
• Nursing is a caring profession by nature
• It is important to feel a sense of purpose in one’s 

work by:
- developing a personal and professional legacy 
- promoting professional well-being 
- strengthening the work environment

• Being the most trusted profession, nursing is built on 
care, compassion, empathy, and knowledge

• We still value the same qualities in nursing as 
Florence Nightingale did over 160 years ago:

- courage
- tenacity
- competence 

• Legacy is more than monetary awards
• Legacy is an investment in future nurses
• Building a legacy not only impacts future 

generations of nurses, but also has a positive impact 
on the nurse involved

OBJECTIVES

METHODS

WHO NURSES ARE

FUTURE IMPLICATIONS

1. Define and understand legacy and the influence 
legacy has on supporting a healthy work 
environment while promoting professional well-
being. 

WHO NURSES BECOME
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• The researchers identified the third theme as who 
nurses become. 

• Nursing, meaning “to nurture” is grounded in 
developing not just future generations of nurses but 
also fostering professional development of oneself 
and peers.
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LEGACY

• When nurses define who they are, they often recall defining moments in 
their career, highlighting quintessential aspects of what it means to be a 
nurse.

• While each nurse has a personal story, responses in this study revealed 
that the journey that makes nurses who they are is not all that different. 

• This study was the first qualitative study focused on 
identifying the importance of nursing legacy as a 
model describing the journey that makes someone a 
nurse.

• Building a strong nursing legacy paves the way to 
professional well-being and a successful career. 

• Nurses can enhance their legacy through using a 
model to enhance professional well-being and make 
a difference in the nursing profession while 
strengthening healthy work environments.

Amankwaa, L. (2018). Leaving a legacy in nursing. ABNF Journal, 29(2), 31.
Hinds, P.S., Britton, D.R., Coleman, L., Engh, E., Humbel, T.K., Keller, S., 
Kelly, K.P., Menard, J., Lee, M.A., Roberts-Turner, R., & Walczak, D. (2015). 
Creating a career legacy map to help assure meaningful work in nursing. Nursing 
Outlook, 63(2), 211-218. https://doi.org/10.1016/j.outlook.2014.08.002
Laskowski-Jones, L. (2016). Defining your legacy in nursing. Nursing, 46(5), 6. 

https://doi.org/10.1097/01.NURSE.0000482270.95800.50
Morin, K.H. (2015). Faculty, what legacy will you leave? Journal of Nursing 
Education, 54(2), 63-64. https://doi.org/10.3928/01484834-20150119-10
O’Brien, D.D. (2019). Leaving a legacy of caring. Journal of PeriAnesthesia
Nursing, 34(2), 456-458. https://doi.org/10.1016/j.jopan.2019.01.005
Reinking, C. (2020). Nurses transforming systems of care: The bicentennial of 
Florence Nightingale’s legacy. Nursing Management, 51(5), 32-37. 
https://doi.org/10.1097/01.NUMA.0000659408.49349.59
Sherman, R.O. (2016). Your Leadership Legacy. Nurse Leader, 15(5), 296-297. 
https://doi.org/10.1016/j.mnl.2017.07.001.

• Five open-ended questions were developed to examine 
how nurses viewed their personal legacy and how 
engagement has influenced personal career paths over 
time. 

• A convenience sample of 84 nurses and nursing 
students completed the surveys, which were 
distributed during various local Sigma chapter events. 

• Qualitative data were analyzed using Braun and 
Clarke’s six phase process for thematic analysis.

RESULTS
• Using thematic analysis, researchers identified three 

themes: 
- who nurses are
- who nurses help 
- who nurses become

WHO NURSES HELP
• Researchers identified the second theme as who nurses help.
• The participants wrote of how they helped patients and families from 

birth to death including many joyous as well as somber events. 
• Nursing is historically known as a helping profession, so this theme was 

not surprising. 
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