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Abstract 

Graduate programs have been studied and shown to be stressful for their students. Students and 

their support persons can experience similar emotions which can impact the students’ 

performance, this is known as the crossover effect. Student Nurse Anesthetists (SRNA) as well 

as their support persons attended an orientation program at a small Midwestern Doctor of Nurse 

Anesthesia Practice (DNAP) program. All support persons were asked to complete a stress 

survey several months after the orientation program. Overall, the support persons reported that 

the orientation program was valuable. First year SRNAs were surveyed regarding their stress 

levels which had elevated levels when compared to previous years. These increases in stress 

could be related to the current pandemic and/or having some online classes.  

 

Key Words: Stress, Student Registered Nurse Anesthetist, SRNA, Orientation Program, Support 

Person, DNAP 
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Introduction 

There is limited research that examines the level of stress that Student Registered Nurse 

Anesthetist (SRNA) students experience and even less research is available for the support 

person’s level of stress. Nurse anesthesia programs are rigorous, time consuming, and 

demanding of personal time.1–3 The intensity of this type of program can lead to high levels of 

stress that can be damaging to the SRNAs well-being as well as that of the support persons.1,3–5 

Stress must be managed in order for the SRNA to excel in their respective program as well as in 

their new profession. There are many ways to manage stress, but some of the most common 

among SRNAs are communicating frustrations with classmates as well as depending on the 

support of close family or friends.6,7,8 The support persons of SRNAs play a vital role in helping 

manage the stress of SRNAs and can greatly contribute to their success. On the other hand, the 

support person may experience high levels of stress similar to the SRNA which can negatively 

affect each other. This is known as the crossover effect.4,7  

Although there is limited research concerning stress experienced by SRNAs, it has been found 

that depression and anxiety are prevalent among these students and some require medication to 

handle stress experienced while in their program.1 While there are different challenges 

throughout graduate school, most of the stress is experienced during the first segment of their 

education when the student is adjusting to the demands.1,2 Implementing an orientation program 

at the start of their education could help decrease the amount of perceived stress for both the 

SRNAs and their support persons. 

The resources provided during the orientation program can inform both parties about the future 

challenges that lie ahead as well as information about financial, academic, and emotional support 

that can aid in their success. An orientation program was designed to include a panel of current 

SRNAs and their support persons to provide helpful information about how to manage the 

workload as a student and a support person. The purpose of this study was to determine if an 

orientation program has an impact on perceived stress levels in SRNAs as well as their support 

persons.  

Methods 

On May 8th, 2020, IRB approval was obtained prior to conducting the orientation program and 

dispersing the surveys (Appendix I). The orientation program was conducted on May 16th, 2020 

for the incoming SRNAs and their support persons. The attendees were notified via email of the 

exact date, time, orientation program outline and URL link for the meeting (Appendix II). Due to 

the pandemic of the COVID-19 virus, the orientation program was conducted virtually using 

WebEx. This was the third year this orientation program has been conducted at this small 

Midwestern Doctor of Nurse Anesthesia Practice (DNAP) program, but was the first year it has 

been conducted in virtual format.  

The orientation program duration was two hours. The first hour consisted of information and 

resources for the SRNAs to help manage the heavy workload of anesthesia school. The DNAP 

program director discussed topics such as clinical rotations, classroom attendance, time 

commitments, and other information pertaining to academic and clinical requirements. Next, the 

financial aid director provided resources about how to manage money, receive student loans, as 

well as information on how to cope with the financial strain of graduate school. Lastly, a 
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professional development counselor provided information available to the SRNAs and their 

support persons regarding free, confidential psychological support and stress management.  

The second hour consisted of an open Q&A discussion with a panel of current SRNAs and their 

support persons. The panel shared personal experiences and resources that could help the SRNAs 

and their support persons navigate the challenges they were about to face during the next three 

years. After the discussion had ended, the attendees were reminded about the email that will be 

sent to them that contained the link for the Support Person Stress Survey (Appendix III).  

The Support Person Stress Survey was emailed in September with a reminder email sent 

approximately two weeks after the initial invitation (Appendix III). The email explained the 

purpose of the survey and requested the participation of the support person whether they attended 

the orientation program or not. The Support Person Stress Survey was first administered by 

Levic in 2017 as part of her doctoral capstone titled “Stress in the Student Registered Nurse 

Anesthetist’s Support Person: A Descriptive Study”.7 It has since been administered by Ferguson 

in 2018 and Murrell in 2019 after they conducted an orientation program which was part of their 

capstone projects as well. The Support Person Stress Survey was administered via Survey 

Monkey. No participant identifiers were obtained, therefore no surveys needed to be discarded.  

SRNAs received an email in July from the program administration with the link for their specific 

Stress Survey (Appendix V). This particular Stress Survey is conducted every year for each 

cohort in the DNAP program (Appendix IV). All SRNAs were encouraged to complete the 

survey. The SRNA Stress Survey was administered via Typhon Evaluations and Surveys in the 

same manner it has in years past. The survey results were only accessible to the program 

administration. The survey results were compiled by the program director and provided to the 

Orientation Program Facilitator. No individual identifiers were given to the facilitator. The 

results were compiled and compared to previous cohorts to compare levels of perceived stress. 

