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No matter what stage you’re in, your nursing 
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Wherever you are—in the world or in your nursing journey—you deserve  
career-development and management support that goes beyond merely 
writing a resumé or a curriculum vitae. You expect tailored advice and inno-
vative resources applicable to the many roles you will play and challenges 
you will face in our rapidly expanding and ever-developing global industry. 
This newly updated book will give you insights and tools to help you navigate 
and thrive throughout the entire span of your individual nursing journey.

Take Charge of Your Nursing Career, Second Edition, establishes a unique 
and distinct perspective from which to develop and manage your career 
from beginning to end. Author Lois Sarah Marshall offers timely and relevant 
topics, strategies, tips, and examples to help you:

• Define your personal career trajectory no matter the stage in your
journey

• Expand your role and knowledge using professional development and
continuing education

• Understand and take full advantage of the value of mentorship

• Leverage social media to develop, augment, and propel your career

• Pursue entrepreneurship

• Manage your professional and personal time
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of her own career, while at the same time mentoring others to develop, 
promote, challenge, and empower themselves as they navigate their own 
career trajectories. She has been at the forefront of nursing career devel-
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2013. Marshall has also been the coordinator of the Career Develop-
ment Center for the National Student Nurses’ Association since 2012. 

Marshall received her BSN from the University of Miami, Florida, USA; 
an MN from Emory University, Atlanta, Georgia, USA; and a PhD from 
the University of Miami, with a focus on higher education, curriculum 
design, and outcomes assessment. From 1980 to 2004, Marshall held a 
variety of faculty and administration positions while at the University 
of Miami School of Nursing. She received numerous teaching awards 
throughout her career. In 2004, she was selected a Helene Fuld Fellow 
by the American Association of Colleges of Nursing. In 2019, she was 
honored to receive the Florida Nurses Association Mentor/Role Model 
ICON Award for her contributions to the nursing profession. 

Marshall’s research expertise is related to test-taking strategies, out-
comes assessment, and evaluation related to the NCLEX-RN examina-
tion. She has been preparing nursing graduates with her own course for 
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40 years, locally, nationally, and internationally. Since the pandemic, 
Marshall has offered all her tutoring, reviews, and expertise free of 
charge for any nursing graduate to “pay it forward,” empowering 
them to achieve their first nursing career success. Her current research 
projects relate to career development and management in the broadest 
sense, including some of the specific areas addressed in this book, such 
as mentorship. 

Marshall presents statewide, nationally, and internationally on topics 
ranging from career advancement and related subjects, the promotion 
of evidence-based nursing and research, the development of abstracts 
for presentations and grant applications, mentorship, and leadership. 
She mentors Sigma members and nonmembers in exploring and artic-
ulating their career identity, advancing their careers along their chosen 
path(s), and achieving their career goals. She also publishes on these 
same topics.

Marshall has been the principal and owner of LSM Educational Con-
sulting since 2004. Her consultative services include but are not limited 
to career development, management, and advancement; mentorship; 
NCLEX-RN/PN and test-taking preparation for individuals and groups 
of students, nationally and internationally, within or outside of schools 
and colleges of nursing; faculty development related to instruction; cur-
riculum design and implementation; curriculum and program evalua-
tion; evidence-based nursing practice; abstract development; small grant 
writing and research development; scholarly writing development; and 
project management.

Marshall has been the clinical editor for Elsevier’s ClinicalKey for 
Nursing, Evidence-Based Nursing Monographs for 14 years. The 
research-based monographs are designed for bedside nurses, wherever 
that care is administered. These monographs have the unique feature 
of providing a synopsis of each of the most recent and relevant nursing 
and other research studies, as well as evidence-based nursing recom-
mendations based on these synopses and current practice. The research 
monographs are a complete document for the nurse to provide them the 
information and evidence at the point of care.
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foreword
Reading the introduction to Take Charge of Your Nursing Career 
caused me to reflect on my own career trajectory. Books like this with 
relevant, practical content and strategies for career planning were not 
available in 1970 when I graduated. Although I have had a successful 
and varied career, including positions as a clinical pediatric nurse, facul-
ty member, academic administrator, and CEO, retired, of Sigma Theta 
Tau International, there were challenges, disappointments, and detours 
along the way. The material in this book would have assisted me greatly 
across my journey.

Subjects such as social media, entrepreneurship, work-life balance, and 
international issues, all of which this text covers in detail, were not a 
focus for nurses as they are and should be today. The chapter on men-
torship particularly resonated with me. Although I did not have access 
to the information and tools in this book, I was fortunate to have the 
guidance of mentors whose support paralleled these topic areas. The 
mentorship chapter addresses not only having a mentor but also being a 
mentor. Based on the support I received across my career, I purposefully 
focus on being a mentor and giving back. The authors provide details 
on both areas, including how to develop a strong, effective mentoring 
relationship. 

At first glance, Take Charge of Your Nursing Career may appear to 
be just for new graduates; however, it is so much more. I highly rec-
ommend this rich, easy-to-read, practical book for nurses to use at all 
points on their journey. They will find guidance for success in their cur-
rent positions and/or as they transition into new positions. Educators 
can also use this book in courses preparing students for graduation and 
their careers. In short, the important information in this book will help 
nurses be successful and therefore will make a difference for nursing 
and the health of those we provide care.

–Patricia Thompson, EdD
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Preface. Or, Some Words 
on the Pandemic . . .
Thanks to the COVID-19 pandemic, the period between March 2020 
and March 2021, when this book was completed, has been one of the 
most impactful years of our lives. Every nurse across the globe has been 
affected personally and/or professionally in one way or another by 
the pandemic. Maybe you were a practicing nurse who had to quick-
ly adapt to a changing work environment. Perhaps you were a nurse 
leader in a clinical setting charged with helping others navigate these 
uncharted waters. Possibly you were a nurse educator who had to refor-
mulate your approach to teaching nursing students without in-person 
classroom or clinical experiences. Perhaps you had to work virtual-
ly—something new, strange, and stressful. Maybe you were a nurse in 
a rural area who was furloughed or laid off. Or maybe had to put your 
career on hold for family or other reasons.

Your life’s path may have taken unexpected twists and turns this year. 
But as we emerge from the pandemic, each one of us should take a mo-
ment to assess where we are personally and professionally. Anytime a 
crisis of the magnitude of COVID-19 occurs, it’s natural to take stock in 
this way. In doing so, you might realize that you are experiencing some 
degree of post-traumatic stress disorder. If so, it’s critical that you take 
the time you need to heal, and to get help if you need it. Although you 
might have been repeatedly told you are a “healthcare hero,” you might 
not feel that way. It’s OK to take a minute to reestablish your personal 
and professional self! The nursing profession and all its diverse career 
options will still be here when you’re ready to reemerge.

