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LEARNING OBJECTIVES

•Discuss how veterans have transferred knowledge obtained 
in the military to their baccalaureate nursing education 

•Describe how veterans practice in nursing education from a 
goal-oriented perspective 

• Identify faculty strategies from the veteran perspective for 
facilitating learning and knowledge transfer in 
baccalaureate programs



BACKGROUND
• 45 million veterans worldwide (World Veterans Federation, n.d.)

• most veterans come to the classroom with significant life 
experiences, maturity, high self-efficacy, and possible global 
deployments

• veteran’s military experience and acquired knowledge may not be 
understood nor embraced by nursing faculty 

• with growing numbers of veterans in nursing programs, faculty 
need to be aware of how to best facilitate learning and build on 
diverse experiences and expertise 



THEORETICAL UNDERPINNING

•Transfer of Learning 

•Transfer is the ability to extend 
what one has learned in one 
context to another context.  

(Perkins & Salomon, 1992) 



PURPOSES

• to examine how student veterans transfer learning from their 

military experience to their Bachelor of Science in nursing 

(BSN) education 

• to identify strategies for nursing faculty to teach for learning 

transfer 



METHODS
• Design: Interpretive descriptive (Thorne, 2016) 

• Sampling: purposive and network (N = 11) 

• five male and six female military veterans, majority Caucasian

• average age 34 years (range 26-52)

• majority had some prior postsecondary education 

• average of 8 years military experience; representing all 

branches of service



METHODS

• Data collection: individual interviews using videoconferencing

• a semi-structured interview guide 

• transcribed verbatim 

• data collected until saturation was reached 

• Data analysis: qualitative content and thematic analysis

• Trustworthiness & rigor established



FINDINGS
• Four themes
• Embracing and living core professional values
• Learning from a team-based framework to achieve a common 

goal
• Learning how and when to communicate with faculty and 

healthcare members
• Incorporating learned behaviors into everyday professional 

practice

• Best Practices for Nursing Faculty 



EMBRACING AND LIVING CORE PROFESSIONAL 
VALUES

…hands down the number one thing being in the military, is 

professionalism, having integrity.  Everything – our core values transition 

right into nursing…service before self…what I feel is the biggest thing I 

bring, is the core values I live through the military and just bringing that 

in and displaying that.  



LEARNING FROM A TEAM-BASED FRAMEWORK TO 
ACHIEVE A COMMON GOAL

So instead of  competing against other people to try to get – to be, 

like, the best in the class, trying to help those around you to try to get 

everybody on the same level.  'Cause realizing that everybody's 

there for one cause… working together as one team, not unlike the 

team in the military...



LEARNING HOW AND WHEN TO COMMUNICATE 
WITH FACULTY AND HEALTHCARE MEMBERS

…I feel that I'm better at verbalizing things that I think are wrong, 

and/or approaching the higher-ups, like doctors or something like 

that…we're supposed to have that God complex towards the 

doctors, you know?  But they're people and they're health care 

providers, and if  I see an issue, I'm gonna go to them… if  the nurse 

isn’t around and I can’t take the proper steps and ask a question, I'm 

gonna go to that doctor. 



INCORPORATING LEARNED BEHAVIORS INTO 
EVERYDAY PROFESSIONAL PRACTICE

I definitely learned how to work with others, how to cancel background 

noise, and focus on the task at hand.  Because I know during clinicals, 

sometimes – or even just in every day college life – you encounter 

colleagues or students who will be negative or who would talk down 

or bad about other students and just cause a negative 

atmosphere…you just have to focus on the task and on the assignment.



BEST PRACTICES FOR NURSING FACULTY 

…don’t immediately think that the veterans who are commenting 

or talking about things or asking questions are just trying to make 

the instructor feel like they don’t know anything…They’re trying to 

get clarification or just make it make sense to them.  Because it’s a 

weird transition.  What we’re able to do there [military], we’re not 

allowed to do here.



IMPLICATIONS AND RECOMMENDATIONS

• core professional values provided the foundation from which to 
learn in a new environment  

• student veterans were able to transfer learning from the military 
context to nursing education 

• faculty have the opportunity to facilitate learning transfer through 
intentional strategies 

• gain basic knowledge of military culture and how that influences 
veterans’ transition to civilian life 
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