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Purpose:

Body art or self-expression such as tattoos, piercings, and even hair color modifications
are common (Mercer, 2017) and despite this prevalence, stigma remains (Broussard &
Harton, 2018), especially for health care providers (Johnson. et al, 2016). One school’'s
vision to educate and empower a diverse population of nurse leaders has policies
governing student appearance such as tattoos, piercings, and hair color that warrant
evaluation for inclusivity and respect for diversity. While strict adherence to policy is
expected, students, faculty, and staff have voiced incongruence with diversity positioned
as an exploration of individual differences in a safe, positive, welcoming, and nurturing
academic environment. Evidence-informed policies for nursing education are needed
that also reflect diversity and inclusion not only of the population served, but of the
students as well.

To this end, a project was undertaken to consider current research and policies related
to body art in nursing education in development of recommendations related to
enhancing inclusion and diversity within the dress code policy. This project uniquely
considers the integration of global health perspectives in educational and clinical
environments through a thoughtful review of policies governing the appearance of
nursing students for inclusivity and respect for diversity.

Methods:

A scoping review of literature and policy analysis are underway. Scoping reviews are
useful in identifying knowledge gaps, setting research agendas, and identifying
implications for policy or practice (Tricco et al., 2016). Electronic databases for
published and unpublished literature concerning body art, and dress and applicable
nomenclature within nursing education and clinical practice are being searched. Data
abstraction will be performed by one reviewer and verified by a second reviewer.
Quantitative and qualitative syntheses will be conducted. In addition, dress code
policies of national and global colleges and schools of nursing will be examined.
Results:

Results will foster practical recommendations to ensure inclusivity as well as contribute
to establishing responsibility at the college level toward becoming a campus that is
welcoming to all. The hope is to provide timely and relevant recommendations
concerning current dress code policies as well as document (within local and global
context of health professions literature) the current opinions related to body art in
nursing education.

Conclusion:

Thinking outside limitations on diversity as focusing only on race and ethnicity, this
project integrates global health perspectives in educational and professional
environments by adding breadth and scope to the diversity mission in colleges of
nursing with updated policy recommendations concerning body art. Professionalism



should be encapsulated by knowledge, behavior, and attitudes versus appearance
(Caldeira et al., 2017; Williams et al., 2019). Open discussion and more research about
perceptions of body art in nursing programs and health care settings is encouraged as
the profession continues to explore the definition of professional appearance and
behavior and how they are incorporated into the nursing role while promoting diversity
and self-expression.
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Abstract Summary:

Body art as self-expression is controversial in the health care work environment and the
ethical and professional discussions surrounding body art in nursing must begin in
educational programs. Using current evidence in academic and clinical nursing
literature, this project aims to enhance inclusion and diversity within nursing programs.
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