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Meeting objectives
• Discuss the need for a faculty initiative to strengthen a healthy work 

environment.  

• Explain the Scholarship in Progress Peer Support (SIPPS) initiative. 

• Discuss SIPPS outcomes. 



Introduction
• Most nursing faculty with an 

academic appointment are 
required to engage in scholarly 
activities while maintaining their 
teaching and service 
responsibilities (Smeltzer, 2015). 

Getty Images



Introduction
• Reported as the second-ranked 

concern among doctoral faculty 
nationally, nurses need 
institutional support to encourage 
scholarly productivity (Cullen, 2017; 

Smeltzer, 2016). 

• Nursing faculty who are in a 
supportive environment not only 
publish more, but also obtain more 
grants and are promoted more 
quickly than non-mentored faculty 
(Cullen, 2017).  
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SIPPS
Nurse faculty have the potential to change faculty cultures toward scholarly 

caring, relationship building, and improved work environments (Heinrich, 2017).
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Purpose and Objectives
• Purpose: faculty to benefit from 

feedback (constructive, caring, 

meaningful, feed-forward) in 

discussion with a committed group 

of attentive and empathetic peers.  

• Objectives: 1) support a community 

of diverse scholars in advancing 

scholarship, 2) foster increased 

connections around common 

interests, and 3) capitalize on our 

collective expertise.
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SIPPS 
Meetings 
• Meet once a month

• All faculty welcome

• Optional attendance, 
based on availability
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Faculty support
• Faculty in 

attendance 
embrace and 
commit to 
sharing their 
multifaceted 
expertise in 
support of their 
faculty peers. 
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Outcomes
• The SIPPS group has met ten times 

since its inception, with fifteen 
presenters sharing their scholarly 
ideas or works.  

• Faculty presenters have received 
encouraging and positive feedback 
propelling their scholarly ideas 
forward for dissemination -
national podium presentations, 
peer-reviewed manuscripts, and 
poster presentations.  
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Outcomes
• 100%(n=18) of the survey 

participants either strongly 
agreed or agreed that they felt 
supported by peers, received peer 
feedback that encouraged them 
to pursue next steps in their 
scholarly endeavors, perceived 
the feedback they received as 
constructive and meaningful, and 
benefited from listening to the 
feedback given to the faculty 
presenters. 
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Strengthening a 
Healthy Work  Environment
• Nursing is a scholarly discipline and 

requires a supportive environment for 
faculty scholarship to flourish.  

• The SIPPS group is a direct outcome 
of a shared faculty vision for a 
healthy work environment where 
innovation, and collaboration are 
valued (Blake, 2013).
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