Results 
 

The orientation program was offered to all first year SRNAs that were beginning their DNAP 

education in May of 2020. All 23 students and their support persons attended the orientation 

program via WebEx. Eleven support persons responded to the Support Person Survey that was 

sent in September (Appendix III). All of the eleven surveys were completed and analyzed via 

Survey Monkey.  

 

Of the eleven support person stress surveys that were completed, three respondents were female 

and eight were male. One of the support persons was less than 25 years of age, the majority of 

them fell into the 25-34 year-old range, and two were in the 35-44 year-old range. Nine (81.8%) 

of the support persons were married to the SRNA (Table 1) with the other 2 being a sibling of 

the SRNA. SRNA support persons were asked when their last sick day occurred; results were 

split somewhat evenly between the different date ranges. Three took a sick day 0-3 months ago, 

two were in the 4-6-month range, one in the 7-11-month range, two in the 1-2 years ago range, 

one in the greater than 2 years ago range, and 2 indicated N/A.  

 

Stress levels were identified by having participants rate their overall stress on an average day in 

the last month. Stress was quantified by rating it on a 1 to 5 scale with 1 being low stress and 5 

being high stress. Stress that was rated 3 or higher was considered moderate to high stress. The 
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average daily stress for the support persons in 2020 was rated at 2.6. This is comparable to the 

previous two years with them rating their average stress levels at 2.5 in 2018 and 2019 (Table 2).  

 

The overall stress levels were categorized into levels of low stress (ratings of 1-2) and 

moderate/high levels (ratings of 3-5). In 2020, four (36%) of the eleven support persons rated 

their overall stress as low. Seven (64%) of the eleven support persons rated their stress to be 

moderate/high. The 2018 and 2019 groups of support persons selected the same overall stress 

categories: four (44%) selected the low stress range and five (56%) indicated moderate/high 

stress levels (Table 3). Combining the overall stress scores of all three cohorts that have attended 

the orientation program yields twelve (41%) support persons that rated their stress as low and 

seventeen (59%) indicated their stress to be moderate/high. Although the 2020 group had a slight 

increase in percentage of moderate/high stress levels they were still significantly lower than the 

2017 group that did not attend an orientation program which had three support persons (16%) in 

the low stress category and sixteen (84%) in the moderate/high stress range (Table 4). 

 

Daily stressors of support persons were specifically identified on the survey and allowed them to 

rate these on a 1 to 5 scale. The highest three daily stressors in 2020 were: Caring for Child (2.7), 

Work (2.6), and Lack of Time with Student (2.6). In 2019, the highest rated stressors were: Lack 

of Time with Student (2.5), Work (2.4) and Financial (2.4). In 2018 they were: Lack of Time 

with Student (3.3), Caring for Child (2.8), Financial (2.4). The lowest levels of stress in 2020 

were Personal Health (1.4), Relationship with Student (1.8), and Caring for a Pet (1.9). Health of 

a Loved One was rated at 2.0 which is lower than the 2019 rating of 2.3 (Table 5 & 6).  

 

All (n=11) of the participants in this study indicated that they don’t feel they could have been 

better prepared prior to having their SRNA starting school. Both in 2018 and 2019, two (22%) 

support persons felt they could have been better prepared and five (26%) felt the same way in the 

2017 survey. Ten (91%) of the eleven participants attended the orientation program and all of 

attendees implied that it was helpful. This was consistent with the previous two years. All the 

support persons that attended the previous two orientation programs indicated that it was helpful 

with the exception of one (11.1%) attendee in 2018 (Table 7). 

 

Six (54.6 %) support persons indicated that The Amount of Time Studying was the most 

surprising thing since their SRNA started school. The Stress Level of the Student was selected by 

three (27.3 %) support persons and one (9.1 %) individual indicated that Time Away from Home 

was most surprising. One (9.1%) selected the Other option and specified that, “The program was 

as we expected” (Table 8). 

 

Three open-ended questions were included in the survey. Ten of the eleven support persons 

responded to the question “What do you find most stressful about the SRNA being in school?”.  

Four of the responses correlated with lack of time with the SRNA. Three responses were about 

financial challenges as well as feeling solely responsible for household chores (Table 9). Six 

support persons responded to the second question of “What do you think could have prepared 

you better before the student started school?” Five support persons responded to the question but 

only one gave an applicable suggestion which was, “Talking with other women who are also 

caring for children while their spouse is in school” (Table 10). The last open-ended question was 

“What do you suggest for improvement in the seminar?”. Three responses were recorded but 
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none of them gave any suggestions. One support person stated, “I thought the breakout family 

group was awesome.” (Table 11). 

 

All twenty-three first year SRNAs were invited to participate in the SRNA Stress Survey. 

Twenty of the SRNAs completed the Stress Survey after they had been in the program for three 

months. The survey asked the SRNAs to rate their daily stress levels on a scale from 1 to 10. The 

average daily stress score was 6.9; this was an increase from the previous three years. The 

average daily stress score in 2017 was 5.6, it rose to 5.8 in 2018, then dipped down to 5.2 in 

2019 (Table 12). The 2020 SRNAs also indicated that 85% of their stress was from school, this 

was also higher than the previous three years. SRNAs in 2017 rated school as 68% of their stress, 

the 2018 cohort as 79%, and the 2019 group identified it as 73% (Table 13). 

