanthropic commu
nity's general lack of recognition of the profession "as an 
identifiable entity in its own right" (Grace & Smith, 1997, 
p. 1). Historical research has found that it "has had the 
longest sustained relationship to the nursing profession of 
any source of funding, public or private, and the funding 
that has gone· to nursing consistently exceeds that of all other 
foundations combined" (Grace & Smith, 1997, p. 3). 

The foundation's mission helps explain this fact. Will Keith 
Kellogg gave the philanthropy he founded in 1930 the mission 
of helping people help themselves. From 1930 to the present, 
his foundation has truly relied on nurses and the profession 
and discipline of nursing to help achieve its mission. 

Kellogg was inspired by the new concept of a child's 
right to health in the Children's Charter put forth by his 
friend President Herbert Hoover. He also embraced a pub
lic health reform agenda. These interests converged in his 
new foundation's first work, the Michigan Community 
Health Project (MCHP, 1931-1951) in seven rural south
western Michigan counties. When putting the concepts 
into action, the foundation knew that nurses must play 
central, crucial roles. Beginning as an operating founda
tion, Kellogg directly employed a cadre of nurses. 

In 1936, the MCHP director of health education-the first 
nurse the foundation employed-established the "Flying 
Squadron," a corps of public health nurses who traveled 
throughout the counties educating children and teachers 
about prevention, hygiene and nutrition. As the MCHP 
developed, establishing a maternity nursing service became a 
priority. The foundation funded postgraduate training to 
prepare MCHP nurses for this service (Lynaugh, 1995). 

From the start, the foundation showed a consistent pat
tern of attention to both the services of nurses and the 
development of their profession. The need was to have the 
right human resources to enable local health systems to 
protect public health and assure access to the services that 
secure a child's right to health. 

Over the decades, the foundation responded to the imme
diate needs of the time and looked ahead to envision the 

(Continued on page 44) 
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(Continued on page 44) 
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nurses and philanthropy 

"I pledge my Head to clearer thinking, my Heart to greater loyalty, my Hands to larger service 
and my Health to better living; for my Club, my Community, my Country, and my World." 

WITH THIS 4-H pledge, I 
began a philanthropic life. 
Where did your life of phi

lanthropy begin and how have these 
early threads carried through into shap
ing you as an adult philanthropist? 

Growing up in a rural Minnesota 
community, I could hardly wait to be 
old enough to join the local 4-H club. 
It was the camaraderie with like
minded local youth that appealed to 
me. Little did I know that my involve-

ment in local, county and state 4-H 
activities would put me on a path of 
lifelong philanthropy, involvement in 
organizational leadership and commit
ment to becoming a global citizen. 

It was in a one-room, rural Min
nesota town hall that I learned my first 
leadership skills: how to speak in public, 
how to organize and conduct meetings, 
and how to fulfill elected positions. It 
was in this context that I also learned 
from committed adult leaders what it 

34 Third Quarter 2003 Refl ections on Nursing LEADERSHIP 

means to be philanthropic- to give of 
one's time, talents and treasures to the 
causes in which one believes. 

In this case, the adults believed infos
tering education and development of 
rural youth. Many gave up hours of 
their precious time to ensure that the 
youth of the community learned impor
tant life lessons and citizenship skills. 

While philanthropy often conjures 
up images of wealthy people giving 
their fortunes to special causes, it is 

multifaceted and includes the g1vmg 
of time and talents as well as treasures 
to causes that will enhance the lives of 
people one may never know. The dic
tionary defines philanthropy as a love 
of mankind, especially as manifested 
in deeds of practical beneficence (The 
American College Dictionary, 1964). A 
computer synonym check for "philan
thropy" results in words such as charity, 
compassion, patronage, humanity, gen
erosity and benevolence. 

We hear the most about philanthro
pists who give away their monetary 
fortunes to social, scientific and cul
tural institutions. In Canada, for 
example, 14 women have contributed 
close to $1 billion to ca uses as wide

sity of Arizona in October 2002. Con
tributions flowed in to remember the 
lives of our three fellow society mem
bers slain while doing their work as 
nurse educators. 

No matter what we are able to con
tribute to the causes we believe in, we 
all have the ability to be philanthro
pists in some way. Surprisingly, rather 
than feeling depleted when giving to 
causes that are personally meaningful, 
there is a tremendous feeling of per
sonal fulfillment and connectedness to 
others in the world. 

Contributing time and talents is an 
equally important type of philan
thropy. This type of philanthropy is 

an especially spiritual practice. It 
involves first determining our unique 
g.ifts and talents and then joyfully 
using them as a response of thankful
ness for what we have been given. 

How can we spend what we have 
been given to express who we are and 
what we hold important? Making deci
sions about where to spend one's time 
and talent resources involves answering 
important personal questions. 

What am I passionate about? What 
values do I hold? What legacy do I 
want to leave when I can no longer be 
personally involved? Where can I find 
others who hold similar values? Living 
a ,life of philanthropy in terms of giving 

ranging as a breast cancer clinic, a Joanne Olson, front, and her sister astride their pony, Flicka. 
piano competition, university scho
larships, homes for the homeless, 
museums and family violence research 
(Nowell, 1996). 

Money talks. The way we use what 
we have speaks volumes about our 
passions. Money is a tool used for 
accomplishing the goals we value. 
There is no shortage of opportunities 
to give monetary gifts to causes that 
connect with values we hold. Many 
members of Sigma Theta Tau Interna
tional have contributed funds to the 
future of the honor society by becom
ing Virginia Henderson Fellows. Some 
are making regular contributions now 
while others are making contributions 
through their wills . 

When large gifts are not possible, 
smaller yet meaningful contributions 
have been made for specific reasons. 
A friend turned 50 and threw her own 
birthday celebration. Instead of gifts, 
she requested that donations be made 
to her favorite organization. 

Sometimes a special request for 
funds seems to strike a most personal 
chord. My husband recently "adopted 
a bell" in the church bell choir in 
honor of his deceased grandparents 
whose names happened to be Mr. and 
Mrs. Bell. Many of us were personally 
moved by the tragedy at the Univer-
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time and talents to various organiza
tions has put me in connection with 
many like-minded people. I am con
stantly amazed at the investments 
people are willing to make to causes 
that call for their unique gifts and tal
ents and represent their personal 
beliefs and values. 

There are thousands of nurse phi
lanthropists in the Honor Society of 
Nursing. They give of their time, talents 
and treasures to serve their communi
ties, improving the health of the world's 
people by making a difference locally, 
regionally and globally. 

A U.S. colleague is making a significant 
impact on graduate nursing education in 
Latin America through a project 
designed to enhance nursing research 
and to promote health by reducing drug 
demand. Another is creating opportuni
ties for Australian aboriginal people to 
access university nursing education. 

Yet another colleague is striving to 
make evidence-based nursing practice 
an everyday occurrence in Italy.. A 
fourth has worked tirelessly to develop 
the first doctoral nursing program in 
Mexico. A fifth has demonstrated out
standing determination in developing 
an African nursing honor society 
ready for chapter status in Sigma Theta 
Tau International. 

What do all these nurse philanthro
pists have in common? In spite of 

It was in a one-room, 
rural Minnesota town 
hall that I learned my 
first leadership skills: 
how to speak in public, 
how to organize and 
conduct meetings, and 
how to fulfill elected 
positions. 

living in a fast-paced, technologically 
enhanced world, they have not lost 
touch with their humanity and their 
purpose in life (Sharma, 1999). They 
know about the things that matter 
most and authentically live their pas
sions. They have thought seriously 
about how they want to live their lives 
so that they impact future genera
tions. They have learned that while 
we do not all possess equal amounts 
of money, we are all given, each day, 
an equal amount of time. 

But time, too, is a limited resource, 
and they have selected wisely among 
the many ways they can spend their 
time. Above all, these nurses have 
determined their unique calling or 
purpose in life and have taken the 
opportunity to invest their uniqueness 
in the world, both through their paid 
work and in the activities that go 
beyond their paid work. 

They have learned how to bring 
more of themselves into their work and 
their world as they focus on using their 
unique gifts and talents. They are con
sistent, congruent and they live with 
integrity. They practice self-care so that 
they enjoy maximum health. They 
know how to work toward an objective 
that will allow them to manifest their 
highest human potential while, at the 
same time, adding value to the lives 
around them (Sharma, 1999). 

36 Third Quarter 2003 Refl ections on Nursing LEADERSHIP 

Somewhere in their lives, these phi
lanthropists have learned that living a 
life of philanthropy involves Head, 
Heart, Hands and Health. Their lives 
involve clear thinking about their gifts, 
talents and purpose in life (Head); great 
loyalty to their passions (Heart); 
rewarding service to others (Hands); 
and a focus on retaining one 's own 
health to better serve the larger world 
(Health). As a result, they live complete, 
satisfying lives and will leave a better 
world for future generations. R#J. 
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T HIS YEAR marks the 60th anni

versary of the Cadet Nurse 
Corps and the Bolton Act. 

Frances Payne Bolton was a congress
woman, philanthropist and international 
humanitarian. She spearheaded the 
transformation of nursing from an occu
pation to a profession. She fought for 
equal civil rights between the races and 
the genders and was one of the first lead
ers in providing humanitarian aid to the 
developing countries of Africa. But most 
importantly, Bolton never lost track of 
her goal to touch people's lives on an 
individual basis, no matter how expan
sive her ideas became. 

She first became interested in helping 
others when she worked as a volunteer 
with the Visiting Nurse Association of 
Cleveland. At the young age of 18, she 
accompanied the nurses on their rounds 
in the poor and underprivileged neigh
borhoods. This experience helped her to 
develop her life's philosophy: "You must 
give something to someone to be hap
pier, especially when that gift is your 
own time and strength." 

In 1939, Frances Payne Bolton's 
husband, Chester C. Bolton, died 
while serving as the congressman in 
the 22nd district of Ohio. Mrs. Bolton 
served out his term and, in a special 
election in 1940, won the seat for her
self. This accomplishment was the 
beginning of quite a number of 
"firsts" in her life. 

nurses and philanthropy 

Pioneer for nursing: 
Frances Payne Bolton 

by May L. Wykle and Debbie Joseph 

She was the first congresswoman to 
be elected from Ohio and the seventh 
woman to be a member of the House of 
Representatives. She was the first 
woman from Congress to represent the 
United States in the United Nations 
General Assembly. And finally, she was 
the first woman in Congress to visit a 
war battlefield, the first woman to head 
a congressional mission abroad and the 
first woman to sit in the same house of 
the same Congress with her son. 

Her activism in the nursing field con
tinued throughout her life. During 
World War I, Bolton was instrumental in 
persuading the secretary of war to set up 
an Army School of Nursing, rather than 
relying on untrained volunteers to care 
for our nation's soldiers. While in Con
gress, she sponsored and promoted the 
Bolton Act. This created the U.S. Cadet 
Nurse Corps to address the critical 
shortage of nurses during World War II. 

The Bolton Act also opened the door 
for much of the modern nursing legisla
tion. In 2002, the federal government 
passed the Nurse Reinvestment Act, 
which makes nursing education more 
affordable, increases nurse retention and 
improves nurses' working conditions. 

Bolton believed very strongly that 
nurses should receive a college education 
as well as nursing training. Therefore, 
she established an endowment for the 
School of Nursing at Western Reserve 
University (the name of Case Western 

Reserve University prior to 1967). This 
substantial donation enabled the univer
sity to raise the School of Nursing from 
a department of the College of Women 
to one of the first university colleges of 
nursing in the country. In honor of her 
continued support and interests, this col
lege was renamed the Frances Payne 
Bolton School of Nursing in 1935. 

Bolton's commitment went beyond 
legislation and endowments . She 
actively participated with Bolton nursing 
students. Many recall the "teas" that she 
held for them on a regular basis. 

The Case Western Reserve Frances 
Payne Bolton School of Nursing is cele
brating its 80th year in existence thanks 
primarily to Bolton's generosity and 
foresight. The nursing community as a 
whole is extremely grateful to the dedi
cation and vision of Frances Payne 
Bolton for, without her contributions, 
the nursing profession would most cer
tainly not exist in its current form. RNL 

May L. Wykle, RN, PhD, FAAN, is dean 
and Florence Cellar professor of gerontolog
ical nursing at Frances Payne Bolton School 
of Nursing, Case Western Reserve University, 
in Cleveland, Ohio. Debbie Joseph, MBA, is 
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To learn more about cadet nursing, read Cadet Nurse 
Stories: The Call for and Response of Women During 
World War II, by Thelma M. Robinson and Paulie M. 
Perry. Published by the Honor Society of Nursing, 
Sigma Theta Tau International, the book is available 
online at www.nursingsociety. org/catalog. To order 
by phone, call 888.634.7575 (toll free in Canada and the 
United States) or +800.634.7575.1 (international). 

Third Quarter 2003 Reflections on N ursing LEADERSI-HP 37 

I 



time and talents to various organiza
tions has put me in connection with 
many like-minded people. I am con
stantly amazed at the investments 
people are willing to make to causes 
that call for their unique gifts and tal
ents and represent their personal 
beliefs and values. 

There are thousands of nurse phi
lanthropists in the Honor Society of 
Nursing. They give of their time, talents 
and treasures to serve their communi
ties, improving the health of the world's 
people by making a difference locally, 
regionally and globally. 

A U.S. colleague is making a significant 
impact on graduate nursing education in 
Latin America through a project 
designed to enhance nursing research 
and to promote health by reducing drug 
demand. Another is creating opportuni
ties for Australian aboriginal people to 
access university nursing education. 

Yet another colleague is striving to 
make evidence-based nursing practice 
an everyday occurrence in Italy.. A 
fourth has worked tirelessly to develop 
the first doctoral nursing program in 
Mexico. A fifth has demonstrated out
standing determination in developing 
an African nursing honor society 
ready for chapter status in Sigma Theta 
Tau International. 

What do all these nurse philanthro
pists have in common? In spite of 

It was in a one-room, 
rural Minnesota town 
hall that I learned my 
first leadership skills: 
how to speak in public, 
how to organize and 
conduct meetings, and 
how to fulfill elected 
positions. 

living in a fast-paced, technologically 
enhanced world, they have not lost 
touch with their humanity and their 
purpose in life (Sharma, 1999). They 
know about the things that matter 
most and authentically live their pas
sions. They have thought seriously 
about how they want to live their lives 
so that they impact future genera
tions. They have learned that while 
we do not all possess equal amounts 
of money, we are all given, each day, 
an equal amount of time. 

But time, too, is a limited resource, 
and they have selected wisely among 
the many ways they can spend their 
time. Above all, these nurses have 
determined their unique calling or 
purpose in life and have taken the 
opportunity to invest their uniqueness 
in the world, both through their paid 
work and in the activities that go 
beyond their paid work. 

They have learned how to bring 
more of themselves into their work and 
their world as they focus on using their 
unique gifts and talents. They are con
sistent, congruent and they live with 
integrity. They practice self-care so that 
they enjoy maximum health. They 
know how to work toward an objective 
that will allow them to manifest their 
highest human potential while, at the 
same time, adding value to the lives 
around them (Sharma, 1999). 

36 Third Quarter 2003 Refl ections on Nursing LEADERSHIP 

Somewhere in their lives, these phi
lanthropists have learned that living a 
life of philanthropy involves Head, 
Heart, Hands and Health. Their lives 
involve clear thinking about their gifts, 
talents and purpose in life (Head); great 
loyalty to their passions (Heart); 
rewarding service to others (Hands); 
and a focus on retaining one 's own 
health to better serve the larger world 
(Health). As a result, they live complete, 
satisfying lives and will leave a better 
world for future generations. R#J. 

References below. 

Joanne K. Olson, RN, PhD, professor and 
assistant dean, graduate services, Faculty of 
N ursing, University of Alberta, in Edmon
ton, A lberta, Canada, is a contributing 
editor to Reflections on N ursing Leadership. 

RE F EREN CE S 

LEADERSHIP MY1HS 
Rost, J.C. (1993). Leadership for the twenty-first 

century. Westport, CT: Praeger. 
Rost, J. C. (2001 , September 3 ). Leadership: An 

overview. Retrieved June 23, 2003, from 
http://www. infinitefutures.com 

MISSION TO KATIIMANDU 
Askwith, M. (1999). The United Mission to Nepal: 

A pioneering approach to Christian development 
work. The Organisation, 2(2), 39-42. 

Maxwell , M., & Rai, B. New directions fo r La l
itpur N ursing Campus. The Organisation, 
4(2), 12-14. 

Maxwell, M., & Sinha, R. (n.d. ) Nurses were 
needed at the top of the world: The firs t fi fty 
years of professional nursing in Nepal, 1952-
2002. Unpublished manuscript. 

A FOUNDATION PERSPECTNE 
Grace, H.K., & Smith, G.R. (1997, December). 

Nursing's role in mobilizing public response: 
Yes terday, today and tomorrow. Paper pre
sented a t Conference on N urs ing and 
Philantlu·opy, Indianapolis, IN. 

Lynaugh, J.E. (1995). A special relationship: N urs
ing and the W.K. Kellogg Foundation. N & HC 
Perspectives on Community, 16, 174-183. 

World Healtl1 Organization. (1978, September 6-
12). Primary health care: Report of the 
International Conference on Primary Health Care, 
Alma-Ata, USSR. Geneva, Switzerland: Autl101: 

I PLEDGE ... 
Nowell, I. (1996) . Women who give away mil

lions: Portraits of Canadian philanthropists. 
Toronto, ON: Hounslow Press. 

Sharma, R.S. (1999). Who will cry when you 
die? Life lessons from the m onk who sold his 
Ferrari. Toronto, ON : HarperCollins. 

The American College Dictionary. (1964). Toronto, 
ON: Random House. 

T HIS YEAR marks the 60th anni

versary of the Cadet Nurse 
Corps and the Bolton Act. 

Frances Payne Bolton was a congress
woman, philanthropist and international 
humanitarian. She spearheaded the 
transformation of nursing from an occu
pation to a profession. She fought for 
equal civil rights between the races and 
the genders and was one of the first lead
ers in providing humanitarian aid to the 
developing countries of Africa. But most 
importantly, Bolton never lost track of 
her goal to touch people's lives on an 
individual basis, no matter how expan
sive her ideas became. 

