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Purpose of  the Study 
 

To discover the reasons that successful 

nursing students voluntarily left a BSN 

program at a mid-sized southern 

university in the U.S. 

S Specific Aims: 

S  (1) determine the factors that influenced 

successful nursing student’s decision to 

voluntarily leave their BSN programs 

S  (2) propose evidence-based strategies for 

retaining successful nursing students in 

this educational setting 
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Pilot Study 

S Out of  246 students, 

between the years 2005-

2010, 58 left the nursing 

program.  

S 24% attrition rate 

S Out of  58 students, 26 

(44.8%) of  these students 

left voluntarily 

S Demographics 

S 88% female and 12% 

male 

S 21 to 56 years of  age 

S 24- White, 1-African 

American, and 1 Asian 

Secondary Analysis into 

the characteristics of  the 

BSN students who left 

the nursing program 

prior to graduation 

© 2014 S. Randall 



Study Overview 

S Methodology:  

S Qualitative Action  

Research  

S Philosophical 

Framework: 

S Heideggerian 

Hermeneutic 

Phenomenology 

S IRB approval  

 

 

S Setting:  

S Mid-sized southern 

university in the U.S. 

S Data Collection: 

S Purposive Sampling 

S Demographic Survey 

S Semi-structured 

interviews via Skype 
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• 8 Female 

• 3 Male 

• 19-51 years of  age 

• 31 years was 
mean age 

• 100% White 

Sample N = 11  Successful nursing students who   

     voluntarily left a BSN 

program  

• 1-associate degree 

• 6-bachelor degrees 

• 1-advanced degree 

• 3-pursuing a degree 

• 7 (64%) stayed at 
current university 

• 4 (36%) left 
university 

• Engineering; 
Sociology;  

• Psychology; 
Pharmacy;  

• Physician's Assistant; 
General Education 
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Pattern:  
Nursing Was Not Right For Me 
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Subtheme 1: 

Inaccurate 

Perceptions 

of Nursing 

Conclusion:  

• The participants’ perceptions of  

nursing were not consistent with 

their clinical experiences contributed 

to their decision to leave their 

nursing programs.  

 

Internal Struggle for a 

Nursing Career 
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Subtheme 2:  

Lack of 

Commitment 

to Career 

Conclusion: 

The participants’ high educational goals 

and self  worth made them less committed 

to nursing as a profession contributed to 

their decision to leave their nursing 

programs.  

 

Internal Struggle for a 

Nursing Career 

© 2014 S. Randall 



Subtheme 3: 

Diminishing 

Financial 

Support 

Conclusion: 

The participants’ experience with 

financial difficulties and the need to 

obtain gainful employment contributed 

to their decision to leave their nursing 

programs.  

Internal Struggle for a 

Nursing Career 
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Subtheme 4:  

Conflict with 

Family Roles and 

Responsibilities 
Conclusion:  

The participants experienced stress and 

self  doubt caused by the conflict 

between their family roles and 

responsibilities and the demands of  

being a nursing student. This stress and 

self-doubt contributed to their decision 

to leave their nursing programs.  

Internal Struggle for a 

Nursing Career 
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Subtheme 1: 

Fear of 

Failure 

Conclusion:  

The participants experienced acute 

fear of  failure while caring for 

patients in a clinical setting. This fear 

of  failure caused an overwhelming 

desire to escape the situation and to 

remove themselves from the nursing 

role and led the students to leave 

their nursing programs.  

 Realities of  Nursing 

© 2014 S. Randall 



Subtheme 2: 

Overwhelmed 

with 

Paperwork 

Conclusion:  

The paperwork associated with the 

clinical setting became overwhelming 

for the participants, which, in turn, 

engendered stress and frustration. 

This stress and frustration led the 

students to decide to leave their 

nursing programs.  

Realities of  Nursing 
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Subtheme 3: 

Disconnect with 

the Clinical 

Nursing Role 

Conclusion: 

The participants experienced a 

marked difference between their 

clinical nurse role and their 

preconceived notions of  nursing. This 

disconnect led to confusion and self-

doubt, which contributed to the 

participants questioning whether 

nursing was a viable career for them.  

Realities of  Nursing 
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Theme 1: 

 Internal Struggle for a 
Nursing Career 

Theme 2:  

Realities of  
Nursing 

Pattern 
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(2) propose evidence-

based strategies for 

retaining successful 

nursing students in this 

educational setting 

 

Recommendations  
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Recommendation #1 
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Recommendation # 2 

Multipotentiality 
Encourage to accomplish 

immediate goals 

Need additional academic 
advisement 

Need additional advisement 
from level coordinator  

-Assessing for high credit 
hours 

-Assessing for high grade 
point averages 
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Recommendation # 3 
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Recommendation # 4 
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Recommendation # 5 

© 2014 S. Randall 



Recommendation # 6 

S Increases student confidence, 
patient care is time efficient, 
and better prepared  

Real time 
technology 

Traditional 

Paperwork 

© 2014 S. Randall 



Recommendation # 7 
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Recommendation # 8 

Promotes career awareness and builds relationships  
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Questions? 
For a list of  references and/or additional 

information, please contact Dr. Shelly Randall 
srandall@atu.edu 
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