 

Daily stress categories were rated on a 1 to 10 scale. Time Management/Workload (7.7) was the 

highest stressor, Academic Performance (7.65) coming in as a close second, and third was 

Financial Resources (4.65). The top three stressors were the same as the previous first year 

SRNAs in 2018 and 2019. The other categories were fairly similar as well. The 2020 SRNAs did 

have a higher mean score in each category even though the ranking of the stressors were 

comparable to the previous two years (Table 14). 

 

Discussion 

 

This was the first year that the support persons were predominately males (72.7%). Most of the 

support persons were between the ages of 25-34 (72.7%), married to the SRNA (81.8%), and 

employed full-time (72.7%). Although the support persons were predominately male, there was 

not a blatant difference from the previous year where the majority of support persons were 

female (66.7%) (Table 1). 

 

The average of the Overall Stress stated by the support persons was 2.6 in 2020, which was 

similar to the previous two years at 2.5. The top three stressors indicated were: Caring for a 

Child (2.7), Work (2.6), and Lack of Time with SRNA (2.6). All three top stressors were similar 

to previous years as well (Table 5). 

 

Six (54.6%) support persons indicated that the Amount of Time Studying was the most 

surprising thing since their SRNA started school and three (27.3%) selected the Stress Level of 

the SRNA (Table 8). The program director goes through great detail about the time constraint as 

well as the rigorousness of the program. There is not much more that could be explained during 

the orientation program to show the support persons how demanding the program is going to be. 

However, it is possible that the support persons selected the Amount of Time Studying because 

even though they were aware of the time constraint beforehand, they were still surprised how 

difficult it was to have their SRNA dedicate so much time to studying. One of the open-ended 

questions asked the support persons what they found to be the most stressful; six of the ten 

responses were related to the lack of time with the SRNA (Table 9). It is important to note that 

the time restraints of the program cause a significant amount of stress for the support persons 

even if they are previously informed.  

 



7 
 

All of the support persons that attended the orientation program specified that they felt it was 

helpful and they did not feel they could have been better prepared before their SRNA started the 

DNAP program (Table 7). An open-ended question asked support persons, “What do you think 

could have prepared you better before the SRNA started school?” Only one support person gave 

an applicable response and stated, “Talking with other women who are also caring for children 

while their spouse is in school.” It could be beneficial for future orientation programs to give a 

handout with the contact information of the panel of the current SRNAs and their support 

persons. In doing so, this will provide incoming SRNAs and their support persons with contacts 

to seek advice and mentorship from. One of the support persons responded, “I thought the 

breakout family group was awesome” (Table 11). None of the support persons gave any 

feedback when they were asked about improvements for future orientation programs but simply 

reiterated that it was helpful.  

 

When comparing the stress levels of the first year SRNAs the Average Daily Stress for 2020 was 

6.9, which is the highest it has been in the past four years. The Average Daily Stress Score last 

year was 5.2, with it being 5.8 in 2018, and 5.6 in 2017 (Table 12). The 2020 first year SRNAs 

also had an elevation in the amount of stress that came because of school (85%) compared to 

2019 (73%), 2018 (79%), and 2017 (68%) (Table 13). When the first year SRNAs were asked to 

rate their sources of stress, the top stressors were the same as the previous three years which 

were: Time Management/Workload, Academic Performance, and Financial Resources. Although 

the stressors were the same as the previous two years, the overall ratings were higher for each 

one. One of the main differences with the cohort of this year and previous years is the current 

pandemic and having some virtual classes. It is possible that the stress of the pandemic and 

online classes has increased the perceived stress felt by the 2020 first year SRNAs.  

 

This was the first year that the orientation program was held virtually; it doesn’t appear to have 

impacted the experience support persons had when compared to survey results from previous 

years. Having a virtual meeting was adequate for delivering pertinent information to inform 

support persons about future challenges of having their SRNA in school. The drawback of 

having a virtual orientation program was that the attendees didn’t seem as comfortable having a 

discussion or asking questions. It was also difficult for the SRNAs and their support persons to 

connect personally with the panel of current SRNAs and their support persons. In previous years, 

the panel members would stick around after the meeting and converse with some of the 

attendees, this did not happen this year due to the meeting being virtual. Overall, an in-person 

meeting could prove to be beneficial with the opportunity for attendees and panel members to 

network. 

 

There is one limitation that needs to be mentioned regarding this study. There was a small 

sample size that limits the ability to demonstrate statistically significant data. To help increase 

the sample size in the future, future researchers could obtain the email addresses from the 

support persons and email them directly. Of the four years the survey has been conducted, 

researchers relied on the SRNA to forward the study on to their support person. The SRNAs are 

well occupied with their studies and might not forward the links on to their support persons. 

Direct contact would ensure that the support persons are sent the initial email as well as the 

follow up email two weeks later. 
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Conclusion 

 

Graduate programs are well known for their difficulty and stress that their students experience.3,4 

Research has shown that SRNAs and their support persons can demonstrate similar emotions and 

can negatively impact one another through the crossover effect.5,7,8 It is vital that academic 

programs provide their students with necessary resources to navigate the stressful environment 

they will be in.  

The orientation program appears to help the support persons of the SRNAs anticipate future 

challenges that come with DNAP education. All of the support persons that were in attendance 

indicated that it was helpful. The orientation program did not decrease the stress levels of the 

first year SRNAs, stress levels actually increased when compared to previous years. This 

increase could be related to the current pandemic and switching to some online classes. 

