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Purpose: The purpose of this multi-site study is to determine the effect of mentoring on 
engaging undergraduate nursing students from ethnic minority and socioeconomically 
disadvantaged backgrounds in research to impact clinical practice, while supporting 
their well-being. 
Methods: 
Students interested in honors-level research were recruited from two different 
baccalaureate nursing programs to participate in a study to determine how mentoring 
influences student engagement and well-being from ethnic minority and 
socioeconomically disadvantaged backgrounds. Ethnic minority was defined as the 
social group that differs from the majority of individuals in a society (Oudenhoven & 
Willemsen, 2020). Honors faculty coordinators set weekly group meetings for all honors 
students with monthly individual student meetings. The honors faculty coordinator 
supported students in their chosen community research study with a local hospital or 
medical practice. These organizations provided topic areas for research which 
promoted initiatives on patient care and clinical practice. The honors coordinator 
facilitated the research process for these community initiatives and provided 
psychological and social support materials. Faculty mentors discussed time 
management, stress reduction, communication, community resources/assistance, and 
consistent feedback with students. 
The university statewide course evaluation system was utilized for student feedback. 
The surveys contained five Likert-scale questions and six open-ended response 
questions for thematic content analysis. Before administration of the surveys, from the 
university Internal Review Board awarded exempt status. All open-ended comment 
questions were analyzed to identify emerging content themes. Honor faculty coordinator 
feedback was invited at the end of the academic year. This study is vital to understand 
the ethnic minority and socioeconomically disadvantaged student’s viewpoint on the 
mentoring experience support with honors research. 
Results: The ethnic minority and socioeconomically disadvantaged BSN student 
enrollment on all sites combined for the three years was 57 students. Five percent were 
male (n=3). Study participants who were mentored had a retention rate of 98%, 
compared to a rate of 73% in the year prior to the start of the mentoring initiative. 
NCLEX-RN pass rates were 95% for those in the mentoring program, compared to 84% 
for those not mentored. Of the students completing the program and passing the 
NCLEX-RN, 100% are employed in the local community. Qualitative data obtained 
revealed positive student perceptions about relationships, leadership, and engagement. 
Three predominant themes related to student experiences surfaced: 
leadership/coaching, building relationships, and engagement/accountability. The 



findings suggest the mentoring program was an effective support strategy for ethnic 
minority and socioeconomically disadvantaged students. 
Conclusion: This study offers positive results linked to the mentoring programs to 
support nursing students from ethnic minority and socioeconomically disadvantaged 
backgrounds. Student improvements centered on board pass rates, retention rates, 
student satisfaction, and employment rates with local clinical partners. The faculty in the 
study found the program valuable in bridging this gap for these students, while positively 
influencing initiatives for underserved community settings through nursing research. 
Building a competent and ethnically diverse nursing workforce that reflects the members 
of the community should be a priority for eliminating health disparities in rural and 
underserved communities. 
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Abstract Summary: 
This multi-site study aimed to determine the effects of mentoring undergraduate nursing 
students from ethnic minority and socioeconomically disadvantaged backgrounds in 
research, promoting faculty-student relationships and student well-being.  This study 
offers positive results linked to mentoring programs to support ethnic minority and 
socioeconomically disadvantaged students. 
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