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What is nursing being called on to do?

 Leaders of system change and innovation
 Comfortable working in complex organizations
 Generators and translators of knowledge
 Stewards of resources and quality improvement activists
 Practice outside acute care settings

(Canadian Association of Schools of Nursing [CASN], 2014; Canadian 
Nurses Association [CNA] 2009; CNA, 2015; Villeneuve & MacDonald, 
2006) 



Reasons for Choosing Nursing

 Altruism
 Personal aspirations 

to help people

(O’Brien, Mooney, & Glacken, 2008; Price, McGillis Hall, Angus, & 
Peter, 2013; Sand- Jecklin & Schaffer, 2006; Wilkes, Cowin, & 
Johnson, 2014) 



Research Questions

1. How do students entering the MacEwan University Bachelor of 
Science in Nursing program view the role of the registered 
nurse (RN) in the current health care system?   

2. How do fourth year students in the MacEwan University 
Bachelor of Science in Nursing program view the role of the 
registered nurse (RN) in the current health care system? 

3. Do these students demonstrate a desire or willingness to 
participate in the role of RNs as envisioned by Canadian 
nursing organizations?   



Participants and Study Design

 MacEwan BScN Students (18 years of age and older)

First year students accepted into the program
Fourth year students in the final theory semester

 Exploratory survey – Perceptions of the Nursing 
Profession and Career Aspirations
Personal data, ranking, and open-ended questions

 Semi-structured focus groups
Thematic analysis of transcripts



Leadership

Commonly Perceived
vs.

Visionary Roles 

Interprofessional  

 Read the following list of activities 
and determine if you think the 
activity is within the role of the 
registered nurse.

 Read the following list of activities 
again and this time indicate your 
interest in doing the activity.



First Year: Is being a leader of health care system change 
and innovation within the role of the RN?

First Year: Interest in being a leader of health care system 
change and innovation 

Fourth Year: Is being a leader of health care system change 
and innovation within the role of the RN?

Fourth Year: Interest in being a leader of health care system 
change and innovation 

The Findings: Comparison



The Findings: Comparison
First Year: Is leading teams with many different health care 

providers within the role of the RN?
First Year: Interest in leading teams with many different 

health care providers 

Fourth Year: Is leading teams with many different health 
care providers within the role of the RN?

Fourth Year: Interest in leading teams with many different 
health care providers 



The Findings: Comparison 
First Year: Is being active in politics to influence decision 

makers about health issues within the role of the RN?
First Year: Interest in being active in politics

Fourth Year: Is being active in politics to influence decision 
makers about health issues within the role of the RN?

Fourth Year: Interest in being active in politics



The Findings: First Year 
 ‘I always think of a nurse as someone who is just…not being bossed 

around, but just following orders and all.’ 
 ‘I’m … not sure to what extent that nurses can lead teams. I don’t know 

if they have certain authority of telling doctors what to do, or anybody 
who is kind of higher up in hierarchy.’

 ‘I am concerned about the level of stress and responsibility with this RN 
scope of practice. I will go to the doctor and they make the final 
decision.’

 ‘I would rather focus on patient care, rather than discussing the politics 
about their care.’

 ‘Yeah, I definitely think of like, setting up IV bags and…giving 
medications, prepping for surgery, triaging and things like that when I 
think of the things I want to do as a nurse.’



The Findings: Fourth Year 
 ‘I personally think that nurses should lead nurses and doctors 

should lead doctors.’
 ‘Yeah…I think physicians tend to take a natural leadership 

position.’
‘Um … if we are…performing psychomotor skills, I would say 

that is what we went to school for, it is what we practiced in Iab, 
and that is the cool stuff… it makes me feel useful…yeah, it is 
the skills you are really confident in and what we learned for the 
past four years and kind of what people expect of nurses…it is 
99% of our… [program]’. 
 ‘As an RN I want to go to the Ottawa and I want to speak up 

for the whole nursing profession.’



Discussion: The Findings

Altruism and personal 
desire to help others as 

the motivation for 
choosing nursing.

Personal recognition of 
doing good in addition 
to altruism and helping 

others. 

Majority of students 
know someone in the 

health care system and 
were heavily influenced 

by parents in their 
choice.

Students’ perceptions 
align with expected roles 

of the RN in an acute 
care setting.

First year students did not 
recognize broader 

aspects of the RN role. 

Fourth year students did 
recognize broader 

aspects of the RN role 
with a mixed interest in 

fulfilling that role. 



Bridging the Gap 
Vision of 

RN Practice
Interest of 
Nursing 
Students

Recruitment

Curriculum Development Image of Nursing
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