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 Human resource is the main asset of nation 

and should be continuously developed on 

par with the development of socio-economic 

and technology to be high quality resource.  

 One of the nurse council of Thailand’s 

policy is the nursing competencies 

development  which lead to increase the 

system healthcare effectiveness. 

 The clients required ability nursing skills, 
well understanding and qualified care.  

Introduction 
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Statement of Problem  

    The lifelong learning is an important 

thinking about people, work, and 

organization involving a concern for 

employee well-being and organizational 

effectiveness by majoring focused on 

qualification of employees working in 

organizations.  Like nursing organizations, 

require to upgrade skills and knowledge of 

nurses to increase work satisfaction and 

achieve organizational goals.     
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Statement of Problem  

    Encouraging workforce to upgrade skills 

and knowledge as the concept of the 

lifelong learning. This means that try to 

make education and training access to 

workforce for nurses status, get higher 

quality of working life, for the organization 

will gain productivity from higher 

qualification of nurses.  
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   Study  purposes 
 

1.    To study lifelong learning of professional 

nurses working in Police General hospital. 

2.    To  examine  relationships  between  

personal factors, achievement  motive, 

perceived organizational  support and 

lifelong learning of professional nurses. 

3.    To study predictors of lifelong learning of 

professional nurses working in Police 

General hospital. 
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Research Framework 

Personal factors 

Perceived  

organizational  support 

achievement  motive Lifelong 
learning 
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Data analysis 
             Population 

             professional  nurses in Police General hospital 

 

             Subject 

             290 professional  nurses   

 

             Statistical  methods 

            mean, standard deviation, Chi-square test, 

            Pearson’s product moment correlation coefficient,   

            and stepwise  multiple  regression 
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Research design   

         Descriptive research 

 

Instruments 
 

    1.  Achievement  Motive Questionnaire (AM)  
 

    2.  Perceived Organizational Support  

         Questionnaire (POS)    

          

    3.  Lifelong  Learning  Questionnaire (LLL)         
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Methodology 



Measurement 

  Instruments                              Items          Alpha 

Achievement  motive                   21               .81 
 

Perceived Organizational Support   25               .86        
 

Lifelong  Learning     19               .93 
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  Date              : Questionnaires administered  

                            by the researcher  

(4 weeks from Dec 10th,2010 to Jan 10th, 2011) 

  Respond rate : 260 copies = 89.65 % 

  Complete Questionnaires  

    for analysis    : 230 copies = 79.31% 

 

Data collection 
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Results (1) 
Table 1 : Means, SD, and levels of lifelong learning  

                    each  aspect (n=554) (scaling = 1-5) 

      Lifelong  learning              S.D.       Level 

LLL : learning belief   4.16      .51         good 

LLL : Scholarly activities  3.22       .76     moderate 

LLL : learning opportunities   3.68       .70        good 

LLL : Technical skills    3.76      .75        good 

  Over all            3.68    .53       good 
Police General Hospital 



Results (2) 
Table 2 : Frequency and a chi-square test for  

                     professional nurses’ demographic 

                                        2
                            p 

                                       

 
Age (years old)                                   179.700                    .728 

Education                                      104.998                    .249 

Experience in work                            213.808                    .134 

Working  position                               118.702                    .058 

 
p < 0.05  Pearson chi-square’s Exact test 
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*p< .05 (2 – tailed)  and  **p< .01 (2 – tailed)  

      Table 3             Correlations matrix 
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Variables 
 

 

AM 

 

 

 

POS 

 

 

 

LLL 

A M 1.000 

POS .035       1.000 

LLL     .584**    .038 1.000 



   Table 4 R, R2, R2 change values in the prediction  
                     of  lifelong learning  

*p< .05  

State of 

predictors  
R R2 R2  

change 

f 

 

AM 

  

 

 .584 

 

 

.341 

 

 

.338 

  

 

 118.041* 
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Table 5      Predictive coefficient of the predictors in terms   

                   of row scores (b) and the standard scores (Beta)                  

                   in the prediction of lifelong learning  

predictors b SE.b Beta t p-value 

    AM .611 .260 .584 10.865 .000 

constant .877 .260 - 3.372 .001 

R = .599      R2= .359    F = 63.501 
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Multiple Regression 

              The effect of Achievement motive explained 
34.1% of the variance in lifelong learning of 
professional nurses. 

 

Achievement 
motive 

Lifelong 
learning 

R2 = .359 

.584 



Discussion  
According to the finding,  the average score of 

lifelong learning is at good level.  It indicates 
that nurses working in Police General Hospital 
realize that knowledge is very important for 
working as a nurses taking care of  human life.  
Nursing care is provided to patients has to be 
based on knowledge.  Thus, nurses have to seek 
new knowledge relating to their career in order 
to improve their competence and nursing 
performance. 
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Discussion  
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The chi-square test found no significant 
differences between personal factors in term 
of age, education, experience in work, 
working position and  lifelong learning of 
professional nurses in Police general 
hospital. These show that the lifelong 
learning is a part of life which takes place at 
all times and in all places. It is a continuous 
lifelong process going on from birth to the 
end of our life. 



 In this study, only AM can predict lifelong 

learning of Police nurses. It indicates that 

learning does not depend on other people to 

motivate nurses to develop themselves but  it 

depends on only themselves to  improve their 

knowledge, skill, and competence. Thus, the 

strategy nurse executive can enhance  LLL of 

nurses is providing a clearly career path and 
motivate them to meet their career goal. 
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