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JUST BECAUSE SOMEONE HAS GOOD GRADES AND TEST SCORES DOESN’T MEAN HE/SHE WILL
BE A GOOD NURSE!

WHAT IS HOLISTIC ADMISSIONS? A flexible way of assessing an applicant that considers: IMPACT OF HOLISTIC ADMISSION ON ACADEMIC SUCCESS
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METHOD REASONS FOR THE CHANGE AND EXISTING BARRIERS
e 46 question survey designed to assess admissions practices and student outcomes
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. 38% Many elements | ® Holistic admissions is an effective strategy for schools that seeks to increase
E i . diversity of their students bodies and develop an inclusive, positive learning
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i I l I l l e |tisimportant to know the impact of holistic admissions on incoming student
10 48% Some academic qualifications, student retention, and student performance
— MD MPH PharmD BSN slements e Additional resources to support the implementation of a holistic admission
Primary Degree Program process are required such as: additional staff and faculty to support the
ferencos. admission process and additional training for existing staff
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