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LEARNING OBJECTIVES 
 Describe the goals of this study 

 Describe the methods used for this study 

 Briefly describe the unanticipated results 

Lubbock 



GOALS 
 

Introduce simulation to the PICU nursing 
staff 

 

Utilize simulation to evaluate PICU staff 
competency in clinical situations 

 



METHODS: 

 Root cause analysis  

 PICU staff needs assessment  

 Develop scenario 

 Evaluation tool(s)  

 Staff orientation to technology 
 



RESEARCH QUESTIONS:  
 

 Does integrating simulation into existing 
educational curriculum for PICU nurses have 
an impact on proficiency as measured by 
annual multimodal exams? 

 

 
 



RESEARCH QUESTIONS:  
 

 Does integrating simulation into existing 
educational curriculum for PICU nurses have 
an impact on knowledge as measured by 
annual multimodal exams? 

 

 
 

http://www.windmill.com 



RESEARCH QUESTIONS:  
 

 Does integrating simulation into existing 
educational curriculum for PICU nurses have 
an impact on skills as measured by annual 
multimodal exams? 

 

 
 



NEEDS ASSESSMENT 
 

  What skills (technical and non-technical) do 
you feel you need more experience with? 

 
  What skills (technical and non-technical) do 
you feel are critical to your nursing success in 
the PICU? 

 
  What skills (technical and non-technical) do 
you feel are critical to patient safety? 

 



SCENARIO DEVELOPMENT 
 

 Results of staff needs assessment 

 Scenario written to center around an 
unplanned extubation 

 Scenario written and reviewed prior to 
implementation 
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EVALUATION TOOLS 
 

 Learner Self-Efficacy Scale 

 Pre & Post Test 

 

 Lasater’s Clinical Judgment Rubric 
(modified) 

 



Learner Self-Efficacy Scale 
 



LASATER’S CLINICAL JUDGMENT 
RUBRIC 

4 dimensions 
Noticing 
 Interpreting 
 Responding 
 Reflecting 
 



LIMITATIONS 
Exploratory pilot study 
One unit 
Small sample size (n=33) 
First time simulation was used to evaluate 

staff 
First time video taping was used to evaluate 

staff 
More stringent inter-rater reliability 
Staff was not in professional attire 

 
 



RESULTS 

 
 Pre/Post self evaluations 

 Clinical Impact 
 



UNANTICIPATED RESULTS 
 
 Arterial lines 

 Resuscitation cart 

 




