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Purpose: Nursing is a caring profession by nature, and it is important to feel a sense of 
purpose in one’s work by developing a personal and professional legacy to promote 
professional well-being while also strengthening the work environment. Being the most 
trusted profession, nursing is built on care, compassion, empathy, and knowledge; yet, 
how did nursing evolve into the profession it is today? We still value the same qualities 
in nursing as Florence Nightingale did over 160 years ago; courage, tenacity, and 
competence to improve patient care and serve as agents of change (Reinking, 2020). 
Legacy has been described in a variety of ways, however, in the literature legacy is 
most often associated with accomplishments or a monetary award in honor of someone 
who has passed away (Amankwaa, 2018; Morin, 2015). Legacy can mean so much 
more, such as an investment in future nurses (Sherman, 2016). Building a legacy not 
only impacts future generations of nurses, but also has a positive impact on the nurse 
involved. 
Methods: Five open-ended questions were developed to examine how nurses viewed 
their personal legacy and how engagement has influenced personal career paths over 
time. A convenience sample of 84 nurses and nursing students completed the surveys, 
which were distributed during various local Sigma chapter events. Qualitative data were 
analyzed using Braun and Clarke’s six phase process for thematic analysis. 
Results: Using thematic analysis, researchers identified three themes: who nurses 
are, who nurses help and who nurses become. When nurses define who they are, they 
often recall defining moments in their career, highlighting quintessential aspects of what 
it means to be a nurse (Laskowski-Jones, 2019; O’Brien, 2019). While each nurse has a 
personal story, responses in this study revealed that the journey that makes nurses who 
they are is not all that different. Researchers identified the second theme as who nurses 
help. The participants wrote of how they helped patients and families from birth to death 
including many joyous as well as somber events. Nursing is historically known as a 
helping profession, so this theme was not surprising. The researchers identified the third 
theme as who nurses become. Nursing, meaning “to nurture” is grounded in developing 
not just future generations of nurses but also fostering professional development of 
oneself and peers. 
Conclusion: This study was the first qualitative study focused on identifying the 
importance of nursing legacy as a model describing the journey that makes someone a 
nurse. Participants in this study noted that nurses are “trustworthy”, “autonomous”, 
“honest”, “collaborative”, and “make a difference,” revealing that a nurse’s identity and 
understanding of who they are contributes to the legacy they build throughout their 
career via who they help and who they become. Building a strong nursing legacy paves 



the way to professional well-being and a successful career (Hinds et al.,2015). Nurses 
can enhance their legacy through using a model to enhance professional well-being and 
make a difference in the nursing profession while strengthening healthy work 
environments. 
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Abstract Summary: 
Legacy building is an important aspect of the nursing profession at any level of the 
career spectrum, from student to expert nurse. The purpose of this presentation is to 
highlight the importance of a legacy model to strengthen healthy work environments and 
promote professional well-being.  
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