She first became interested in helping 
others when she worked as a volunteer 
with the Visiting Nurse Association of 
Cleveland. At the young age of 18, she 
accompanied the nurses on their rounds 
in the poor and underprivileged neigh
borhoods. This experience helped her to 
develop her life's philosophy: "You must 
give something to someone to be hap
pier, especially when that gift is your 
own time and strength." 

In 1939, Frances Payne Bolton's 
husband, Chester C. Bolton, died 
while serving as the congressman in 
the 22nd district of Ohio. Mrs. Bolton 
served out his term and, in a special 
election in 1940, won the seat for her
self. This accomplishment was the 
beginning of quite a number of 
"firsts" in her life. 

nurses and philanthropy 

Pioneer for nursing: 
Frances Payne Bolton 

by May L. Wykle and Debbie Joseph 

She was the first congresswoman to 
be elected from Ohio and the seventh 
woman to be a member of the House of 
Representatives. She was the first 
woman from Congress to represent the 
United States in the United Nations 
General Assembly. And finally, she was 
the first woman in Congress to visit a 
war battlefield, the first woman to head 
a congressional mission abroad and the 
first woman to sit in the same house of 
the same Congress with her son. 

Her activism in the nursing field con
tinued throughout her life. During 
World War I, Bolton was instrumental in 
persuading the secretary of war to set up 
an Army School of Nursing, rather than 
relying on untrained volunteers to care 
for our nation's soldiers. While in Con
gress, she sponsored and promoted the 
Bolton Act. This created the U.S. Cadet 
Nurse Corps to address the critical 
shortage of nurses during World War II. 

The Bolton Act also opened the door 
for much of the modern nursing legisla
tion. In 2002, the federal government 
passed the Nurse Reinvestment Act, 
which makes nursing education more 
affordable, increases nurse retention and 
improves nurses' working conditions. 

Bolton believed very strongly that 
nurses should receive a college education 
as well as nursing training. Therefore, 
she established an endowment for the 
School of Nursing at Western Reserve 
University (the name of Case Western 

Reserve University prior to 1967). This 
substantial donation enabled the univer
sity to raise the School of Nursing from 
a department of the College of Women 
to one of the first university colleges of 
nursing in the country. In honor of her 
continued support and interests, this col
lege was renamed the Frances Payne 
Bolton School of Nursing in 1935. 

Bolton's commitment went beyond 
legislation and endowments . She 
actively participated with Bolton nursing 
students. Many recall the "teas" that she 
held for them on a regular basis. 

The Case Western Reserve Frances 
Payne Bolton School of Nursing is cele
brating its 80th year in existence thanks 
primarily to Bolton's generosity and 
foresight. The nursing community as a 
whole is extremely grateful to the dedi
cation and vision of Frances Payne 
Bolton for, without her contributions, 
the nursing profession would most cer
tainly not exist in its current form. RNL 

May L. Wykle, RN, PhD, FAAN, is dean 
and Florence Cellar professor of gerontolog
ical nursing at Frances Payne Bolton School 
of Nursing, Case Western Reserve University, 
in Cleveland, Ohio. Debbie Joseph, MBA, is 
director of marketing at the same school. 

To learn more about cadet nursing, read Cadet Nurse 
Stories: The Call for and Response of Women During 
World War II, by Thelma M. Robinson and Paulie M. 
Perry. Published by the Honor Society of Nursing, 
Sigma Theta Tau International, the book is available 
online at www.nursingsociety. org/catalog. To order 
by phone, call 888.634.7575 (toll free in Canada and the 
United States) or +800.634.7575.1 (international). 
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CLINICAL 
Rosanna DeMarco, assistant professor at the Boston 

College William F. Connell School of Nursing, has been 
appointed associate clinical scientist with the Phyllis F. 
Cantor Center for Research in Nursing and Patient 
Care Services at the Dana-Farber Cancer Institute. 

Kathleen L. Dunn, a rehabilitation CNS at the Veterans 
Affairs San Diego Healthcare System, has received the 
2003 Clinical Nurse Specialist of the Year Award from 
the National Association of Clinical Nurse Specialists. 

Cyrena M. Gilman, unit director at Riley Hospital for 
Children in Indianapolis, Ind., received the Clinical 
Practice Award, sponsored by Anthony J. Jannetti 
Inc , at the national symposium of the American 
Nephrology Nurses' Association. 

Jim Pace, professor at Vanderbilt School of Nursing, 
Episcopal priest, and director of pastoral and 
bereavement care services at Priority Hospice Care 
Inc. in Nashville, Tenn., has been awarded more than 
$27,000 from the Ryan White Community AIDS Part
nership and a Minority Initiatives grant. The funds will 
allow Pace to continue offering pastoral care for AIDS 
patients at the New Hope Foundation, and the Minor
ity Initiatives grant will target African-Americans with 
a terminal AIDS diagnosis. 

Researchers at Vanderbilt School of Nursing are trying 
to improve care for low-income patients with type 2 
diabetes by applying protocols used in aviation and 
engineering to health care delivery. Cathy Taylor, 
assistant professor of nursing at Vanderbilt and 
director of the Disease Management Program for the 
Meharry-Vanderbilt All iance, is program director, and 
Bonnie Pilon, senior associate dean for practice 
management, is principal investigator for the clinical 
improvement project. 

EDUCATION 
Joyel Brule,* nurse educator at Bay de Noc Commu

nity College in Escanaba, Mich., has received the 
college's Distinguished Faculty Award for 2003. 

Among University of Maryland School of Nursing faculty 
members selected as 2003-2004 Dean 's Teaching 
Scholars are Kathleen Charters, "Development of 
Clinical Decision-Making Skills Using Information 
Technology/Information ManagementTools"; Cather
ine Kelleher, "Needs Assessment and Action ~Ian to 
Increase Fit of Health Policy Offerings With Student 
and Employer Demand"; Gail Lemaire, "Assessing 
Patient's Perceptions of Student Nurse-Provided 

Alligood Borchardt Bowles Brown 

tial Component of Quality Improvement for among recipients of the university's Faculty Collo-
Psychiatric Nursing Education"; and Carol O'Neil, quium on Excellence in Teaching award. 
"The Impact of Web Quests on Student Learning in Among recipients of Univers ity of Pennsylvania 
Online Environments." School of Nursing awards are Karen Schu-

Lisa DiMenna* and Karen Saltzman,* graduate macher, assistant professor, Teaching Award; 
students at Arizona State University College of Nancy C. Tkacs, assistant professor, Under-
Nursing, have received the Barbara Browne Con- graduate Advisor Award; Salimah Meghani, 
nors Nursing Scholarship, named for a registered doctoral student, Teaching Assistant Award; 
nurse who died in 1996 after a battle with cancer. Julie A. Fairman, associate professor, Barbara 

Amanda Floetke,* a doctoral student from the Univer- Lowery Doctoral Student Organization Faculty 
sity of Florida College of Nursing, has been selected Award; and Sarah H. Kagan, associate profes-
to receive a $100,000 Building Academic Geriatric sor and Doris R. Schwartz term professor in 
Nursing Capacity scholarship, funded by the John A. gerontological nursing, Distinguished Faculty 
Hartford Foundation and administered by the Amer- Award for Cultural Awareness and Sensitivity. 
ican Academy of Nursing. Debra Spunt, director of clinical simulation labs at the 

Pamela Jeffries, assistant professor at Indiana Univer- University of Maryland School of Nursing, has been 
sity School of Nursing at Indiana University-Purdue named project site coordinator for a three-year, 
University Indianapolis, has been named project national study of the use of clinical simulation in RN 
director for a three-year, national study of the use of education programs. The project is funded by a 
simulation in RN education programs. The project is $375,000 grant from the Laerdal Medical Corpora-
funded by a $375,000 grant from the Laerdal Med- lion to the National League for Nursing. 
ical Corporation to the National League for Nursing. 

Sande Gracia Jones,* assistant professor at Florida LEADERSHIP 
International University School of Nursing in Miami, 
has received a $10,000 grant from the Aetna 
Foundation to implement the Caribbean/West 
Indies Cultural Competency training program for 
nurses and nursing students in Florida. 

Naomi (Bea) Lamm, coordinator of the Western Mary
land Wellmobile Program, was recently appointed to 
the Maryland Board of Nursing's Continuing Compe
tency in Education Committee. 

Marla Oros, associate dean for clinical practice and 
services, was named to the advisory board for 
Baltimore County Public Schools' National Science 
Foundation grant. The goal of the grant is to infuse 
nursing throughout the curriculum. 

Maria Overstreet, lecturer in nursing at Vanderbilt 
School of Nursing, has been selected to attend the 
Summer Institute for Tobacco Control Practices in 
Nursing Education at Georgetown University. 

Celeste Phillips, a master's degree student at Indiana 
University School of Nursing, has received a two
year, $20,000 Master's Degree Scholarship in 
Cancer Nursing from the American Cancer Society. 
Her mentor is Joan Haase, the Emily Holmquist pro
fessor in pediatric oncology nursing. 

Nursing faculty members Connie Rowles of Indiana 
University-Purdue University Indianapolis, Josy 
Petr of Indiana University Northwest and Kathleen 

Brule Brunt Buerhaus 

Among Louisiana's Great 100 Nurses of 2003 are 
Tonia D. Aiken, Julia G. Bounds, Mary-Eliese G. 
Merrill, Kevin C. Millet, Sonja F. Burks, Catherine 
Caston, Avery B. Corenswet, Carlene D. Couper, 
Claudine C. Dufrene, Stephanie S. Pierce, Debo
rah H. Ford, Mary Lee H. Hanemann, Leila T. 
Jefferson, Alison B. Larriviere, Lynn W. Lowery, 
Leonore A. Marchand, Gayle H. Martin, Emmett 
L. Spears, Irene F. Thompson, Jessica L. Whit
tington and Elyria A. Zuniga. 

Martha Raile Alligood* has been appointed dean 
and professor of the Palm Beach Atlantic University 
School of Nursing in Florida. She formerly was pro
fessor and chair of the master's program at the 
University of Tennessee College of Nursing. 

Rojann Alpers has been named chair of the Division 
of Community Health/Psychosocial Nursing at Ari
zona State University College of Nursing. Alpers is 
also curator of the American Museum of Nursing, 
located at the university. 

Carla Borchardt,* director of professional practice at 
Avera McKennan in Sioux Falls, S.D., has received 
the American Organization of Nurse Executives 
Organizational Innovation Nurse Manager/Director 
Award, which honors a nurse leader in the areas of 
work environment, image development, care deliv
ery systems and strategic relationships. 

Chaney Chisholm Clifford 
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Kathryn H. Bowles* has been promoted to associate 
professor with tenure at the University of Pennsylva
nia School of Nursing. She has developed a research 
program that uses information technology to 
improve health care for elders. 

Peter Buerhaus,* senior associate dean for research 
and Valere Potter professor of nursing at Vanderbilt 
University, has received the 2003 Distinguished 
Alumni Achievement Award from Minnesota State 
University, Mankato. Buerhaus also has received a 
grant from Johnson & Johnson to evaluate the 
company's Campaign for Nursing's Future and has 
been appointed to the new Nursing Advisory Coun
ci l of the Joint Commission on Accreditation of 
Healthcare Organizations. He is a member of the 
Honor Society of Nursing, Sigma Theta Tau Interna
tional board of directors. 

Susan Chaney,* professor at Texas Woman's Univer
sity College of Nursing, has been elected to a 
two-year term as Texas state representative for the 
American Academy of Nurse Practitioners. 

Margery Chisholm* has been appointed director of the 
graduate nursing program at MGH Institute of Health 
Professions, an academic affiliate of Massachusetts 
General Hospital. She formerly was interim dean for 
the School of Nursing and associate dean of Bouve 
College of Health Sciences at Northeastern University. 

Joyce Clifford,* executive director of The Institute for 
Nursing Healthcare Leadership in Boston, has 
received the 2003 Lifetime Achievement Award from 
the American Organization of Nurse Executives. 

Colleen Conway-Welch, dean of Vanderbilt School 
of Nursing, has been invited to join an advisory 
group for the Center for the Study of the Presi
dency in Washington, D.C. 

Tom Cook, assistant professor at Vanderbilt School 
of Nursing, has been chosen by the mayor of 
Nashville, Tenn., to join the Healthy Nashville Lead
ership Council. 

Janice Unruh Davidson, professor of nursing at Fort 
Hays State University in Kansas, attended the 2003 
Fellow of the American Academy of Nurse Practi
tioners think tank. 

Sharon Decker, professor and director of clinical 
simulations at Texas Tech University Health Sci
ences Center, has received the 12th Annual 
National Student Nurses' Association/Mosby 
Leader of Leaders Award. Decker has been an 
adviser to the Texas Nursing Students' Association 
for 20 years. 

Lesley C. Dinwiddie, nephrology nurse consultant in 
Cary, N.C., has been elected president-elect of the 
American Nephrology Nurses' Association. Caroline 
S. Counts, nephrology nurse specialist in Charleston, 
S.C., is president of the .association. 

Di Menna Ervin Fagin Ferguson 

Following receipt of her award, Amanda Hoffman poses with Mississippi University for Women 
administrators and U.S. Army health care recruiters. From left: Claudia A. Limbert, university 
president; Linda Cox, BSN program director; Hoffman; Sgt. 1st Class Don Daniels; Sheila 
Adams, division of nursing head; and Sgt. 1st Class Lenora P. Fort. 

MUW grad receives Spirit of Nursing award 
Amanda Hoffman, a recent graduate of Mississippi University for Women, has 

received a national honor from the U.S. Army. The Spirit of Nursing Award, 
sponsored by the Army Nurse Corps in cooperation with the National Student 
Nurses' Association, is based on academic achievement, excellence in nursing 
practice, leadership experience, and community and professional involvement. 

Dr. Linda Cox, director of the university's baccalaureate nursing program, 
wrote a letter of recommendation for Hoffman. Her letter states, in part: "It 
is only rarely that a teacher has the privilege of working with a student who 
possesses both the art and the science of the profession. Amanda is that stu
dent. Her heart is in nursing; this is evident in all she does. She is a natural 
leader and demonstrates this daily in her interaction with her classmates and 
her patients. Kind, compassionate and soft-spoken, she has the ability to 
bring a group together and show them how to obtain a common goal." 

Hoffman was selected for the national honor from among more than 130 entries 
from students who won Spirit of Nursing awards at their colleges or universities. 

Hoffman designed a Mississippi program to treat depression in elders and con
tributed to the state campaign "Enhancing the Nursing Profession Through 
Abstinence Promotion." Named Mississippi's Most Outstanding Student Nurse 
for 2002-03, she also served as vice president and state convention delegate for 
her university's chapter of Mississippi Association of Student Nurses. 

Floetke Gaston-Johansson Gortner Jemmott Jones Justice 
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CLINICAL 
Rosanna DeMarco, assistant professor at the Boston 

College William F. Connell School of Nursing, has been 
appointed associate clinical scientist with the Phyllis F. 
Cantor Center for Research in Nursing and Patient 
Care Services at the Dana-Farber Cancer Institute. 

Kathleen L. Dunn, a rehabilitation CNS at the Veterans 
Affairs San Diego Healthcare System, has received the 
2003 Clinical Nurse Specialist of the Year Award from 
the National Association of Clinical Nurse Specialists. 

Cyrena M. Gilman, unit director at Riley Hospital for 
Children in Indianapolis, Ind., received the Clinical 
Practice Award, sponsored by Anthony J. Jannetti 
Inc , at the national symposium of the American 
Nephrology Nurses' Association. 

Jim Pace, professor at Vanderbilt School of Nursing, 
Episcopal priest, and director of pastoral and 
bereavement care services at Priority Hospice Care 
Inc. in Nashville, Tenn., has been awarded more than 
$27,000 from the Ryan White Community AIDS Part
nership and a Minority Initiatives grant. The funds will 
allow Pace to continue offering pastoral care for AIDS 
patients at the New Hope Foundation, and the Minor
ity Initiatives grant will target African-Americans with 
a terminal AIDS diagnosis. 

Researchers at Vanderbilt School of Nursing are trying 
to improve care for low-income patients with type 2 
diabetes by applying protocols used in aviation and 
engineering to health care delivery. Cathy Taylor, 
assistant professor of nursing at Vanderbilt and 
director of the Disease Management Program for the 
Meharry-Vanderbilt All iance, is program director, and 
Bonnie Pilon, senior associate dean for practice 
management, is principal investigator for the clinical 
improvement project. 

EDUCATION 
Joyel Brule,* nurse educator at Bay de Noc Commu

nity College in Escanaba, Mich., has received the 
college's Distinguished Faculty Award for 2003. 

Among University of Maryland School of Nursing faculty 
members selected as 2003-2004 Dean 's Teaching 
Scholars are Kathleen Charters, "Development of 
Clinical Decision-Making Skills Using Information 
Technology/Information ManagementTools"; Cather
ine Kelleher, "Needs Assessment and Action ~Ian to 
Increase Fit of Health Policy Offerings With Student 
and Employer Demand"; Gail Lemaire, "Assessing 
Patient's Perceptions of Student Nurse-Provided 
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tial Component of Quality Improvement for among recipients of the university's Faculty Collo-
Psychiatric Nursing Education"; and Carol O'Neil, quium on Excellence in Teaching award. 
"The Impact of Web Quests on Student Learning in Among recipients of Univers ity of Pennsylvania 
Online Environments." School of Nursing awards are Karen Schu-

Lisa DiMenna* and Karen Saltzman,* graduate macher, assistant professor, Teaching Award; 
students at Arizona State University College of Nancy C. Tkacs, assistant professor, Under-
Nursing, have received the Barbara Browne Con- graduate Advisor Award; Salimah Meghani, 
nors Nursing Scholarship, named for a registered doctoral student, Teaching Assistant Award; 
nurse who died in 1996 after a battle with cancer. Julie A. Fairman, associate professor, Barbara 

Amanda Floetke,* a doctoral student from the Univer- Lowery Doctoral Student Organization Faculty 
sity of Florida College of Nursing, has been selected Award; and Sarah H. Kagan, associate profes-
to receive a $100,000 Building Academic Geriatric sor and Doris R. Schwartz term professor in 
Nursing Capacity scholarship, funded by the John A. gerontological nursing, Distinguished Faculty 
Hartford Foundation and administered by the Amer- Award for Cultural Awareness and Sensitivity. 
ican Academy of Nursing. Debra Spunt, director of clinical simulation labs at the 

Pamela Jeffries, assistant professor at Indiana Univer- University of Maryland School of Nursing, has been 
sity School of Nursing at Indiana University-Purdue named project site coordinator for a three-year, 
University Indianapolis, has been named project national study of the use of clinical simulation in RN 
director for a three-year, national study of the use of education programs. The project is funded by a 
simulation in RN education programs. The project is $375,000 grant from the Laerdal Medical Corpora-
funded by a $375,000 grant from the Laerdal Med- lion to the National League for Nursing. 
ical Corporation to the National League for Nursing. 

