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• Through relevant examples, the learner 
can apply innovative and enduring 
learning strategies to their orientation 
processes.
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• To provide an enduring and innovative 
learning strategy for new professional 
development practitioners on foundational 
teaching principles.
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Assess

Identify foundational knowledge 
and skills for novice instructors

Eight topics identified

Design

Flipped classroom methodology

Pre-work to become enduring 
material
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• Novice to expert

• Adult learning principles

• Objectives

• Needs assessment

• Competency

• Evaluation

• Test questions

• Lesson plans 
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Develop

Enduring pre-work

Classroom activities

Implement

Two 1 hour staff development 
offerings

Foundation for future 
onboarding
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 Enduring
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Bronson Healthcare Group 

Coaching and Validation Card 

Professional Development 101 

 ORIENTEE ASSIGNMENT PRECEPTOR OR CLASS ASSIGNMENT 

1. Novice to Expert 

a. Watch the Patricia Benner Novice 

to Expert Videocast 

b. Review 3 of the 5 novice to 

expert scenarios 

c. Discuss the concepts described by 

Benner’s Novice to Expert with 

preceptor 

2. Adult Learning Principles 

a. Watch the Malcolm Knowles 

Adult Learning Theory 

Videocast 

b. View the Adult Learning Pre-

work 

c.  Review exercise with preceptor 

Adult Learning Case Study 

d. Discuss the concepts described by 

Knowles Adult Learning Theory 

with preceptor 

1. Novice to Expert 

a. Answer questions that might result 

from viewing Novice to Expert 

Videocast 

b. Review 3 of the 5 novice to expert 

scenarios 

c. Discuss Benner’s Novice to Expert 

concepts with orientee 

2. Adult Learning Principles 

a. Answer questions that might result 

from viewing Adult Learning 

Principles Videocast 

b. Review Adult Learning exercise with 

orientee 

 

 

___________________________________ 

___________________________________ 

___________________________________ 

___________________________________ 

___________________________________ 

___________________________________ 

___________________________________ 



 Voiceover Example
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Contact Information: Khristina Grimm, 
PhD, RN-BC; grimmk@bronsonhg.org
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Thank you!
bronsonhealth.com
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