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INTERVENTIONS INSTRUMENT RESULTS

The American Association of Colleges of Nursing Table 1. Demographics Table 3.
(AACN) (2008) predicts that by the year 2025, there Nursing Career Pre/Post MicroCareerBursts Intervention
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Attitudes, Values and Beliefs Frequency (%)

time, demands on the nursing population will increase 3
of the Public Towards
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based on aging baby boomers requiring geriatric 1
care.f Anotger area of concerfn is the aging nursing How did you complete the Virtual Job Shadow experience? Bursing:asaCareer Age 11 years old 9(9.1%) Nurses will always have jobs 3.54 3.71 0.17
workforce. One solution to the future nursing shortage 12 years old 39 (39.4% A A
S LAt Jl = B B
pot_e_ntlal nursing students. The currgnt practice <_)f 14 years old 11 (11.1%) Nurses are a iated 4.38 438 0
waiting until high school to begin recruitment efforts is O Individually RRIECISTE ' '
ineffective in increasing the critical mass of students Nurses know a lot 4 4.29 0.29
who choose nursing as a career as evidenced by the O Witha group Gender Male 52 (52.5%) Nurses work very hard 4.38 4.54 0.16
nursing shortage. However, the middle school years Female 47 (47.5%) Nurses make a lot of money 35 3.79 0.29
have been identified as prime recruitment years by the Nurses have a college degree 4.21 4.5 0.29
South Carolina Education and Economic Development Grade 6th grade 19 (19.2%) Nurses work with their hands a lot 4.38 45 0.12
Dovelopment Act has. mandated that Carser Paths i e i) Nurses work in safe places 433 4:33 0
be established for middle school students; therefore, Ciick Submit after you make your selection. 8th grade 32 (32.3%) Nurses are leaders 3.67 3.96 0.29
facilitating future recruitment efforts could become part Nurses make decisions for themselves 3.42 3.75 0.33
of this educational intervention. Race/Ethnicity Black 10 (10.1%) Nurses are very busy 4.04 4.29 0.25
American Indian and Alaska Native 2 (2%) Nurses are very powerful 3.38 3.83 0.45
: Asian 5 (5.1%) Nurses need good grades 4.29 4.58 0.29
PURPOSE MicroCareerBursts Native Hawaiian and Other Pacific Islander 1 (1%) Nurses are regspectgd by others 4.38 4.33 -0.05
The proposed study seeks to demonstrate that Biracial 11 (11.1%) Nurses work with high technology a lot 3.92 417 0.25
g
significantly improve the perception of nursing as a White not Hispanic 66 (66.7%) nursingis soeasy 2.08 213 0.05
future career choice, thereby potentially increasing the . Nurses always work in hospitals 263 2.96 0.33
number of students who choose nursing as a career What is your lunch program?  Free lunch 32 (32.3%)
in the future. Reduced lunch 11 (11.1%)
Full-price lunch 56 (56.6%)
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OBJECTIVE

If educating middle school students about nursing
significantly increases future nursing school enrollment
and graduation rates, the nursing shortage may be
positively impacted, thus positively impacting health
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