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Abstract Summary  

This poster presentation identifies an innovative solution to a growing educational issue. A creative 
educational experience aimed to support academic nurse educators in their quest for knowledge. The 
asynchronous activity is mapped to all major content areas for the Certified Nurse Educator (CNE) 
credentialing examination.  
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Learning Outcomes  

Upon completion, participants will be able to: 
1. Describe strategies for assessing nursing students and facilitate learning 
2. Discuss the role of the nurse educator in scholarship, leadership, and service 
3. Describe nurse faculty’s role in self-improvement 

 
Presentation Abstract:  

Describe the problem address, methods/procedures, findings, limitations, conclusions and 
implications for nursing education, practice, or research. 

According to AACN's report on 2016-2017 Salaries of Instructional and Administrative Nursing 
Faculty, the average ages of doctorally-prepared nurse faculty holding the ranks of professor, 
associate professor, and assistant professor were 62.4, 57.2, and 51.2 years, respectively. For 
master's degree-prepared nurse faculty, the average ages for professors, associate professors, 
and assistant professors were 55.5, 56.4, and 50.6 years, respectively. Efforts to expand the nurse 
educator population are frustrated by the fact that thousands of qualified applicants to graduate 
nursing programs are turned away each year due to declining numbers of qualified nursing 
faculty.  
 
Fewer nursing faculty have formal training in education or nursing education. There is a lack of 
knowledge and or skills related to teaching nursing students. AACN (2019) found that 10,788 
qualified applicants were turned away from master's programs, and 2,909 from doctoral 
programs. The primary reasons were a shortage of appropriately prepared nursing faculty and 
clinical education sites. Providing skills and knowledge to current and new faculty could assist in 
addressing the faculty shortage.  
 



In addition to mastery of adult learning and educational theory, nursing faculty need 
comprehensive knowledge and skills to help their students achieve success. Utilizing the Universal 
Design for Learning framework, an asynchronous learner-paced educational activity supports 
faculty review and attainment of essential competencies. Mapped to all major content areas for 
the Certified Nurse Educator (CNE®) credentialing examination and the QSEN graduate 
competencies, this six-course program allows nursing faculty to gain the necessary knowledge and 
skills related to teaching nursing students. 
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