We have learned many lessons as individuals, communities, and a global 
society, as well as within the nursing profession. We can use these les-
sons—both positive and negative—to modify our short-term and long-
term goals or even establish new ones as we move forward. For some of 
you, the immediate focus will be on personal goals. Others will focus on 
achieving existing career goals. Still others—especially those of you who 
have been on the front lines—might be considering a career realignment 
or a career change. 
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Not everyone wants change, let alone embraces it. But thinking ahead 
and being prepared for change are critical to your career journey. 
Change is not always easy, and it doesn’t always happen right away. 
Still, one of the great things about being a nurse is that you can con-
stantly re-examine your career trajectory and expand and grow in di-
rections you hadn’t even dreamed of when you graduated from nursing 
school. Particularly as our world regains its balance in the aftermath of 
the COVID 19 pandemic, be open to a new and different future. When 
you are ready to move forward—or even sideways—I hope you will 
allow this book to assist you in examining all the possibilities open to 
you as a professional nurse and determining how to make them happen 
for you.

Thank you for all you have done and continue to do during this pan-
demic. As a profession, we nurses have fought hard—enduring both 
failures and successes. Sometimes it felt as though we moved two steps 
forward and then five steps back. Eventually, though, we helped turn 
the tide. We made a difference. To me, that is the embodiment of nurs-
ing—making our unique impact, individually and collectively, for the 
people who depend on us.
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Introduction
Your career is analogous to the birth of a butterfly—

From egg to caterpillar, you are nourished and learn to navi-
gate your surroundings—

From larvae to butterfly, you self-reflect, and you prepare to 
take flight—

As the butterfly with courage, vibrancy, and excitement is 
ready to soar—

It is time to step into your career and make your unique 
difference—

Fly high, don’t be inhibited to take changes in flight, and 
make your impact—

The nursing profession and you will be that much better by 
the difference you make.

This is the second edition of Take Charge of Your Nursing Career. Since 
the first edition was published in 2010 by Sigma Theta Tau Interna-
tional Honor Society of Nursing, the topic of career development and 
management, in all its many facets, has gained greater interest as a 
career-long process rather than something that only new graduates 
experience or that people consider when a new career opportunity 
becomes available. As the nursing profession continues to grow and 
evolve, professional nurses’ career development and management must 
keep pace.

Sigma is leading in the effort globally to provide career development 
and management guidance to its members. Sigma’s Career Center has 
a central presence at conferences, both in-person and virtually. The 
Career Center is the tent from which many opportunities flow, including 
but not limited to the Career Advice Forum on the Circle, many Sigma 
academies (which clearly focus on the expansion of one’s career), and 
the various presentations delivered to assist members in their career 
growth. 
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The second edition of this book is another means of presenting (in a 
conversational, user-focused format) these topics that are so essential 
to developing, managing, and expanding one’s career. The book also 
gives nurses—both members and non-members of Sigma—a “one-stop” 
career guide that addresses issues that will be relevant for the entirety of 
their career.

The essential theme of the book is the notion of career as a fluid pro-
cess. A career is not stagnant or simply a job. It is a process that must 
be nurtured—constantly grown and managed. A career is an opportu-
nity to find one’s voice and use it to promote both the individual and 
professional impact of one’s expertise. A career should be challenging, 
always giving way to more learning and mentoring opportunities. Ca-
reer is a global concept; the intricacies of career development and man-
agement across the globe cannot be overlooked. A career journey ebbs 
and flows—one of the great characteristics of a professional nursing 
career. There are always options to consider on one’s career path—op-
portunities to gain experience and expertise in diverse areas, often never 
considered by professional nurses.

Take Charge of Your Nursing Career provides the reader with a unique 
and distinct perspective on career development and management. It 
covers timely and relevant topics, strategies, tips, and examples for 
professional nurses to use to develop and manage their careers from 
beginning to end. It also provides resources and websites that they can 
access as needed as they define their personal career trajectory. The 
topics discussed throughout the book are ones that professional nurses 
at all points on their career journey are asking about and dealing with 
in their careers, now and in the future. Professional nurses can turn to 
this user-friendly book through the entirety of their career.

Much of this version of the book was written during the COVID-19 
pandemic, which as of this writing continues to affect our daily lives. 
Not surprisingly, in the shadow of the pandemic, career development 
and management has taken on even more importance for nursing pro-
fessionals. New graduates are entering a nursing workforce in which 
expectations have been expanded and are quite challenging. Many more 
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experienced nurses have changed roles. Some nurses have seen their posi-
tions eliminated and are expected to change with the times, but without 
necessarily having the education, skill set, or “how to” approach needed 
to make those changes. Take Charge of Your Nursing Career addresses 
these issues and more.

The nursing profession and healthcare environment are different from 
when the first edition of this book was released. Today, nursing profes-
sionals across the globe and at each stage in their career consistently ask 
how to navigate, grow, and expand their careers; change their career 
trajectories; and develop, hone, and promote their nursing identities. 
Nursing professionals are focused on career-development and manage-
ment areas that are far beyond writing a resumé or curriculum vitae. 
They are looking for career resources that apply to the many roles and 
challenges they face at all points and phases of their career. This book 
provides just that.

Each chapter begins with at least one vignette from a nurse I have met 
along my own career journey. These nurses reflect on something mean-
ingful to them that relates to the focus of the corresponding chapter. The 
11 chapters cover topics to help to nurses grow, maintain, sustain, and 
advance our careers. Chapters from the first edition have been updated 
and expanded to include content on resumés, curriculum vitae, portfo-
lios, educational advancement, professional development, and entrepre-
neurship. In addition, this new edition of the book covers subjects that 
were not addressed in the first edition that are timely and relevant to the 
world in which we currently live and work. They include mentorship, 
developing your nursing identity, international nursing, the impact and 
use of social media in our careers, expanding your reach with your voice, 
and work-life balance. 

Take Charge of Your Nursing Career, Second Edition meets the needs of 
all professional nurses. Finally, we have a book that addresses the issues 
we face and the tools we can use for our entire career! For example:

• Nursing students and new graduates can use this book to obtain
resources for resumé development and interviewing. They can also
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use it in relation to the broader issue of their career development. 
For example, they can use the practical “hands-on” resources in 
this book to develop a career plan, to develop and manage a port-
folio, and to market themselves. And they can obtain guidance on 
advancing their career through formal education and professional 
development. 

• Professional nurses who have been in practice for 5 to 10 years
can use this book to explore other opportunities within nursing
and healthcare and to manage their career path and as they con-
sider taking steps to alter their career trajectory. Practical informa-
tion on what steps to take will be most helpful to these nurses as
they consider new experiences to expand their careers.

• Mid-career nurses who want to change or advance their careers—
perhaps by obtaining additional education, progressing to a more
advanced nursing position, pursuing international opportunities,
considering positions outside their comfort zone, or attempting
entrepreneurship—will find information in this book that address-
es their questions. Specific areas of interest to mid-career nurses
include but are not limited to mentorship, finding their voice,
and expanding their reach. Chapters that outline how to develop
and maintain a resumé, curriculum vitae, and/or portfolio, and
on marketing oneself (including behavioral interviewing), could
also be of interest to this population of nurses, who may not have
undergone such experiences earlier in their careers.