Future orientation programs should evaluate the advantages and disadvantages of having an in-

person meeting versus holding it virtually. Support persons’ contact information could be 

obtained so the link for the survey as well as the follow up email can be sent directly to them to 

see if more responses will be obtained. 
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Appendix II 

Orientation Program Outline 

May 16th, 2020 

9:30-10:15 (45 min): Sharon Hadenfeldt, PhD, CRNA and Tyler Memmott, BSN, RN, SRNA 

A. Introduction 

a. Welcoming 

b. Discussion of Agenda 

B. Program Breakdown 

a. Calendar (Classroom Hours and Study Hours) 

b. Clinical Rotations: Home Hospital vs. Rural Rotations 

c. Location and discussion of DNAP clinical handbook 

d. Substance Use Disorder 

C. Finances: Guest Speakers – Maggie Hackwith and Larry Morrison 

a. Loans 

b. Scholarships 

c. Extra Costs/Travel expenses 

d. Direct Deposit 

e. Timing of Disbursement 

D. College Resources: Guest Speaker -Patty Bollinger 

a. Stress Management 

b. Emotional support services 

c. College resources including writing center 

 

Break 10:15-10:30 (15 min) 

10:30-11:15 (45 min): Informational Panel with Moderator Tyler Memmott 

A. Q&A Panel 

a. Introductions 

b. Backgrounds of guest speakers 

c. Personal Experiences 

d. Biggest challenge or stressor 

e. Advice/Recommendations 

B. Student Support Person Sign-up 

a. Support persons can share contact information with one another 

C. Closing 
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Appendix III 

Email invitation to SRNAs to forward on to support persons 

 

SRNA: 

 

My name is Tyler Memmott. I am a third year DNAP student and I am conducting a survey on perceived 

stress levels of SRNA’s primary support person. On May 16th, 2020, I conducted an Orientation Program 

to the first year DNAP students. The stress levels of the support persons that attended will be compared 

to those that did not attend the orientation.  

 

Please forward this email to the person you define as your primary source of emotional and 

psychological support. The support person must be 20 years of age or older to participate in the survey. 

This person is often a significant other, friend, parent, or grandparent. Please notify them of this email 

and the request to complete the survey no later than Tuesday, June 30th. 

 

This survey can be completed whether your support person attended the orientation seminar in May or 

not. No identifying information will be obtained, and it will take no longer than 5 minutes to complete. 

Please do not complete this survey yourself, this survey is focused on perceived stress as experienced 

by your primary support person. 

 

Thank you in advance, 

 

Tyler Memmott 

 

SRNA Primary Support Person: 

 

My name is Tyler Memmott and I am a Student Registered Nurse Anesthetist (SRNA) at Bryan College of 

Health Sciences in Lincoln, Nebraska. As part of a requirement for the Doctor of Nurse Anesthesia 

Practice program, I am conducting a study to determine if an orientation seminar has an effect on 

perceived stress as experienced by SRNAs and their primary support persons.  

 

It would be helpful if you would take five minutes to complete this survey for my capstone project. My 

goal is to compare the stress levels of support persons who attended an orientation program to the 

stress levels of support persons who did not attend an orientation program. This survey can be 

completed regardless of your attendance to the orientation seminar that took place in May of 2020. 
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This survey is completely anonymous and will not collect any identifying information. You must be 20 

years or older to participate. Please do not provide any identifying information about the student or 

yourself such as names, state/city, or program the student is attending. This will keep your information 

and responses anonymous.  

 

If you would like assistance with any stress you might be feeling, there will be resources at the end of 

this survey you may contact. Also, if you have any other questions, please contact me at 

tyler.memmott@bryanhealthcollege.edu, or my research advisor Sharon Hadenfeldt, PhD, CRNA, at 

sharon.hadenfeldt@bryanhealth.org or 402-481-8606. 

 

Thank you for your participation, 

 

Tyler Memmott, BSN, RN, SRNA 

Bryan College of Health Sciences 

 

Please click here to access the survey. By completing this survey, you provide your consent to participate 

in this study. However, your participation is completely voluntary and anonymous, and you may choose 

not to participate at any time. If you have any issues accessing the link, please contact me at 

tyler.memmott@bryanhealthcollege.edu. 
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Support Person Stress Survey 

 

By completing this survey, you provide your consent to participate in this study. However, your 

participation is completely voluntary, and you may choose to not participate at any time. 

 

The following questions will tell me a little bit about yourself:  

 

1. What is your gender?  

 Male 

 Female 

 

2. What is your age?  

 24 years old or less 

 25-34 

 35-44 

 45-54 

 

3. Which one of the following most accurately describes your employment status?  

 Employed, full-time 

 Employed, part-time 

 Retired 

 Unemployed 

 Student 

 Other ___ 

 

4. When did you last take a sick day?  

 0-3 months ago 

 4-6 months ago 

 7-11 months ago 

 1-2 years ago 

 >2 years ago 

 

The following questions will tell me a little bit about the student (SRNA): 

 

5. What is your relationship with the student (SRNA)?  

 I am married to him/her 

 I am engaged to him/her 

 I am in a committed relationship with him/her 

 I am the parent/grandparent of him/her 

 I am a child of him/her 

 I cohabitate with him/her 

 I am a friend of him/her 

 Other ___ 
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The following questions pertain to both your overall stress as well as specific causes of stress. As 

a reminder, please do not answer any open-ended questions with identifying information such as 

your name or name of the student, city/state, or name of the program. 

