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Objectives

• The learner will be able to 
– define and understand legacy and the influence 

legacy has on the nursing profession, leadership 
development, and collaboration. 

– discuss ways to develop an action plan within 
their chapter for catalyzing legacy initiatives.



Purpose

• The purpose of this qualitative study was to 
gain a deeper understanding of the influence 
legacy has on catalyzing the nursing 
profession, leadership development, and 
collaborative relationships.



Legacy Definition

• Described in variety of ways:
• What one leaves behind and gives to those who 

follow
• “…an investment in those who will carry the work 

on” (Sherman, 2016)

• "paves the way forward impacting health locally 
and globally” (Steinert & Macdonald, 2015)



Background and Significance

• Provide a purposeful insight into cultural 
differences

• Growth with:
– Commitment to passion
– Spirit of self-giving

• Outreach through Sigma networks; local 
consortiums to international conferences



Background and Significance

• Spirit of giving and promoting philanthropy
• Nursing profession can benefit from 

philanthropy to advance health of nation (Judge, 
2014)

• Intersection between nursing and charitable 
giving beyond financial donations (Maloney, 2015)

• Learning from the past, living in the present, 
and building for the future (Bosak, 2014)



Methods
• Post-hoc qualitative study
• Data collected via voluntary surveys
• Questionnaire developed by doctorally

prepared nurse who is an expert in legacy 
initiatives



Design and Procedures
• Data collected between 2014 and 2017 at 

chapter events
• 5 open-ended questions 



Sample and Setting
• A convenience sample of 84 nurses and 

nursing students
• Surveys were distributed during various 

chapter events including: 
– membership appreciation
– membership induction
– outreach events
– evidence based practice dinner meeting



Data Analysis 

• Braun and Clarke’s six phase process for 
thematic analysis was used

• Analysis was performed by 3 researchers
• Using an iterative process, researchers

– analyzed the data
– defined and named categories 
– emerging themes identified



Results: Question 1 Categories

• Describe your most memorable moment in 
nursing?
– First day of clinical/ work
– Mentoring/ role models
– Connecting with patients
– Making a difference

• “Helping pts and their families through peaceful 
transitions from this life”



Results: Question 2 Categories
• What was your most memorable patient 

moment?
– Comprehensive care
– Faith
– Seeing patients in their best and worst moments 

throughout the lifespan
• “That would be the hardest, the happiest, and most 

moving---trying to treat 2 emergencies 
simultaneously, a child’s hug, and a dying patient 
asking me to give him a kiss.”



Results: Question 3 Categories
• What changes do you expect in the nursing 

profession?
– Technology
– Education
– Autonomy

• “NPs working to fullest scope of practice….”
• “Nurses have so much knowledge that they can make 

a difference.

– Collaboration



Results: Question 4 Categories
• What thoughts would you like to share with a 

novice, graduating nurse?
– Confident

• “Be confident. You have learned so much in school and 
are more prepared than you think.  Don’t be afraid to 
ask questions.  Believe in yourself!  Be confident! Treat 
the patient, not the monitor.”

– Compassionate
– Life-long learner
– Have a balanced life



Results: Question 5 Categories
• What do you believe are the most important 

qualities of a nurse?
– Caring nurse
– Compassionate nurse

• “Always think about what is going on in your patient’s 
life.”

– Competent nurse 
– Collaboration through advocacy



Results: Question 5

Caring / Compassionate / Kind 49
Communication / Active Listener 13
Integrity / Honest 16
Knowledgeable / Intelligent / Wise 9
Empathetic 9
Advocate 9
Competent 8
Dedicated / Responsible 8
Adaptable / Resourceful / Flexible 6



Conclusion
• Foster other chapters to focus on membership engagement 

and leadership development.
• May lead to future research on nursing legacy. 
• Nurses can enhance their legacy through:

– communicating an attitude of gratitude
– collaborating and contributing time and expertise in an effort to 

make a difference
– catalyzing the mission and vision of Sigma



Future Implications for Legacy Building
• Provides strategies and understanding for 

how a legacy model helps to create the future 
nursing path forward (Lange, Zahourek, & Mariano, 2014)
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