Sande Gracia Jones,* assistant professor at Florida LEADERSHIP 
International University School of Nursing in Miami, 
has received a $10,000 grant from the Aetna 
Foundation to implement the Caribbean/West 
Indies Cultural Competency training program for 
nurses and nursing students in Florida. 

Naomi (Bea) Lamm, coordinator of the Western Mary
land Wellmobile Program, was recently appointed to 
the Maryland Board of Nursing's Continuing Compe
tency in Education Committee. 

Marla Oros, associate dean for clinical practice and 
services, was named to the advisory board for 
Baltimore County Public Schools' National Science 
Foundation grant. The goal of the grant is to infuse 
nursing throughout the curriculum. 

Maria Overstreet, lecturer in nursing at Vanderbilt 
School of Nursing, has been selected to attend the 
Summer Institute for Tobacco Control Practices in 
Nursing Education at Georgetown University. 

Celeste Phillips, a master's degree student at Indiana 
University School of Nursing, has received a two
year, $20,000 Master's Degree Scholarship in 
Cancer Nursing from the American Cancer Society. 
Her mentor is Joan Haase, the Emily Holmquist pro
fessor in pediatric oncology nursing. 

Nursing faculty members Connie Rowles of Indiana 
University-Purdue University Indianapolis, Josy 
Petr of Indiana University Northwest and Kathleen 

Brule Brunt Buerhaus 

Among Louisiana's Great 100 Nurses of 2003 are 
Tonia D. Aiken, Julia G. Bounds, Mary-Eliese G. 
Merrill, Kevin C. Millet, Sonja F. Burks, Catherine 
Caston, Avery B. Corenswet, Carlene D. Couper, 
Claudine C. Dufrene, Stephanie S. Pierce, Debo
rah H. Ford, Mary Lee H. Hanemann, Leila T. 
Jefferson, Alison B. Larriviere, Lynn W. Lowery, 
Leonore A. Marchand, Gayle H. Martin, Emmett 
L. Spears, Irene F. Thompson, Jessica L. Whit
tington and Elyria A. Zuniga. 

Martha Raile Alligood* has been appointed dean 
and professor of the Palm Beach Atlantic University 
School of Nursing in Florida. She formerly was pro
fessor and chair of the master's program at the 
University of Tennessee College of Nursing. 

Rojann Alpers has been named chair of the Division 
of Community Health/Psychosocial Nursing at Ari
zona State University College of Nursing. Alpers is 
also curator of the American Museum of Nursing, 
located at the university. 

Carla Borchardt,* director of professional practice at 
Avera McKennan in Sioux Falls, S.D., has received 
the American Organization of Nurse Executives 
Organizational Innovation Nurse Manager/Director 
Award, which honors a nurse leader in the areas of 
work environment, image development, care deliv
ery systems and strategic relationships. 

Chaney Chisholm Clifford 
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Kathryn H. Bowles* has been promoted to associate 
professor with tenure at the University of Pennsylva
nia School of Nursing. She has developed a research 
program that uses information technology to 
improve health care for elders. 

Peter Buerhaus,* senior associate dean for research 
and Valere Potter professor of nursing at Vanderbilt 
University, has received the 2003 Distinguished 
Alumni Achievement Award from Minnesota State 
University, Mankato. Buerhaus also has received a 
grant from Johnson & Johnson to evaluate the 
company's Campaign for Nursing's Future and has 
been appointed to the new Nursing Advisory Coun
ci l of the Joint Commission on Accreditation of 
Healthcare Organizations. He is a member of the 
Honor Society of Nursing, Sigma Theta Tau Interna
tional board of directors. 

Susan Chaney,* professor at Texas Woman's Univer
sity College of Nursing, has been elected to a 
two-year term as Texas state representative for the 
American Academy of Nurse Practitioners. 

Margery Chisholm* has been appointed director of the 
graduate nursing program at MGH Institute of Health 
Professions, an academic affiliate of Massachusetts 
General Hospital. She formerly was interim dean for 
the School of Nursing and associate dean of Bouve 
College of Health Sciences at Northeastern University. 

Joyce Clifford,* executive director of The Institute for 
Nursing Healthcare Leadership in Boston, has 
received the 2003 Lifetime Achievement Award from 
the American Organization of Nurse Executives. 

Colleen Conway-Welch, dean of Vanderbilt School 
of Nursing, has been invited to join an advisory 
group for the Center for the Study of the Presi
dency in Washington, D.C. 

Tom Cook, assistant professor at Vanderbilt School 
of Nursing, has been chosen by the mayor of 
Nashville, Tenn., to join the Healthy Nashville Lead
ership Council. 

Janice Unruh Davidson, professor of nursing at Fort 
Hays State University in Kansas, attended the 2003 
Fellow of the American Academy of Nurse Practi
tioners think tank. 

Sharon Decker, professor and director of clinical 
simulations at Texas Tech University Health Sci
ences Center, has received the 12th Annual 
National Student Nurses' Association/Mosby 
Leader of Leaders Award. Decker has been an 
adviser to the Texas Nursing Students' Association 
for 20 years. 

Lesley C. Dinwiddie, nephrology nurse consultant in 
Cary, N.C., has been elected president-elect of the 
American Nephrology Nurses' Association. Caroline 
S. Counts, nephrology nurse specialist in Charleston, 
S.C., is president of the .association. 

Di Menna Ervin Fagin Ferguson 

Following receipt of her award, Amanda Hoffman poses with Mississippi University for Women 
administrators and U.S. Army health care recruiters. From left: Claudia A. Limbert, university 
president; Linda Cox, BSN program director; Hoffman; Sgt. 1st Class Don Daniels; Sheila 
Adams, division of nursing head; and Sgt. 1st Class Lenora P. Fort. 

MUW grad receives Spirit of Nursing award 
Amanda Hoffman, a recent graduate of Mississippi University for Women, has 

received a national honor from the U.S. Army. The Spirit of Nursing Award, 
sponsored by the Army Nurse Corps in cooperation with the National Student 
Nurses' Association, is based on academic achievement, excellence in nursing 
practice, leadership experience, and community and professional involvement. 

Dr. Linda Cox, director of the university's baccalaureate nursing program, 
wrote a letter of recommendation for Hoffman. Her letter states, in part: "It 
is only rarely that a teacher has the privilege of working with a student who 
possesses both the art and the science of the profession. Amanda is that stu
dent. Her heart is in nursing; this is evident in all she does. She is a natural 
leader and demonstrates this daily in her interaction with her classmates and 
her patients. Kind, compassionate and soft-spoken, she has the ability to 
bring a group together and show them how to obtain a common goal." 

Hoffman was selected for the national honor from among more than 130 entries 
from students who won Spirit of Nursing awards at their colleges or universities. 

Hoffman designed a Mississippi program to treat depression in elders and con
tributed to the state campaign "Enhancing the Nursing Profession Through 
Abstinence Promotion." Named Mississippi's Most Outstanding Student Nurse 
for 2002-03, she also served as vice president and state convention delegate for 
her university's chapter of Mississippi Association of Student Nurses. 

Floetke Gaston-Johansson Gortner Jemmott Jones Justice 
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Carol Etherington, assistant professor at Vanderbilt 
School of Nursing, has received the 2003 Interna
tional Achievement Award from International Council 
of Nurses' Florence Nightingale International Foun
dation. Etherington has designed and implemented 
community-based programs for people living in the 
aftermath of war and natural disaster in Bosnia, 
Poland, Honduras, Tajikistan, Kosovo, Sierra Leone, 
Angola and the United States. 

Jayne A. Felgen, president of Creative Health Care 
Management in Minneapolis, Minn., has received 
the 2003 Community Partnership Award from the 
American Organization of Nurse Executives. The 
award is given to a health care leader who enhances 
the image of nursing, fosters involvement in public 
affairs, and forms strategic relationships and part
nerships within the community. 

Stephanie L. Ferguson* has been appointed consult
ant for nursing and health policy for the International 
Council of Nurses in Geneva, Switzerland. She also 
has received the Honorary Membership award, the 
highest honor bestowed by the National Student 
Nurses' Association. 

Helen M. French, staff operating room nurse, is founder 
and coordinator of the University of Virginia Medical 
Equipment Recovery of Clean Inventory (MERCI) pro
gram. Clean medical supplies have been diverted to 
international mission trips and to the university's 
research labs. The Commonwealth of Virginia's House 
Resolution #42 recommends that Virginia hospitals 
emulate the MERCI program. French recently pre
sented the program to aides of the secretary of health 
and human services in Washington, D.C. 

Fannie Gaston-Johansson,* professor and director 
of international affairs at Johns Hopkins University 
School of Nursing in Baltimore, Md., has received 
the International Trends and Services Award from 
the Chesapeake Bay Cluster of the Eastern Area of 
The Links Inc. Gaston-Johansson is a member of 
the Honor Society of Nursing, Sigma Theta Tau 
International board of directors. 

Barbara Goldberg-Chamberlain, assistant professor 
of nursing at Drexel University in Philadelphia, Penn., 
has been chosen as National League for Nursing con
sultant to the National Student Nurses' Association. 

Mary Haack, associate professor at the University of 
Maryland School of Nursing, has been named chair 
of the Department of Behavioral and Community 
Health/Chi ld, Women's and Family Health. 

Joellen W. Hawkins, professor at the Boston College 
William F. Connel l School of Nursing, has been 
appointed as a consultant to the Obstetrics and 
Gynecology Devices Panel of the Medical Devices 

Advisory Committee, Center for Devices and Radio
logical Health, Food and Drug Administration. 

Recipients of the 2003 Secretary of Veterans Affairs 
Awards for Excellence in Nursing include Christo
pher Hermann, advanced practice registered nurse 
at John D. Dingall VA Medical Center in Detroit, 
Mich.; James Horstmyer, vascular surgery pre-op 
nurse in Wilmington, Del.; and Frankie Manning, 
nurse executive in Seattle, Wash. 

Loretta Sweet Jemmott,* professor at the University 
of Pennsylvania School of Nursing, has been named 
the van Amerigen chair in psychiatric mental health 
nursing. Jemmott recently led an interdisciplinary 
research team as director of Penn Nursing's Center 
for Urban Health Research. Her evidence-based 
curricula related to strategies to stem at-risk ado
lescents' rate of HIV infection has been adopted as 
a national model by the Centers for Disease Control 
and Prevention. 

Darcy Sherman Justice,* nurse internship program 
manager for Avera McKennan in Sioux Falls, S.O., 
has received the Creative Health Care Management 
Mentoring Award, which recognizes nurses who have 
served in an exceptional capacity as mentors and 
who promote mentoring as a form of professional 
role socialization. 

Anie Kalayjian,* treasurer of the United Nations NGO 
Human Rights Committee, organized and chaired a 
symposium, "Human Rights & Globalization: Chal
lenges for Mental Health and Mental Illness," at the 
United Nations headquarters in New York City. 

Jacqueline Kostic, vice president for nursing at the Hos
pital for Special Surgery in New York City, N .Y , has 
been inducted into the Hunter College Hall of Fame. 

Norma M. Lang,* the Lillian S. Brunner professor 
of nursing at the University of Pennsylvania, has 
been named a director of the National Quality 
Forum, whose mission is to improve American 
health care through endorsement of national 
standards for measurement and public reporting 
of health care data. 

Melanie MacNeil,* assistant professor at Brock Univer
sity in St. Catharines, Ontario, Canada, has received the 
Leadership Award in Nursing Education (Academic) 
from the Registered Nurses Association of Ontario. 

Susan Mattson* has been named chair of the Division 
of Adult Health/Parent-Child Nursing at Arizona State 
University College of Nursing. 

Kathleen McCauley* has been named to the 1942 
Endowed Term Chair, a University of Pennsylvania 
chair that rotates among schools based on achieve
ment. She is associate professor, interim associate 
dean and director of undergraduate studies at the 
School of Nursing and president-elect of the Ameri
can Association of Critical-Care Nurses. 
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Laurie McNichol, an advanced home care manager, 
has been re-elected president of the Wound, Ostomy 
and Continence Nurses Society. 

Margaret Shandor Miles, professor at the University 
of North Carol ina at Chapel Hill School of Nursing, 
has received the Distinguished Alumni Award from 
the University of Pittsburgh School of Nursing. 

Darka Neill, staff nurse at the Hospital for Sick Children 
in Toronto, Canada, is founder and president of the 
Complementary Therapies Nurses' Interest Group of 
the Registered Nurses Association of Ontario. Neill is 
also a recognized therapeutic touch practitioner with 
the Therapeutic Touch Network in Ontario. 

Julianna Olson, clinic director and nurse practitioner 
at St. John's NW Military Academy in Delafield, Wis., 
has received the State Award for Excellence from 
the American Academy of Nurse Practitioners. She 
also is the nurse practitioner for Medicaid services 
at United Health Group/AmeriChoice in Milwaukee. 

Joy H. Penticuff, distinguished teaching professor at 
The University of Texas at Austin School of Nursing, 
has been appointed to the Lee and Joseph D. Jamail 
professorship in nursing. 

Dan Pesut,* chair of the Department of Environments 
for Health at Indiana University School of Nursing, has 
received the 2003 Outstanding Alumni Award from 
the Northern Illinois University Alumni Association. 
Pesut is president-elect of the Honor Society of Nurs
ing, Sigma Theta Tau International. 

Pamela Pieper,* clinical associate professor at the 
University of Florida College of Nursing in Jack
sonville, has been elected president-elect of the 
American Pediatric Surgical Nurses Association. 

Dorothy Powell ,* associate dean for nursing at 
Howard University in Washington, D.C., has received 
the 2003 Black Nurse of the Year Award from the 
Black Nurses Association of Greater Washington. 

Mary Jo Regan-Kubinski has been appointed dean 
of nursing and health professions and professor of 
nursing at Indiana University School of Nursing in 
South Bend. She had been chair of nursing at St. 
Mary's Col lege in Notre Dame, Ind. 

Lynn Rew, graduate adviser at The University of 
Texas at Austin School of Nursing, has been 
appointed to the Denton A. and Louise Cooley & 
family centennial professorship. Rew is also direc
tor of the school's Southwest Partnership Center 
for Nursing Research on Health Disparities. 

Among recipients of awards from the American 
Nephrology Nurses' Association are Karen C. Rob
bins, Outstanding Contribution to ANNA Award; 
Jean M. Nardini, Ron Brady Memorial Award; 
Karen Prussing, Excellence in Nephrology Nurs
ing Management Award; and Anne Harty, ANNA 
Directors' Award. 

Pesut Pieper Powell 

MaryEllen Roberts has been elected president-elect 
of the American Academy of Nurse Practitioners 
board of directors. 

Sr. Callista Roy, professor and nurse theorist at Boston 
College Wil liam F. Connell School of Nursing, has 
received an honorary doctorate of humane letters 
from St. Anselm College Department of Nursing. 

Kathy Russell, associate professor at Indiana Univer
sity School of Nursing at Indiana University-Purdue 
University Indianapolis, has received the Distin
guished Achievement Award from the Center for 
Leadership Development. 

New officers of the Association of periOperative Regis
tered Nurses board of directors include Betty J. 
Schultz, president, and William J. Duffy, president
elect. Schultz is president and perioperative educator 
at Surgical Services Specialists in Westlake, Ohio. 
Duffy is assistant vice president of perioperative 
services at Evanston Northwestern Healthcare Corp. 
in Illinois. 

Ruth Shearer and Ruth Davidhizar presented "Help
ing Children Cope With Disasters" at the Fourth 
Annual Congregational Health Project Workshop at 
Valparaiso University. Shearer is professor of psychi
atric nursing and Davidhizar is professor and dean of 
nursing at Bethel College in Mishawaka, Ind. 

Sharon Simon has been named coordinator of the 
Foreign MD to RN Program at Florida International 
University School of Nursing. 

Valmi Delfino de Sousa, cl inical nurse supervisor at 
University of North Carolina Hospitals at Chapel 
Hill , has won the 2003 PhD Dean's Legacy Award 
from Case Western Reserve University's Frances 
Payne Bolton School of Nursing in Cleveland, Ohio. 

Karen Stanley, nursing consultant and item writer 
for the AOCN exam, has been elected president
elect of the Oncology Nursing Society. 

Phyllis Stern, professor at Indiana University School 
of Nursing at Indiana University-Purdue University 
Indianapol is, has received an honorary doctor of 
laws degree from Dalhousie University in Halifax, 
Nova Scotia, Canada. 

Betty Thomas* has received the Jerry G. Peers Dis
tinguished Service Award from the Association of 
periOperative Registered Nurses. 

Karen Kelly Thomas has been named executive direc
tor of the National Association of Pediatric Nurse 
Associates and Practitioners. She formerly was 
deputy executive director and director of research, 
education and publications for the Association of 
Women's Health, Obstetrics and Neonatal Nurses in 
Washington, D.C. 

Sue Thomas, professor at the University of Maryland 
School of Nursing, has been appointed assistant 
dean for doctoral studies. 

McBride retires from deanship 
Angela Barron McBride, RN, PhD, FAAN, past 

president of the Honor Society of Nursing~ Sigma 
Theta Tau International, has retired as dean of the 
Indiana University School of Nursing. After a year 
of administrative leave, she will resume a faculty 
role in which she will continue scholarly and fund
raising pursuits for the nursing school. 

