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I. Introduction/Problem/Background: 

The majority of undergraduates who join our chapter of Sigma Theta Tau International (STTI) often do so 
to list membership in the honor society on their resume. There is little involvement with the chapter 
beyond induction and rental or purchase of honor cords for graduation. Past graduation, few renewed 
memberships. Despite the fact that our chapter offers opportunities to join during multiple undergraduate 
semesters and that many members remain on campus for at least a year, there was little if any 
participation in chapter meetings and/or activities, and few undergraduate posts or replies on the Circle or 
chapter Facebook page. This was especially concerning given that our chapter is at a research-intensive 
university where honors-undergraduates are actively engaged in research with senior faculty members 
with strong records of research. We sought to intentionally recruit, engage, and retain undergraduate 
members actively in our chapter. 

II. Methods: 

Two new undergraduate members approached chapter leaders to ask how they could be more involved, 
but also expressed feeling intimidated to serve in leadership roles with graduate students and faculty 
members. Chapter leaders voted on creating an undergraduate director position and an additional 
leadership succession position and elected the two undergraduate members into those positions. Two 
chapter leaders (Treasurer and Vice-President) also intentionally engaged with undergraduates in 
addition to their ongoing chapter responsibilities. Undergraduate leaders conducted sixteen informal 
interviews of undergraduate students. Both graduate and undergraduate officers felt that undergraduate 
members were more likely to join if they were familiar with chapter leaders and members, or given 
information at a social event. Both groups met twice at off-site locations to collaboratively assess 
weaknesses and identify priority solutions. 

III. Results: 

Informal survey results of undergraduate students found that most students joined STTI for resume 
placement, networking opportunities, or to boost application to a Master’s program. Four individuals 
reported joining because a favorite faculty member encouraged them. One student at a new-student 
orientation was aware of the organization and enthusiastic about joining. 

The following problems and corresponding solutions were identified: 

• Unfamiliarity with STTI and how to engage in activities before and/or after induction: 
1. Developed professionally-printed media in the form of a poster to advertise the benefits of 

membership for use at chapter events 
2. Purposive and strategic outreach to engage undergraduate students early in academic 

career to familiarize with STTI academic requirements for induction. 
3. Coordinated date of STTI cookie social in school lobby with undergraduate schedule to 

increase participation which led to increased membership. 
4. Introduced a second induction ceremony for Fall inductees, in addition to Spring induction 



5. Collaborated with other undergraduate and graduate health-oriented organizations to 
raise funds for disaster relief 

• Financial barriers to membership: 
1. Educated members on discounted STTI student membership and renewal. 
2. Brainstormed ideas to help with cost of membership; may consider offering established 

membership sponsorship and mentorship opportunities 

• Intimidated to participate due to majority of leadership being graduate students & faculty 
1. Created undergraduate director chapter leader role for equal representation of 

undergraduates within chapter leadership 
2. Undergraduate and graduate chapter leaders worked together create t-shirt design 

contest, tabulate votes, find a vendor, submitting paperwork to STTI and academic 
institution for logo approval, and finished t-shirts in time to unveil at STTI 2017 Biennium 
Convention 

• Lack of incentives for undergraduate membership besides resume placement 
1. Held a t-shirt design contest and allowed members to vote for their favorite submission 
2. Introduced “Undergraduate Travel Scholarship” or travel to conferences to present 

research; generated $801 dollars in t-shirt sales to start fund for undergraduate travel 
scholarship 

• Ineffective social media presence. 
1. Creation of a new Facebook group to communicate with members more readily; use of 

giveaways to increase traffic to chapter website. 
2. Incentivized member traffic to chapter website and the Circle by providing two registration 

slots for basic disaster life support course 
3. Educated members on available continuing education modules on STTI website. 

IV. Recommendations: The promotion of the chapter at undergraduate events and maintaining 
undergraduate chapter leadership roles should be a priority to reinforce the importance of undergraduate 
participation to nurture the future of nursing scholarship, leadership and service. The use of Facebook as 
an alternative method of communication should be considered for engagement with undergraduate 
members, and orientation to the Circle is needed. The introduction of the travel scholarship to present 
undergraduate research boosted chapter engagement and participation. Continually communicating the 
benefits of joining STTI and the available student discounts for membership renewal can ease financial 
concerns. These recommendations can be used as best practices to engage additional graduate 
students, faculty, and international students in the future. 

V. Limitations: This was an informal project conducted by ambitious undergraduates and chapter 
leaders at one academic-based chapter. Results are informal and we do not claim to have conducted a 
rigorous study representative of the eligible STTI undergraduate population at our institution. 

VI. Conclusion - Overall, collaborative efforts between undergraduate, graduate, and faculty members 
increased undergraduate awareness of STTI. Outreach to encourage new undergraduate members to 
join through social events was effective for spreading awareness and chapter-member designed t-shirts 
spurred involvement of those who were already members. Involving undergraduates in chapter leadership 
roles early in their career promotes professional growth and leadership qualities. Undergraduates want to 
engage with the chapter but are not always sure how. STTI provides a bridge connecting undergraduates 
not only to local chapter leaders, but to global nursing leaders as well. After graduation, new nurses can 
use STTI to continue to grow in leadership roles and enhance their nursing career through continuing 
education. 
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