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Abstract 

This study was done in partial fulfillment of the Doctor of Nursing Practice requirements. The study 
investigated the relationships between general health (GH), professional quality of life (PQL) and 
perceived stress (PS) in a group of nurses currently employed at a large 382 bed hospital in the 
southeastern United States in the fall of 2017 and the early winter of 2018. 

Background: Several studies have shown that general health and quality of life are associated. The 
health, quality of life and perceived stress of these nurses were a growing concern within the hospital. 
Nurse leaders needed baseline data before evidence based efforts to promote nurse health would be 
discussed. Those efforts would be aimed at promoting health and decreasing stress. 

Design: This cross-sectional correlation study measured general health, quality of life, and perceived 
stress using four validated and reliable instruments; The medical Outcomes Short Form(SF-12), the 
Professional Quality of Life Index (ProQOL), the Perceived Stress Scale (PSS) and the Pittsburgh Quality 
Sleep Index (PSQI). Descriptive data regarding weight, physical activity, hours of sleep, education, length 
of time at the facility were all self reported and based on data found in the literature. The relationships 
between variables was done using multiple regressions. 

Findings: This study found several significant relationships between general health, quality of life, stress 
and sleep. However, there was no correlation with physical health and all other health indicators. 

There were 8 correlations with a p values = <.05 

There were 15 correlations with p = <.01 

There were 5 correlations with p = <.001 

Three correlations with p = .000 

This study identified that general health and quality of life and stress are related. The need to provide 
more attention to the nurse's health and quality of life has the potential for improving patient health 
outcomes through a thriving workforce. 
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Abstract Summary: 

This study investigated relationships between general health (GH), professional quality of life (PQL) and 

perceived stress (PS) of nurses at a 382-bed southeastern hospital. The health, quality of life, and 

perceived stress of nurses was a growing concern. Nurse leaders needed data to inform evidence-based 

efforts to promote nurse health. 

 

Content Outline: 

Introduction 

Nurses are committed to caring for clients and as a result have been voted the most trustworthy 
profession every year for the last decade (Gallop Poll). Each of us learned in nursing school the 
importance of being excellent caregivers, educators and role models. Everyone of us in the profession 
knows that this is one of the most important roles of a nurse, but who is taking care of the nurses? How 
can a nurse take care of someone else, if that cannot take care of themselves. Multiple studies have 
shown that nurses do not follow a healthy lifestyle (James et al.,2013; Letvak, Ruhm & Gupta, 2012; 



Nahm, Warren, Zhu, An & Brown, 2012; Perry, Gallagher, & Duffield, 2015). As professionals, nurses 
need to acknowledge their needs, stresses, and limitations to be successful caregivers (Duarte et al., 
2016). The need was so high that the American Nurse's Association designated 2017 the "Year of the 
Healthy Nurse". 

Background 

Nurses know the benefit of a healthy lifestyle, but that knowledge is not always evident in their own self 
care (Ross et al., 2017). To be effective leaders and educators, nurses must follow a healthy lifestyle both 
professionally and personally. The ANA campaign called "Healthy Nurses Healthy Nation" hoped to 
engage nurses in activities to improve overall health and wellness (Putnam, 2017). 

Additionally, two systematic reviews revealed that decades of research has shown that nurses experience 
five major general health and quality of life risk indicators: Burnout, overweight/obesity, high stress levels, 
lack of exercise and poor quality of sleep. 

A cross sectional correlation study was used to gather demographic data, general health data and quality 
of life information. A convenience sample of all registered nurses working at the hospital either full time or 
part time, on any shift, were recruited for the study and surveyed between October 1, 2017- January 15, 
2018. Agency or travel nurses were excluded from the study. 

Six questions were addressed: 

1. How do nurses rate their health status as measured by the SF-12? 

2. Are BMI, physical activity and sleep quality associated with general health as measured by the 
demographic data and the PSQI? 

3.How do nurses rate their quality of life as measured by the ProQOL? 

4. What is the stress level of nurses as measured by the PSS? 

5. What factors are associated with a higher level of stress as measured by the PSS? 

6. Are there key concepts of health as measured by the SF-12 that are associated with higher stress, 
quality of life and sleep as measured by the PSS, ProQOL and the PSQI? 

Instrumentation 

One validated and reliable instrument, The Medical Outcomes Short Form (SF-12) was used to measure 
general health. This provided information on both physical and mental health. 

The Professional Quality of Life Survey (ProQOL) was used to determine how the nurses view their 
quality of life and includes date on burnout, compassion fatigue, and compassion satisfaction. 

The Perceived Stress Scale (PSS) measured the nurses stress levels. 

Pittsburgh Sleep Quality Index (PSQI) measured duration and quality of sleep. 

Self reported weight, height and physical activity were collected using write in questions. 

Findings 



This correlation investigated relationships between general health, perceived stress and quality of life. 
The null hypothesis was accepted for only one relationship which was perceived stress and SF-12P. 

All other variables were significantly correlated at or below the .05 confidence level. 

Conclusion 

This study investigated factors related to general health, quality of life and stress of nurses in a large 
southeastern hospital in the United States. Attention to nurse's health and quality of life has the potential 
for improving patient health outcomes through a thriving workforce. 
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Professional Experience: I have been a practicing nurse for 45 years and an educator for 35. This was 

my research project for my DNP which developed because of the observations I became aware of while 

in the clinical setting. As a practicing RN, I recognized the stress and poor quality of life in my co-workers 

and developed it into a research project. The hospital where I work was interested in finding out ways to 

identify the stress levels and ways to improve the health of the nurses.  

Author Summary: I have been a practicing registered nurse for the past 45 years and an educator for 

the past 35 years. I was raised in Alabama and currently reside in Georgia. I have a BSN from the 

University of Alabama, a MS from Texas Woman's University and a DNP from Georgia College and State 

University. I love to teach and look forward to many more years. 

 