"Angela McBride [was] clearly one of the best 
nursing deans in the country," said Gerald L. 
Bepko, interim president of Indiana University. 
"She energized the IU School of Nursing by 
blending strong leadership with a collegial 
approach to decision making." 

The school of nursing experienced growth in 
academic programs, research, community initia
tives, technology and service learning duridg her 12 years as dean. The school is 
establishing the Angela Barron McBride professorship in mental health nursing. 

During her term as society president from 1987 through 1989, McBride 
directed the planning and construction of the International Center for Nursing 
Scholarship, headquarters for Sigma Theta Tau International. She also is past 
president of the American Academy of Nursing. 

Virginia Tilden,* associate dean for research at Ore
gon Health & Science University School of Nursing 
in Portland, has been named dean of the University 
of Nebraska Medical Center College of Nursing in 
Omaha, succeeding Ada Lindsey, who retired after 
more than eight years at the university. 

Clarann Weinert SC,* professor of nursing at Mon
tana State University-Bozeman, has received the 
Anna M. Shannon Mentorship Award. Weinert is a 
member of the board of directors for the Honor 
Society of Nursing, Sigma Theta Tau Internati onal. 

Ellen-Marie Whelan, assistant professor at Johns Hop
kins University School of Nursing, is a recipient of the 
2003 Robert Wood Johnson Health Policy Fellowship. 

Susan Fickertt Wilson,* associate professor at 
Texas Christian University Harris School of Nursing 
in Fort Worth, has been named an outstanding 
alumna of the University of Texas Medical Branch 
in Galveston and has been inducted into the school 
of nursing 's Hall of Fame. 

PUBLICATIONS 
Yasmin Amarsi , Gillian Biscoe, Joyceen S. Boyle, 

Fariba Al-Darazi, Paula Herberg, Janet James 
and Gladys Moura are contributing authors of the 
book Women in Nursing in Islamic Societies, edited 

by Nancy H. Bryant and published by Oxford Uni
versity Press, 2003. 

Diane Billings, professor and associate dean for 
teaching, learning, and information resources at 
Indiana University School of Nursing at Indiana Uni
versity-Purdue University Indianapolis, is editor of 
Conversations in £-Leaming, Pohl Publishing, 2002. 

Rose W. Boynton, Elizabeth S. Dunn, Geraldine R. 
Stephens and Joyce A. Pulcini are authors of 
Manual of Ambulatory Pediatrics, fifth edition , Lip
pincott Williams & Wilkins, 2003. 

Jean K. Brown,* associate dean for academic affairs 
and associate professor at the University at Buffalo 
School of Nursing, is the 2003 recipient of the Susan 
Baird Excellence in Writing Award in Clinical Practice 
from the Oncology Nursing Society Publishing Division 
for her paper "A Systematic Review of the Evidence on 
Symptom Management of Cancer-Related Anorexia 
and Cachexia." She also has received the Sustained 
Achievement Award within the Exceptional Scholar 
Program from the University at Buffalo. 

Cortney Davis, writer, editor and nurse practitioner, is 
author of I Knew a Woman, Ballantine Books, 2002, 
which has received the Connecticut Book Award in 
nonfiction and was voted one of Publishers Week(Vs 
best nonfiction books. 
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Carol Etherington, assistant professor at Vanderbilt 
School of Nursing, has received the 2003 Interna
tional Achievement Award from International Council 
of Nurses' Florence Nightingale International Foun
dation. Etherington has designed and implemented 
community-based programs for people living in the 
aftermath of war and natural disaster in Bosnia, 
Poland, Honduras, Tajikistan, Kosovo, Sierra Leone, 
Angola and the United States. 

Jayne A. Felgen, president of Creative Health Care 
Management in Minneapolis, Minn., has received 
the 2003 Community Partnership Award from the 
American Organization of Nurse Executives. The 
award is given to a health care leader who enhances 
the image of nursing, fosters involvement in public 
affairs, and forms strategic relationships and part
nerships within the community. 

Stephanie L. Ferguson* has been appointed consult
ant for nursing and health policy for the International 
Council of Nurses in Geneva, Switzerland. She also 
has received the Honorary Membership award, the 
highest honor bestowed by the National Student 
Nurses' Association. 

Helen M. French, staff operating room nurse, is founder 
and coordinator of the University of Virginia Medical 
Equipment Recovery of Clean Inventory (MERCI) pro
gram. Clean medical supplies have been diverted to 
international mission trips and to the university's 
research labs. The Commonwealth of Virginia's House 
Resolution #42 recommends that Virginia hospitals 
emulate the MERCI program. French recently pre
sented the program to aides of the secretary of health 
and human services in Washington, D.C. 

Fannie Gaston-Johansson,* professor and director 
of international affairs at Johns Hopkins University 
School of Nursing in Baltimore, Md., has received 
the International Trends and Services Award from 
the Chesapeake Bay Cluster of the Eastern Area of 
The Links Inc. Gaston-Johansson is a member of 
the Honor Society of Nursing, Sigma Theta Tau 
International board of directors. 

Barbara Goldberg-Chamberlain, assistant professor 
of nursing at Drexel University in Philadelphia, Penn., 
has been chosen as National League for Nursing con
sultant to the National Student Nurses' Association. 

Mary Haack, associate professor at the University of 
Maryland School of Nursing, has been named chair 
of the Department of Behavioral and Community 
Health/Chi ld, Women's and Family Health. 

Joellen W. Hawkins, professor at the Boston College 
William F. Connel l School of Nursing, has been 
appointed as a consultant to the Obstetrics and 
Gynecology Devices Panel of the Medical Devices 

Advisory Committee, Center for Devices and Radio
logical Health, Food and Drug Administration. 

Recipients of the 2003 Secretary of Veterans Affairs 
Awards for Excellence in Nursing include Christo
pher Hermann, advanced practice registered nurse 
at John D. Dingall VA Medical Center in Detroit, 
Mich.; James Horstmyer, vascular surgery pre-op 
nurse in Wilmington, Del.; and Frankie Manning, 
nurse executive in Seattle, Wash. 

Loretta Sweet Jemmott,* professor at the University 
of Pennsylvania School of Nursing, has been named 
the van Amerigen chair in psychiatric mental health 
nursing. Jemmott recently led an interdisciplinary 
research team as director of Penn Nursing's Center 
for Urban Health Research. Her evidence-based 
curricula related to strategies to stem at-risk ado
lescents' rate of HIV infection has been adopted as 
a national model by the Centers for Disease Control 
and Prevention. 

Darcy Sherman Justice,* nurse internship program 
manager for Avera McKennan in Sioux Falls, S.O., 
has received the Creative Health Care Management 
Mentoring Award, which recognizes nurses who have 
served in an exceptional capacity as mentors and 
who promote mentoring as a form of professional 
role socialization. 

Anie Kalayjian,* treasurer of the United Nations NGO 
Human Rights Committee, organized and chaired a 
symposium, "Human Rights & Globalization: Chal
lenges for Mental Health and Mental Illness," at the 
United Nations headquarters in New York City. 

Jacqueline Kostic, vice president for nursing at the Hos
pital for Special Surgery in New York City, N .Y , has 
been inducted into the Hunter College Hall of Fame. 

Norma M. Lang,* the Lillian S. Brunner professor 
of nursing at the University of Pennsylvania, has 
been named a director of the National Quality 
Forum, whose mission is to improve American 
health care through endorsement of national 
standards for measurement and public reporting 
of health care data. 

Melanie MacNeil,* assistant professor at Brock Univer
sity in St. Catharines, Ontario, Canada, has received the 
Leadership Award in Nursing Education (Academic) 
from the Registered Nurses Association of Ontario. 

Susan Mattson* has been named chair of the Division 
of Adult Health/Parent-Child Nursing at Arizona State 
University College of Nursing. 

Kathleen McCauley* has been named to the 1942 
Endowed Term Chair, a University of Pennsylvania 
chair that rotates among schools based on achieve
ment. She is associate professor, interim associate 
dean and director of undergraduate studies at the 
School of Nursing and president-elect of the Ameri
can Association of Critical-Care Nurses. 
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Laurie McNichol, an advanced home care manager, 
has been re-elected president of the Wound, Ostomy 
and Continence Nurses Society. 

Margaret Shandor Miles, professor at the University 
of North Carol ina at Chapel Hill School of Nursing, 
has received the Distinguished Alumni Award from 
the University of Pittsburgh School of Nursing. 

Darka Neill, staff nurse at the Hospital for Sick Children 
in Toronto, Canada, is founder and president of the 
Complementary Therapies Nurses' Interest Group of 
the Registered Nurses Association of Ontario. Neill is 
also a recognized therapeutic touch practitioner with 
the Therapeutic Touch Network in Ontario. 

Julianna Olson, clinic director and nurse practitioner 
at St. John's NW Military Academy in Delafield, Wis., 
has received the State Award for Excellence from 
the American Academy of Nurse Practitioners. She 
also is the nurse practitioner for Medicaid services 
at United Health Group/AmeriChoice in Milwaukee. 

Joy H. Penticuff, distinguished teaching professor at 
The University of Texas at Austin School of Nursing, 
has been appointed to the Lee and Joseph D. Jamail 
professorship in nursing. 

Dan Pesut,* chair of the Department of Environments 
for Health at Indiana University School of Nursing, has 
received the 2003 Outstanding Alumni Award from 
the Northern Illinois University Alumni Association. 
Pesut is president-elect of the Honor Society of Nurs
ing, Sigma Theta Tau International. 

Pamela Pieper,* clinical associate professor at the 
University of Florida College of Nursing in Jack
sonville, has been elected president-elect of the 
American Pediatric Surgical Nurses Association. 

Dorothy Powell ,* associate dean for nursing at 
Howard University in Washington, D.C., has received 
the 2003 Black Nurse of the Year Award from the 
Black Nurses Association of Greater Washington. 

Mary Jo Regan-Kubinski has been appointed dean 
of nursing and health professions and professor of 
nursing at Indiana University School of Nursing in 
South Bend. She had been chair of nursing at St. 
Mary's Col lege in Notre Dame, Ind. 

Lynn Rew, graduate adviser at The University of 
Texas at Austin School of Nursing, has been 
appointed to the Denton A. and Louise Cooley & 
family centennial professorship. Rew is also direc
tor of the school's Southwest Partnership Center 
for Nursing Research on Health Disparities. 

Among recipients of awards from the American 
Nephrology Nurses' Association are Karen C. Rob
bins, Outstanding Contribution to ANNA Award; 
Jean M. Nardini, Ron Brady Memorial Award; 
Karen Prussing, Excellence in Nephrology Nurs
ing Management Award; and Anne Harty, ANNA 
Directors' Award. 

Pesut Pieper Powell 

MaryEllen Roberts has been elected president-elect 
of the American Academy of Nurse Practitioners 
board of directors. 

Sr. Callista Roy, professor and nurse theorist at Boston 
College Wil liam F. Connell School of Nursing, has 
received an honorary doctorate of humane letters 
from St. Anselm College Department of Nursing. 

Kathy Russell, associate professor at Indiana Univer
sity School of Nursing at Indiana University-Purdue 
University Indianapolis, has received the Distin
guished Achievement Award from the Center for 
Leadership Development. 

New officers of the Association of periOperative Regis
tered Nurses board of directors include Betty J. 
Schultz, president, and William J. Duffy, president
elect. Schultz is president and perioperative educator 
at Surgical Services Specialists in Westlake, Ohio. 
Duffy is assistant vice president of perioperative 
services at Evanston Northwestern Healthcare Corp. 
in Illinois. 

Ruth Shearer and Ruth Davidhizar presented "Help
ing Children Cope With Disasters" at the Fourth 
Annual Congregational Health Project Workshop at 
Valparaiso University. Shearer is professor of psychi
atric nursing and Davidhizar is professor and dean of 
nursing at Bethel College in Mishawaka, Ind. 

Sharon Simon has been named coordinator of the 
Foreign MD to RN Program at Florida International 
University School of Nursing. 

Valmi Delfino de Sousa, cl inical nurse supervisor at 
University of North Carolina Hospitals at Chapel 
Hill , has won the 2003 PhD Dean's Legacy Award 
from Case Western Reserve University's Frances 
Payne Bolton School of Nursing in Cleveland, Ohio. 

Karen Stanley, nursing consultant and item writer 
for the AOCN exam, has been elected president
elect of the Oncology Nursing Society. 

Phyllis Stern, professor at Indiana University School 
of Nursing at Indiana University-Purdue University 
Indianapol is, has received an honorary doctor of 
laws degree from Dalhousie University in Halifax, 
Nova Scotia, Canada. 

Betty Thomas* has received the Jerry G. Peers Dis
tinguished Service Award from the Association of 
periOperative Registered Nurses. 

Karen Kelly Thomas has been named executive direc
tor of the National Association of Pediatric Nurse 
Associates and Practitioners. She formerly was 
deputy executive director and director of research, 
education and publications for the Association of 
Women's Health, Obstetrics and Neonatal Nurses in 
Washington, D.C. 

Sue Thomas, professor at the University of Maryland 
School of Nursing, has been appointed assistant 
dean for doctoral studies. 

McBride retires from deanship 
Angela Barron McBride, RN, PhD, FAAN, past 

president of the Honor Society of Nursing~ Sigma 
Theta Tau International, has retired as dean of the 
Indiana University School of Nursing. After a year 
of administrative leave, she will resume a faculty 
role in which she will continue scholarly and fund
raising pursuits for the nursing school. 

"Angela McBride [was] clearly one of the best 
nursing deans in the country," said Gerald L. 
Bepko, interim president of Indiana University. 
"She energized the IU School of Nursing by 
blending strong leadership with a collegial 
approach to decision making." 

The school of nursing experienced growth in 
academic programs, research, community initia
tives, technology and service learning duridg her 12 years as dean. The school is 
establishing the Angela Barron McBride professorship in mental health nursing. 

During her term as society president from 1987 through 1989, McBride 
directed the planning and construction of the International Center for Nursing 
Scholarship, headquarters for Sigma Theta Tau International. She also is past 
president of the American Academy of Nursing. 

Virginia Tilden,* associate dean for research at Ore
gon Health & Science University School of Nursing 
in Portland, has been named dean of the University 
of Nebraska Medical Center College of Nursing in 
Omaha, succeeding Ada Lindsey, who retired after 
more than eight years at the university. 

Clarann Weinert SC,* professor of nursing at Mon
tana State University-Bozeman, has received the 
Anna M. Shannon Mentorship Award. Weinert is a 
member of the board of directors for the Honor 
Society of Nursing, Sigma Theta Tau Internati onal. 

Ellen-Marie Whelan, assistant professor at Johns Hop
kins University School of Nursing, is a recipient of the 
2003 Robert Wood Johnson Health Policy Fellowship. 

Susan Fickertt Wilson,* associate professor at 
Texas Christian University Harris School of Nursing 
in Fort Worth, has been named an outstanding 
alumna of the University of Texas Medical Branch 
in Galveston and has been inducted into the school 
of nursing 's Hall of Fame. 

PUBLICATIONS 
Yasmin Amarsi , Gillian Biscoe, Joyceen S. Boyle, 

Fariba Al-Darazi, Paula Herberg, Janet James 
and Gladys Moura are contributing authors of the 
book Women in Nursing in Islamic Societies, edited 

by Nancy H. Bryant and published by Oxford Uni
versity Press, 2003. 

Diane Billings, professor and associate dean for 
teaching, learning, and information resources at 
Indiana University School of Nursing at Indiana Uni
versity-Purdue University Indianapolis, is editor of 
Conversations in £-Leaming, Pohl Publishing, 2002. 

Rose W. Boynton, Elizabeth S. Dunn, Geraldine R. 
Stephens and Joyce A. Pulcini are authors of 
Manual of Ambulatory Pediatrics, fifth edition , Lip
pincott Williams & Wilkins, 2003. 

Jean K. Brown,* associate dean for academic affairs 
and associate professor at the University at Buffalo 
School of Nursing, is the 2003 recipient of the Susan 
Baird Excellence in Writing Award in Clinical Practice 
from the Oncology Nursing Society Publishing Division 
for her paper "A Systematic Review of the Evidence on 
Symptom Management of Cancer-Related Anorexia 
and Cachexia." She also has received the Sustained 
Achievement Award within the Exceptional Scholar 
Program from the University at Buffalo. 

Cortney Davis, writer, editor and nurse practitioner, is 
author of I Knew a Woman, Ballantine Books, 2002, 
which has received the Connecticut Book Award in 
nonfiction and was voted one of Publishers Week(Vs 
best nonfiction books. 

Saltzman Smeltzer Sullivan B. Thomas Tilden Tulman Weinert White Wilson 

Third Quarter 2003 Reflections on Nursing LEADERSHIP 41 

I 



Joanne Dochterman and Dorothy A. Jones are co-edi
tors of Unifying Nursing Languages: The Harmonization 
of NANDA, NIC, and NOC, NursesBooks.org, 2003. 

Naomi E. Ervin,* assistant dean and associate professor 
at Wayne State University College of Nursing, is the 
author of Advanced Community Health Nursing Prac
tice: Population-Focused Care, Prentice Hall, 2002. 

Karen L. Fontaine, Carol Ren Kneisl and Eileen 
Trigoboff are editors of Clinical Companion for Psy
chiatric-Mental Health, Prentice Hall, 2004. 

Carol Ren Kneisl, Holly Skodol Wilson and Eileen 
Trigoboff are editors of Contemporary Psychiatry
Mental Health Nursing, Prentice Hall, 2004. 

JoEllen Koerner, chief learning officer for Koerner 
Learning in Sioux Falls, S.D., has written Mother, 
Heal My Self' An Intergenerational Healing Journey 
Between Two Worlds, Crestport Press, 2003. 

Vickie Milazzo, founder of the Medical-Legal Con
sulting Institute in Houston, Texas, is the author of 
Create Your Own Magic tor CLNC Success, Vickie 
Milazzo Institute, 2003. 