 

6. During the last year, have any of the following occurred (please mark all that apply)?  

Salary/benefits decreased    Marriage/legal union 

 Bankruptcy/financial stress    Military deployment – self 

Birth of a child Military deployment – significant   

other/friend 

 Caring for debilitated/chronically ill loved one Moved 

 Changed jobs      Personal illness or injury 

 Death of a spouse/partner/child   Pregnancy 

 Death of a family member/close friend  Promotion 

 Demotion      Quit a job 

 Divorce      Retirement 

 Marital/partner reconciliation    Started school (yourself) 

 Marital/partner separation  

 

 

7. How would you rate your overall stress level on an average day in the past month? (1-Low 

stress, 5-Extreme stress) 

 1 2 3 4 5  NA 

 

 

8. How would you rate your stress level in the past month as a result of each of the following? 

(1-Low stress, 5-Extreme stress) 

 

Work-related issues    1  2 3 4 5 NA 

Your relationship w/the student  1 2 3 4 5 NA 

Financial issues    1 2 3 4 5 NA 

Personal health issues   1 2 3 4 5 NA 

Health of a loved one    1 2 3 4 5 NA 

Quality of sleep at night   1 2 3 4 5 NA 

Time/lack of time spent w/student  1 2 3 4 5 NA 

Caring for children    1 2 3 4 5 NA 

Caring for pets    1 2 3 4 5 NA 

Taking care of household chores  1 2 3 4 5 NA 

 

  

9. What do you find most stressful about the student (SRNA) being in school?  

________________ 

 

 

10. What has surprised you the most since the student (SRNA) has started nurse anesthesia 

school?  

 Amount of time dedicated to studying 
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 Being in clinical away from home 

 Cost of the program 

 Stress level of the student 

 Other ____ 

 

 

11. Do you feel you could have been better prepared before the student (SRNA) started school?  

 Yes 

 No 

 

 

12. What do you think could have prepared you better before the student (SRNA) started school?  

________________ 

 

 

13. Did you attend a seminar or information session about what to expect for the duration of the 

program?  

 Yes 

 No 

 

 

 

14. Do you think the seminar/program was helpful?  

 Yes 

 No 

 Did not attend 

 

 

15. What would you suggest for improvement in the seminar/program? 

 

16. Use this space to add any additional comments. 

 

Thank you again for your time in completing this survey! If you feel you need to talk with 

someone about your stress or you have thoughts of harming yourself or others, please contact: 

 

 Bryan College of Health Sciences: Patty Bollinger, MSN, APRN-CNS, Professional 

Development Counselor (402-481-3831) 

or 

 Continuum-Employee Assistance Program: 402-476-0186 

 

If you have any additional questions/concerns, please contact me at 

tyler.memmott@bryanhealthcollege.edu or my research advisor Sharon Hadenfeldt, PhD, CRNA 

at sharon.hadenfeldt@bryanhealth.org or 402-481-8606. 

 

Sincerely, 

Tyler Memmott 

mailto:tyler.memmott@bryanhealthcollege.edu
mailto:sharon.hadenfeldt@bryanhealth.org
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Appendix IV 

1st Year SRNA Stress Survey 

1. How often have you been stressed in the past month for the following items (0-Never 

or N/A, 2-Almost Never, 4-Sometimes, 6-Fairly Often, 8-Very Often, 10-Daily) 

Time management/workload  0    1    2    3    4    5    6    7    8    9    10 

Financial resources   0    1    2    3    4    5    6    7    8    9    10 

Academic performance  0    1    2    3    4    5    6    7    8    9    10 

Clinical performance   0    1    2    3    4    5    6    7    8    9    10 

Completion of the Sr Capstone 0    1    2    3    4    5    6    7   8     9    10 

Passing the certification exam 0    1    2    3    4    5    6    7    8    9    10 

Obtaining a job after graduation 0    1    2    3    4    5    6    7    8    9    10 

Family relationships   0    1    2    3    4    5    6    7    8    9    10 

Peer (classmate) relationships  0    1    2    3    4    5    6    7    8    9    10 

Faculty relationships   0    1    2    3    4    5    6    7    8    9    10 

Clinical preceptor relationships 0    1    2    3    4    5    6    7    8    9    10 

 

2. How would you rate your stress on an average day? (1-Low stress, 5-Average stress, 

10-Extreme stress) 

1    2    3    4    5    6    7    8    9    10    N/A 

 

3. How much of your stress is from school? (0-no stress, 10-All stress) 

1    2    3    4    5    6    7    8    9    10    N/A 
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Appendix V 

Email invitations to SRNAs from Typhon 

DNAP Student Name, 

Your program director is collecting information on stress experienced by first year SRNAs. This 

information will only be viewable by the program administration. Information collected will be 

used to better serve SRNAs throughout the DNAP program. 

The survey results will be compiled by the program director and provided to the researcher, 

Tyler Memmott, a third year DNAP student, with no individual identifiers to use in his Doctoral 

Capstone Project. This project is evaluating if an orientation program provided to first year 

SRNAs and their primary support persons has an effect on perceived levels of stress.  

