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Introduction

DKMS is an international non-profit organization that was founded 25 years ago by Dr. 
Peter Harf, after losing his wife to leukemia.  This organization is dedicated to the fight 
against blood cancer and blood disorders by way of creating awareness, recruiting bone 
marrow donors, raising funds, helping the improvement of therapies through research and 
supporting patients from day one of their diagnoses. DKMS, currently has over 600 staff 
members from 20 different countries who assist those that have been diagnosed with 
blood cancer gain a new lease on life. This non-profit organization is driven by innovation 
and the investment in ideas of those who want to partner with DKMS, and provide quality 
assistance to blood cancer patients throughout the world.

Methods

The worldwide bone marrow donor pool is under represented in minority ethnicities. The 
student body that makes up The College of Southern Nevada is a diverse population of 
individuals. The registry drive was held in two areas of the West Charleston campus to 
expose the registry to the student body on campus. The drive locations were held in the 
School of Health Sciences and in front of the student services building. At which point, the 
student nurses educated the individuals about importance of finding a match for patients in 
need of bone marrow treatment, the process of bone marrow donation, and the statistics of 
finding a bone marrow match. There were informational flyers provided at the tables. 

The problems that arose during the drive were the misconceptions and lack of education on 
the process of bone marrow donation including the methods of peripheral blood stem cell 
donation and and bone marrow aspiration. Questions and concerns were answered and 
addressed as they occurred. Potential donors were educated on the two types of bone 
marrow donation process, finances, time commitment, and statistics to alleviate their fears 
with information to expel common myths. 

Prior to the registry drive, action was taken to promote the registry to a wide range of 
people. Fliers were placed in hospitals throughout the city, including UMC Hopsital, where 
the demographics are diverse. It was also promoted and shared on social media via 
Facebook and Instagram. Additionally, 30 fliers were hung on bulletin boards across the 
campus where the drive was held. The marketing director of the college approved and 
distributed the flyer via the student body email address and campus wide TV screens. The 
student nurses created slogans like “will you marrow me” on posters, made a giant cotton 
swab, and a giant ring to get student’s attention and interaction at the drive.  
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Evaluation

Summary
The Collection Drive in Southern Nevada showed an increase in the percentage of Asian, 
Hispanic and Mixed Race that were willing to register, however the DKMS 
underrepresented minorities, as defined as relative to the US population, were Black and 
Hispanic. This means that the registration drive was partially successful in increasing the 
number of underrepresented minorities. 

The collection survey had a Confidence Level of 95% that the results reflected the Las 
Vegas MSA Population, within the plus or minus 7.05% margin of error. This is based on 
the survey sample size and the Las Vegas MSA population. As discussed, there are 
multiple limiting factors.

College campuses are an ideal location to find potential donors since most college students are 
relatively healthy, are between the ages of 18-55, usually do not have medical conditions that 
prevent them from donating and have all necessary immunizations.  

Our first location was the Health and Science building, where most students were fairly educated 
about bone marrow and were interested in healthcare. The benefits of this location was the fact 
that this demographic was more willing to donate. The detriments of this location is a smaller 
donor pool, since many of the potential applicants already donated and registered at the first drive 
at this location.   

Our second location was in the student commons, where there were students from various 
educational backgrounds. Benefits of this location include a larger donor pool. Detriments of the 
location included imperfect working conditions, such as being located by a speaker system and 
greater misconceptions of bone marrow donation.

The collection run/ survey had a Confidence Level of 95% that the results reflected the Las Vegas 
MSA Population, within the plus or minus 7.05% margin or error. This is based on the survey 
sample size and the Las Vegas MSA population. Limiting factors include the small sample size, 
location, timing, as well as user and collection error. 

Recommendations: 

Location- Our college has three different campuses located in different areas of Las Vegas. In 
the future going forward, by having drives in all of the campuses we will be able to register more 
donors from each ethnic backgrounds since each geographical area of the city are made up 
different ethnic makeups. By potentially partnering with other schools, it would also be possible to 
reach a greater donor pool as well as different geographic locations of the city. Also, ensuring an 
ideal physical location is beneficial to allow volunteers to explain the process more effectively as 
well as allow greater outreach to passing students.  

Timing- Synchronizing the timing of the drives with the times of the year with a greater 
percentage of new students will allow us to reach a new pool of candidate donors, instead of 
reaching the same students that have already registered and donated. Instead of in the middle of 
the year, do it in the beginning, like during New Student Orientation. If you do the drive during 
New Student Orientation, then you have a new pool of candidate donors, instead of recurring 
students. 

Teaching - During the drive, the main reason why people did not donate was because of fear and 
misconceptions of the donating process. 
Moving forward, we would tailor our approach to dispel these misconceptions and address 
common fears. We should introduce DKMS better - a lot of people did not know what DKMS was. 

Change the methods - Between the two drives that we did, the “station- task”  method was ideal 
to streamline the process and made it an efficient way to gather as many students as possible by 
delegating different tasks to different individuals. For example, we had one volunteer in charge of 
interacting with potential donors and escorting them to the registration table. Another volunteer 
would help them figure out eligibility, help them register, do patient teaching such as  how to swab 
properly. 

Volunteer Training - Before we do the drive, we should also do an in-service, for an hour or two 
on the day of or the day before the drive to ensure all staff is knowledgeable and best able to 
assist potential donors. 
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