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The undergraduate student nurse is expected to assimilate professional knowledge, attitudes, and skills 

in two separate environments: the academic classroom and clinical placements. Nurse educators have 

long been instrumental in assigning clinical placement experiences for student nurses to meet the 

nursing course objectives. 

The aim of this poster presentation is to identify evidence-based strategies from the literature that 

promote a culture of belongingness for student nurses in their clinical placements. A total of eight 

articles with various research designs are reviewed to identify evidence-based strategies for the 

promotion of student nurse sense of belongingness. The following recurring concepts based on the 

various research studies emerged for the sense of belonging: Student /Staff relationship; 

Acknowledgement/Feeling valued; Attitude; and Faculty/Staff support. The best practice 

recommendations found in the research literature helped formulate suggestions for individual faculty, 

nursing education programs, and nursing administration. 

The clinical site experience begins with planning by the nurse educator. The importance of a positive 

student/staff relationship as cited by the evidence requires communication (Levett-Jones et al. 2009). 

The faculty communicates the students’ learning objectives and expectations to the clinical manager, 

educator, and staff, for each clinical semester. Additionally, the faculty communicates expectations to 

the student nurse. 

The hospital’s clinical unit managers and staff nurses can attend workshops or in-service education on 

attitudes for positive role modeling and student engagement. It is imperative that the nursing staff, who 

support and teach students in the clinical site, recognize the role they have in the student nurses’ 

socialization to the profession. Understanding the practices and actions of the clinical staff that affect 

the student nurse’s sense of belongingness is vital to facilitate a positive learning experience at the 

clinical site. 

Communication between the university nursing program and hospital administration provides current 

updates of academic and clinical placement expectations. Also, there should be an appointment of a 

faculty liaison to communicate updates and changes affecting clinical placements. Along with other 

nurse educators, liaison's can attend scheduled meetings with hospital administration and the education 

department. The hospital administration can provide current orientation for faculty to support better 

clinical planning for the student nurse by the faculty. 

Student satisfaction in their clinical placements can influence career decisions and their continuation in 

the profession through a positive transition to the nursing profession. 

The identified strategies hold significance to administrators, unit managers, nursing staffs, and nursing 

educators by fostering retention and preventing the costly attrition of our future nurse workforce. 

Informing stakeholders of best practices has the potential to improve the clinical placement experience 

of nursing students. Promoting a healthy clinical site environment encourages a sense of belongingness 

and a welcoming transition for nursing students to the nursing profession of caring. 
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Abstract Summary: 

This poster presentation aims to identify evidence-based strategies from the literature on the 

topic of student nurse transition toward the nurse professional role during their clinical 

placements. The best practice strategies help nurse educators bridge the academic-practice 

partnership to facilitate a sense of belongingness for the student nurse. 

 

Content Outline: 

I. Introduction 

A. The purpose of this poster presentation is to summarize a review of the literature and 
then to identify evidence-based strategies to enhance a positive transition to the nursing 
profession. 
II. Body 
A. Main Point #1 Problem and Significance 
1. Student nurse satisfaction in their clinical placements can influence career decisions 
and their continuation in the profession. 
a. Nurse educators are in a position to increase retention and decrease costs of attrition 
by identifying strategies to enhance a culture of belongingness for student nurses. 
b. Levett-Jones (2007) defines the concept of belongingness for the profession of 
nursing as a response to a feeling of acceptance, value, respect, and being included by 
a defined group. 
B. Main point #2 Literature Review 
1. A systematic literature review included searches in the Cumulative Index for Nursing 
and Allied Health Literature (CINAHL) Complete, Education Resource Information 
Center (ERIC), Health Source Nursing Academic Edition and PsycINFO. 
a. The selection of eight articles with various research designs are reviewed to identify 
evidence-based strategies for the promotion of student nurse sense of belongingness. 
C. Main point#3 Best Practice Recommendations 
1. Understanding the practices and actions of the clinical staff that affect the student 
nurse sense of belongingness is vital to facilitate a positive learning experience at the 
clinical site. 
a. Recurring concepts: Student/Staff relationship; Acknowledgement/Feeling valued; 
Attitude; and Faculty/ Staff support. 
D. Main point #4 Suggestions for individual faculty, nursing education programs, and 
nursing administration. 
III. Conclusion 



A. Fostering a sense of belongingness throughout the student nurse clinical site 
placements is relevant and necessary. Nursing educators can promote a sense of 
belongingness through communication to build student/staff relationships, providing 
acknowledgement, a feeling if value, role modeling positive attitudes, and support. 
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