• Professional nurses who are late in their careers and may even
have transitioned into retirement, but who want to continue to
make a difference in the nursing profession by pursuing non-tra-
ditional nursing opportunities, will find applicable resources in
this book. These include resources that pertain to mentorship and
professional or political advocacy.

This book even addresses specific challenges facing international 
nurses—for example, obtaining licensure in the United States, prac-
ticing across the world, educational opportunities outside their home 
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countries, and mentorship. There is much here for nurses who want to 
expand to a more global practice in diverse countries and regions of the 
world.

In other words, all professional nurses, no matter what point on their 
career journey, are the audience for Take Charge of Your Nursing 
Career. There is something for everyone, from the student to the new 
graduate, from the emerging-career to the mid-career nurse, to the 
later-career nurse. This readable, conversational, and practical book is 
for Sigma members and non-members, from all corners of the globe. 
It presents common questions, answers, and resources that nurses can 
use as they develop, manage, maintain, grow, advance, and elevate their 
careers.

Your career is a path will have ebbs and flows, winding roads and 
curves—sometimes expected, but often unexpected. Take each turn as 
a learning experience. Both positive and negative experiences provide 
us with valuable lessons that we can use as we manage our careers. As 
I learned on my own career journey, the unexpected change in a career 
path often turns out to be the best thing that could have happened to 
you—opening new doors, providing new and challenging experiences, 
and taking you to places you never imagined. I hope that as you read 
Take Charge of Your Nursing Career, you will find invaluable informa-
tion that you can use as you travel your own career journey. I also hope 
that your journey is as full of excitement and fulfillment as mine has 
been. 

Remember: No one individual travels their career journey alone. I cer-
tainly have not. So, reach out to others—including me if you need some 
guidance or advice. And always strive to be that butterfly that soars. Be 
willing to take and meet challenges, collaborate, disseminate, seek out 
experiences to grow and advance your career, and harness your unique-
ness to make an impact that no one else could make in the exact same 
way. 

I can’t wait to see where your career journey takes you, and you take it!

–Lois
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Career  
Development and 
Management for 
International 

Nurses

“I have always wanted to practice somewhere other than 
the United States, where I grew up and was educated. 
I love to travel and was lucky enough during my un-
dergraduate college years to go on two mission trips to 
Ghana and study abroad in London, England. During 
these vastly different experiences, I learned that nursing 
and healthcare are very much dictated by surroundings, 
availability of services, governmental policies and laws, 
but most importantly by people and their circumstanc-
es in life. The challenges presented to people across the 
world related to health and illness are areas that I want 
to address. The thought of practicing nursing as a global 
nurse is exciting to me. Now I just need to figure out how 
to make that happen.”

–E. C., MSN, ARNP-BC

7
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“The world is large, and I like working in all of it when 
there is an opportunity for me. I currently work in the 
Middle East, but I have worked in the United States, 
where I am a citizen. I grew up in the northeast and went 
to undergraduate and graduate school in the south. Many 
years ago, an opportunity presented itself to work as a 
high-level administrator in a clinical organization and I 
took it. It has been an invigorating and challenging ex-
perience, but I am happy with the choice I made. Now I 
am considering making a change, but I am not sure what 
I want to do next or where I want to do it. Do I want to 
come back to the United States? Do I want to change my 
career trajectory? Are there interim steps or challenges 
I can take on while I try to figure this all out? I am not 
getting any younger.”

–M. E., PhD, MBA, RN

Some Background
The ability to work as a professional nurse, in all the many paths we 
can take in our careers throughout the world, is both exciting and 
challenging. Some nurses just want to spread their wings—for exam-
ple, moving from the US to other countries around the world. Other 
nurses elsewhere in the world want to move to the US to practice and/or 
continue their education. Still others want to make an impact on global 
nursing and healthcare but not necessarily with a geographical move.

The most common questions from nurses who practice internationally 
or those who want to do so are related primarily to these areas. Wheth-
er these questions are posed to me or to others through social media, 
via email after connecting at conferences, through networking opportu-
nities, or through Sigma Theta Tau International (Sigma) and its global 
reach via the Sigma Career Center and in-person and virtual events, 
nurses are seeking guidance on working and practicing internationally, 
however they define that concept for themselves.
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Cultural Impact on  
Career Development  
and Management
For most international nurses, many of their common experiences are 
dictated by norms, cultural expectations, and organizational expecta-
tions in the country in which they practice. In a similar manner, how the 
inhabitants of a particular region perceive nursing and healthcare is of-
ten based on cultural norms and governmental policies and procedures. 
This is true for nurses across the globe.

It is incumbent upon you to research the area where you want to take 
your career journey so you are aware of what you should expect. This is 
true whether you are moving to North America or from North Amer-
ica to somewhere else in the world. You can find a lot of this type of 
information on country and embas-
sy websites. But the most relevant 
information is often found by net-
working. Speak to peers, colleagues, 
friends, and members of relevant 
professional organizations who know 
the geographical area where you want 
to work to tap into their real-world 
knowledge and recommendations.

If you are seeking a position abroad, frame your resumé, CV, and/or 
portfolio based on the requirements and expectations of the region and 
organization where you want to move and work to provide evidence 
that you understand the geographical location in which you are taking 
your career. (Refer to Chapters 1 and 2 for more information on writing 
your resumé, CV, and portfolio.) Of course, although the terminology 
and areas of emphasis in your resumé, CV, or portfolio might change 
depending on where you want to move, the purpose of these documents 
is still to present yourself as someone who brings unique qualities to the 
position for which you are applying.

Do your due diligence in re-
searching the regional, nation-
al, and organizational require-
ments and expectations when 
seeking a position, whether in 
clinical practice, academics, 
administration, government, or 
research.

Tip
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“I have lived in the Philippines for all of my life. I will be 
graduating from nursing school with my BSN this year. 
I would really like to move to the US or Canada and 
practice there as a nurse. In my future I would also like 
to continue my education in one of those same countries. 
I have heard from a lot of friends that it is hard to get 
work abroad and that the process for moving and transi-
tioning my education to North America is lengthy. I have 
a general idea as to what I have to do, from peers that 
have moved to the US and Canada, but now it is my turn 
and I want to be sure I do it all correctly.”

–K. H., BSN nursing student

Staying Put . . . but Becoming More 
Attuned to Your Environment

If you are developing, growing, and/or maintaining your career journey but 
don’t want to move geographically, you, too, may have career questions 
that are specific to the area in which you live. Ask for guidance from 
your colleagues, your mentors, your employer and/or your organization’s 
website, and fellow members of professional and clinical organizations. In 
some cultures, asking for advice—including whom you ask for guidance—
may be dictated by cultural norms. Be sure to conduct your inquiry within 
these norms if you want to obtain answers to your questions.

