




There is disparity in the racial and ethnic make-up of 
the nursing workforce. Preparing a competent and 
diverse workforce is a priority in working toward 
eliminating health disparities. Collaboration with 
community partners and schools to recruit diverse 
students and establishing early intervention programs 
can improve both program diversity and outcomes. 



Background

• Minority nurses represent only 16.8% of the 
nursing population, yet, the minority 
population of the U.S. is 22% and expected to 
rise to over 50% by 2043 (U.S. Department of 
Labor, 2015). 

• Increased numbers of minority nurses are 
needed to provide culturally appropriate care 
to a growing racially and ethnically diverse 
U.S. population. 

• Recommendations from the Institute of 
Medicine (2011), the National League for 
Nursing (NLN) (2016), and the American 
Association of Colleges of Nursing (2015).































% 
at the college (in major or at Ursuline)

• Satisfaction data from programming evaluations ranged from 75% to 
100%





• Of the 15 students recruited, 87% met the definition of diverse.
• Retained 47%

, with the mean score of 2.99.  
• Mitigating issues affecting performance: average cumulative 

GPA is 3.15. 
• Satisfaction data from programming evaluations averaged 4.2 

on a 5 point scale. 
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