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My Visit Card 
• Bedouin-origin, married to Muhammed, 4 

children 

• Nurse, RN, BsN, MA, PhD

• Genetic Epidemiology Liaison Nurse, Clalit 
Health Services 

• Lecturer, Nursing Department, Ashkelon 
Academic College

• Social activist:

– Member, Bedouin Women’ Promotion 
Association

– Member, Nation Health Promotion 
Committee in Israeli Arab Population



• An Arab-Muslim 
minority

• Mainly traditional, 
religious society

• Tribal affiliation
is important

• ~ 250,000 people
• In transition: about 

60% live in settled 
villages

The Bedouin population in Southern 
Israel (Negev)



Bedouin population: Characteristics

• High fertility rate (5.2%) 
• Young population - median age of 13.0 years
• Only 53.0% graduate high school matriculation 

exams (2012)
• About 6% don't receive formal education school 

(2014)
• Bedouin towns are ranked at the bottom of the 

Israeli socio-economic scale 
• 62% consanguineous marriages (2012)



Bedouin women of the Negev

• Traditional approach is stringent

• Women’s status is low

• Illiteracy is prevalent among 
women of reproductive age

• Polygamy is practiced (~ 20-35%)

• Age fertility 15 years

• Strict rules regarding education & 
mobility

• Women role keep family needs & 
have childbirth



Bedouin Physicians and Nurses in 
Israel

• MD – 400 doctors of them 7.5% female
• RN – 193 nurses, of them 5.6% male 

nurses
• Bedouin value more the medical 

profession



The change takes place



To summarize so far…

• Bedouin community = many challenges

• We, Bedouin nurses, lead the change and 

promote needs and interests of our 

community

• The journey is long and complex!



Nursing profession and Bedouins 

• Bedouin consider nursing as women’s job -
about 24 male nurses

• The profession was supported by the 
Prophet Muhammad during the wars

• Because of the culture: restriction on 
practicing the profession especially when 
there is a male patients



Aim

To examine the Bedouin physicians' and 
nurses' views on nursing as a profession and 
its relationship to the working environment 
characteristics represented by:

1. Team working

2. Autonomy, authority 

3. Involvement in decision-making 



Tools

Self-administered structured questionnaire
• Personal views on nursing as a profession based 

on two questionnaires:
– View of nursing (Valiga, 1982)
– Nursing work environment (sub-scales from 

Nursing Work Index, Aiken, 2001)
• Socio-demographic data 

Validation: expert-validation process
• Good internal reliability (Alpha Cronbach - .80-.92). 



Procedure

• 250 questionnaires were distributed by 

electronic mail, 201 were returned (compliance 

of 80.4%). 

• Ethics: Ethical approval by ethical committee, 

Ashkelon college 

• Data collected: May to December 2018



Sample (1)  

• 201 (of 250) Bedouin physicians and nurses 

from southern Israel (80.4%)

• 58.7% were nurses - of them 81% women

• 41.3% physicians – 10.8% women

• 72% of the nurses held academic degree



Socio-demographics: MD v RN
Nurses

118 (58.7)
Doctors
83 (41.3)

Variable

23(19.5)
95(80.5)

74(89.2)
9(10.8)

Gender:
Male
Female

86(72.9)
32(27.1)

72(86.7)
11(13.2)

Family status:
Married
Single

98(83.5)
19(16.5)

69(83.1)
14(16.9)

Residence
Recognized
Unrecognized

32.4, 29
23-63

39.3, 37
27-67

Age:
Mean, median,
range

16.6, 16
11-26

20.8, 20
12-39

Education in years:
Mean, median,
range



Professional characteristics: MD v RN 
Nurses

118 (58.7)
Doctors
83 (41.3)

Variable

39(33.1)
79(66.9)

18(21.7)
65(78.3)

Manager occupation
Manger
clinical

100(84.7)
18(15.3)

77(92.8)
6(7.1)

Work stander
Full job
Partial job

9, 5, 1-4311, 9, 1-37
Work seniority:
Mean, median, range

17, 8, 1-5014.7, 10, 1-100
Stuff member:
Mean, median, range



Results: Differences
• Nurses - more positive views towards the 

profession and its importance, contribution to 
the quality of clinical care than physicians (4.30 
v 3.96, 1-5 scale; t=5.52, r<.001). 

• Professionals who held combined clinical and 
managerial position ranked higher the 
importance and contribution of nurses to the 
quality of care as compared with those who 
held clinical position only (t=2.77; p<.01). 



Results: Differences

• Physicians ranked the work environment as 
more positive than nurses (physicians-nurses 
team working, nurses' autonomy and authority, 
and nurses’ involvement in organizational 
decision-making) (3.98 v 3.94; t=2.46, p<.05)

• Women nurses ranked higher nurses autonomy 
and authority then male nurses (4.2 v 3.5; t=2.4; 
p<.05)



Results: Differences

• Positive correlation between the views towards 
nursing as profession and working environment 
variable (r=.25, p<.001) 

• The higher education level for nurses (Academic 
degree), the more positive views on nursing as a 
profession were reported  (r=.15, p<.03) 



Results: correlations 

• Nurses and physicians who live in recognized 
settlement, perceived nurses' contribution to the 
clinical care and management of the system as 
more positive that their colleagues who live in 
unrecognized settlements (r=.55, p<.003) 

• More positive working environment and perception 
of nurses as a clinical authority were related to the 
perception of nurses as policy-makers and leaders 
in healthcare system (r=.24, p<.001) 



Discussion 

• Effective collaboration in the working environment 
requires mutual respect, open communication and 
equitable, shared decision-making and can be 
obtained by encouraging and increasing nurse's 
independence at work, strengthen her self-
confidence and expand her authority

• Bedouin doctors still think nursing profession is 
feminine and should be filled with doctor's 
instructions



Limitations 

• Sampling – convenience sample  

• Cultural barriers - WhatsApp/Facebook

• Representation of women in MDs

• Representation of men in RNs



Conclusions

• Inter-professional differences in the perception of 
the nursing as profession

• Leaders of multicultural teams need to: 
– Promote work environment with respectful 

communication
– Be aware how cultural background can affect 

individuals' interactions with colleagues, team 
members and patients

– Address the disparities and eliminate 
differences in perspectives



“To take” message
• The status of Bedouin women is still challenging, 

facing difficulties
• The nursing profession still not accepted well and has 

to be improved
• Encourage candidates to the nursing profession
• There is a need for professional equality 

between men and women
• Empowerment of women status in the Bedouin

population



Thank you
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