Relocating to North 
America
The most common questions asked by nurses who were educated and/
or work in countries outside of North America relate to their desire to 
move and work as a professional nurse in some capacity within the US 
or Canada. The primary issues related to such an international move 
involve having one’s credentials evaluated and obtaining licensure as a 
registered nurse. Without addressing these first steps, any attempts to 
relocate to North America to work will be for naught. 
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As you begin the process of moving to North America, the Commission 
on Graduates of Foreign Nursing Students (https://www.cgfns.org) will 
be the primary source for answers to all your credential and certification 
evaluation questions. The FAQ page on this website (https://www.cgfns.
org/faq/) can guide you through the process of receiving a comprehen-
sive assessment of your records, whether you want to obtain your edu-
cation in North America or you are already a nurse in another country 
and want to be licensed in the US or Canada. The “U.S. Nursing Licen-
sure for Internationally Educated Nurses” page on the National Council 
of State Boards of Nursing website (https://www.ncsbn.org/171.htm) is 
another good source of information.

If you are a member of Sigma or other international professional 
organizations, talk to members within North America—particularly 
members who have made the same transition as you are planning—for 
additional tips and strategies. Those of you wishing to continue your 
education in North America can also find resources in International 
Studies departments at academic institutions.

Seeking a Post-Doctoral 
Fellowship or Other  
Education in North  
America
Professional nurses often inquire as to how to further their education in 
the US or Canada—including but not limited to seeking a post-doctoral 
fellowship. For anyone seeking such a position, research and network-
ing are the keys to your success.

Find out which academic and/or clinical institutions are doing research 
in similar areas to yours. Are faculty and practitioners publishing on 
such research? If so, try to connect with the primary author via email to 
determine whether there are post-doctoral fellowships available—and 
most importantly, inquire as to whether these positions are open to 
international students.
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In addition, ask colleagues or others 
in your research area who might assist 
you and where their colleagues have 
had successes. You can also use pro-
fessional journals and other writings 
to find contacts with whom you might 
connect about a fellowship. But don’t 
stop there. Ask to tap into their network of colleagues in research posi-
tions and see what you can find.

Social media platforms, especially those with a large international 
member base, can be invaluable in finding a fellowship you are interest-
ed in pursuing. Follow or link to others with similar research interests 
and then follow the groups and individuals that they follow. Develop-
ing your own network by connecting with others via social media can 
expand your reach across the globe. 

Do not be afraid to ask for guidance and direction from others when 
seeking a post-doctoral fellowship. Networking may be the best strat-
egy to find a position, particularly for international students. Who you 
know, and who they know, may play a significant role in your obtaining 
the position you are seeking.

Relocation Across the 
Globe
Relocating to another country or region of the world can lead to many 
opportunities and exciting challenges. But it also can lead to difficulties 
and dismay—especially if you have not done your research ahead of 
your move. 

You never know where a tip on 
a fellowship will come from! 
Never underestimate the im-
portance of getting your name 
and interests out in the public 
domain for others to see.

Tip
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Useful Government Agencies

If you need to find out whether a hospital or other type of organization 
requires a green card, visa, or similar, there are agencies that can assist 
you. Some countries have separate registration authorities that you can (or 
may be required to) contact. Here are a few good places to start:

•	 Nursing and Midwifery Board of Australia (https://www. 
nursingmidwiferyboard.gov.au/Accreditation/)

•	 Nursing and Midwifery Board of Ireland (https://nurseabroad.in/
apply-for-nmbi-registration/)

•	 Nursing and Midwifery Council of the United Kingdom (https:// 
www.nmc.org.uk/registration/search-the-register)

•	 South African Nursing Council (https://www.sanc.co.za/ 
wp-content/uploads/2020/06/SANC-Revised-guidelines- 
Foreign-Registration-2016-05-15.pdf)

•	 Nursing Council of New Zealand (https://www.nursingcouncil.org.nz/
IQN?WebsiteKey=fa279da8-a3b1-4dad-94af-2a67fe08c81b)

•	 Nursing Council of Hong Kong (https://www.nchk.org.hk/en/the_
nursing_council_of_hong_kong/registration_and_enrolment_ 
requirements/index.html)

Be sure you know the specific requirements and expectations of foreign-
ers working as professional nurses in the country of your anticipated 
move. Inquire within governmental agencies or embassies in that coun-
try for assistance. For your country of interest, you must have a strong 
grasp of basic information about visas, passports, and nursing licensure 
requirements (and how to obtain them); working as a foreigner; hous-
ing opportunities; and any specifics related to available positions and 
requirements. For example, do you need a sponsor to work in another 
country? If so, where does that sponsorship come from, and for how 
long?
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To practice internationally, you must have at least an associate’s degree 
in nursing or a bachelor’s degree in nursing. You will also need expe-
rience—although how much experience will depend on the position 
you are applying for and in what country. In addition, you will need to 
provide proof of licensure on the NCLEX-RN. Finally, you will need to 
provide proof of the states you have worked in as well as your resumé 
showing evidence of your experience.

It is always helpful if you speak the language of the country you want 
to practice in, including slang and local dialects. Although people in 
many countries do speak some English, it is likely not their primary 
language. To practice nursing effectively and efficiently, and to function 
as a member of the healthcare team, you must be at least familiar with, 
and preferably fluent in, the local language—not just the language for 
daily living but medical language that is unique to your role. Learning 
the language also shows your respect for the culture and practices of 
your colleagues and patients and enables you to better integrate into 
society.

Of course, many healthcare organizations provide translators, and you can 
certainly use them when needed, but your comfort level and independence 
as a licensed professional nurse will be enhanced if you can communicate 
with patients, families, and colleagues in their own language.

Note

Learning the Language

One way to learn a language is to use language programs like Roset-
ta Stone—although these might not help you gain a grasp of medical 
language. For that, it’s a good idea to ask someone at the organization 
where you will be employed if they can recommend any resources to learn 
the language of nursing and healthcare for their country. If you’re still not 
comfortable with your command of the language when you arrive in your 
new country, take advantage of translation applications on cellphones and 
other devices until you can get up to speed.
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If you want to pursue nursing opportunities in a country where there is 
no reciprocal licensure, there are other possibilities for employment. For 
example, in Japan, there is no comparable licensure for nurses not ed-
ucated in Japan, so if you want to work as a nurse there, you will need 
to take that country’s own licensure examination—in Japanese. If you 
lack the language skills to do so, you could consider nursing employ-
ment opportunities with the US government in Japan (or any number of 
other countries) as a civilian at a military base. To find out more about 
these types of positions, see USAJOBS (https://www.usajobs.gov/) or the 
Global Health Jobs and Opportunities page on the Centers for Disease 
Control and Prevention website (https://www.cdc.gov/globalhealth/
employment). You might also find opportunities through the Com-
missioned Corps of the U.S. Public Health Service (https://www.usphs.
gov/).