 

 

Thanks for your participation. 

 

Sincerely, 

Your Program Administrator 

 

By completing this survey, you provide your consent to participate in this study. However, your 

participation is completely voluntary and you may choose to not participate at any time. To begin 

the evaluation, click on your personalized link below: 

 

 

 

If the link is not clickable, you may have to cut and paste the above address into your browser. 
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Table 1 

Support Person Survey: Demographic Table 

 Levic 2017 Ferguson 2018 Murrell 2019 Memmott 2020 

Gender 

     Male                                                    

     Female                                                

 

50.0% (n=26) 

50.0% (n=26) 

 

55.6% (n=5) 

44.4% (n=4) 

 

 33.3% (n=3) 

66.7% (n=6) 

 

 

72.7% (n=8) 

27.3% (n=3) 

Age 

     <25 years                                         

    25-34 years                                      

    35-44 years                                      

    45-54 years                                      

     >55 years                                         

 

3.9% (n=2) 

78.9% (n=41) 

17.3% (n=9) 

0.0% (n=0) 

0.0% (n=0) 

 

0.0% (n=0) 

77.7% (n=7) 

22.2% (n=2) 

0.0% (n=0) 

0.0% (n=0) 

 

0.0% (n=0) 

77.7% (n=7) 

22.2% (n=2) 

0.0% (n=0) 

0.0% (n=0) 

 

9.1% (n=1) 

72.7% (n=8) 

18.2% (n=2) 

0.0% (n=0) 

0.0% (n=0) 

Relationship to Student  

     Married                                              

     Engaged                                              

     Committed Relationship                   

     Parent/Grandparent                         

     Child                                                   

     Cohabitate with SRNA 

     Friend                                                 

     Other                                                   

 

71.2% (n=37) 

3.9% (n=2) 

21.2% (n=11) 

0.0% (n=0) 

*not asked 

1.9% (n=1) 

1.9% (n=1) 

0.0% (n=0) 

 

88.9% (n=8) 

0.0% (n=0) 

11.1% (n=1) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

 

88.9% (n=8) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

11.1% (n=1) 

“I am her sister” 

 

81.8% (n=9) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

0.0% (n=0) 

18.2% (n=2) 

“Sibling” 

Employment Status  

     Employed full-time, 

>40hrs/wk       

     Employed full-time                           

     Employed part-time                         

     Unemployed                                      

     Student                                              

     Retired                                           

     Other                                              

 

19.2% (n=10) 

 

53.9% (n=28) 

1.9% (n=1) 

1.9% (n=1) 

11.5% (n=6) 

0.0% (n=0) 

11.5% (n=6) 

 

* 

 

66.7% (n=6) 

11.1% (n=1) 

0.0% (n=0) 

11.1% (n=1) 

0.0% (n=0) 

11.1% (n=1) “Stay 

at home parent” 

 

* 

 

55.6% (n=5) 

0.0% (n=0) 

0.0% (n=0) 

11.1% (n=1) 

11.1% (n=1) 

22.2% (n=2)   

“Stay at home 

parent” 

 

 

* 

 

72.7% (n=8) 

9.1% (n=1) 

0.0% (n=0) 

9.1% (n=1) 

0.0% (n=0) 

9.1% (n=1) “Stay at 

home Mom” 

Last Sick Day 

     0-3 months ago                                 

     4-6 months ago                                 

     7-11 months ago                               

     1-2 years ago                                     

     >2 years ago   

     N/A                               

 

26.9% (n=14) 

13.5% (n=7) 

9.6% (n=5) 

13.5% (n=7) 

36.5% (n=19) 

 

22.2% (n=2) 

22.2% (n=2) 

22.2% (n=2) 

33.3% (n=3) 

0.0% (n=0) 

 

11.1% (n=1) 

0.0% (n=0) 

0.0% (n=0) 

22.2% (n=2) 

66.7% (n=6) 

 

27.3% (n=3) 

18.2% (n=2) 

9.1% (n=1) 

18.2% (n=2) 

9.1% (n=1) 

18.2% (n=2) 

*Question Not Asked 

Table 2 

Support Person Survey: Overall Stress on Average Day in the Last Month 
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Table 3 

Support Person Survey: Overall Stress  

 Low 

(1, 2) 

Moderate/High 

(3, 4, 5) 

2017 n=19 3 (16%) 16 (84%) 

2018 n=9 4 (44%) 5 (56%) 

2019 n=9 4 (44%) 5 (56%) 

2020 n=11 4 (36%) 7 (64%) 

 

Table 4 

Support Person Survey: Overall Stress 2017, 2018/2019/2020 

 Low 

(1, 2) 

Moderate/High 

(3, 4, 5) 

2017 

 n=19 

3 (16%) 16 (84%) 

2018/2019/2020 

n=29 

12 (41%) 17 (59%) 

 

Table 5 

Support Person Survey: Stress Rating 

 

Overall Stress 

2017 

n=19 

2018 

n=9 

2019 

n=9 

2020 

n=11 

1 

Low 

5% 

n=1 

0.0% 

n=0 

22.2% 

n=2 

9.1% 

n=1 

2 10.5% 

n=2 

44.4% 

n=4 

22.2% 

n=2 

27.3% 

n=3 

3 63% 

n=12 

55.6% 

n=5 

33.3% 

n=3 

54.6% 

n=6 

4 10.5% 

n=2 

0.0% 

n=0 

22.2% 

n=2 

9.1% 

n=1 

5 

High 

10.5% 

n=2 

0.0% 

n=0 

0.0% 

n=0 

0.0% 

n=0 

Average 3.1 2.5 2.5 2.6 
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Type of 