Belinda Puetz and Julia Aucoin are co-editors of 
Conversations in Nursing Professional Development, 
Pohl Publishing, 2002. 

Suzanne C. Smeltzer,* associate professor and coor -
dinator of nursing research for Villanova University 
College of Nursing in Pennsylvania, has received the 
2003 Journal of Neuroscience Nursing Writing 
Excellence Award for her article "Reproductive Deci
sion Making in Women With Multiple Sclerosis." 
Smeltzer, president of the Eastern Nursing Research 
Society, also has been appointed to the State of New 
Jersey's Advisory Board for its Disability Health and 
Wel lness Program. 

Eleanor J. Sullivan,* professor and former dean of the 
University of Kansas School of Nursing, is the author 
of Becoming Influential.' A Guide tor Nurses, Prentice 
Hall, 2004. She is a past president of the Honor Soci
ety of Nursing, Sigma Theta Tau International. 

Kenneth R. White,* associate professor and director of 
the Graduate Program in Health Administration at Vir
ginia Commonwealth University, is co-author of The 
Well-Managed Healthcare Organization, fifth edition, 
2002, and Thinking Forward: Six Strategies tor Highly 
Successful Organizations, 2003. John Griffith is 
co-author of both books, published by Health Admin
istration Press. White is also a regent-at-large for the 
American College of Healthcare Executives. 

Carolyn Zaumeyer, nurse practitioner and entrepre
neur, has written How to Start an Independent 
Practice: The Nurse Practitioner's Guide for Sue

. cess, FA. Davis, 2003. 

RESEARCH 
The University of Pennsylvania School of Nursing Center 

for Health Outcomes and Policy Research won a pres
tigious research award from AcademyHealth for 
"Hospital Nurse Staffing and Patient Mortality, Nurse 
Burnout, and Job Dissatisfaction," published in The 
Journal of the American Medical Association. Authors 
for the paper were Linda Aiken, center director; 

Sean Clarke, associate center director and assistant 
professor; and Julie Sochalski, associate professor. 

Barbara A. Brunt,* manager of nursing education 
and staff development at Summa Health System 
Hospitals in Akron, Ohio, has received the 2003 
Excel lence in the Role of Nursing Professional 
Deve lopment Researcher Award from the National 
Nursing Staff Development Organization. Brunt, 
whose current research is on performance criteria 
for staff development competencies, participated in 
a National League for Nursing think tank on nursing 
education standards. 

Rosanna DeMarco, assistant professor at the Boston 
College William F. Connell School of Nursing, H. 
Bright and C. Johnsen are co-principal investigators 
for Mission Possible: HIV/HCV Prevention and Educa
tion for Women at Boston Medical Center, Center for 
AIDS Care and Research. The program received a 
$900,000 grant from the Massachusetts Depart
ment of Public Health. 

Susan Gortner,* has been appointed the Orvis 
endowed chair in nursing (research) at Orvis School 
of Nursing, University of Nevada, Reno. She also is 
interim associate director for research at Sanford 
Center for Aging. She was named a Living Legend in 
2001 by the American Academy of Nursing. 

Heather Haas has been awarded a Fulbright Fellow
ship to study childbirth experiences in the 
Netherlands. Haas was a student in the Master's 
Entry to Nursing program at the Boston Col lege 
William F. Connell School of Nursing. 

Joan Haase, the Emily Holmquist professor in pedi
atric oncology nursing at Indiana University School 
of Nursing at Indiana University-Purdue University 
Indianapolis, has received two years of funding 
from the Oncology Nursing Society to serve as a 
nurse scholar in the Children's Oncology Group. 
The cooperative research group links all North 
American sites that conduct clinical trials in pedi
atric oncology. 

D. Elizabeth Jesse and Jacqueline Walcott
McQuigg received a $160,534 grant from the 
March of Dimes for "Psychosocial Obstetrical Profile 
to Predict Preterm Birth Among African-American, 
Caucasian, and Hispanic-American Low-Income 
Women." Jesse, assistant professor at Purdue Uni
versity School of Nursing, also received a grant from 
the Purdue Research Foundation for "Comparing 
Psychosocial and Behavioral Factors in Pregnancy 
Influencing Preterm Birth in African-American and 
Caucasian Low-Income Women." Walcott-McQuigg 
is director of research and associate professor at 
Purdue University School of Nursing. 

Sun-Mi Lee, doctoral candidate at the University of 
Maryland School of Nursing, is the recipient of an 
Agency for Healthcare Research and Quality Dis
sertation Grant Award for her study, "Bayesian 
Network Approaches to Study Health Outcomes." 

Terri H. Lipman,* associate professor at the Univer
sity of Pennsylvania School of Nursing, has 
received the 2003 Best Abstract Award from the 
Endocrine Nurses Society for her study of pediatric 
growth assessment in family practices. 
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Mary D. Naylor,* the Marian S. Ware professor in 
gerontology at the University of Pennsylvania 
School of Nursing, has received the first Claire 
Fagin Distinguished Research Award. Naylor is cur
rently involved in an interdisciplinary effort with the 
schools of medicine and social work titled "Build
ing Interdisciplinary Geriatric Health Care Research 
Centers." Claire Fagin* is leadership professor 
emeritus and dean emeritus of the University of 
Pennsylvania School of Nursing. 

Linda C. Pugh, associate professor and director of the 
baccalaureate program at Johns Hopkins University 
School of Nursing, has received a $2 mill ion grant 
from the National Institute of Nursing Research to 
determine the net cost savings of providing breast
feeding support to low-income mothers. 

Kathleen Puntillo, professor and director of the criti
cal care/trauma graduate program at the University 
of California, San Francisco was chosen to present 
the 2003 Distinguished Research Lecture at the 
American Association of Critical-Care Nurses' 
National Teaching Institute. This award recognizes 
outstanding research and mentoring contributions 
to critical-care nursing. Her presentation was titled 
"Pain Assessment and Management in the Critically 
Ill: Wizardry or Science?" 

Alexa K. Stuifbergen has been appointed to the 
Dolores V. Sands chair in nursing research at The 
University ofTexas at Austin School of Nursing. Stu
ifbergen is associate dean for research, director of 
the Center for Health Promotion/Disease Prevention 
Research in Underserved Populations, and director 
of the Cain Center for Nursing Research. 

Cathy Taylor, assistant professor at Vanderbi lt 
School of Nursing and director of the Disease Man
agement Program with the Vanderbilt-Meharry 
Alliance, has received the 2003 Postdoctoral Fel
lowship in Nursing Research: Innovations in Health 
Outcomes from Pfizer. Her study is titled "Improv
ing clinical outcome reliability among low-income 
and indigent type-2 diabetic patients." 

Eileen Trigoboff has been appointed director of Buffalo 
Psychiatric Center's Nursing Research Department in 
Buffalo, N.Y. She has received an Individual National 
Research Service Award Pre-doctoral Research Fel
lowship from the National Institutes of Mental Health 
for her dissertation research on medication teaching 
and psychopharmacology. 

Lorraine J. Tulman,* associate professor at the Uni
versity of Pennsylvania School of Nursing, has 
received the Award of Excellence in Research from 
the Association of Women's Health, Obstetric and 
Neonatal Nurses. 

Linda Young has received the Avera Nursing Excel
lence Research and Publication Award, wh ich 
honors a nurse who is dedicated to continued 
development and publication of nursing research 
and demonstrates evidence-based practices. 

Send "Noteworthy" items to Jane Palmer, assistant 
editor, Reflections on Nursing Leadership, 550 West 
North St., Indianapolis, IN 46202, USA; or e-mail to 
jpalmer@stti. iupui. edu. 

2003 INTERNATIONAL CONFERENCES 
Nov. 5-7: Belek, Antalya, Turkey 
Second International Nursing Management Conference. 
Sponsor: Hacettepe University School of Nursing. Contact: 
Suheyla Abaan, Hacettepe University School of Nursing, 
06100 Ankara, Turkey. Phone: +90 312 3051582 
Fax: +90 312 3127085; E-mail: inmc@hacettepe.edu.tr 
Web: www.inmc.hacettepe.edu.tr 

Nov. 11-14: Perth, Western Australia 
"Leadership and Integration of Clinical Practice, Research and 
Education," First International Congress on Innovations in 
Nursing. Sponsors: Sir Charles Gairdner Hospital, Edith Cowan 
University, Curtin University of Technology, Department of 
Health (Western Australia). Contact: Promaco Conventions Pty 
Ltd, PO Box 890, Canning Bridge, Western Australia 6153. 
Phone: +61 8 9332 2900; Fax: +61 8 9332 2911 
E-rnail: promaco@promaco.com.au 

2004 INTERNATIONAL CONFERENCE 
Jan. 10-12: Hong Kong Special Administrative 
Region, China 
"Towards Healthy Adolescence: lntersectoral Collaboration," 
First Asia-Pacific Regional Adolescent Health Congress. 
Sponsors: International Association for Adolescent Health, Pi 
Iota. Contact: Esther Lau, The Hong Kong Polytechnic Uni
versity School of Nursing, Hung Hom, Kowloon, Hong Kong 
SAR, China. Fax: 852 2364 9663 
E-mail: hsahc@inet.polyu.edu.hk 

2003 REGIONAL CONFERENCES 
Sept. 11-12: Bethesda, Maryland 
"Promoting Research Intensive Environments in Clinical Set
tings," Second Conference of the Council for the Advancement 
of Nursing Science. Sponsors: American Academy of Nursing, 
American Organization of Nurse Executives, Mayo Clinic, 
National Institute of Nursing Research. Contact: CANS, Ameri
can Academy of Nursing, 600 Maryland Ave., SW, Suite 1 DOW, 
Washington, DC 20024-2571 . Phone: 202.651.7238 
Web: www.nih.gov/ninr/news- info/meetings.html 

Sept. 16-20: Philadelphia, Pennsylvania 
"Preserving Our Heritage. Preparing Our Future," 2003 
Emergency Nurses Association Annual Meeting. Contact: 
ENA. Phone: 866.868.6362 or 514.228.3083 (international) 
Web: www.ena.org 

Sept. 17-21: West Palm Beach, Florida 
"Creating Our Legacy," 22nd Annual Convention and Exhibi
tion. Sponsor: National Conference of Gerontological Nurse 
Practitioners. Contact: Kristine Kaleida. Phone: 724.695.7596 
E-mail: kkaleida@simpaticoresources.com 
Web: www.ncgnp.org 

Sept. 18-20: San Antonio, Texas 
"Nursing Education: New Visions-New Realities," 
National League for· Nursing Education Summit 2003. 
Contact: Cindy Rogers, NLN Registration, 61 Broadway, 
33rd Floor, New York, NY 10006. Phone: 800.669.1656 
Web: www.nln.org/Summit 

Oct. 1-2: Houston, Texas; Dec. 4-5: Atlanta, Georgia 
IREC Magnet Application Workshop. Sponsor: American 
Nurses Credential ing Center Institute for Research, Educa
tion, and Consultation. Contact: Khaleelah Muhammad. 

ANNOUNCEMENTS 

Phone: 202.651.7259; Fax: 202488.8190 
E-mail: kmuhammad@ana.org 
Web: www.nursecredentialing.org 

Oct. 2-4: Houston, Texas 
"Magnet: The Bridge Across 'the Quality Chasm," Seventh 
Annual Magnet Conference. Sponsors: American Nurses 
Credentialing Center, The University of Texas M.O. Ander
son Cancer Center. Contact: Kim Lee. 
Phone: 202.651.7069; Fax: 202488.8190 
E-mail: klee@ana.org; Web: www.nursecredentialing.org 

Oct. 9-1 O: Akron, Ohio 
"Celebrate Pediatric Nursing," 10th Annual Pediatric Nursing 
Conference. Sponsor: Children's Hospital Medical Center of 
Akron. Contact: Children's Hospital Medical Center of Akron. 
Phone: 330.543.8564; E-mail jshepherd1@chmca.org 
Web: www.akronchildrens.org 

Oct. 9-10: Ontario, California 
"Nursing Odyssey 2003: Renew, Rejuvenate, Reinvigo
rate." Sponsors: Gamma Alpha, Gamma Gamma, Gamma 
Tau, Iota Eta, Iota Sigma, Omicron Delta, Rho Beta, Xi 
Theta, Zeta Mu. Contact: Marilyn Klakovich. 
Phone: 626.815.5406; E-mail: mklakovich@apu.edu 
Web: http://gammagamma.sdsu.edu/announce.html 

Oct. 18-20: Savannah, Georgia 
American Nephrology Nurses' Association Fall Meeting for 
Nephrology Nurse Managers, Advanced Practice Nurses, 
and Clinicians. Sponsor: ANNA. Contact: ANNA National 
Office, East Holly Ave., Box 56, Pitman, NJ 08071-0056. 
Phone: 888.600.2662 or 856.256.2320 
Fax: 856.589.7463; E-mail: anna@ajj .com 
Web: www.annanurse.org 

Oct. 20-22: Madison, Wisconsin 
The Challenges of Palliative Care. Sponsors: University of 
Wisconsin-Madison School of Nursing Outreach and Con
tinuing Education and others. Contact: LeaRae Galarowicz. 
Phone: 608.262.1179; E-mail: lbgalaro@wisc.edu 
Web: www.cancer.wisc.edu 

Oct. 23: Edwardsville, Illinois 
Annual Martha Welch Research Day. Sponsors: Epsilon 
Eta, Southern Illinois University Edwardsville. Contact: Kim 
Becker. Phone: 618.650.3969; E-mail: kbecker@siue.edu 

CALL FOR ABSTRACTS 
Deadline: Sept. 2, 2003 
PAPER, POSTER: "Linking Research and Practice: Expand
ing Nursing Knowledge ," Third Biennial Sigma Theta Tau 
International Arizona Consortium Research Conference, 
March 5, 2004, Phoenix, Ariz. Sponsors: Beta Mu, Beta 
Upsilon, Lambda Omicron, Nu Upsilon, Omicron Delta. 
Contact by phone 520.626.2377 
E-mail: azstti@nursing.arizona.edu; Web: www.betamu.org 

Deadline: Oct. 1, 2003 
POSTER: Emergency Nurses Association Leadership Chal
lenge Conference, Feb. 26-29, 2004, Salt Lake City, Utah. 
Sponsor: Emergency Nurses Association. Contact: ENA, 
Research Department, 915 Lee St., Des Plaines, IL 
60016-6569. Phone: 800.900.9659, ext. 4119 
E-mail: res@ena.org; Web: www.ena.org 

Deadline: Oct. 15, 2003 
PAPER, POSTER: "Translating Research Evidence Into Best 
Practice," Fifth Annual Evidence-Based Practice Confer
ence, June 4-5, 2004, Rochester, N.Y. Sponsor: University 
of Rochester School of Nursing Center for Research & 
Evidence-Based Practice. 
E-mail: Ulandus_Powell-Ouinn@urmc.rochester.edu 
Web: www.urmc.rochester.edu/son/ebp 

Deadline: Dec. 1, 2003 
PAPER: "Research Creative Solutions," Horizons 2004, March 
31-April 2, Manchester, N.H. Sponsor: Northeast chapters of 
the American Association of Critical-Care Nurses. Contact: 
Pat Rosier, F2 Pondview Dr, Pittsfield, MA 01201. 
Phone: 413.499.0743; Web: www.horizons2004.org 

Deadline: Jan. 12, 2004 
PAPER, POSTER, PANEL 21st Annual History of Nursing 
Conference, Oct. 1-3, 2004, Charleston, S.C., Sponsors: 
American Association for the History of Nursing, The Med
ical University of South Carolina College of Nursing. Phone: 
609.693.7250; Fax: 609.693.1037 
E-mail: AAHN@aahn.org; Web: www.aahn.org/abstract.html 

RESEARCH GRANTS/FELLOWSHIPS 
The Commonwealth Fund 
Harkness Fellowships in Health Care Policy 
A maximum of 11 fellowships of up to $85,000 will be given 
for the 2004-05 fellowship cycle to health policy researchers 
and practitioners from the United Kingdom, Australia or New 
Zealand to spend up to 12 months in the United States con
ducting policy-oriented research. Submission deadline: Sept. 
1, 2003. Contact: Robin Osborn, The Commonwealth Fund, One 
East ?5th St., New York, NY 10021. Phone: 212.606.3809 
E-mail: ro@cmwf.org; Web: www.cmwf.org 

Sigma Theta Tau International/ 
Oncology Nursing Society 
One grant of up to $10,000 is given annually for research 
focusing on a clinically oriented oncology topic. Submission 
deadline is Nov. 1, 2003; funding date is May 1, 2004. Con
tact: Oncology Nursing Society. Phone: 412.921.7373 

Sigma Theta Tau International/ 
Virginia Henderson Clinical Research 
This biennial grant of up to $5,000 supports clinically oriented 
nursing research. Submission deadline is Dec. 1, 2003; fund
ing date is June 2004. For application information, visit 
www.nursingsociety.org. Contact: Tara Bateman, Sigma Theta 
Tau International, 550 W. North St., Indianapolis, IN 46202. 
Fax: 317.634.8188; E-mail: research@stti.iupui.edu 

Sigma Theta Tau International Small Grants 
Small grants of up to $5,000 each are given annually. 
Research with multidisciplinary, historical and international 
themes is encouraged. Submission deadline is Dec. 1, 2003; 
funding date is June 1, 2004. For application information, visit 
www.nursingsociety.org. Contact: Tara Bateman, Sigma Theta 
Tau International, 550 W. North St., Indianapolis, IN 46202. 
Fax: 317.634.8188; E-mail: research@stti.iupui.edu 

As space permits, announcements are posted free of 
charge for nonprofit groups. Send information six months 
in advance to Reflections on Nursing Leadership, fax: 
317. 634. 8188. E-mail.· jpalmer@stti. iupui. edu. 
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Joanne Dochterman and Dorothy A. Jones are co-edi
tors of Unifying Nursing Languages: The Harmonization 
of NANDA, NIC, and NOC, NursesBooks.org, 2003. 

Naomi E. Ervin,* assistant dean and associate professor 
at Wayne State University College of Nursing, is the 
author of Advanced Community Health Nursing Prac
tice: Population-Focused Care, Prentice Hall, 2002. 

