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Purpose of the Study

¢ Specific Aims:

é
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Pilot Study

Secondary Analysis into
the characteristics of the
BSN students who left
the nursing program
prior to graduation

Out of 246 students,
between the years 2005-
2010, 58 left the nursing

program.
24% attrition rate

Out of 58 students, 26
(44.8%) of these students
left voluntarily

Demographics

88% female and 12%
male

21 to 56 years of age

24- White, 1-African
American, and 1 Asian
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Study Overview

¢ Methodology:

Qualitative Action
Research

¢ Philosophical
Framework:

Heideggerian
Hermeneutic
Phenomenology

¢ IRB approval

Mid-sized southern
university in the U.S.

¢ Data Collection:
Purposive Sampling
Demographic Survey

Semi-structured
interviews via Skype
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Sample N =11 Successful nursing students who

voluntarily left a BSN

 l-associate degree
* 6-bachelor degrees
» l-advanced degree
« 3-pursuing a degree

8 Female

Degrees
3 Male I

1y cU

Gender

» 7(64%) stayed at

19-51 years of age

Retention current university
mean age university

» Engineering;

fur Sue'd Sociology;
, ~ alternative . Psychology:

(Y’
J

» Physician's Assistant;
General Education
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Pattern:
~ Nursing Was Not Right For Me
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Internal Struggle for a

Nursing Career

“I'thought I ~ “Until you dove into it, I
would give don’t think you
= nursing a try”’
Subtheme 1. ) Updchstans exacdy
It really takes a ng that i
special person to

Inaccurate be i the nursing

“They really do

Perceptions take care oE the
of Nursing

“My perception of
nursing was I didn’t
really know a whole

lot. I just knew a
couple of people that
l1ve
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Internal Struggle for a
Nursing Career

Subtheme 2:

Lack of
Commitment
to Career

“I wasn’t aware
of having to go
through the
other types of
nursing that I
don’t think I

could handle,
so knowing that

“' /f

“Is this really what I
want to do? I started
researching different

h

“I always Wanted to do
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Internal Struggle for a
Nursing Career

Subtheme 3:
Diminishing
Financial
Support

“I had thought about
the cost effectiveness
and the practicality
of going two more
years. I didn’t want
to be a life long
student. I went with
a degree and ran

“With _all the
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Internal Struggle for a
Nursing Career

“When you

have children “It 1s hard to
and a family

. | you can't really
Subtheme 4. A a4

= = a mom. You
Conflict with -
Family Roles and

/;‘I was struggling

day then having to
co1 eto
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Realities of Nursing

“I wouldn't put “I was just
myself forward to worried I was
do things. I was going to break
scared. I was
, afraid to be
S ubl‘heme 1: responsible for
anything.”
Fear of ———
- . “Taking care of " e |
Failure oo, 1 donttwant o mess
have to take on up 0 ATLAEO)

responsibility.

That person is
depending on
you, but you

can have a
numbe:
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Realities of Nursing S
(14 e a

overwhelming
amounts of
assignments all

Subtheme 2: “Tons of it,

truck loads of
Overwhelmed
with

Pap erwork r “If you want to

know my snapping
point, it was when I
d started clinic
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Realities of Nursing

Subtheme 3:

Disconnect with |

the Clinical
Nursing Role

“Everything was
totally different
than what you

learned from the

book. Of course,
everything you
learned in school
just went out the
window.”

“This is 12 hours of
really taking care of the
patient and you are
seeing all kinds of bodily

fluids from vomit to
feces to blood. Some of
the things were a littl

“The actual blood
and stuff which I
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Theme 1: Theme 2:

Internal Struggle for a Realities of
Nursing Career Nursing
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Recommendations

(2) propose evidence-
based strategies for
retaining successful

nursing students in this
educational setting

Internal Struggle
for a Nursing
Career

* Inaccurate
perceptions of nursing

» Lack of commitment
to career

Realities of
Nursing

» Fear of failure

e Overwhelmed
with
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Recommendation #1

Written
Essays on
Student
Perception
of Nursing
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Review of Transcript

-Assessing for high credit -Assessing for high grade
hours point averages

Recommendation # 2

Flag Files

’

)
| Y:;VT ?ﬁ?‘l \‘ " Need additional academic Need additional advisement
L ) advisement from level coordinator

Watch for Beyond Goals

Encourage to accomplish

Multipotentiality immediate goals
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Mentor program

: first t
Recommendation # 3 ;

Reduces Anxiety

and Confusion Senior level

management

Creates Positive
Learnmg Count as
Environment for leadership clinical
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Recommendation # 4

Faculty assess [ -Speak directly with
for students for | the student in a non-
psychological threatening

distress in the environment and
clinical setting || non-threatening

manner

- Intent 1s to provide
support and
encouragement
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Counts as
Practicum
hours

Increases PI'e-

student’s o .
confidenc Chnlc al

simulation

Evaluates
student’s
clinical

Required
prior to
entry of

new
practice
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's In?

< Real time
technology

Recommendation # 6

What's Out?

¢ Traditional
Paperwork

é Increases student confidence,
patient care 1s time efficient,
and better prepared
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I’'m stressed;
this 1s not

Small group SHEL

learned in the

Barly discussions on | ) classroom

Intervention

is key for Theory - ap

student’s

experiencing  Pre-conference, breaks,
‘ post-conference
discussions

Recommendation # 7
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e-Mentor

Recommendation # 8

Providing = e-mentors
interactions recruited
with from
nursing current
fessi : ts
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Questions?

For a list of references and/or additional

information, please contact Dr. Shelly Randall
srandall@atu.edu
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