A good way to find jobs abroad is to network with other nurses from 
around the world. You can do this by joining an international nursing 
organization such as Sigma (https://www.sigmanursing.org/) or the 
International Council of Nurses (https://www.icn.ch/). As a nursing pro-
fessional, you can also work with healthcare recruiters who specialize 
in placing nurses in positions abroad. These recruiters will often assist 
you not only with obtaining a nursing position abroad but also with 
housing, banking, and so on. Just be sure the recruiter is reputable. Do 
your due diligence to find out about them, including talking to others 
who may have used their services 
previously. 

Do not let the excitement of moving 
to another part of the world to work 
cloud your judgment or keep you 
from asking all the relevant ques-
tions. Seek out others who have made 
similar moves and ask for their tips, 
strategies, and pro-con lists. Look 
for nurse leaders in country-specific 
professional organizations, academic 

What you are seeking might 
not be available in the way you 
expect in the country where 
you want to make a move. So, 
be open-minded to all possibil-
ities that might interest you, 
but also know that it is OK to 
change your mind once you 
have done your research and 
examined all the ramifications 
of making a move.

Tip
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leaders, and/or leaders in clinical organizations for advice and guidance. 
You want your decision to lead to a positive and impactful experience—
not one that you regret!

Some Final  
Recommendations
When considering a career change that involves an international move, 
it is incumbent on you to determine if everything is right for you: geo-
graphical location, time, position, employer, and circumstances. (Yes, 
as nurses, we always find the five rights!) To that end, here are some 
recommendations to help you determine if an international career move 
is an option you should consider:

•	 Study abroad: If you are still an undergraduate nursing student 
anywhere in the world and you have an opportunity to partici-
pate in a study abroad program—particularly in an area that you 
think you might want to live and work in at some point—enroll 
in that program. Study abroad programs, which are conducted by 
colleges and universities, are a great way to learn about a coun-
try and its healthcare system. If your program does not have a 
particular focus on nursing or healthcare, ask your faculty if they 
can assist you in arranging an experience in a clinical organiza-
tion. Being immersed, even for a short time, in another culture and 
place may provide insight into whether this is something you want 
to consider once you have entered your nursing career.

•	 Pursue international options within your educational program: 
If you are further into your educational pursuits, inquire at your 
college or university if your program of study has an international 
component. For example, if you are working toward a dual mas-
ter’s degree in public health and nursing, find out what opportu-
nities there are for international travel to care for clients or teach 
students. Every opportunity that you can partake in will give you 
the chance to see what your future might look like.

© 2022 by Sigma Theta Tau International Honor Society of Nursing. All rights reserved. 
Visit www.sigmamarketplace.org/sigmabooks to purchase the full book.



1337  Career Development for International Nurses

•	 Take mission trips: Participate in mission trips that are nursing or 
healthcare related. These are often conducted by schools of nurs-
ing or religious organizations. A religious organization is often the 
overarching sponsor or partner with a school of nursing or faculty 
member. No matter what point you are at in your nursing career, 
participating in a mission trip may lead you to determine that 
your future might lie in this geographical area or in the broader 
area of helping others through such mission trips.

•	 Attend international professional conferences and participate in 
nursing or healthcare-related side trips: Such opportunities can 
open your eyes to the possibilities for your future and how you 
might be able to use your unique abilities and characteristics to 
make an impact in a particular circumstance or country. If no 
official side trips are available during an international conference, 
connect with members of that country’s chapter to seek out oppor-
tunities that they might be able to arrange for you or for a group.

•	 Volunteer with international humanitarian organizations: Contact 
Doctors Without Borders (https://www.doctorswithoutborders.
org/), Nurses Without Borders (https://nwbfoundation.org/), and 
other humanitarian organizations where you can volunteer. These 
service opportunities can not only provide you with the great 
feeling of helping others but also give you a window into global 
opportunities that might be of interest to you.

•	 Network: Tap into colleagues, peers, and mentors who live and/
or work internationally to find an opportunity that is of similar 
interest to you. You can connect with people through your current 
employer, your personal or professional network, professional 
organizations, or social media, just to name a few. The more 
information you can gather from individuals who are where you 
want to be—in location or position—the more informed decision 
you can make.

One final tip: Be careful when inquiring about or making an interna-
tional career move. Make sure you are asking questions and obtaining 
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information from reputable representatives, organizations, and sites, 
particularly on the internet. Double- and even triple-check the infor-
mation you receive. Make direct contact with embassies/governmental 
agencies, potential employers, and agencies that assist with licensure, 
certification, and similar tasks. Making an international career move 
can be one of the best and most fulfilling decisions you will ever make. 
Just be sure to dot all your i’s and cross all your t’s!
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NOTE: Page references with an f are 
figures; page references with a t are 
tables.

A
academic education, 37. See also 

education
academies, finding, 93–95
accountability, social media and, 140
activities, resumés, 16
addresses, including on documents, 6
advancing education, 68–70. See also 

education
clinical nurse leader (CNL), 76
clinical nurse specialist (CNS), 

75–76
completing applications for, 84–86
interviewing programs, 84
narrowing options, 83
nurse educators, 74–75
nurse practitioners, 74
nursing administrators, 75
post-doctoral fellowships, 127–128
process for, 70–86
program offerings, 82–83
researching degrees, 80–81
selecting programs, 86
studying abroad, 132
what degree to pursue, 71–80

advertising, 182–184
advice, sharing medical, 137, 138
advocacy

political, 136, 161–162
using your voice, 158–160 (see also 

voice)
agreements, mentoring, 113
American Medical Association, 158
American Nurses Association, 81
American Nurses Credentialing 

Center, 97
American Organization for Nursing 

Leadership (AONL), 75
applications

completing for advanced 

education, 84–86
for continuing professional 

development, 38f
development, 172

associate degree in nursing (ASN), 83
automatic tracking systems (ATSs), 5

curriculum vitae (CV), 6
resumés, 5

awards
portfolios, 32, 44–46 (see also 

portfolios)
resumés, 13, 15–16

B
benefits of social media, 137, 139–141
billing, medical, 170
bios, adding (social media), 149
birth coaching, 171
branding, 136, 137. See also social 

media
audiences, 144–145
core values, 142
future endeavors, 147
goals, 145–146
identifying, 141–148
mission statements, 146–147
selecting platforms for, 148
vision statements, 145–146

budgeting, 15
bullet points, formatting, 14
business, starting, 167. See also 

entrepreneurship

C
Canada

post-doctoral fellowships, 127–128
relocating to, 125, 126–127

career-building websites, 8
Career Center at Sigma Theta Tau 

International Honor Society of 
Nursing, 8, 96, 111, 124

careers
continuing education, 89, 90
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development, 123, 124
education. See education
international nurses, 123, 124
job seeking, 3 (see also job seeking)
marketing, 2–4 (see also 

marketing)
nursing identity, 63 (see also 

nursing identity)
portfolios, 31, 32 (see also 

portfolios)
resumés (see resumés)
risks of social media on, 137–138
social media (see social media)
strategies for dissemination, 