Stress 

Levic 

Average 

Stress 

Rating 

2017 

(n=19) 

Ferguson 

Average 

Stress 

Rating 

2018 

(n=9) 

Murrell 

Average 

Stress 

Rating 

2019 

(n=9) 

Memmott 

Average 

Stress 

Rating 

2020 

(n=11) 

1 2 3 4 5 N/A 

Overall 

Stress 

3.1 2.5 2.5 2.6       

Work 3.2 1.7 2.4 2.6 18.2% 

(n=2) 

27.3% 

(n=3) 

18.2% 

(n=2) 

27.3% 

(n=3) 

0.0% 

(n=0) 

9.1% 

(n=1) 

Time/lack of 

time w/ 

Student 

3.0 3.3 2.5 2.6 18.2% 

(n=2) 

36.4% 

(n=4) 

9.1% 

(n=1) 

36.4% 

(n=4) 

0.0% 

(n=0) 

0.0% 

(n=0) 

Financial 2.8 2.7 2.4 2.0 45.5% 

(n=5) 

18.2% 

(n=2) 

27.3% 

(n=3) 

9.1% 

(n=1) 

0.0% 

(n=0) 

0.0% 

(n=0) 

Household 2.8 3 2.1 2.4 27.3% 

(n=3) 

36.4% 

(n=4) 

9.1% 

(n=1) 

27.3% 

(n=3) 

0.0% 

(n=0) 

0.0% 

(n=0) 

Caring for 

Child 

2.7 2.8 1.4 2.7 27.3% 

(n=3) 

9.1% 

(n=1) 

0.0% 

(n=0) 

9.1% 

(n=1) 

18.2% 

(n=2) 

36.4% 

(n=4) 

Relationship 

w/ Student 

2.3 2.6 1.7 1.8 36.4% 

(n=4) 

45.5% 

(n=5) 

18.2% 

(n=2) 

0.0% 

(n=0) 

0.0% 

(n=0) 

0.0% 

(n=0) 

Caring for 

Pet 

2.1 2.1 1.3 1.9 45.5% 

(n=5) 

27.3% 

(n=3) 

18.2% 

(n=2) 

9.1% 

(n=1) 

0.0% 

(n=0) 

0.0% 

(n=0) 

Personal 

Health 

1.7 2.1 2 1.4 72.7% 

(n=8) 

0.0% 

(n=0) 

18.2% 

(n=2) 

0.0% 

(n=0) 

0.0% 

(n=0) 

9.1% 

(n=1) 

Health of a 

Loved One 

1.7 1.4 2.3 2.0 54.6% 

(n=6) 

18.2% 

(n=2) 

9.1% 

(n=1) 

9.1% 

(n=1) 

9.1% 

(n=1) 

0.0% 

(n=0) 

Quality of 

Sleep 

N/A 2.4 1.8 

 

2.1 36.4% 

(n=4) 

27.3% 

(n=3) 

27.3% 

(n=3) 

9.1% 

(n=1) 

0.0% 

(n=0) 

0.0% 

(n=0) 

*1= Low Stress, 5= Extreme Stress 

Table 6 

Support Person Survey: Overall Stress and Source of Stress 

Type of Stress Average Stress 

Rating 

Levic 2017 

(n=19) 

Average Stress 

Rating 

Ferguson 2018 

(n=9) 

Average Stress 

Rating 

Murrell 2019 

(n=9) 

Average Stress 

Rating 

Memmott 2020 

(n=11) 

Overall Stress 3.1 2.5 2.5 2.6 

Work 3.2 1.7 2.4 2.6 

Time/lack of time with 

student 

3.0 3.3 2.5 2.6 

Financial 2.8 2.7 2.4 2.0 

Household 2.8 3 2.1 2.4 

Caring for Child 2.7 2.8 1.4 2.7 

Relationship w/ 

Student 

2.3 2.6 1.7 1.8 

Caring for Pet 2.1 2.1 1.3 1.9 

Personal Health 1.7 2.1 2 1.4 

Health of a Loved One 1.7 1.4 2.3 2.0 
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Quality of Sleep *Question not 

asked 

2.4 1.8 2.1 

 

Table 7 

Support Person Survey: Preparedness Before the SRNA Started School 

 Levic 

2017 

 Ferguson 

2018 

 Murrell 

2019 

 Memmott 

2020 

 

 Yes No Yes No Yes No Yes No 

Do you feel 

you could 

have been 

better 

prepared? 

26% 

(n=5) 

74% 

(n=14) 

22% 

(n=2) 

78% 

(n=7) 

22.2% 

(n=2) 

77.8% 

(n=7) 

0.0% 

(n=0) 

100% 

(n=11) 

Did you 

attend a 

seminar 

before the 

student started 

school? 

10.5% 

(n=2) 

89.5% 

(n=17) 

88.9% 

(n=8) 

11.1% 

(n=1) 

88.9%  

(n=8) 

11.1% 

(n=1) 

90.9% 

(n=10) 

9.1% 

(n=1) 

*Would you 

have liked to 

attend a 

seminar 

before the 

student started 

school? 

