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Objectives ….

Describe student nurses’ perceptions about the 
culture of nursing

Discuss the impact of these perceptions on 
nursing education
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The Problem 



Purpose

To understand how pre-nursing 
and senior nursing students view 

and learn the professional 
culture of nursing 

Culture

Culture of 
Nursing

Culture of 
Nursing 

Education 

Student 
Nurse 



Data Collection
• Focused Ethnography 
• Semi structured interviews
• Setting

– three undergraduate schools 
of nursing in a single 
Midwestern state

• Focus Groups
– pre-nursing students and 

senior nursing students



Data Analysis Method

Leininger’s Four Phases
Data Analysis

-Iterative
-Rigor 



Theme 1: Nursing is a challenging, unique, multidimensional, 
and relationship-based profession that is not easily defined.

“Nurses are the ones that 
have that one-to-one 
constant patient contact, the 
ones that stay updated on 
the patient's condition, and 
make those immediate 
decisions when things start 
going bad...”

Everyone just thinks of a nurse as 
a subservient figure to a physician, 
and just always taking physicians' 
orders and following physicians' 
orders. But in those shows like 
Grey's Anatomy, things that the 
doctors are doing are the nurses' 
responsibility actually, and it's 
sensationalized into a physician.”



Theme 2: Learning the culture of nursing is influenced by 
formal and informal processes

“It has allowed me to I think become someone that 
I wanted to become for a while but just never had 
the opportunity to do so.... it allowed me to get to 
know a lot of the faculty and staff on a more 
personal level and it’s just – it’s help make this ride 
enjoyable and not as stressful and they’ve helped 
me. As far as being ready to graduate I would say 
yes. Still hesitant about the Med/Surg content…But 
again is that going to come from me studying for 
the NCLEX…”



Why it Matters to Nursing 
Education
• Game changing

– Intentional enculturation process
– Radical transformation vs. tweaking
– Ease in transition after graduation
– Professional identity  

• Who we are vs./AND what we do 



Possibilities
• Strategies aimed at students in first semester

– Culture shock coping strategies
• Holistic selection process to enter nursing

– Broader experiences and backgrounds
• Faculty role in enculturation process

– Intentional & scaffolded, intersection of ideal and 
real world cultures of nursing

– Nursing identity



Conclusion
• Nursing is the glue that holds health care 

together
• Ability to articulate what nursing is and what 

nursing is not
– Implications for nursing image, profession and 

interprofessional collaboration
• Self reflection
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