Karen L. Fontaine, Carol Ren Kneisl and Eileen 
Trigoboff are editors of Clinical Companion for Psy
chiatric-Mental Health, Prentice Hall, 2004. 

Carol Ren Kneisl, Holly Skodol Wilson and Eileen 
Trigoboff are editors of Contemporary Psychiatry
Mental Health Nursing, Prentice Hall, 2004. 

JoEllen Koerner, chief learning officer for Koerner 
Learning in Sioux Falls, S.D., has written Mother, 
Heal My Self' An Intergenerational Healing Journey 
Between Two Worlds, Crestport Press, 2003. 

Vickie Milazzo, founder of the Medical-Legal Con
sulting Institute in Houston, Texas, is the author of 
Create Your Own Magic tor CLNC Success, Vickie 
Milazzo Institute, 2003. 

Belinda Puetz and Julia Aucoin are co-editors of 
Conversations in Nursing Professional Development, 
Pohl Publishing, 2002. 

Suzanne C. Smeltzer,* associate professor and coor -
dinator of nursing research for Villanova University 
College of Nursing in Pennsylvania, has received the 
2003 Journal of Neuroscience Nursing Writing 
Excellence Award for her article "Reproductive Deci
sion Making in Women With Multiple Sclerosis." 
Smeltzer, president of the Eastern Nursing Research 
Society, also has been appointed to the State of New 
Jersey's Advisory Board for its Disability Health and 
Wel lness Program. 

Eleanor J. Sullivan,* professor and former dean of the 
University of Kansas School of Nursing, is the author 
of Becoming Influential.' A Guide tor Nurses, Prentice 
Hall, 2004. She is a past president of the Honor Soci
ety of Nursing, Sigma Theta Tau International. 

Kenneth R. White,* associate professor and director of 
the Graduate Program in Health Administration at Vir
ginia Commonwealth University, is co-author of The 
Well-Managed Healthcare Organization, fifth edition, 
2002, and Thinking Forward: Six Strategies tor Highly 
Successful Organizations, 2003. John Griffith is 
co-author of both books, published by Health Admin
istration Press. White is also a regent-at-large for the 
American College of Healthcare Executives. 

Carolyn Zaumeyer, nurse practitioner and entrepre
neur, has written How to Start an Independent 
Practice: The Nurse Practitioner's Guide for Sue

. cess, FA. Davis, 2003. 

RESEARCH 
The University of Pennsylvania School of Nursing Center 

for Health Outcomes and Policy Research won a pres
tigious research award from AcademyHealth for 
"Hospital Nurse Staffing and Patient Mortality, Nurse 
Burnout, and Job Dissatisfaction," published in The 
Journal of the American Medical Association. Authors 
for the paper were Linda Aiken, center director; 

Sean Clarke, associate center director and assistant 
professor; and Julie Sochalski, associate professor. 

Barbara A. Brunt,* manager of nursing education 
and staff development at Summa Health System 
Hospitals in Akron, Ohio, has received the 2003 
Excel lence in the Role of Nursing Professional 
Deve lopment Researcher Award from the National 
Nursing Staff Development Organization. Brunt, 
whose current research is on performance criteria 
for staff development competencies, participated in 
a National League for Nursing think tank on nursing 
education standards. 

Rosanna DeMarco, assistant professor at the Boston 
College William F. Connell School of Nursing, H. 
Bright and C. Johnsen are co-principal investigators 
for Mission Possible: HIV/HCV Prevention and Educa
tion for Women at Boston Medical Center, Center for 
AIDS Care and Research. The program received a 
$900,000 grant from the Massachusetts Depart
ment of Public Health. 

Susan Gortner,* has been appointed the Orvis 
endowed chair in nursing (research) at Orvis School 
of Nursing, University of Nevada, Reno. She also is 
interim associate director for research at Sanford 
Center for Aging. She was named a Living Legend in 
2001 by the American Academy of Nursing. 

Heather Haas has been awarded a Fulbright Fellow
ship to study childbirth experiences in the 
Netherlands. Haas was a student in the Master's 
Entry to Nursing program at the Boston Col lege 
William F. Connell School of Nursing. 

Joan Haase, the Emily Holmquist professor in pedi
atric oncology nursing at Indiana University School 
of Nursing at Indiana University-Purdue University 
Indianapolis, has received two years of funding 
from the Oncology Nursing Society to serve as a 
nurse scholar in the Children's Oncology Group. 
The cooperative research group links all North 
American sites that conduct clinical trials in pedi
atric oncology. 

D. Elizabeth Jesse and Jacqueline Walcott
McQuigg received a $160,534 grant from the 
March of Dimes for "Psychosocial Obstetrical Profile 
to Predict Preterm Birth Among African-American, 
Caucasian, and Hispanic-American Low-Income 
Women." Jesse, assistant professor at Purdue Uni
versity School of Nursing, also received a grant from 
the Purdue Research Foundation for "Comparing 
Psychosocial and Behavioral Factors in Pregnancy 
Influencing Preterm Birth in African-American and 
Caucasian Low-Income Women." Walcott-McQuigg 
is director of research and associate professor at 
Purdue University School of Nursing. 

Sun-Mi Lee, doctoral candidate at the University of 
Maryland School of Nursing, is the recipient of an 
Agency for Healthcare Research and Quality Dis
sertation Grant Award for her study, "Bayesian 
Network Approaches to Study Health Outcomes." 

Terri H. Lipman,* associate professor at the Univer
sity of Pennsylvania School of Nursing, has 
received the 2003 Best Abstract Award from the 
Endocrine Nurses Society for her study of pediatric 
growth assessment in family practices. 
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Mary D. Naylor,* the Marian S. Ware professor in 
gerontology at the University of Pennsylvania 
School of Nursing, has received the first Claire 
Fagin Distinguished Research Award. Naylor is cur
rently involved in an interdisciplinary effort with the 
schools of medicine and social work titled "Build
ing Interdisciplinary Geriatric Health Care Research 
Centers." Claire Fagin* is leadership professor 
emeritus and dean emeritus of the University of 
Pennsylvania School of Nursing. 

Linda C. Pugh, associate professor and director of the 
baccalaureate program at Johns Hopkins University 
School of Nursing, has received a $2 mill ion grant 
from the National Institute of Nursing Research to 
determine the net cost savings of providing breast
feeding support to low-income mothers. 

Kathleen Puntillo, professor and director of the criti
cal care/trauma graduate program at the University 
of California, San Francisco was chosen to present 
the 2003 Distinguished Research Lecture at the 
American Association of Critical-Care Nurses' 
National Teaching Institute. This award recognizes 
outstanding research and mentoring contributions 
to critical-care nursing. Her presentation was titled 
"Pain Assessment and Management in the Critically 
Ill: Wizardry or Science?" 

Alexa K. Stuifbergen has been appointed to the 
Dolores V. Sands chair in nursing research at The 
University ofTexas at Austin School of Nursing. Stu
ifbergen is associate dean for research, director of 
the Center for Health Promotion/Disease Prevention 
Research in Underserved Populations, and director 
of the Cain Center for Nursing Research. 

Cathy Taylor, assistant professor at Vanderbi lt 
School of Nursing and director of the Disease Man
agement Program with the Vanderbilt-Meharry 
Alliance, has received the 2003 Postdoctoral Fel
lowship in Nursing Research: Innovations in Health 
Outcomes from Pfizer. Her study is titled "Improv
ing clinical outcome reliability among low-income 
and indigent type-2 diabetic patients." 

Eileen Trigoboff has been appointed director of Buffalo 
Psychiatric Center's Nursing Research Department in 
Buffalo, N.Y. She has received an Individual National 
Research Service Award Pre-doctoral Research Fel
lowship from the National Institutes of Mental Health 
for her dissertation research on medication teaching 
and psychopharmacology. 

Lorraine J. Tulman,* associate professor at the Uni
versity of Pennsylvania School of Nursing, has 
received the Award of Excellence in Research from 
the Association of Women's Health, Obstetric and 
Neonatal Nurses. 

Linda Young has received the Avera Nursing Excel
lence Research and Publication Award, wh ich 
honors a nurse who is dedicated to continued 
development and publication of nursing research 
and demonstrates evidence-based practices. 

Send "Noteworthy" items to Jane Palmer, assistant 
editor, Reflections on Nursing Leadership, 550 West 
North St., Indianapolis, IN 46202, USA; or e-mail to 
jpalmer@stti. iupui. edu. 

2003 INTERNATIONAL CONFERENCES 
Nov. 5-7: Belek, Antalya, Turkey 
Second International Nursing Management Conference. 
Sponsor: Hacettepe University School of Nursing. Contact: 
Suheyla Abaan, Hacettepe University School of Nursing, 
06100 Ankara, Turkey. Phone: +90 312 3051582 
Fax: +90 312 3127085; E-mail: inmc@hacettepe.edu.tr 
Web: www.inmc.hacettepe.edu.tr 

Nov. 11-14: Perth, Western Australia 
"Leadership and Integration of Clinical Practice, Research and 
Education," First International Congress on Innovations in 
Nursing. Sponsors: Sir Charles Gairdner Hospital, Edith Cowan 
University, Curtin University of Technology, Department of 
Health (Western Australia). Contact: Promaco Conventions Pty 
Ltd, PO Box 890, Canning Bridge, Western Australia 6153. 
Phone: +61 8 9332 2900; Fax: +61 8 9332 2911 
E-rnail: promaco@promaco.com.au 

2004 INTERNATIONAL CONFERENCE 
Jan. 10-12: Hong Kong Special Administrative 
Region, China 
"Towards Healthy Adolescence: lntersectoral Collaboration," 
First Asia-Pacific Regional Adolescent Health Congress. 
Sponsors: International Association for Adolescent Health, Pi 
Iota. Contact: Esther Lau, The Hong Kong Polytechnic Uni
versity School of Nursing, Hung Hom, Kowloon, Hong Kong 
SAR, China. Fax: 852 2364 9663 
E-mail: hsahc@inet.polyu.edu.hk 

2003 REGIONAL CONFERENCES 
Sept. 11-12: Bethesda, Maryland 
"Promoting Research Intensive Environments in Clinical Set
tings," Second Conference of the Council for the Advancement 
of Nursing Science. Sponsors: American Academy of Nursing, 
American Organization of Nurse Executives, Mayo Clinic, 
National Institute of Nursing Research. Contact: CANS, Ameri
can Academy of Nursing, 600 Maryland Ave., SW, Suite 1 DOW, 
Washington, DC 20024-2571 . Phone: 202.651.7238 
Web: www.nih.gov/ninr/news- info/meetings.html 

Sept. 16-20: Philadelphia, Pennsylvania 
"Preserving Our Heritage. Preparing Our Future," 2003 
Emergency Nurses Association Annual Meeting. Contact: 
ENA. Phone: 866.868.6362 or 514.228.3083 (international) 
Web: www.ena.org 

Sept. 17-21: West Palm Beach, Florida 
"Creating Our Legacy," 22nd Annual Convention and Exhibi
tion. Sponsor: National Conference of Gerontological Nurse 
Practitioners. Contact: Kristine Kaleida. Phone: 724.695.7596 
E-mail: kkaleida@simpaticoresources.com 
Web: www.ncgnp.org 

Sept. 18-20: San Antonio, Texas 
"Nursing Education: New Visions-New Realities," 
National League for· Nursing Education Summit 2003. 
Contact: Cindy Rogers, NLN Registration, 61 Broadway, 
33rd Floor, New York, NY 10006. Phone: 800.669.1656 
Web: www.nln.org/Summit 

Oct. 1-2: Houston, Texas; Dec. 4-5: Atlanta, Georgia 
IREC Magnet Application Workshop. Sponsor: American 
Nurses Credential ing Center Institute for Research, Educa
tion, and Consultation. Contact: Khaleelah Muhammad. 

ANNOUNCEMENTS 

Phone: 202.651.7259; Fax: 202488.8190 
E-mail: kmuhammad@ana.org 
Web: www.nursecredentialing.org 

Oct. 2-4: Houston, Texas 
"Magnet: The Bridge Across 'the Quality Chasm," Seventh 
Annual Magnet Conference. Sponsors: American Nurses 
Credentialing Center, The University of Texas M.O. Ander
son Cancer Center. Contact: Kim Lee. 
Phone: 202.651.7069; Fax: 202488.8190 
E-mail: klee@ana.org; Web: www.nursecredentialing.org 

Oct. 9-1 O: Akron, Ohio 
"Celebrate Pediatric Nursing," 10th Annual Pediatric Nursing 
Conference. Sponsor: Children's Hospital Medical Center of 
Akron. Contact: Children's Hospital Medical Center of Akron. 
Phone: 330.543.8564; E-mail jshepherd1@chmca.org 
Web: www.akronchildrens.org 

Oct. 9-10: Ontario, California 
"Nursing Odyssey 2003: Renew, Rejuvenate, Reinvigo
rate." Sponsors: Gamma Alpha, Gamma Gamma, Gamma 
Tau, Iota Eta, Iota Sigma, Omicron Delta, Rho Beta, Xi 
Theta, Zeta Mu. Contact: Marilyn Klakovich. 
Phone: 626.815.5406; E-mail: mklakovich@apu.edu 
Web: http://gammagamma.sdsu.edu/announce.html 

Oct. 18-20: Savannah, Georgia 
American Nephrology Nurses' Association Fall Meeting for 
Nephrology Nurse Managers, Advanced Practice Nurses, 
and Clinicians. Sponsor: ANNA. Contact: ANNA National 
Office, East Holly Ave., Box 56, Pitman, NJ 08071-0056. 
Phone: 888.600.2662 or 856.256.2320 
Fax: 856.589.7463; E-mail: anna@ajj .com 
Web: www.annanurse.org 

Oct. 20-22: Madison, Wisconsin 
The Challenges of Palliative Care. Sponsors: University of 
Wisconsin-Madison School of Nursing Outreach and Con
tinuing Education and others. Contact: LeaRae Galarowicz. 
Phone: 608.262.1179; E-mail: lbgalaro@wisc.edu 
Web: www.cancer.wisc.edu 

Oct. 23: Edwardsville, Illinois 
Annual Martha Welch Research Day. Sponsors: Epsilon 
Eta, Southern Illinois University Edwardsville. Contact: Kim 
Becker. Phone: 618.650.3969; E-mail: kbecker@siue.edu 

CALL FOR ABSTRACTS 
Deadline: Sept. 2, 2003 
PAPER, POSTER: "Linking Research and Practice: Expand
ing Nursing Knowledge ," Third Biennial Sigma Theta Tau 
International Arizona Consortium Research Conference, 
March 5, 2004, Phoenix, Ariz. Sponsors: Beta Mu, Beta 
Upsilon, Lambda Omicron, Nu Upsilon, Omicron Delta. 
Contact by phone 520.626.2377 
E-mail: azstti@nursing.arizona.edu; Web: www.betamu.org 

Deadline: Oct. 1, 2003 
POSTER: Emergency Nurses Association Leadership Chal
lenge Conference, Feb. 26-29, 2004, Salt Lake City, Utah. 
Sponsor: Emergency Nurses Association. Contact: ENA, 
Research Department, 915 Lee St., Des Plaines, IL 
60016-6569. Phone: 800.900.9659, ext. 4119 
E-mail: res@ena.org; Web: www.ena.org 

Deadline: Oct. 15, 2003 
PAPER, POSTER: "Translating Research Evidence Into Best 
Practice," Fifth Annual Evidence-Based Practice Confer
ence, June 4-5, 2004, Rochester, N.Y. Sponsor: University 
of Rochester School of Nursing Center for Research & 
Evidence-Based Practice. 
E-mail: Ulandus_Powell-Ouinn@urmc.rochester.edu 
Web: www.urmc.rochester.edu/son/ebp 

Deadline: Dec. 1, 2003 
PAPER: "Research Creative Solutions," Horizons 2004, March 
31-April 2, Manchester, N.H. Sponsor: Northeast chapters of 
the American Association of Critical-Care Nurses. Contact: 
Pat Rosier, F2 Pondview Dr, Pittsfield, MA 01201. 
Phone: 413.499.0743; Web: www.horizons2004.org 

Deadline: Jan. 12, 2004 
PAPER, POSTER, PANEL 21st Annual History of Nursing 
Conference, Oct. 1-3, 2004, Charleston, S.C., Sponsors: 
American Association for the History of Nursing, The Med
ical University of South Carolina College of Nursing. Phone: 
609.693.7250; Fax: 609.693.1037 
E-mail: AAHN@aahn.org; Web: www.aahn.org/abstract.html 

RESEARCH GRANTS/FELLOWSHIPS 
The Commonwealth Fund 
Harkness Fellowships in Health Care Policy 
A maximum of 11 fellowships of up to $85,000 will be given 
for the 2004-05 fellowship cycle to health policy researchers 
and practitioners from the United Kingdom, Australia or New 
Zealand to spend up to 12 months in the United States con
ducting policy-oriented research. Submission deadline: Sept. 
1, 2003. Contact: Robin Osborn, The Commonwealth Fund, One 
East ?5th St., New York, NY 10021. Phone: 212.606.3809 
E-mail: ro@cmwf.org; Web: www.cmwf.org 

Sigma Theta Tau International/ 
Oncology Nursing Society 
One grant of up to $10,000 is given annually for research 
focusing on a clinically oriented oncology topic. Submission 
deadline is Nov. 1, 2003; funding date is May 1, 2004. Con
tact: Oncology Nursing Society. Phone: 412.921.7373 

Sigma Theta Tau International/ 
Virginia Henderson Clinical Research 
This biennial grant of up to $5,000 supports clinically oriented 
nursing research. Submission deadline is Dec. 1, 2003; fund
ing date is June 2004. For application information, visit 
www.nursingsociety.org. Contact: Tara Bateman, Sigma Theta 
Tau International, 550 W. North St., Indianapolis, IN 46202. 
Fax: 317.634.8188; E-mail: research@stti.iupui.edu 

Sigma Theta Tau International Small Grants 
Small grants of up to $5,000 each are given annually. 
Research with multidisciplinary, historical and international 
themes is encouraged. Submission deadline is Dec. 1, 2003; 
funding date is June 1, 2004. For application information, visit 
www.nursingsociety.org. Contact: Tara Bateman, Sigma Theta 
Tau International, 550 W. North St., Indianapolis, IN 46202. 
Fax: 317.634.8188; E-mail: research@stti.iupui.edu 

As space permits, announcements are posted free of 
charge for nonprofit groups. Send information six months 
in advance to Reflections on Nursing Leadership, fax: 
317. 634. 8188. E-mail.· jpalmer@stti. iupui. edu. 
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~s could make as the times changed. 
its life by demonstrating the per

J are central to helping people in rural 
r' themselves by meeting the health and social 

vt rural children, their families, schools and com
munities. During the ensuing years, the perspective that the 
nurse is central remained the same. However, the geo
graphic regions to which the foundation gave attention 
enlarged, and the means it employed, both to promote the 
development of the nursing work force and the delivery of 
nursing services, multiplied. 

