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Learning Outcome(s)

• Learning outcome: 65% of participants will report this webinar provides information that enhances, 
validates, or causes a change in knowledge and/or practice.



Your Participation
To open and close your control 
panel click the orange arrow

Submit questions and comments via 
the Questions panel. Please test this 
feature by entering the country 
from which you are joining us.

Note: Today’s presentation is being 
recorded and will be available via 
the Sigma Repository within a few 
business days of recording.
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90%Nurses and Midwives comprise half of the 
healthcare workforce and in low and middle-

income countries it is estimated that they 
provide more than 80% of primary health 

care services
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NURSES FACE CHALLENGES



NURSES ARE KEY TO 

ACHIEVING UHC



Panel Overview

• Ms. Jennifer Breads, Jhpiego

• Ms. Dawn Fitzgerald, Columbia University

• Dr. Alicia Georges, Lehman College of the City University of New York

• Mr. Aric Shimek, Ann & Robert Lurie Children’s Hospital of Chicago
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Nurses & Confidence

•Have you or other nurses you have known ever passed 
up opportunities because you felt unsure or insecure?

•What would have helped most in those situations?



Nurses & Mentorship

•Mentorship is a key driver for career success, yet 
women can have a harder time than men identifying 
mentors, especially ones with influence.
›What is your own experience in finding mentors?
›How has that relationship impacted your life or career?



Nurses & Gender Biases

•How have gender biases impacted your own career 
or the careers of other women nurses you know?

•Have you noticed any changes in the types of biases 
and challenges you encountered when you first 
started your nursing career, compared to now? 



Nurses & Gender-based violence at work

• Sexual violence and harassment at work is 
widespread, often hidden, and disproportionately 
affects women health workers.

•What needs to be done to address this problem?



Nurses & Allies

•What can men and women do to be better 
workplace allies for women at various stages of 
their nursing careers?



Nursing & the future

•How might the current global pandemic, and the 
world’s reliance on nurses more than ever, present an 
opportunity for positive changes in our profession for 
generations to follow?



Credit: Royal College of Nursing

QUESTIONS and ANSWERS 



Thank you for attending!

We will send you an email in the next 48 hours that will include a link to the 
webinar recording and the process for completing the evaluation to obtain 
your continuing nurse education certificate.

Questions? Email us at: education@sigmanursing.org

Sign up for future webinars or view previously recorded webinars at: 
https://www.sigmanursing.org/learn-grow/education/sigma-webinars

mailto:education@sigmanursing.org
https://www.sigmanursing.org/learn-grow/education/sigma-webinars

