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Purpose: As health care gains complexity and patients are seeking care with increasing 
acuity, the nursing profession needs to be able to respond appropriately and provide 
safe, competent, and steadfast interventions. Nursing education curriculum across the 
country are challenged with the task of preparing future nurses to not only provide such 
care, but also transition from student to professional. Ideally, this transition happens 
with grace and ease, but statistics show that the rigors of a graduate nurse’s first 
position in the workforce can be overwhelming. This translates as job turnover, 
compromised patient safety, psycho-social depreciation of the nurse, and in some 
cases, departure from the profession. Considering the above, the purpose of this project 
will be to identify the impacts of resiliency training on new graduate nurses in a nurse 
residency program (NRP). 
Methods: A pre- and post- test interventional study using within subjects design will be 
implemented. Participants will include newly graduated registered nurses and practical 
nurses enrolled in a hospital-based nurse residency program. A multimodal approach to 
resiliency training will be executed via six monthly sessions (August 2019 to January 
2020) and embedded within the existing NRP curriculum. The Connor-Davidson 
Resilience Scale 25 (CD-RISC-25) will be used to discern the effectiveness of the 
training. 
Results: During and after the nurse residency program, the hope is that participants will 
incorporate professional self-respect and assertiveness to articulate and foster their 
inherent levels of resilience. This will translate as a comprehensive increase in the new 
nurse cohort’s CD-RISC-25 scores. Moreover, help ease their transition into 
professional nursing practice. 
Conclusion: When speaking of the dynamics and complexity of our current health care 
system, transition into nursing practice and the concept of resilience share these 
features. Certainly, nursing programs across the country strive to prepare future nurses 
in the best possible ways. This is accomplished via demanding curriculum that include 
simulation, clinical experiences, and didactic instruction with an overarching influence of 
best evidence. Still, not even the perfect program can fully prepare a new nurse for the 
stressors, rigors, and challenges of our profession. This brings to light the importance of 
tapping into new nurses’ ammunition for reacting and adapting to their transition into 
practice. Part of that ammunition surrounds resilience. Further, resilience-building 
interventions may provide just what an entry-level nurse needs to take the journey and 
come out on the other side as stronger, more capable, and optimistic about their 
professional future. 
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Abstract Summary: 
Graduate nurses face with the rigors of transitioning from the classroom to professional 
practice. As part of a Nurse Residency Program (NRP), resiliency training was 
incorporated into the existing curriculum with the hopes of supporting new nurses' in 
their current journey, and moving forward in their new role. 
 
References: 

• Murray, M., Sundin, D., & Cope, V. (2019). Benner’s model and Duchscher’s theory: 
Providing the framework for understanding new graduate nurses’ transition to practice. 
Nurse Education in Practice, 34, 199-203. https://doi.org/10.1016.j.nepr.2018.12.003 

• Meyer, G., & Shatto, B. (2018). Resilience and transition to practice in direct entry 
nursing graduates. Nurse Education in Practice, 28, 276-279. 
doi:10.1016/j.nepr.2017.10.008 

• Yu, F., Raphael, D., Mackay, L.,Smith, M., & King, A. (2019). Personal and work-related 
factors associated with nurse resilience: A systematic review. International Journal of 
Nursing Studies, 93, 129-140. doi:10.1016/j.ijnurstu.2019.02.014 

• Brown, R., Wey, H., & Foland, K. (2018). The relationship among change fatigue, 
resilience, and job satisfaction of hospital staff nurses. Journal of Nursing Scholarship, 
0(0), 1-8. doi:10.1111/jnu.12373 

• HealthLeaders Media. (2017). Nursing excellence: Leadership development, culture, 
and retention. Retrieved from http://www.healthleadersmedia.com/intelligence 

• Richards, C. (2017, February). A gold bond to restore joy to nursing: A collaborative 
exchange of ideas to address burnout. Retrieved from https://ajnoffthecharts.com/wp-
content/uploads/2017/04/NursesReport_Burnout_Final.pdf 

• American Nurses Association. (2017, October). Exploring moral resilience toward a 
culture of ethical practice: A call to action report. Retrieved from 
https://www.nursingworld.org/~4907b6/globalassets/docs/ana/ana-call-to-action--
exploring-moral-resilience-final.pdf 
 
First Primary Presenting Author 
Primary Presenting Author 
Melanie Anne Schock, MS 
Bismarck State College 
Dakota Nursing Program 
Assistant Professor of Nursing 
Bismarck ND  
USA 
 
Author Summary: Melanie has been a practicing RN for 23 years. She obtained her 
MS degree from the University of North Dakota and has been an assistant professor of 
nursing since 2015. In addition to a certified nurse educator (CNE), Melanie is currently 
seeking her Doctor of Nursing from the Western University of Health Sciences. Her 



DNP Project surrounds the concept of resilience and its impact on a new nurse’s 
transition to professional practice. 