During World War II, the foundation helped a new coali
tion of national nursing organizations recruit nurses for 
the war effort and established nursing scholarships to 
replenish the depleted supply of nurses left in communities. 
It later helped the coalition catalyze fundamental changes 
in education, organization and nursing practice in the 
1940s. It then made major postwar investments in trans
forming nursing education from a hospital-based approach 
to one that is academically based in universities and com
munity colleges. 

Investments in later decades have supported a model of 
geriatric care training for nurses that led to: 1) establishment 
of the Community College-Nursing Home Partnership pro
gram in 200 institutions; 2) interdisciplinary programs at all 
levels in nursing administration, including preparation of 
advanced practice nurses for administration of nurse-man
aged primary care centers; 3) work-force diversity, including 
increasing the number of Native American nurses and the 
number of African-American and Hispanic advanced prac
tice nurses; 4) preparation of faculty to teach in training 
programs for advanced practice nurses; 5) development of 
the "parish nurse" model; 6) expansion of nurse midwifery; 
7) reorientation toward communities of several nursing 
schools' teaching, curricula, research and services; and 
8) nursing schools' development of community-campus 
partnerships in vulnerable communities. 

The development of nursing was also fostered in the two 
international regions where Kellogg programs existed
Latin America and the Caribbean, and six countries of 
southern Africa. The foundation's efforts helped increase 
the number of credentialed nu~sing personnel in these 
severely underserved regions by more than 9,000. Its inter
national work demonstrates that the foundation has 
embraced and confirmed the centrality of nursing and 
nurses to the health status of the peoples of the world, 
including the United States. RNL 

References, page 36. 

Gloria R. Smith, RN, PhD, FAAN, a resident of Battle Creek, 
Mich., is retired vice president for programs in health at W.K. 
K.ellogg Foundation. 
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INSIDE THE 

Honor Society of Nursing, Sigma Theta Tau International 

FROM THE PRESIDENT 

Dear Colleagues: 
As a volunteer organization, Sigma Theta Tau Interna

tional has benefited greatly from the commitment, 
generosity and dedication of its members. Through volun
teer opportunities at the local, regional and international 
levels, members have contributed their time, talent and 
resources to achieve the organization's goals. 

This biennium we have been focusing on building diverse 
relationships and, in October 2002, the board of directors 
approved a policy statement on diversity, identifying hallmarks 
of diversity for the organization. The board also adopted in 
February 2003 working definitions for the organization's 
global agenda. These documents serve as vital benchmarks for 
achieving both cultural diversity and globalization of the soci
ety. (Visit our Web site, www.nursingsociety.org, for complete 
versions of these documents.) 

To have impact, however, policy documents have to be inter
preted into rules (bylaws) and strategies (guidelines) for the 
organization to use. The board of directors itself is diverse
both genders are represented, along with different countries, 
cultures and ethnic groups and experience in the professional 
domains of practice, research, academia and policy. Using the 
expertise of committees and task forces, the board set out to 
create bylaws amendments and guidelines that reflect the 
global diversity of our organization. 

Fundamental enhancements in how the organization gov
erns itself, how it selects its membership, how it affiliates with 
other organizations, and how it meets its corporate 
accountability and oversight responsibilities will be forwarded 
in a few weeks as bylaws amendments for the member
ship's review in preparation for the November 2003 House of 
Delegates. Th.ese enhancements are also on the society's Web 
site. They would not have been created without volunteers. I 
encourage you to review them and give us your best thoughts 
and questions. The objective is that, together, we can enact 
change to enhance member involvement and satisfaction. 

In addition to formulating policy, the board has also strate
gized with others to create ways to care for member and 
chapter needs, as well as increase opportunities for volun-

teerism to the society. Especially exc1tmg are refocused 
initiatives in evidence-based nursing, career and leadership 
development, and academic nurs
ing. Oversight and conservation 
of the society's resources are 
responsibilities the board takes 
seriously and, with the advice 
and help of our volunteers and 
staff, we are able to provide qual
ity services through cost-effective 
and cost-reduction measures. 

But the need for volunteers-for 
President May L. Wykle 

you, the knowledgeable, commit-
ted, member-experts of the Honor Society of Nursing-will 
not end this biennium or with my tenure as your president. 
The need will be present for the life of the organization and 
will be even more critical as we debate and, I hope, imple
ment the bylaws amendments. I encourage you to volunteer 
your time and talent to your chapter and to the society. 
Recruit a friend or colleague to volunteer with you. Take on 
a small task or a large one, but take on a part of the cause 
of Sigma Theta Tau International. 

Some volunteers of the society have found significance in 
contributing monetarily to the organization. In the wake of 
9-11, war and economic downturn, the society has experi
enced fewer gifts, as have many not-for-profit organizations. 
As the society ends its 80th year of service and excellence, it 
is a fitting time to consider a gift. Gifts of all sizes contribute 
to keeping the organization vibrant, healthy and responsive. 

Finally, as I think about my last months as president (and 
my continued involvement), I want to thank you, the mem
bers and chapters, for your volunteerism, for your 
philanthropy and for your belief in the values we share. It 
really does take all of us to make things happen for Sigma 
Theta Tau International. 

J?l°dLW~ 
May L. Wykle, RN, PhD, FAAN 
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you, the knowledgeable, commit-
ted, member-experts of the Honor Society of Nursing-will 
not end this biennium or with my tenure as your president. 
The need will be present for the life of the organization and 
will be even more critical as we debate and, I hope, imple
ment the bylaws amendments. I encourage you to volunteer 
your time and talent to your chapter and to the society. 
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a small task or a large one, but take on a part of the cause 
of Sigma Theta Tau International. 

Some volunteers of the society have found significance in 
contributing monetarily to the organization. In the wake of 
9-11, war and economic downturn, the society has experi
enced fewer gifts, as have many not-for-profit organizations. 
As the society ends its 80th year of service and excellence, it 
is a fitting time to consider a gift. Gifts of all sizes contribute 
to keeping the organization vibrant, healthy and responsive. 

Finally, as I think about my last months as president (and 
my continued involvement), I want to thank you, the mem
bers and chapters, for your volunteerism, for your 
philanthropy and for your belief in the values we share. It 
really does take all of us to make things happen for Sigma 
Theta Tau International. 
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In Memoriam 

Georges Evers 
1950-2003 

GEORGES CHRISTOFFEL MARIA EVERS, RN, 
MSN, PhD, professor, was a warm and kindly man 

whose gentle demeanor, passion for living and love of 
learning will be missed in the international nursing 
community. A member of the Honor Society of Nursing 
for the last 10 years, Evers brought pervasive insight 
and quiet wisdom to the board of directors of Sigma 
Theta Tau International. 

He studied for a bachelor 's degree in Greek, Latin 
and ancient philosophy, but moved instead to nursing 
and earned an MSN and PhD from the University of 
Maastricht in the Netherlands. During a career that 
spanned nearly 30 years, Evers practiced nursing, was a 
teacher, and was involved in development of health pol
icy in Belgium, Germany and the Netherlands. 

Evers' accomplishments were many. He founded the 
first scientific nursing journal in the Netherlands and was 
a principal developer of that country's first academic nurs
ing program. He was a co-founder of the Association for 
Common European Nursing Diagnoses, Interventions and 
Outcomes; the European Academy of Nursing Science; 
the accreditation committee of the European Oncology 
Nursing Society; and the International Orem Society for 
Nursing Science and Scholarship. 

He served on the board of governors of health policy 
organizations, health care institutions and research 
councils in several European countries. In addition to 
serving on the board of Sigma Theta Tau International, 
Evers served on its Global Diversity Task Force and was 
a member of the steering group for the International 
Academic Nursing Alliance. He served on numerous 
editorial boards and routinely published journal arti
cles, in addition to two textbooks. 

Evers' commitment to the discovery of scientific 
knowledge relevant to clinical practice distinguished 
him as a nurse scientist whose research made a differ
ence in the everyday care of patients. His dissertation 
and books were on the topic of self-care and the devel
opment of nursing instruments for measurement. Later 
in life, he became interested in oncology care, believing 
the specialty both helped and cared for patients while 
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dealing with the issues patients could not address. He 
balanced rigorous academic and administrative work
loads with patient care, bringing his students a sense of 
fresh possibilities; his colleagues a vision of practicality 
and professionalism; and his patients an embodiment 
of compassion and caring. 

As the result of a conversation with Evers after he 
knew he was terminally ill, his dissertation adviser, 
Marjorie Isenberg, RN, DNSc, FAAN, dean of the Col
lege of Nursing at the University of Arizona, has set up 
an endowed scholarship to support the work of PhD 
students in nursing. Those interested in contributing to 
the Prof. Dr. G.C.M. Evers Memorial Scholarship may 
do so by addressing their gifts to the UA Founda
tion/Evers Scholarship Fund and mailing them to: 
University of Arizona College of Nursing, PO Box 
210203, Tucson, AZ 85721-0203. Sigma Theta Tau 
International will be contributing to the scholarship 
fund and is exploring publication of an English trans
lation of his books. 

Evers is survived by his wife, Jose; his daughters, 
Irene and Pauline; his mother; and two brothers. Inter
ment took place June 14, 2003, in Eikenhof, De Sil in 
Valkenswaard, Netherlands. -Marty Lanus 

STRATEGIC PLANNING 

Forging global linkages 
by Elizabeth Percival 

"To create a global community of nurses who lead by 
using scholarship, knowledge and technology to improve 
the health of the world's people. " 

This is the vision of Sigma Theta Tau International. In 
2003, the society took further steps to strengthen the avail
able resources to fulfill this vision. The board of directors 
has demonstrated its continued commitment to ensure the 
achievement of the third goal in the organization's strategic 
plan: "Advance global linkages at the organizational and 
member levels by supporting global activities." 

I have been working as the international development 
consultant for Sigma Theta Tau International since mid-
2000. I live in Canberra, Australia, and most of my Sigma 
Theta Tau International work has been involved with 
chapters in the Asia-Pacific Rim region. As the society's 
international profile has become stronger, nurse leaders in 
many countries outside the United States and Canada have 
indicated their interest in becoming part of the Sigma 
Theta Tau International family. Honor societies of nursing 
and Sigma Theta Tau International chapters have already 
been established . in Canada, Europe, Australia, Korea, 
Taiwan, Hong Kong, Africa and South America. Nurses in 
other countries-including Russia, Iran, Ireland, Japan, 
Thailand and the Philippines-have expressed an interest 
in the organization. 

The growing interest and the consequent necessity to 
respond to the needs of our nursing colleagues across the 

globe have required that additional resources be allocated 
for this purpose at our international headquarters. Teresa 
Ransdell, former chapter services manager, now holds the 
position of global development manager. Teresa and I work 
together to advance Sigma Theta Tau International's global 
agenda. Advances in technology have made the concept of 
a global community of nurses a realistic achievement, and 
it is through this technology that Teresa and I undertake 
our global work. Given the time difference, e-mails float 
across the "Pacific pond" from Indianapolis, Ind., in the 
United States to Canberra, New South Wales, Australia, 
every night and shape our working days. 

I have become aware that society members in the United 
States are interested in hearing about what the organization 
is doing at an international level. They are also keen to sup
port and work with international colleagues. For this reason, 
we have made the decision to allocate this column in Reflec
tions on Nursing Leadership to inform members about 
international activities and highlights. We will endeavor to 
capture some of the leadership strengths shown by nurses in 
other countries and share their professional, academic and 
research interests with you. We hope that members will find 
the articles in forthcoming issues useful for forging new link
ages and networks at a global level. • 

Elizabeth Percival, AM, RN, MScPHC, FRCNA, a resident of 
Canberra, New South Wales, Australia, is an international nurs
ing consultant and international development consultant for 
Sigma Theta Tau International. 
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INTERNATIONAL LEADERSHIP INS TIT UT E 

Final Arista3 meeting 
ARISTA3-Southern Europe/Mediterranean, the fifth and 

final interdisciplinary think tank meeting of the Arista3 
series, was held March 13-15 in Sorrento, Italy. Twelve 
experts and 15 reactors gathered to discuss how nurses in that 
region can best contribute to the health of their communities 
in the new millennium. Countries represented at the meeting 
included Greece, Italy, Morocco, Portugal, Spain and Malta. 

The international Arista series was designed to provide 
decision makers the opportunity to discuss specific con
cerns and to develop a plan to improve nursing in their 
diverse communities. Meetings in the series represented 
five different areas of the world: the Americas, Southeast 
Asia and the Pacific Rim, Europe, Africa and the Near 
East, and Southern Europe and the Mediterranean. 

During the meetings, expert panelists developed recom
mendations concerning the preferred future of nursing and 
health care in their regions. Thus far, outcomes from the 

BIENNIAL 

Experts representing nursing, education, national health organizations 
and government attended the final Arista3 meeting held in Sorrento, Italy. 

Arista series have included collaborations with the Pan 
American Health Organization and the American Interna
tional Health Alliance. 

Summaries and recommendations from all five meetings 
are available at www.nursingsociety.org/programs. Some 
material is available in Russian and Spanish. 

CONVENTION 

Momentum building for Biennial Convention 

SIGMA THETA TAU INTERNATIONAL'S 37th Biennial 
Convention will take place Nov. 1-5, 2003, in Toronto, 

Ontario, Canada. Be sure to attend the awards programs 
at the convention to support fellow society members who 
have earned international awards. Awards will be presented 
at both banquet and plenary sessions. This year, honorary 
members will be inducted during a ceremony on Friday, 
Oct. 31. Awards for international research and for commu
nications and technology will be presented during the 
Tribute Luncheon on Sunday, Nov. 2. 

Chapter awards will be presented at the Chapter Awards 
breakfast on Tuesday, Nov. 4. Chapter Key Awards will be 
presented at the plenary session on Tuesday, Nov. 4, and the 
Episteme Laureate presentation will be during the plenary ses-

Tribute Book of Letters 
A special book of letters is being created to provide oppor

tunity for friends and colleagues of May L. Wykle, RN, PhD, 
FAAN, to acknowledge her contributions as the society's presi
dent during the 2001-2003 biennium. 

Please send letters of tribute to Margie Wilson at Sigma Theta 
Tau International, 550 West North St., Indianapolis, IN 46202, 
USA. The due date is Oct. 1, 2003. The letters will be presented 
to President Wykle during the 37th Biennial Convention. 
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sion on Monday, Nov. 3. The Archon and Founders Awards 
will be presented during the Founders Awards Banquet on 
Monday, Nov. 3. 

Honor award winners or distinguished chapter members by 
hosting a reception for them. Hosted receptions will take place 
Monday, Nov. 3, preceding the Founders Award Banquet and 
are scheduled on a first-come, first-served basis. To schedule a 
reception, e-mail Toronto-03@stti.iupui.edu. 

Help make the convention a success by volunteering. Dur
ing a four-hour shift, volunteers can welcome attendees, 
monitor session rooms or seat guests at special events. Con
vention volunteers have the opportunity to make a 
contribution to Sigma Theta Tau International while meeting 
and interacting with other nurse leaders. They will also 
receive a small gift as a token of appreciation. 

Online registration is available at www.nursingsociety.org. 
Sept. 22 is the deadline for early-bird registration. For more 
information on volunteering, awards and the convention, visit 
www.nursingsociety.org or e-mail Toronto-03@stti.iupui.edu. 

Our top priority is the safety of our attendees, exhibitors 
and staff. Toronto has been removed from the World 
Health Organization's list of areas with recent local trans
mission of Severe Acute Respiratory Syndrome (SARS). 
For an update, visit www.nursingsociety.org. 

PROFESSIONAL DEVELOPMENT CENTER 

"I WILL COME BACK to this Web site for more con-
tinuing education" is the most frequently noted 

comment from the 3,500 nurses who earned continuing edu
cation credits through Sigma Theta Tau International's 
online education programs. More than 80 percent of learn
ers gave the society's offerings a rating of excellent or very 
good in the following categories: 1) met objectives; 2) is cur
rent, understandable and well-written; 3) is helpful to my 
practice; and 4) is an effective learning activity. 

Nurses are taking advantage of a variety of offerings that 
address women's health issues, ranging from breast-feeding 
and cord-blood banking to osteoporosis, menopause and 
depression. Palliative care and end-of-life issues are covered 
in case studies on advance directives, family presence during 
resuscitation, and pain control approaches for a patient with 
end-stage ovarian ~ancer. 

Nurses and health care workers from all over the world are 
taking the free disaster preparedness and response case study 
created in collaboration with the American Red Cross. Infec
tious disease questions and concerns are addressed in learning 
activities about hepatitis C, anthrax, the plague and Lyme dis
ease. Very popular among pediatric and neonatal nurses are 
activities on acid-base imbalance in a low-birth-weight infant, 

neonatal pain management with oral sucrose, complications in 
chicken pox, and alteration in toddler respiratory function. 

Case studies about delegation in clinical practice offer 
nurses techniques and approaches to enhance management 
skills essential in the clinical setting. A four-part article synthe
sizing research on Alzheimer's disease provides a wealth of 
findings and strategies that clinicians caring for those patients 
and their families can incorporate into practice. 

Other categories include EKG interpretation, case man
agement issues and strategies, ethics, and organ transplant 
issues. New courses, categories, articles and case studies 
are being added on a continual basis. 