155–158
work-life balance, 187, 188

Centers for Disease Control and 
Prevention (CDC), 131

certificate programs, 91
certification, 91

continuing education, 97–99
continuing professional 

development, 97–99
examinations, 97
obtaining, 33
portfolios, 39
resumés, 10–11

Character Strength Survey, 143, 144
chart coding, 170
child services, 171
clinical nurse leader (CNL), 73, 76
clinical nurse specialist (CNS), 73, 

75–76
coaching

birth, 171
comparing to mentoring, 105 (see 

also mentoring)
prenatal, 171
wellness, 171

Cogan, Robin, 159
collaboration, 44. See also mentoring; 

publications
mentoring, 112 (see also 

mentoring)
social media, 136 (see also social 

media)

using your voice, 154–155 (see also 
voice, using your)

Commission on Graduates of Foreign 
Nursing Students, 127

committee work, portfolios, 49
communication, 15

career identities, 32 (see also 
portfolios)

dissemination, 155–158 (see also 
voice, using your)

procedures (for education 
programs), 84

community service
portfolios, 50–51
resumés, 18

components of portfolios
awards, 44–46
certifications, 37–39
committee work, 49
community service, 50–51
continuing professional 

development, 37–39
curriculum vitae (CV), 35
education, 37
employment history, 39–41
fellowships, 46
grants, 48
honors, 44–46
licenses, 37–39
military service, 49–50
miscellaneous section of, 51–54
nursing consultation, 52
personal philosophies, 36
presentations, 42–44
professional organizations, 41–42
publications, 44
reflective statements, 53–54
research, 46–48
resumés, 35
scholarships, 46
summary statements, 53–54

components of resumés, 9
activities, 16
awards/honors, 13, 15–16
certification/licensure, 10–11
community service, 18
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curriculum vitae (CV) (see 
curriculum vitae [CV])

education, 12–13
experience, 13–15
expertise, 18–19
goals/objective statements, 9–10
presentations/publications, 16–18
Professional Activities, 12
professional organizations, 16
references, 19
special skills, 18–19
volunteer service, 18

conferences
attending, 95–97
finding mentors, 112
international, 133

connections
finding mentors, 112
mentoring, 118
searching international jobs, 131, 

133
social media (see social media)

constructive criticism, 115
consultation

nursing, 52
for school systems, 172

contacts
finding mentors via, 112
management, 149

continuing education, 89, 90
attending conferences, 95–97
certification, 97–99
credentials, 97–99
finding programs, 93–95
reasons for, 92–93
types of, 91

continuing professional development, 
37–39, 89, 90. See also education

attending conferences, 95–97
certification, 97–99
credentials, 97–99
finding programs, 93–95
reasons for, 92–93
types of, 91

contracts, mentoring, 113
core values, 142, 143t, 144

courses. See also education
finding, 93–95
tracking, 38f

cover letters, 21, 226–228
Covey, Stephen, 145
COVID-19, 22, 74, 84, 158

Pandemic Task Force, 161
social media and, 138
virtual conferences and, 96
working from home, 177
work-life balance and, 192

credentials, 91
continuing education, 97–99
continuing professional 

development, 97–99
portfolios, 39

crowd surfing, 149
curriculum vitae (CV), 3, 4–8, 85

automatic tracking systems (ATSs), 
6

cultural impact on, 125
editing, 8
examples of, 202–224
formatting, 19–21
portfolios, 32, 35 (see also 

portfolios)
resources, 8
writing, 7

customer service, 15

D
deadlines, meeting, 181
defining nursing identities, 62–65
degrees, 12. See also education

associate degree in nursing (ASN), 
83

clinical nurse leader (CNL), 76
clinical nurse specialist (CNS), 

75–76
deciding what to pursue, 71–80
doctor of education (EdD), 73, 77
doctor of nursing practice (DNP/

DrNP), 73, 77, 78
doctor of nursing science (DNS or 

DNSc), 73, 77
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doctor of philosophy (PhD), 73, 
76, 78

doctor of science in nursing (DSN), 
77

nurse educators, 74–75
nurse practitioners, 74
nursing administrators, 75
program offerings, 82–83
researching, 80–81
terminal, 72, 76–80
types of, 73, 80–81

design
examinations, 172
healthcare facilities, 173
web sites, 184

development. See also education
applications, 172
continuing professional, 37–39
international nursing careers, 123, 

124
social media (see social media)

diets, eating right, 191
dissemination, 155–158
doctor of education (EdD), 73, 77
doctor of nursing practice (DNP), 73, 

77, 78
doctor of nursing practice (DrNP), 73
Doctor of Nursing Practice projects, 

48
doctor of nursing science (DNS or 

DNSc), 73, 77
doctor of philosophy (PhD), 73, 76, 

78
doctor of science in nursing (DSN), 77
Doctors Without Borders, 133
documents

certification, 33 (see also 
certification)

cover letters, 21 (see also cover 
letters)

cultural impact on, 125
curriculum vitae (CV), 3, 4–8
editing, 8
including addresses, 6
portfolios (see portfolios)
publications (see publications)

resumés, 3, 4–8
submitting, 4, 84–86
tracking, 5

E
editing

curriculum vitae (CV), 8
medical, 172, 173
mission statements, 146–147
resumés, 8

education
awards/honors, 13, 15–16
career portfolios and, 33 (see also 

portfolios)
clinical nurse leader (CNL), 76
clinical nurse specialist (CNS), 

75–76
completing applications for, 84–86
continuing, 89, 90 (see also 

continuing education)
continuing professional 

development, 37–39
deciding to further, 68–70
gaining expertise, 67, 68
international options in, 132
interviewing programs, 84
narrowing options, 83
nurse educators, 74–75
nurse practitioners, 74
nursing administrators, 75
portfolios, 37
post-doctoral fellowships, 127–128
process for advancing, 70–86
program offerings, 82–83
researching degrees, 80–81
resumés, 12–13
selecting programs, 86
sharing resources, 141
studying abroad, 132
terminal degrees, 72, 76–80
what degree to pursue, 71–80

employment
career portfolios, 32, 33 (see also 

portfolios)
cover letters, 21
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entrepreneurship, 184–186 (see 
also entrepreneurship)

histories (in portfolios), 39–41
interviews, 22–29
marketing, 2–4 (see also 

marketing)
resumés (see resumés)
risks of social media on, 137–138

English, speaking, 130
Entrepreneur, 176
entrepreneurship, 167

advertising, 182–184
finances, 179–180
health insurance, 181
marketing, 182–184
opportunities for, 170–174
personnel, 184–186
planning, 178–179
resources, 175, 176
starting, 175–178
taking on new challenges, 168–169
workloads, 181–182

evaluations
future endeavors, 147
mentoring, 114
mission statements, 146–147
performance, 33

evidence-based projects, 48
examinations, 91

certification, 97
designing, 172
National League for Nursing, 98

Excel for continuing professional 
development, 38f

exercise, 191
experience

mentorship, 109 (see also 
mentoring)

resumés, 13–15
expertise

certification programs and, 98
dissemination, 155–158
gaining, 67, 68 (See also education)
resumés, 18–19

