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Purpose: There is a growing population of geriatric clients in the health care setting, while interest in the 

specialty is minimal with only 1% of Registered Nurses being certified in geriatrics. There is a need to 

increase knowledge and interest in geriatric nursing to the new graduate population of nurses entering the 

profession. Curriculum change and positive geriatric clinical experiences would improve the perspective 

of geriatric care to new graduate nurses. 

Methods: Survey students regarding their perceptions of geriatric healthcare at the start of nursing and 
upon graduation and look for change in this perception by graduation. This change can be made by 
educating students throughout the curriculum about the geriatric population. While it is important to have 
a course tailored to this specific topic, it is also important to have this added to each course throughout a 
program. When discussing a certain disease process, discuss how it differs in a geriatric client or how 
treatment options may vary. Currently the aging population is taught in an online course at many schools. 
Even though we are making great innovations in online teaching, this type of course does not typically 
allow for as involved conversations and may leave the student to doing the bare minimal to get by with 
the needed grade. Having the care of elderly incorporated across the curriculum will allow for more 
exposure to the topic and keep the conversation going. 

Students need to have interactions with the geriatric population outside of the classroom. Finding clinical 
opportunities for students to work with geriatric patients both in an acute care setting as well as home or 
long term setting can open the student’s eyes to the possibilities that go along with geriatric nursing. For 
example, a student that presents as a good leader and is looking for autonomy in their profession may 
benefit from being introduced to a long term care facility or assisted living environment since the RN is in 
a leadership role in these areas. Students would also benefit from seeing patients in the home 
environment or community setting. Being able to see that the geriatric population is still a functional group 
in society and have a lot to offer rather than the perception that all geriatric patients are confused and 
incontinent. There is also a need to make students more comfortable with the concept of death as that is 
another barrier to this specialty. Nurses are built to fix the patient’s problems, but should be taught that it 
is okay to let a person go. 

Results: This is new research to promote a curriculum change with more of a positive geriatric focus. My 
hope is to change the interest in geriatric nursing by introducing it sooner to nursing students as a 
specialty and allowing for positive clinical experiences to enhance the desire to go into geriatrics upon 
graduation. 

Conclusion: As a nurse who started out with the desire to do pediatrics, I am now specialized in 
geriatrics. On the first day of each semester I ask the new nursing students to raise their hand if they want 
to do pediatrics, labor and delivery, and critical care. There might be five students that don’t raise their 
hands to those three specialties and even then, no one is interested in med/surg or geriatrics. The 
perception of the geriatric population must be improved as this age group is rapidly growing in numbers. It 
can be a rewarding career choice for any nurse and by encouraging more new graduates to move into 
this specialty, they can make a big impact on the quality of care the baby boomer generation receives. 
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Abstract Summary: 

On the first day of nursing school, I ask the students who wants to be in pediatrics, labor and delivery, 

and ICU. No one raises their hand for geriatrics. With the growing number of baby boomers reaching 

retirement age, the geriatric care population is significantly lacking in knowledgeable care givers. 

 

Content Outline: 

Introduction 

    a. Nursing advertises to youth an exciting and fast paced environment to work in. The majority of 



graduates are interested in Pediatrics, Critical Care, and Emergency medicine. 

    b. Less than 1% of nurses hold a geriatric specialization, with 10,000 people turning 65 everyday, there 

is no way to properly care for this growing population. 

Body 
    a. How do you create a more positive perspective of caring for the elderly client with the current 
generation of students? 
            a. Agism 
            b. All geriatric patients are not confused or incontinent 
            c. Grandparents often care for young grandchildren and therefore nurses will interact with them 
even in a pediatric environment 

 
      b. Geriatrics is not just about taking care of a dying patient. 
            a. Improvements in healthcare have allowed patients to live longer and healthier. 
            b. Nurses will come across this population within all settings of healthcare and will need 
appropriate knowledge to provide safe care 

 
     c. Curriculum changes to promote a well rounded geriatric experience during school. 
            a. Provide a clinical experiences specific to geriatrics 
                   i. Inpatient and home dwelling patients 
                   ii. Healthy and acute environments 
            b. Incorporate simulation of geriatrics with multiple co morbidities 
            c. Include family/caregiver roles and early end of life planning 

Conclusion 
           a. There is a need to change the way our students perceive care of the elderly population and 
create a positive experience for them in this environment. 
         b. The baby boomer generation is aging and will require quality care from our new nurses in order to 
continue living longer and healthier lives. 
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Author Summary: I have been in the nursing profession for 14 years, 6 as LVN and 8 as RN. I received 

my master's degree in nursing education from Texas Woman's University and have been teaching 

undergraduate nursing there for the last 3 years. I became involved in the NICHE program through the 

hospital I work at and became an advocate for geriatric care about 5 years ago. In November of 2017, I 

obtained my geriatric certification. 

 