All of these self-study, interactive offerings are written and 
peer-reviewed by nurse experts and are linked to the Web for 
additional resources and research. Currently, two formats are 
available: 1) articles synthesizing evidence-based nursing and 
2) case studies. Both activities are accredited by the American 
Nurses Credentialing Center's Commission on Accreditation, 
and successful completion provides the learner from one to 
two continuing education contact hours. RNI. 

Kathy Wodicka, RN, BSN, is distance and e-learning manager in the 
Professional Development Center of the Honor Society of Nursing. 
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INTERNATIONAL LEADERSHIP INS TIT UT E 

Final Arista3 meeting 
ARISTA3-Southern Europe/Mediterranean, the fifth and 
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PHILANTHROPY 

"But is there a future in nursing?~ 
by Myrna Petersen 

M
y QUESTION was an honest one. After five years 
of directing the annual fund and forming collabo
rative partnerships for The Benjamin Rose 

Institute in Cleveland, Ohio, I now had the opportunity to 
focus my attention on nursing and higher education. 

Fund-raising potential was the motivation for my question. 
My decision to accept the opportunity, however, was ulti
mately driven by passion-a desire to make a difference in the 
world. Because of my personal experience as a patient advo
cate and as a grateful patient, I chose to devote my energy to 
supporting the nursing profession. 

is responsible for grants and major gift administration, and 
Adam Keener, who manages the annual giving campaign. 

My challenge is how to achieve the extraordinary when 
I am following the tenure of an extraordinary predecessor. 
While the foundation's board of directors concentrates on 
sustainability issues and articulation of purpose, I have 
focused on stewardship so that the foundation becomes 
more transparent to its constituents. In addition to help
ing our members learn about philanthropy, it is critical 
that we provide donors with a clear picture of how their 

money is being used. I have already 
After I spent eight years at Case West

ern Reserve University's Frances Payne 
Bolton School of Nursing, with major 
gifts responsibility at local, national 
and international levels, my "nursing 
career" led to associate director positions 
at schools of nursing associated with the 
University of Maryland and Johns Hop
kins University. My new role at Sigma 
Theta Tau International is a natural step 
in that progression. 

I now know that made systematic changes to ensure 
accurate monitoring of the cost and 
yield of each of our initiatives. Operat
ing a cost-effective program is not an 
option, but a mandate, and I have the 
board's support in taking steps to 
establish an affordable donor recogni
tion program. 

I have been fortunate to work with 
nurse faculty and practitioners of 
immense talent-individuals driven by 

nursing is a vital 
and exciting 

profession that is 
critically important 
and ever-evolving. 

At the same time, I am committed to 
broadening our donor base. Major gifts 
will always be critical to sustainability, 
and we are continuing to pursue major 
present and planned gifts. Those who 

fearless determination and optimism, coupled with intro
spection and compassion. To my surprise and elation, the 
nursing challenge has been far more complex and compre
hensive than I ever imagined. I now know that nursing is a 
vital and exciting profession that is critically important and 
ever-evolving. Yes, there is definitely a future in nursing! 

As director of the International Honor Society of Nurs
ing Foundation, I am responsible for visioning, strategic 
planning, donor cultivation and oversight of philanthropic 
services. Through active fund raising and conscientious 
stewardship, the f.oundation supports the Honor Society of 
Nursing's mission to improve the health of people world
wide by supporting nursing scholarship, research and 
professional development. Oversight is provided by a six
member board appointed by the board of Sigma Theta Tau 
International, and invaluable guidance is provided by Chief 
Executive Officer Nancy Dickenson-Hazard. I am thankful 
to have two outstanding staff members: Laura Klaum, who 

are positioned to give smaller gifts also 
play an important role. Collectively, they too can make a 
difference in sustainability and program support. Earlier 
this year, we introduced an annual giving program, which 
was greeted with an unusually high percentage of first-time 
donors-an indication that our membership includes many 
who wish to be engaged in philanthropy. In addition, our 
board is anxious to explore with the Constituent Center 
how the foundation can appropriately and effectively assist 
in strengthening chapters. 

It is also important that we extend our focus beyond our 
membership, as the general public will respond favorably 
if we tell a compelling story. Even though nonnurses may 
not understand exactly what nurses do, they do fear the 
nursing shortage. We all ought to consider what will hap
pen if there isn't a knowledgeable nurse available to take 
care of us when we need it. 

I am blessed to be at Sigma Theta Tau International at a 
time when many veterans among our revered leadership 
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are still engaged in the activities of the society. One of these, 
Billye Brown, RN, EdD, FAAN, is someone I particularly 
enjoy because of a coincidence that occurred just a few 
months after I moved to Indianapolis. My leisure reading last 
winter was the best-selling book John Adams by David 
McCullough. He describes a famous English landscape gar
dener by the name of Lancelot Brown who is known to this 
day as "Capability Brown" because he had a habit of 
extolling to clients the "capabilities" of their property. 

When I met Billye Brown in February, it became clear to 
me that the Honor Society of Nursing has its own Capa
bility Brown. One of her strengths and capabilities is 

her penchant for helping others identify their own capabili
ties-in our case, the capability to "do good" and realize the 
larger vision of nursing through wise channeling of assets. 

I invite you to call me about hosting a fund-raising event 
in your area as I team up with Billye Brown and Nancy 
Dickenson-Hazard to talk with small groups around the 
country about giving opportunities. It will be a pleasure to 
meet you, and I am grateful for the time we will have to 
work together. RNL 

Myrna Petersen is director of the International Honor Society of 
Nursing Foundation, Sigma Theta Tau International. 

Smart generosity 
If you have an appreciating asset, giving it now 
while its worth is smaller reduces the potential 
size of your estate. 

by Rhoda lsraelov, CFP, CLU 

PERSONAL AND CHARITABLE GIFTS may be made 
in a variety of ways-and for a variety of reasons. 

Knowing more about how each type of gift can affect your 
financial planning- everything from your estate plan to 
your tax return-can help you select the right timing and 
the right strategy for you. With everything literally bloom
ing this early summer, the analogy of the tree and the fruit 
seems especially appropriate. 

Year after year 
The annual exclusion allows each of us, each tax year, to 

make gifts to other people without using up any of our 
million-dollar lifetime quota. This year, the annual exclu
sion is $11,000 per recipient, with no limit to the number 
of recipients to whom each donor may make gifts. Couples 
(no matter which spouse actually owns the asset prior to 
the gift) may double up and give $22,000 to each child or 
other relative. For contributions to College Savings Plans, 
the law allows five years of such annual exclusion gifts to 
be "prepaid" all in one year! In addition to the exclusion, 
a person can make unlimited gifts by directly paying 
another's tuition or medical bills. 
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Sooner or later 
In addition to helping children or other relatives 

now, when perhaps help is needed most and while you 
are here to savor the results of your gift, there are sev
eral advantages to lifetime gifting as compared with 
waiting until death to leave gifts through your estate. If 
you have an appreciating asset, giving it now while its 
worth is smaller reduces the potential size of your 
estate. Then, too, you may be able to transfer the unre
alized capital gain to someone in a lower tax bracket 
than yours. 

Planting seeds 
An investment or insurance gift can spark the interest of 

a young person in continuing the plan and learning more 
about it. Going over statements, sending off for annual 
reports, and cutting out articles about the companies 
whose stock you've gifted to a youngster can be the start 
of something great. Even if your assets aren't large enough 
to start your own family foundation, consider a Donor 
Advised Fund and get your relatives involved in selecting 
the charities to receive grants. 

The fruit and the tree 
When it comes to charitable giving, think of your assets 

as trees, with the income (rental income on real estate, 
dividends on stocks, interest on bonds) being the fruit .. 
You don't necessarily need to gift both to your favorite 
charity. Through special trusts and other legal arrange
ments, you can keep the "tree," giving the use of the 
"fruit" to charity for a period of years. Or, in a reverse 
strategy, you can give away the "tree," maintaining the 
use of the income or "fruit" for yourself and/or a spouse, 
or even for a second generation. You can use the same 
concept in personal giving, by assigning the income from 
certain of your assets to someone other than yourself, or 
by actually giving away an asset while retaining a life 
interest in the "fruit" of that property. 

Ballooning gifts 
Life insurance is an ideal example of a gift that you can 

buy at a "discount." Generally, the premiums paid will 
amount to less, often much less, than the proceeds your 
beneficiaries receive. Insurance death benefits paid to indi
vidual beneficiaries are generally income-tax free. To 
ensure that these proceeds are not taxable as part of your 
estate, you can use a special irrevocable trust or have 
someone else own the policy on your life. Roth IRAs can 
be "ballooning" gifts as well, since no income tax is owed 
by your beneficiaries on any of your contributions or on 
the growth in your account. /1111. 

In considering gifts, either to relatives or to the charita
ble organizations of your choice, keep your own future 
needs and the needs of your dependents in mind. Second, 
consider what nontax goals you want to accomplish with 
each gift, not only what the tax ramifications might be. In 
both family and charitable giving, your time and involve
ment may make the difference between a truly lasting 
meaningful contribution and a mere financial transaction. 

Rhoda Israelov, CFP, CLU, is a member of the board of direc
tors of the International Honor Society of Nursing Foundation 
and first vice president-investments, Smith Barney. Smith Barney 
does not provide legal or tax advice. Please consult your tax 
and/or legal adviser for such guidance. This article is reprinted 
with permission from The Columbian Magazine, published by 
The White House Group, Indianapolis, Ind. 

CONVENTION ALERT! 
Successful Strategies for Financial Survival 

Rhoda lsraelov, U.S., and Rudi Carter, MA, CFP, PFP, managing part
ner, Assante Capital Management Ltd ., Canada, will discuss financial 
management strategy, financial planning concepts and basic "charita
ble partnering" techniques at the 37th Biennial Convention in Toronto 
on Tuesday, Nov. 4, from 8:15-9:15 a.m. and from 1 :45-2:45 p.m. 

Nursing and Philanthropy: 
An energizing metaphor for the 21st century 

Order your copy today! 
FREE shipping! 

$13.50 member price , 
$15.00 non-member price 

888.634.7575 (U.S./Canada) 
+800.634.7575.1 (International) 

~ Signu. Tbtta Tauln1ctT11r:i011a] 

~ Honor Society of Nursing 

This book is a compilation 
of proceedings from the 
invitational conference 
bearing the same name; 
this publication addresses 
the critical relationship 
between philanthropy and 
health care - nursing in 
particular. With the current 
changes in health care 
delivery systems and funding 
sources, this relationship will 
gain even more significance 
in the future. Besides 
volunteer management 
issues, this book contains 
presentations on ethics, 
service-learning, private 
support, obtaining resources 
and more. Compiled by 
Angela Barron McBride. 

www.nursingsociety.org/publications 

Excellence in Clinical Practice 
Nurses in the new OR 
Technology has been reshaping surgical procedures and care 
since surgery was first developed-and nurses have always 
responded. Now, with the maturity of minimally invasive 
surgical devices and the introduction of robotic surgical 
tools, nurses are not only responding, they are taking leader
ship roles in surgical settings, education and research. 

Excellence in Nursing Administration 
A new model for career development 
The Methodist Hospital in Houston has launched its Clinical 
Career Progression Model, a competency-based, differentiated
practice model that uses a pay-for-performance compensation 
strategy. The model has been in development for more than a 
year and has been shaped by a dialogue that included nurses, 
physicians, human resources, administration and every other 
stakeholder in the system. 

Excellence in Nursing Education & Research 
Statewide alignment of educational opportunities 
The nursing education system in Oregon is linking all the 
community colleges and universities into a central system for 
nursing education. Curricula, key dates and other points of 
contact are aligned. Nursing students now have a statewide 
campus from entry to MSN at their fingertips, regardless of 
location. Providers in the state are collaborating with facili
ties, educators and funds. 

Explore these features and more. 
Enter www.nursingsociety.org in your Web browser 
and follow the links to Excellence. 
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Nursing and Philanthropy: 
An energizing metaphor for the 21st century 

Order your copy today! 
FREE shipping! 

$13.50 member price , 
$15.00 non-member price 

888.634.7575 (U.S./Canada) 
+800.634.7575.1 (International) 

~ Signu. Tbtta Tauln1ctT11r:i011a] 

~ Honor Society of Nursing 

This book is a compilation 
of proceedings from the 
invitational conference 
bearing the same name; 
this publication addresses 
the critical relationship 
between philanthropy and 
health care - nursing in 
particular. With the current 
changes in health care 
delivery systems and funding 
sources, this relationship will 
gain even more significance 
in the future. Besides 
volunteer management 
issues, this book contains 
presentations on ethics, 
service-learning, private 
support, obtaining resources 
and more. Compiled by 
Angela Barron McBride. 

www.nursingsociety.org/publications 

Excellence in Clinical Practice 
Nurses in the new OR 
Technology has been reshaping surgical procedures and care 
since surgery was first developed-and nurses have always 
responded. Now, with the maturity of minimally invasive 
surgical devices and the introduction of robotic surgical 
tools, nurses are not only responding, they are taking leader
ship roles in surgical settings, education and research. 

Excellence in Nursing Administration 
A new model for career development 
The Methodist Hospital in Houston has launched its Clinical 
Career Progression Model, a competency-based, differentiated
practice model that uses a pay-for-performance compensation 
strategy. The model has been in development for more than a 
year and has been shaped by a dialogue that included nurses, 
physicians, human resources, administration and every other 
stakeholder in the system. 

Excellence in Nursing Education & Research 
Statewide alignment of educational opportunities 
The nursing education system in Oregon is linking all the 
community colleges and universities into a central system for 
nursing education. Curricula, key dates and other points of 
contact are aligned. Nursing students now have a statewide 
campus from entry to MSN at their fingertips, regardless of 
location. Providers in the state are collaborating with facili
ties, educators and funds. 

Explore these features and more. 
Enter www.nursingsociety.org in your Web browser 
and follow the links to Excellence. 
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From President-Elect D,an Pesut 

The success of the Honor Society of Nursing, Sigma Theta Tau International 
depends on dedicated members who desire to serve the society in a variety 
of ways. As we continue to expand our mission globally, it's vital that we 
keep in close touch with our members and learn about their talents. 

By your willingness to have your name placed in a pool of volunteers and by 
indicating your areas of interest and expertise, we get to know you - we are 
better able to match you with satisfying areas of service - AND we're better 
able to develop NEW services tailored just for you. 

Whether you consider yourself a novice or an expert, volunteering your time 
on a chapter, regional or international level for short-term projects or tasks 
helps you demonstrate your talents, hone new skills, network and grow in 
your profession. 

We know you're really busy! That's why there are so many CHOICES. You 
will have the option to volunteer in any capacity, at times that fit your 
schedule, at the level at which you're comfortable, and for a length of service 
that doesn't disrupt your life. Indicate your interests, and we'll do everything 
we can to involve you in a rewarding position. 

At the 37'h Biennial Convention, an exciting new program designed to recruit 
volunteers and match them to meaningful opportunities will be introduced. If 
you desire to be one of the first to utilize this program, we ask that you 
provide your name, constituent identification number, e-mail address and 
area of interest(s). We will contact you by e-mail with further information. 

You may return this information via fax (317.634.8188) to Angela Miller 
or e-mail your name, constituent identification number, e-mail address and 
interest(s) to Angela, angela@stti.iupui.edu. Please don't hesitate to 
contact her with any questions at 888.634.7575 (U.S. and Canada), 
+800.634.7575.1 (International). 

Constituent Identification Number 
(displayed on mailing label) 

Interest( s) 

Sigma Theta Tau International 

Honor Society of Nursing 

Third Quarter 2003 Refl ections on N urs ing LEADERSHIP 55 

I 



From President-Elect D,an Pesut 

The success of the Honor Society of Nursing, Sigma Theta Tau International 
depends on dedicated members who desire to serve the society in a variety 
of ways. As we continue to expand our mission globally, it's vital that we 
keep in close touch with our members and learn about their talents. 

By your willingness to have your name placed in a pool of volunteers and by 
indicating your areas of interest and expertise, we get to know you - we are 
better able to match you with satisfying areas of service - AND we're better 
able to develop NEW services tailored just for you. 

Whether you consider yourself a novice or an expert, volunteering your time 
on a chapter, regional or international level for short-term projects or tasks 
helps you demonstrate your talents, hone new skills, network and grow in 
your profession. 

We know you're really busy! That's why there are so many CHOICES. You 
will have the option to volunteer in any capacity, at times that fit your 
schedule, at the level at which you're comfortable, and for a length of service 
that doesn't disrupt your life. Indicate your interests, and we'll do everything 
we can to involve you in a rewarding position. 

At the 37'h Biennial Convention, an exciting new program designed to recruit 
volunteers and match them to meaningful opportunities will be introduced. If 
you desire to be one of the first to utilize this program, we ask that you 
provide your name, constituent identification number, e-mail address and 
area of interest(s). We will contact you by e-mail with further information. 

You may return this information via fax (317.634.8188) to Angela Miller 
or e-mail your name, constituent identification number, e-mail address and 
interest(s) to Angela, angela@stti.iupui.edu. Please don't hesitate to 
contact her with any questions at 888.634.7575 (U.S. and Canada), 
+800.634.7575.1 (International). 

Constituent Identification Number 
(displayed on mailing label) 

Interest( s) 

Sigma Theta Tau International 

Honor Society of Nursing 

Third Quarter 2003 Refl ections on N urs ing LEADERSHIP 55 

I 



"Nor can I imagine a future for nursing without a 
growing body of knowledge that promotes high
quality patient care. Research is at the heart of what 
nurses do and why and how we do it. Through 
fundraising and conscientious stewardship, your 
foundation supports the pursuit of knowledge that 
inf arms, and is inf armed by, clinical practice." 

B~rbara S. White, RN, DrPH, CS 
Chair, Board of Directors 

International Honor Society of Nursing Foundation 

International Honor Society 
of Nursing Foundation 

advancing the mission of Sigma Theta Tau International 

550 West North Street, Indianapolis, Indiana 46202 
Contact: Myrna Petersen, Director of Philanthropic Services 
foundation@stti.iupui.edu 
www.nursingsociety.org 
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