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Evaluate survey responses to extract themes from qualitative data.

Identity causes within each theme. “We have been asked to do more and more. We go to save and help as many as we can and are given very little to nothing in return. We
Research evidence-based practice changes. risk our lives and our families lives to help others but with no compensation for our efforts. We are told we are “abandoning” our state
Provide recommendations for change to Alabama State Nurses Association. when we leave to travel so we can be fairly compensated. What is happening to us, the nurses, is wrong on so many levels. There are
not many days when | leave work emotionally and physically exhausted only to lay awake struggling to think of how | can make it better
for my patients.”

“Feeling undervalued by my employer”
Feeling like my hospital does not value me as a professional”
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