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Background Results Conclusion 

Organizational climate is the way people interpret and 

understand what happens to them at their organization. 

It has important empirical potency for a range of 

outcomes in healthcare. However, it is still debatable 

for its diverse meanings with a lack of consensus 

variable.  

Definition: Organizational climate can be defined as the direct or 

indirect shared perception, experience and meaning by the members on 

the particular context of the organization in the process of decision 

making, leadership, norms, policies, practices, and procedures, within 

its internal environment, so as to influence the motivation and 

behaviors of its members rather than an individuals.  

 
Model case: changing hospital’s organizational climate to be an effective      

     organization with the fruitful accomplishment of all attributes.  

Related case: organizational culture   

 

 

 It is an abstract, multidimensional concept 

and of enduring quality experienced by 

comprising shared perception of members.  

 It can differentiate from others, perceive an 

organization as a whole, and enhance 

motivation and behavior. 

Methods 

The eight steps of concept analysis by Walker and 

Avant was used. A review of the empirical and recent 

studies from ten databases (2013-2018) was performed 

to screen out articles related to the subject matter of 

definitions, attributes, antecedents, and consequences. 

 

Future work 

 Further refinement and testing will be 

needed.  

 It will contribute to the development of a 

rigorous design of instruments or research.  

 It can be useful to policy makers, 

managers, and professionals how the 

perception of this concept fits as a predictor 

of individual and organizational outcomes. 
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