F
fellowships

portfolios, 46
post-doctoral, 127–128

finances, entrepreneurship, 179–180
forensic nursing, 170
formal education, 37. See also 

education
formal presentations, 42. See also 

presentations
formatting

bullet points, 14
cover letters, 21
curriculum vitae (CV), 19–21
keywords, 5
resumés, 3, 9
subsections in resumés, 13

G
gaining expertise, 67, 68. See also 

education
Gallwey, Timothy, 145
Global Health Jobs and Opportunities 

(CDC), 131
global mentorship, 118–121. See also 

mentoring
goals

branding, 145–146
resumés, 9–10

government agency resources, 129
graduate entry, 72
Graduate Record Examination, 84
grants, portfolios, 48
groups, social media, 140, 149. See 

also social media

H
hard skills, 6
headshots, social media, 148–149
healthcare facility design, 173
healthcare policymakers, 79
health insurance, entrepreneurship, 

181
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help, 8. See also resources
histories, employment, 35, 39–41. See 

also portfolios
holistic care, 171
home, working from, 177
honors

portfolios, 32, 44–46 (see also 
portfolios)

resumés, 13, 15–16

I
identities. See nursing identity
images, social media, 148–149
incorporation, pros and cons of, 180
infodemic, 138
informal presentations, 42. See also 

presentations
The Inner Game of Work (Gallwey), 

145
in-person interviews, 22
Institute for Credentialing Excellence, 

97
insurance, health, 181
integrative reviews, 48
International Academy of Nursing 

Editors, 17
international conferences, 133
international nurses, 123, 124

cultural impact on careers, 125–
126

post-doctoral fellowships, 127–128
relocating across the globe, 128–

132
relocating to North America, 

126–127
requirements for, 129

interpreting, 173
interviews, 22–29

concluding, 28–29
interviewing degree programs, 84
preparing for, 23–25
processes, 25–28

introduction, cover letters, 21

J
Japan, licenses in, 131
job seeking

career portfolios, 32, 33 (see also 
portfolios)

cover letters, 21
for international nursing jobs, 131, 

132–133
interviews, 22–29
marketing, 2–4 (see also 

marketing)
resumés (see resumés)

journaling, 144
journals. See also publications

finding mentors, 120
predatory, 17

K-L
keywords, 5

languages
learning, 130
speaking English, 130

leadership, 15
legal consultation, 170, 174
licenses

in Japan, 131
NCLEX-RN, 130
portfolios, 32, 39 (see also 

portfolios)
relocating to North America, 127
resumés, 10–11
social media policies, 137

LinkedIn, 118, 148. See also social 
media

lists, making, 142

M
management, 15

branding, 141 (see also branding)
contacts (social media), 149
education, 68–70 (see also 

education)
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international nurses, 123, 124 (see 
also international nurses)

mentorship expectations, 109
nursing administrators, 75

manuscripts, 44. See also publications; 
writing

maps, career, 65. See also nursing 
identity

marketing
documents, 3, 4–8 (see also 

documents)
entrepreneurship, 182–184
reasons for, 2
where to start, 2–4

master of nursing (MN) degree, 72
master of science in nursing (MSN) 

degree, 72
media (mainstream), advocacy and, 

158–160. See also social media
medical billing, 170
medical editing, 172, 173
medical reviews, 170
medical staffing, 170
medical writing, 172, 173
mental health counseling, 171
mentoring, 33, 101, 102–103, 133

agreement example, 236
benefits of, 108–110
characteristics of mentors, 107
comparing to coaching, 105
constructive criticism, 115
definition of, 104–105
evaluations, 114
finding, 111–113
networking, 118
obstacles, 116–117
opportunities for, 110
planning, 113–115
promoting, 115–116
resources, 122
roles and responsibilities of, 

105–108
SMART goals, 114

Mentorship Cohort (Sigma), 110
Mentorship mini-Academy (Sigma), 

110

military service, portfolios, 49–50
mind-mapping, 142, 143f
miscellaneous section of portfolios, 

51–54
mission statements, 146–147
mission trips, 133

N
narratives, 32, 48. See also portfolios
National Association for the Self-

Employed, 176
National Association of Pediatric 

Nurse Practitioners, 98
National Council of State Boards of 

Nursing, 127
National Institute of Nursing 

Research, 79
National Institutes of Health, 79
National League for Nursing, 98
National Organization of Nurse 

Practitioner Faculties, 74
NCLEX-RN, 72, 130
networking

as an investment, 139
expanding, 150
finding mentors, 112
mentoring, 118
searching international jobs, 131, 

133
social media (see social media)
using your voice, 162–164 (see also 

voice)
North America

moving to, 125, 126–127
post-doctoral fellowships, 127–128

numbers, licenses, 10–11
nurse educators, 74–75
Nurse Licensure Compact, 10
nurse practitioners, 74
Nurses Without Borders, 133
nursing

advocacy for, 160 (see also 
advocacy)

consultation, 52
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continuing professional 
development, 37–39

designing examinations, 172
education, 12–13
entrepreneurship, 167 (see also 

entrepreneurship)
format for identities, 234
international nurses, 123, 124 (see 

also international nurses)
licenses, 10–11
mentoring, 101, 102–103 (see also 

mentoring)
portfolios (see portfolios)
resumés (see resumés)
searching (for positions), 3 (see 

also job seeking)
skills, 15
using your voice (see voice, using 

your)
work-life balance, 187, 188

nursing administrators, 75
Nursing and Midwifery Board of 

Australia, 129
Nursing and Midwifery Board of 

Ireland, 129
Nursing and Midwifery Council of the 

United Kingdom, 129
Nursing Council of Hong Kong, 129
Nursing Council of New Zealand, 

129
nursing identity, 60, 61

defining, 62–65
format for, 234
path of nursing journeys, 61–62
schematics (planning), 63, 64f, 65f

