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ABSTRACT Schematic Representation of Resilience:
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Sl e B e B A L S Nursing has become a focus for studies

and interventions that foster resilience in
the workplace. Authors have analyzed
the relationship of high-stress work
it environments such as critical care, burn
e and oncology units to understand its
contribution to nurses’ retention or burn-
out. In a qualitative study of resilience
and posttraumatic stress disorder in the
United States, ICU nurses revealed that
professionals who are exposed to
extremely stressful environments may
benefit from a resilience training program
Consequences to enhance their own resilience.
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From Figure 1, the frequency distnibution of R5-14 scores for total sample is negatively

skewed to the left (skewness = -2_495) with majority of the participants’ mean score falling mjg7004@nyp.org 2
between 70 to 81 indicating a moderate resilience score. tma27@case.edu J =4
jjA@case.edu ‘

Chart 1. Distribution of RS-14 item Scores
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