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Purpose: Reports from the American Association of Colleges of Nursing (AACN) and National 
Academy of Medicine (NAM) state that it is important to increase the number of 
underrepresented racial minorities in the health professions. Although the Black population is 
increasing in the United States, Black students continue to be underrepresented in nursing. It is 
important to understand the extent to which students are resilient. Therefore, the purpose of this 
study was to examine the effects of a same gender and same race coaching intervention on Black 
female baccalaureate nursing students’ perceptions of resilience. 
 
There was no statistical significance on resilience scores, which may be due to the ceiling effect, 
inadequate sample size, or length of the coaching intervention not being long enough. However, 
Black female baccalaureate nursing students reported a positive perception of the coaching 
relationship after coaching with a Black female nurse. 
 
Sample: Black female nursing students (n = 53) were recruited from schools of nursing and 
through snowball sampling. Same gender Black registered nurse coaches (n = 30) were recruited 
using snowball sampling and networking. 
 
Setting: Coaching took place virtually at a time and day agreed upon by the coach and student 
for at least 4 consecutive weekly sessions throughout the semester. Coaching took place via any 
videoconferencing modality. 
 
Methodology: The nonparametric Wilcoxon Signed Rank test found no statistical significance 
after a coaching intervention with a same gender and race coach. VAS measures and responses to 
open-ended questions that students found having a Black female coach was very helpful, and 
they had a very positive perception of the coaching relationship. 
 
Results: The Wilcoxon Signed Rank p value for ARM -R scores for students was nonsignificant 
( p = .58). The VAS measure for helpfulness of a female coach ranged from 12 to 100 with a 
mean of 88.8. The VAS measure for helpfulness of having a Black coach ranged from 50 to 100 
with a mean of 94.8 . The VAS measure for perception of the coaching relationship ranged from 
0 to 100 with a mean of 89.3. 
 
Conclusions: Coaching is a mutually beneficial process that satisfies coaches by creating a sense 
of altruism in giving back to future nurses and empowers students by providing a coach resource 
and creating an outlet to discuss challenges in their academic and/or professional careers. 
 
Implications: Findings from this study builds on the broad topic of resilience, specifically, 
resilience in nursing science and resilience among Black female nursing students. There is an 
array of research on resilience, but resilience in nursing and among minority nursing students 
warrants further. 
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