Nursing Journal Directory, 17

O
objective statements, resumés, 9–10
obstacles to mentoring, 116–117
open-access journals, 17
organizations (professional), 

resumés, 16. See also professional 
organizations

P
Pandemic Task Force, COVID-19, 

161
partnerships, mentoring, 101, 102–

103
peer reviews, journals, 17
performance evaluations, 33
personal philosophies

example of, 229–232
in portfolios, 36

personnel, entrepreneurship, 184–186
Peterson’s Complete Guide to 

Colleges, 81
pictures, social media, 148–149
planning

entrepreneurship, 178–179
mentoring, 113–115
nursing identities, 63, 64f, 65f

podcasts, contributions to, 42
political advocacy, 136, 161–162
portfolios, 34f

awards, 44–46
certification, 39
committee work, 49
community service, 50–51
components of, 34–35
continuing professional 

development, 37–39
credentials, 39
cultural impact on, 125
curriculum vitae (CV), 35
education, 37
employment histories, 39–41
fellowships, 46
grants, 48
honors, 44–46
licenses, 39
military service, 49–50
miscellaneous section of, 51–54
nursing consultation, 52
personal philosophies, 36
presentations, 42–44
process of putting together, 54–55
professional organizations, 41–42
publications, 44
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reasons for, 32–34
reflective statements, 53–54
research, 46–48
resources, 55
resumés, 35
scholarships, 46
summary statements, 53–54

post-doctoral fellowships, 127–128
Post-it portfolios, 34. See also 

portfolios
posts, social media, 150. See also 

social media
predatory journals, 17
prenatal coaching, 171
Prescribed Pediatric Extended Care 

(PPEC) facility, 169
presentations

portfolios, 35, 42–44 (see also 
portfolios)

resumés, 16–18
processes, mentoring, 105–108
Professional Activities (resumés), 12
professional organizations

finding mentors, 110
portfolios, 41–42
resumés, 16
using your voice, 160 (see also 

voice, using your)
profile pictures, social media, 148–

149
programs, 93–95. See also education
projects, 46. See also research
promoting mentoring, 115–116
promotion, tenure, and reappointment 

(PTR), 63, 65f
publications

documenting, 46
portfolios, 44
resumés, 16–18

Q
quality improvement

projects, 48
reviews, 170

quizzes, 143

R
references, resumés, 19
reflective statements, 53–54
relationships, mentoring, 101, 102–

103
relocating

across the globe, 128–132
to North America, 125, 126–127

requirements for international nurses, 
129

research
advocacy and, 159
degrees, 80–81
moving to North America, 125
portfolios, 46–48
social media and, 140

resources
curriculum vitae (CV), 8
degrees, 80–81
entrepreneurship, 175, 176
finding programs, 93–95
government agencies, 129
mentoring, 122
portfolios, 55
resumés, 8
sharing, 141

responsibilities, mentoring, 105–108
resumés, 3, 4–8, 85

activities, 16
automatic tracking systems (ATSs), 

5
awards, 13, 15–16
certification/licensure, 10–11
community service, 18
cover letters, 21
cultural impact on, 125
editing, 8
education, 12–13
examples of, 196–199
experience, 13–15
expertise, 18–19
formatting, 9
goals/objective statements, 9–10
honors, 13, 15–16
interviews, 22–29
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keywords, 5
portfolios, 32, 35 (see also 

portfolios)
presentations/publications, 16–18
Professional Activities, 12
professional organizations, 16
references, 19
resources, 8
special skills, 18–19
time gaps, 14
volunteer service, 18
writing, 7

reviews
integrative, 48
journals, 17
medical, 170
narratives, 48
quality improvement, 170

risks of social media, 137–138
RN to BSN degree program, 72
roles, mentoring, 105–108

S
SBA Small Business Innovative 

Research (SBIR), 176
schematics, defining nursing identities, 

63, 64f, 65f
scholarships, portfolios, 46
school transcripts, portfolios, 32. See 

also portfolios
searching. See also job seeking

for international nursing jobs, 131, 
132–133

for positions, 3
sections

of portfolios, 35
of resumés, 12 

self-employment, 184–186. See also 
entrepreneurship

self-reflection, 61–62. See also nursing 
identity

seminars, 37, 38f
The 7 Habits of Highly Effective 

People (Covey), 145

Sigma Theta Tau International (STTI), 
81, 158, 176

Career Center, 8, 96, 111, 124 
joining, 119
mentorship programs, 110 (see 

also mentoring)
skills

hard, 6
interviews, 22–29
marketing, 184
nursing, 15
resumés, 18–19

Skype, 22
sleep routines, 191
Small Business Technology Transfer 

(SBTT), 176
SMART goals, 114
social media, 135

benefits of, 137, 139–141
connecting, 118
crowd surfing, 149
expanding networks, 150
finding mentors, 113, 120
identifying brands, 141–148 (see 

also branding)
improving, 148–151
leveraging, 136–137
risks of, 137–138
selecting platforms, 148

South African Nursing Council, 129
speaking English, 130
special skills, resumés, 18–19
spreadsheets, continuing professional 

development, 38f
state licenses, 39. See also licenses
statements

mission, 146–147
objective, 9–10
reflective, 53–54
summary, 53–54
vision, 145, 146

strategies, work-life balance, 191–194
studies, 46. See also research
studying abroad, 132
submitting documents, 4, 84–86
subsections (resumés), formatting, 13
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summary statements, 53–54
surveys, 143, 144

T
taxes, filing, 179, 180
technology

attending conferences, 96
interviews and, 22

terminal degrees, 72, 76–80
time gaps (resumés), 14
tracking

continuing professional 
development, 38f

curriculum vitae (CV), 6
resumés, 5

transcripts, portfolios, 32
translating, 173
Twitter, 159. See also social media

U
United States

post-doctoral fellowships, 127–128
relocating to, 125, 126–127

USAJOBS, 131
U.S. Bureau of Labor Statistics, 176
U.S. News & World Report, 81
U.S. Nursing Licensure for 

Internationally Educated Nurses, 
127

U.S. Small Business Association, 176

V
values

core, 142, 143t
identifying, 144

vetting journals, 17
VIA Institute on Character, 143, 144
videoconferencing tools, 178
virtual conferences, 96
virtual interviews, 22
vision statements, 145, 146

visual mind-mapping. See mind-
mapping

voice, using your, 153, 154
advocacy, 158–160
dissemination, 155–158
importance of, 154–155
networking, 162–164
political advocacy, 161–162
professional organizations, 160

volunteer service, 18, 133

W-X-Y
websites, career-building, 8
web sites, designing, 184
wellness coaching, 171
Woodhull Study (STTI), 158, 159
work experience. See experience
work-life balance, 187, 188

current environment of, 190
dilemma of, 188–189
imbalance of, 189–190
strategies, 191–194

workloads, entrepreneurship, 181–
182

World Health Organization (WHO), 
138

writing
cover letters, 21
curriculum vitae (CV), 7, 19–21
dissemination, 155–158 (see also 

voice)
keywords, 5
medical writing, 172, 173
resumés, 3, 7, 9 (see also resumés)
vetting journals, 17 (see also 

publications)
vision statements, 145

WSJ Business, 176

Z
Zoom, 22
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