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Introduction: 

Nurse burnout is an issue for students who will enter employment in healthcare institutions and 
unaddressed can lead to reduced quality care and work attrition. Moreover, burnout contributes to the 
nursing shortage and increased institutional costs. To confront the problem, healthcare institutions have 
implemented initiatives that have resulted in improvement of the physical and mental health of nurses. 
The literature, however, provides scant evidence on initiatives for burnout prevention for nursing students. 

During an on-campus event (April 2018), online NP students were asked to complete a survey regarding 
wellness and well-being for online students. Response rate was robust with 198 of the 200 students 
completing the survey, and 30 of these students participating in four focus groups. We asked students to 
think about their experience thus far as a graduate student in the SON. Using the questions below, we 
asked them to please indicate their perceptions of the University's wellness culture and environment by 
circling a response. 

Summary of what we found: 

Content 

Mean 

1 (strongly disagree) to 

5 (strongly agree) 

Std. 

Deviation 

Do you believe the University has a vested interest in 

your health and personal wellness? 
3.2653 .81084 

Do you believe the University has a culture and 

environment that promotes health and wellness for its 

faculty, staff, and students? 

3.3858 .74464 

Do you believe the leaders at the University are 

actively engaged in promoting and role-modeling 

health and wellness? 

3.3316 .72834 

Do you think health and wellness programs are readily 

available to you at the University? 
2.9388 .81419 

Do you think that the communications you receive 

about wellness programs, activities, and services are 

clear? 

3.0408 .83412 

Do you think that it is important for the University to 

promote health and wellness for faculty, staff and 

students? 

4.4798 .64288 

Have you found it easy to engage in health and 

wellness programs and activities at the University? 
2.5538 .80008 



How satisfied are you with the current wellness 

programs and services offered at the University. 
2.9797 .54360 

To what degree does the SON support your 

participation in health and wellness activities and 

events? 

2.9745 .76081 

To what extent do you believe the University cares 

about your health and personal wellness? 
3.2944 .76573 

To what extent do you agree with the statement, “I 

have a substantially higher overall wellbeing because 

of the University”? 

2.4260 .93006 

It is difficult to balance my home/family/work life and 

academic responsibilities. 
3.9898 .95292 

Online self-help videos viewable at any time. 3.3959 1.02797 

Online self-help fact sheets viewable at any time. 3.4235 1.00218 

Synchronous online sessions on topic of interest 

offered on a weekday morning. 
3.0544 .99131 

Synchronous online sessions on topic of interest 

offered on a weekday afternoon. 
3.0812 .96018 

Synchronous online sessions on topic of interest 

offered on a weekday evening. 
3.2959 .93050 

Synchronous online sessions on topic of interest 

offered on a weekday weekend. 
3.1980 1.00833 

Overall, most students did not know what health and wellness resources were available to them at the 
University, but agreed that a culture and environment that promotes wellness is important. Most said it 
was not easy to engage in wellness as online students. Students were overwhelmed with work/life 
balance, and with too much busy work in courses (such as discussion boards). Students reported that 
obtaining clinical sites was a major stressor and wanted assistance in this area. Students want self-help 
videos and fact sheets to access and use at their convenience. If synchronized sessions were offered, 
majority asked for evenings and wanted them to be interactive. 

Plan: 

Leverage existing campus resources for online students and inform students about content and access. 
Develop and deliver virtual sessions every month (synchronized/evening) on topics including work/life 
balance, meditation, yoga, and anxiety/depression. Additionally, develop and deliver faculty development 
sessions to increase awareness of challenges students face. Finally, review courses and assignments to 
reduce “busy work” and develop strategies to assist students to obtain quality clinical sites. 
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Abstract Summary: 

Graduate on-line students are challenged with work-life balance and need support to maintain well-being 

and prevent burn out. By attending this session, you will hear what we found and what students want 

regarding wellness and well-being. You will learn about our well-being initiative for on-line nursing 

students. 
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