82% 

(n=14) 

 

18% 

(n=3) 

N/A N/A N/A N/A N/A N/A 

**Do you 

think the 

seminar was 

helpful? 

N/A N/A 88.9% 

(n=8) 

11.1% 

(n=1) 

88.9% 

(n=8) 

0.0% 

(n=0) 

100% 

(n=10) 

0.0% 

(n=0) 

*Question asked by Levic only; **Question asked by Ferguson, Murrell, Memmott only 

Table 8 

Support Person Survey: Most Surprising Since the SRNA Started School 

 Levic 2017 

n = 19 

Ferguson 2018 

n = 9 

Murrell 2019 

n=9 

Memmott 2020 

n=11 

Amount of 

Time Studying                       

42% (n=8) 67% (n=6) 88.9% (n=8) 54.6% (n=6) 

Stress Level of 

the Student                      

37% (n=7) 22% (n=2) 0.0% (n=0) 27.3% (n=3) 
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Time Away 

from Home for 

Clinical       

0% (n=0) 0.0% (n=0) 0.0% (n=0) 9.1% (n=1) 

Cost of the 

Program                                

5% (n=1) 0.0% (n=0) 11.1% (n=1) 0.0% (n=0) 

Other                                                       10.5% (n=2) 11% (n=1) 

“I anticipated all of the above, however 

it is still stressful to deal with. Student 

has not done clinical away from home 

yet so not sure how that is going to go.” 

0.0% (n=0) 9.1% (n=1) 

“The program 

was as we 

expected.” 

 

Table 9 

Support Person Survey: Open Ended Question Responses 

What do you find most stressful about the SRNA being in school? 

“Limited time together.” 

“Taking on the nearly full load of parenting of 4 children.” 

“Amount of time spent on school.” 

“Lack of time to spend with family.” 

“Managing expectations around house cleanliness during the week.” 

“Childcare” 

“Being the sole financial provider while also taking over all the chores.” 

“Decreased help with caring for children, living on a slim budget.” 

“Living apart.” 

“My spouses stress from school.” 

*One respondent skipped this question. 

 

Table 10 

Support Person Survey: Open Ended Question Responses 

What do you think could have prepared you better before the student started school? 

“She is doing great.” 

“Not sure.” 

“N/a” 

“Talking with other women who are also caring for children while their spouse is in school.” 

“I felt fully prepared as I have had post graduate education in the medical field.” 

*Six respondents skipped this question. 
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Table 11 

Support Person Survey: Open Ended Question Responses 

What do you suggest for improvement in the seminar? 

“I thought the breakout family group was awesome.” 

“None” 

“N/a” 

*Eight respondents skipped this question. 

 

1ST Year Graduates Stress Survey Results from Levic (2017), Ferguson (2018), Murrell (2019) & 

Memmott (2020) 

Table 12 

1st Year Graduate Stress Survey: Average SRNA Daily Stress 

              2017 

n=32 

2018 

n=14 

2019 

n=18 

2020  

n=20 

Mean       5.6 5.8 5.2 6.9 

1               3 0 0 0 

2               1 0 3 0 

3               2 0 1 0 

4                  2 1 2 1 

5               5 5 5 2 

6               6 5 2 1 

7               8 2 3 11 

8               3 1 0 4 

9               1 0 1 1 

10             1 0 1 0 

 

Table 13 

1st Year Graduate Stress Survey: How much of your stress is from school? (SRNA) 

                           2017 

n=32 

   2018 

n=14 

2019 

n=18 

2020 

n=20 

Mean                 6.8 (68%)    7.9 (79%) 7.33 (73%) 8.5 (85%) 

 

Table 14 
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1st Year Graduate Stress Survey: SRNA Rating Sources of Stress (Ranked by Mean Scores) 

2018 

n=14 

Mean 

 

2019 

n=11 

Mean 

 

2020 

n=20 

Mean 

 

Time 

Management/Workload                     

7.1 Time 

Management/Workload                     

6.00 Time 

Management/Workload                     

7.70 

Academic Performance                               5.9 Academic Performance                               5.17 Academic Performance                               7.65 

Financial Resources                                    4.6 Financial Resources                                    3.56 Financial Resources                                    4.65 

Family Relationships                                  3.6 Peer (classmate) 

Relationships 

2.94 Family Relationships                                  3.20 

Peer Relationships                                      1.9 Family Relationships                                  2.11 

 

Peer (classmate) 

Relationships 

2.60 

Faculty Relationships                                1.6 Passing Certification 

Exam                        

1.06 Clinical Performance 2.20 

Passing Certification 

Exam                        

0.9 Faculty Relationships 0.83 Faculty Relationships 2.15 

Obtaining a job after 

graduation            

0.8 Obtaining a Job After 

Graduation 

0.78 Obtaining a Job After 

Graduation  

2.05 

Sr Project/Capstone                                    0.6 Clinical Performance 0.50 Passing Certification 

Exam                        

1.95 

Clinical Performance                                 0.07 Completion of the Sr 

Research Project 

0.50 Completion of the Sr 

Research Project 

1.00 

Clinical Preceptor 

Relationships               

0.0 Clinical Preceptor 

Relationships               

0.33 Clinical Preceptor 

Relationships               

0.40 

 


