* Bureau of Labor Statistics for 2016-2026 predict that

Abstract

the registered nurse workforce 1s expected to

increase by 203,700 yearly through 2026.

* Research on how to retain the skills and expertise of

experienced bedside nurses has historically been
lacking the aim of this study 1s to gain a better
understanding of strategies that impact the retention

of experienced nurses.
* Prolessional development, organizational and
leadership support, workplace environment, and
flexibility were key concepts 1dentihied by all
participants 1n the ten studies as relevant strategies

that would 1impact retention.

75,000 qualified

applicants were
turned away from
baccalaureate and
oraduate nursing
Programs

(Rosseter, 2014).
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United States will
be short more
than a million
nurses (Dolan,

2011).
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Research Question

What strategies impact the retention of
experienced nurses?

Methods

Environment
Various search terms were used to allow for
appropriate articles.

305 articles were removed for a lack of focus on
experlienced nurses.

10 articles were mcluded
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